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PREFACE 


The  Annual  Planning  Information  Report  is  prepared  in  order  to  pro- 
vide manpower  planners  information  that  will  enable  them  to  identify 
groups  for  whom  services  should  be  provided,  the  types  of  programs 
that  would  beet  serve  these  groups  and  the  number  and  types  of  workers 

i 

required  to  meet  employer  needs.    It  contains  information  regarding  the 
number  of  persons  needing  various  manpower  services  during  the  coming 
year,  deiaographic  and  socio-economic  information,  anticipated  labor 
market  conditions  and  information  on  employment  developments  by 
industry  and  by  occupation. 
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I .    Highlights  and  Conclusions 


Nonagri culture  wage  and  salary  employment  in  the  Boston  SMSA  reached 
its  highest  level  of  the  decade  in  1978  with  an  annual  average  of 
1,358,200  jobs.    Employment  gains  were  recorded  in  both  the  manu- 
facturing and  nonmanufacturing  sectors,  with  manufacturing  having  a 
slightly  higher  growth  rate,  h.7  percent  versus  h.2  for  nonmanu- 
facturing.   Within  the  manufacturing  sector  the  largest  advances  were 
posted  in  transportation  equipment  and  instruments. 

The  labor  force  continued  its  pattern  of  growth,  with  a  1978  annual 
average  level  of  1,366,1+78  a  2.1  percent  increase  from  1977-  Accompanying 
this  rise  in  the  size  of  the  labor  force  was  a  decline  in  unemployment 
in  the  SMSA.    The  annual  average  unemployment  rate  for  1978  was  5-9  per- 
cent, a  decrease  of  1.9  percentage  points  from  1977-    This  decline  in 
unemployment  is  reflected  in  unemployment  insurance  activities,  which 
showed  a  downward  pattern  during  1978 . 

Fiscal  Year  I98O  projections  show  a  decreasing  population  for  the  SMSA, 
with  total  population  down  2.h  percent  from  1970.    Despite  the  de- 
clining population,  continued  growth  in  the  size  of  the  labor  force  is 
projected,  as  labor  force  participation  rates  continue  to  increase. 
There  will  be  certain  groups  within  the  SMSA's  population  that  will  be 
in  need  of  assistance  in  order  to  obtain  gainful  employment.    Among  these 
are  the  economically  disadvantaged,  the  long-term  unemployed,  individuals 
who  have  no  job  skills  and  youth.    Among  the  programs  available  to  assist 
these  individuals  are  the  CETA  (Comprehensive  Employment  and  Training 
Act)  and  WIN  (Work  Incentive  Program) . 
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II.    Description  of  Area 


A.    Definition  of  Area 

The  Boston  Standard  Metropolitan  Statistical  Area  (SMSA)  consists  of 
17  cities  and  65  towns  with  the  city  of  Boston  as  its  core.    It  is  a 
geographic  and  economic  entity  which  cuts  across  county  lines.  All 
of  Suffolk  County  and  parts  of  Essex,  Middlesex,  Norfolk,  and  Plymouth 
Counties  are  included. 

The  area  is  well  served  by  north- south,  east -west  commercial  over  the 
road  transportation  routes,  including  interstate  routes  95,  ^-95  and  93. 
Logan  Airport  in  Boston,  which  is  the  nation's  eighth  busiest,  provides 
both  interstate  and  international  shipping  facilities  for  the 
area's  businesses  and  fast  and  convenient  transportation  for  the 
population. 


Cities 

Towns 

Beverly 

Abington 

Duxbury 

Medway 

Stoneham 

Boston 

Acton 

Framingham 

Middleton 

St ought on 

Cambridge 

Arlington 

Franklin 

Millis 

Sudbury 

Chelsea 

Ashland 

Foxbo rough 

Milton 

Swamp scott 

Everett 

Bedford 

Hamilton 

Nan ant 

Topsfield 

Lynn 

Belmont 

Hanover 

Natick 

Wakefield 

Maiden 

Bellingham 

Hanson 

Needham 

Walpole 

Medford 

Boxbo rough 

Hingham 

Norfolk 

Watertown 

Melrose 

Bozford 

Ho lb rook 

No.  Reading 

Way land 

Newton 

Braintree 

Holliston 

Norwell 

Wellesley 

Peabody 

Brookline 

Hull 

Norwood 

Wenham 

Quincy 

Burlington 

Kingston 

Pembroke 

Weston 

Revere 

Canton 

Lexington 

Randolph 

Westwood 

Salem 

Carlisle 

Lincoln 

Reading 

Weymouth 

Somerville 

Cohasset 

Lynnf ield 

Rockland 

Wilmington 

Waltham 

Concord 

Manchester 

Saugus 

Winchester 

Woburn 

Danvers 

Marblehead 

Scituate 

Winthrop 

Dedham 

Marshfield 

Sharon 

Wrentham 

Dover 

Medfield 

Sherborn 
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The  SMSA  includes  two  prime  sponsor  CETA  areas,  and  six  subgrantee 
CETA  areas. 


Boston  SMSA  CETA  areas: 
Prime  Sponsors 
Boston 

City  of  Boston 

E.M.H.R.D.A. 

Arlington 

Belmont 

Cambridge 

Somerville 

Watertown 


Subgrantees 

ween  ord 

Qumcy 

Burlington 

Bramtree 

v^onasseo 

iviaj_cten 

Hingham 

Medio  rd 

Ho lb rook 

Melrose 

Hull 

North  Reading 

Milton 

Reading 

Norwell 

Stoneham 

Quincy 

Wakefield 

Randolph 

Wilmington 

Scituate 

Woburn 

Weymouth 

Winchester 

Norwood 

Newton 

Bellingham 

Bedford 

Canton 

Brookline 

Dedham 

Dover 

Franklin 

Lexington 

Foxboro 

Lincoln 

Medfield 

Needham 

Millis 

Newton 

Norfolk 

Waltham 

Norwood 

Wellesley 

Plainville 

Weston 

Sharon 

Walpole 

Westwood 

Wrentham 

Salem 

Beverly 

Nahant 

Dan vers 

Peabody 

Essex 

Rockport 

Gloucester 

Salem 

Hamilton 

Saugus 

Ipswich 

Swamp scott 

Lynn 

Topsfield 

Lynnf ield 

Wenham 

Manchester 

Marblehead 

Middleton 

Chelsea 

Chelsea 

Revere 

Winthrop 
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B.    Population  and  Labor  Force  Characteristics 


U.  S.  Department  of  Labor  projections  for  fiscal  year  I98O  indicate  de- 
clines in  the  populations  of  the  Boston  SMSA,  the  City  of  Boston,  and 
the  EMHRDA  CETA  Consortium  area  as  compared  to  1970  Census  figures. 
Population  for  the  Boston  SMSA  is  projected  to  drop  from  a  1970  level 
of  2,887,510  to  2,819,159,  down  2.1+  percent,  the  city  of  Boston's 
population  is  projected  to  decline  from  61+1,071  to  600,026,  (-6.1+  per- 
cent) and  the  EMHRDA  CETA  consortium  will  drop  from  310,256  to  280,099 
( -9-7  percent) . 

The  labor  force  for  the  Boston  SMSA  for  fiscal  year  1980  is  projected 
to  continue  its  pattern  of  expansion  reaching  a  level  of  1,350,316. 
The  increase  in  the  size  of  the  labor  force  despite  a  declining  pop- 
ulation is  due  to  increasing  labor  force  participation  rates,  especially 
for  females,  minorities  and  youth.    The  increase  in  the  labor  force 
participation  rates  for  women  is  due  to  several  factors  among  them, 
the  rise  of  job  opportunities  for  women  that  accompanied  the  expansion 
of  the  service  sector  of  the  economy,  the  increase  in  women's  educational 
attainment,  and  the  high  cost  of  living  vhich  forces  many  wives  to  seek 
employment  in  order  to  supplement      family  income. 

Table  1 

Population  and  Labor  Force  Characteristics 
1970  -  Projected  Fiscal  Year  1980 
Boston  SMSA 


1970 

Projected 
Fiscal  Year  1980 

Popu- 
lation 

Labor 
Force 

Labor  Force 
Participation 
Rate 

Popu- 
lation 

Labor 
Force 

Labor  Force 
Participator 
Rate 

TOTAL 

2,887,510 

1,228,085 

59.9 

2,819,159 

1,350,316 

61+. 6 

White  Male 

1,297,722 

697,U38 

77. ^ 

1,212,659 

693,^53 

78.6 

White  Female 

1,^36,963 

1+75,^88 

1+5.0 

1,373,770 

563,15^ 

53-3 

Nonwhite  Male 

71,617 

30,118 

70.7 

105,330 

V?,839 

71+.1 

Nonwhite  Female 

81,208 

25,031 

U8.0 

127, i+oo 

1+5,870 

52.8 
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III.  Employment  Developments  and  Outlook  By  Industry- 


Industry  Developments 

Nonagricultural  wage  and  salary  employment  stood  at  1,358,200  in  1978, 
the  highest  level  of  the  decade.    During  1978,  a  year  of  unprecedented 
growth  for  the  seventies,  an  annual  employment  growth  rate  of  ^.3  per- 
cent occurred,  a  gain  of  55,900  jobs.    However  during  the  upcoming 
yea-'*  employment  growth  is  expected  to  be  considerably  lower,  the  result 
of  an  anticipated    slowdown  in  the  economy  or  even  a  possible  recession. 
This  section  on  Industry  Developments  contains  tables  for  the  Boston 
SMSA  on  nonagricultural  employment  by  industry  1970  to  1978  with  per- 
centage changes  for  significant  years.    Also  included,  to  facilitate 
comparison,  are  tables  for  the  State  of  Massachusetts. 

Manufacturing  employment  for  1978  was  280, 600  an  over  the  year  gain 
of  k.7  percent  or  12,500  jobs.    Manufacturing  employment  is  at  its 
highest  point  in  eight  years,  although  it  has  not  yet  reattained  the 
1970  level  of  288,300.    This  loss  of  manufacturing  employment  occurred 
essentially  in  the  nondurable  goods  sector.    Between  1970  and  1978 
nondurable  goods  employment  fell  by  better  than  20  percent  whereas 
durable  goods  employment  increased  by  10.6  percent  over  the  same 
period. 

Employment  in  the  durable  goods  sector  in  1978  was  at  the  highest 
level  of  the  decade.  An  overall  6.5  percent  annual  gain  occurred 
in  1978  with  substantial  additions  taking  place  in  transportation 
equipment  (+1U.U  percent)  and  instruments  (+8.9  percent). 

Since  1970  tremendous  growth  has  been  exhibited  by  the  instruments 
industry  (+72.7  percent).     Significant  increases  have  also  occurred 
in  the  fabricated  metals  (+2U.1  percent)  and  transportation  equipment 
(+17.7  percent)  industries.    Two  durable  goods  segments  which  still 
haven't  reached  1970  levels  are  the  electrical  machinery  (-6.0  percent) 
industry  and  the  industries  in  the  other  durable  goods  (-UU.1  percent). 

Employment  in  the  nondurable  goods  sector  hasn't  fared  as  well  as  the 
durable  goods  sector  during  the  seventies.     In  1978  a  marginal  increase 
of  l.U  percent  took  place  and  since  1970  employment  in  this  sector 
has  dropped  by  better  than  20  percent .    Nondurable  goods  employment 
went  from  123,200  in  1970  to  98,000  in  1978.    During  this  period  all 
industries  experienced  declines,  with  a  single  exception,  chemicals, 
which  rose  7.2  percent. 
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Nonmanuf acturing ,  at  1,077,600  accounts  for  nearly  80  percent  of 
all  nonagricultural  employment  in  the  SMSA.    Growth  of  k.2  percent 
occurred  in  1978.     Since  1970  employment  has  moved  forward  by  7.1 
percent  an  increase  of  71*200  jobs.    However  this  increase  did 
not  take  place  in  all  industries. 

Construction  at  Ul,U00  in  1978  was  28.7  percent  lower  than  the 
1970  level.    Transportation,  Communications,  and  Utilities  dropped 
by  11.1  percent,  and  wholesale  and  retail  trade  fell  by  1.0  percent 
over  the  same  time  period.    These  decreases  however,  were  more  than 
offset  by  gains  in  the  Service,  Miscellaneous  and  Mining  (+2Q.2  per- 
cent), Government  (+7-6  percent),  and  Finance,  Insurance,  and  Real 
Estate  (+2.8  percent)  industries  of  the  nonmanuf acturing  sector. 
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Covered  employment  by  CETA  area  for  1977  is  contained  in  Table  6  . 
This  refers  to  employment  in  establishments  subject  to  the 
Massachusetts  Employment  Security  Law.    Information  is  provided 
for  each  CETA  area  in  the  SMSA  and  for  the  individual  cities 
and  towns  that  comprise  each  of  these  areas.    Employment  levels 
are  also  broken  down  by  major  industrial  category  in  order  to 
illustrate  the  industrial  mix  of  the  areas. 


All  of  the  CETA  areas  mirror  the  SMSA  pattern  of  a  greater  con- 
centration of  employment  in  the  nonmanufacturing  sector.  The 
Norwood  CETA  consortium  has  the  highest  incidence  of  manufacturing 
employment  with  37.6  percent  of  all  covered  employment  being  in 
the  manufacturing  industries,  with  the  Salem  consortium  having  the 
second  highest  incidence  with  33. 7  percent  of  all  employment 
occurring  in  manufacturing.    The  City  of  Boston  Prime  Sponsor  has 
the  lowest  incidence  of  manufacturing  employment  with  only  lU.O 
percent  of  total  employment  falling  into  the  manufacturing  sector. 


Covered  employment  excludes  for  the  most  part  employment  in  private, 
primary  and  secondary  educational  institutions,  agriculture, 
domestic  service,  self  employment  and  unpaid  family  service.  Also 
excluded  is  employment  in  government  whether  covered  or  uncovered. 
However,  beginning  in  1978  coverage  will  be  extended  to  include 
nearly  all  categories  of  workers. 
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Labor  Turnover 


During  the  month  of  February  1979  both  total  accessions  and  separations 
decreased  substantially.    The  net  flow  into  or  out  of  employment  which 
is  the  difference  between  total  accessions  and  total  separation  recorded 
a  zero  balance  during  February. 

The  total  accession  rate  fell  to  2.6  down  0.8  from  January,  the  result 
of  a  decline  in  both  new  hires  and  recalls.    Nondurable  goods  firms 
posted  a  higher  accession  rate  than  did  the  durable  goods  firm,  2.9  as 
compared  with  2.U.    The  apparel  industry  displayed  the  highest  accession 
rate  with  k.Q  and  fabricated  metals  industry  the  lowest  with  1.3. 

Total  separations  declined  from  3.3  in  January  to  2.6  in  February.  Over 
the  month  the  quit  rate  dropped  from  1.4  to  1.1  while  layoffs  increased 
by  0.1  percent . 


Definitions 


Labor  Turnover: 


Total  Accessions: 


New  Hires: 


Gross  movement  of  wage  and  salary  workers  into 
and  out  of  jobs  with  respect  to  individual  firms. 

All  permanent  or  temporary  additions,  whether  new 
or  former  employees . 

Permanent  or  temporary  additions  of  persons  who 
not  have  been  specifically  recalled  by  the  employer, 
or  transferred  from  another  establishment  of  the 
same  firm. 


Recalls : 


Total  Separations: 


Permanent  or  temporary  additions  to  the  employment 
roll  of  persons  specifically  recalled  to  a  job  in 
the  same  establishment  of  the  company  following  a 
period  of  layoff  lasting  more  than  seven  con- 
secutive days . 

Terminations  of  employment  resulting  from  quits, 
discharges,  layoff,  transfers  to  another  establish- 
ment of  the  same  company,  military  duty  and  other 
miscellaneous  causes. 


Quits : 


Layoffs 


Terminations  of  employment  initiated  by  employee 
for  any  reason  except  to  retire,  to  transfer  to 
another  establishment  or  the  same  company  or  to 
serve  in  the  armed  forces. 

Suspensions  for  pay  status  (which  last  or  are  expected 
to  last  more  than  seven  consecutive  calendar  days) 
initiated  by  the  employer  without  prejUciice  to  the  worker 
for  such  reasons  as  lack  of  orders,  model  changeover, 
or  termination  of  seasonal  employment. 
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Average  weekly  hours  for  production  workers  in  manufacturing  industries 
in  the  Boston  SMSA  fluctuated  throughout  1978,  starting  in  January 
with  hO.O  and  ending  the  year  with  a  December  figure  of  1+1.3,  the 
highest  level  for  the  year.    The  lowest  level  was  recorded  in  February 
with  35-0,  as  the  effects  of  the  blizzard  were  seen.    Annual  average 
weekly  hours  for  the  Boston  SMSA  compared  favorably  with  the  statewide 
annual  average,  1+0.1  compared  to  1+0.2  for  the  state. 

Within  the  industry  sectors  durable  goods  producing  firms  had  an  annual 
average  of  1+0.1+  hours  per  week,  with  instruments  having  the  highest 
level  within  the  sector,  recording  1+3.3  hours  per  week.    The  nondurable 
goods  producing  firms  did  not  fare  as  well  overall,  averaging  39.6  hours 
per  week  for  1978.    This  sector  had  both  the  highest  and  lowest  weekly 
hours  for  1978,  the  high  being  in  the  textile  industry  with  1+1+.7  and 
the  low  occurring  in  leather  with  36.5. 

Annual  average  1978  hourly  earnings  for  production  workers  in  the 
Boston  SMSA  stood  at  $6.09  per  hour.    The  highest  hourly  wage  was 
posted  in  the  Transportation  Equipment  Industry  within  the  durable 
goods  sector,  with  an  annual  average  of  $7.52  per  hour.    The  lowest 
annual  average  hourly  earnings  occurred  in  the  textile  industry  with 
$l+.06  per  hour.    The  overall  annual  average  of  $6.09  per  hour  was  9-9 
percent  higher  than  the  statewide  figure  of  $5.5^  per  hour. 

Table  8 

Average  Weekly  Hours  and  Hourly  Earnings 
Massachusetts  and  Boston  SMSA 
1978 


Average  Hours 

Average 
Hourly  Earnings 

Mass . 

Boston  SMSA 

Mass . 

Boston  SMSA 

January 

1+0 

.2 

1+0.0 

$5.36 

$5 

.86 

February 

37 

.0 

35.0 

5.U3 

6 

.05 

March 

1+0 

•  7 

1+0.6 

5.^3 

5 

.97 

April 

1+0 

.6 

1+0.6 

5.1+2 

6 

.00 

May 

1+0 

.3 

1+0.5 

5.1+8 

5 

.99 

June 

hi 

.0 

1*1.0 

5.50 

6 

.01+ 

Julv 

1+0 

.0 

39.6 

5.52 

6 

.08 

August 

ho 

.1 

39.9 

5-59 

6 

.08 

September 

ho 

.8 

hl.3 

5.63 

6 

.19 

October 

39 

.6 

39-8 

5-67 

6 

.18 

November 

ho 

.7 

Hi. 3 

5.70 

6 

.26 

December 

hi 

.2 

hl.3 

5.77 

6 

.33 

Annual 

Average 

ho 

.2 

hO.l 

5.5U 

6 

09 
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Table  9 
Hours  and  Earnings 
Manufacturing  Industries 
Annual  Averages 
Boston  SMSA 
1978 


Average 

A  VP7*flJ7P 

Industry 

Weekly  Earnings 

Weekly  Hours 

Hourly  Earnings 

Manufacturing 

$2UU.21 

hd  1 

£6  no 

Durable  Goods 

256. 5^ 

ho  k 

6  ?S 

Primary  Metals 

235.13 

ho  k 

s  82 

Fabricated  Met? Is 

256.62 

Up  o 

6  11 

Nonelectrical 

r 

Machinery 

259.20 

Electrical  Machinery  217.95 

?Q  2 

5  56 

Transportat  ion 

277. 1+9 

36.9 

Equipment 

7.52 

Instruments 

287.51 

1+3-3 

6.6U 

Nondurable  Goods 

22U.53 

39.6 

5.67 

Food 

252.68 

1+0.3 

6.27 

Textiles 

217. 2k 

1+1+.7 

U.86 

Apparel 

IU9.8I 

36.9 

I+.06 

Paper 

236.29 

Ul.6 

5.68 

Printing 

271. 7b 

37.9 

7.17 

Chemicals 

280.13 

1+1.5 

6.75 

Rubber 

219.1*+ 

39.7 

5  52 

Leather 

159.87 

36.5 

I+.38 

-21- 


The  following  table  contains  information  on  employment  levels  by  industry 
for  197^  and  projected  1985  levels.    It  is  estimated  that  by  1985  approxi- 
mately 107,150  new  jobs  will  have  been  created  in  the  Boston  SMSA. 

The  largest  gain  due  to  growth  will  be  in  the  service  producing  industries, 
in  keeping  with  the  general  trend  of  a  shift  from  a  goods  producing  to  a 
service  producing  economy.    Within  the  service  producing  segment,  the 
service  industries  will  have  the  greatest  gain  in  employment  especially 
in    the  medical  sector.    Business  services    are  also  expected  to  experience 
rapid  growth.    Another  expanding  industry  within  this  sector  will  be 
wholesale  and  retail  trade,  with  an  anticipated  annual  growth  rate  of  1.0 
percent.    Finance,  Insurance  and  Real  Estate  will  experience  moderate 
growth  during  the  eleven  year  period  197^-19^5.    Slight  increases  will  be 
experienced  in  the  transportation  and  public  utilities  and  government 
payrolls. 

The  manufacturing  sector  is  projected  to  experience  a  decrease  in  the 
number  of  jobs.    Corresponding  to  the  expected  decrease  in  employment, 
there  will  be  a  decline  in  manufacturing's  relative  share  of  total  employ- 
ment.   Although  the  durable  goods  producing  industries  are  expected  to 
have  a  positive  growth  rate,  this  effect  will  be  more  than  offset  by  the 
declines  in  the  nondurable  goods  industries  resulting  in  an  overall  decline 
in  manufacturing  payrolls. 

It  is  important  to  view  these  projections  in  terms  of  relative  magnitude 
and  general  tendencies,  rather  than  as  actual  employment  levels.  However 
use  of  this  data  as  indicators  of  probable  direction  and  relationships  can 
be  helpful  to  those  concerned  with  studying  labor  demand  within  the 
Boston  SMSA. 
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Table  10 


TOTAL  EMPLCTCMEJT  BY  nCgSBCC  ADJUSTED  TOR  CLASS  CF  WORKER 

1970  -  197*  -  1585 
BOSTON  SMSA 


BSOSTSK  TITLE 


SM?L0YM  5  ?T  T 


1970 


197* 


1970-197^1197—1903 


TOTAL,  ALL  INDUSTRIES 


SSLTCRE,  PQFESnCf,  &  FISHERIES 
tcicultura 

Vgri culture  Prodi  articn 

Agriculture  Services,  Except  Hat  bicaltoral 
-3orticultural  Services 
Ipestry 
fsheries. 

IE 

leal  Mining 
|il  Mining 

jda  Petroleun  &  Natural  Gas  Extraction 
Smrtallic  Mining,  &  c^arrying,  except  Fuel 

SrSDCXTCN 

Saeral  Building  Contractors 
Eaeral  Contractors,  Except  Building 
Bseial  Trade  Ccntractcrs 

BrACTURDJG 
t  cable  Goods 
:  Ordnance 

fcrrfrpr  &  Wood  Products,  Except  Furniture 
Logging 

Sawtdlls,  Planing  Mills.  &  Mill  Mark 
Miscellaneous  weed  Products 
furniture  &  Fixtures 
Stone,  day  &  Glass  Products 
Glass  &  Glass- Products 

Cenent,  Ccncrete,  Gypsvro,  &  Plaster  Products 
Structural  Clay  Products 
Pottery  &  Belated  Products 
Miscellaneous  ttaraet  allic  Mineral  & 
imary  Metal  Production 
Blast  Furnaces,  Steel  Vfcrk3,  tolling  &  Fin.  Mills 
Other  Prirary  Iron  &  Steel  Industries 
Prinary  Aluninira  Industries 
Other  Prirjary  J5cnferrou3  Industries 
Fabricated  I'etel  Products 
Cutlery,  Hand  Tools,  &  Other  Hardware 
Fabricated  Struct: gal  Metal  Products 
Screw  Machine  Products 
Metal  Stashing 

Misc.  Fabricated  Metal  Products 
Machinery,  Except  Electrical 
Engines  &  Turbines 
Fara  Machinery  &  Equipcent 
Construction  &  Material  Handling  Machines 
Metalwarking  Machinery 
Office  &  Accounting  Machines 
Electronic  Ccrrjuting  Equipment 
Machinery,  Except  Electrical,  H.S.C 


Stone  Products 


1,320,847   1,320,929     1,428, 034 


6,352 
5.612 
3,063 
1,061 
1,488 
206 
534 

288 
1 
1 
6 

280 

72,553 
22,472 
14,069 
36,012 

294,119 
176,561 
4,979 
1,663 
33 
631 
949 
3,210 

3,197 

160 
1,378 
24 
70 
1,565 
3,257 
442 

1,147 
•  445 
1,223 
17,027 
4,510 
4,153 
1,885 
1,221 
5,258 
35,410 
5.500 
74 
1,356 
2,147 
1,001 
8,010 

17,322 


7,726 

mm    a  A«* 

7,081 

*         ■      II  ■ 

6,937 

6,360 

/3,329 

2,418 

'1,667 

1,338 

1,941 

2,104 

249 

264 

540 

457 

260 

204 

1 

1 

1 

1 

0 

0 

258 

202 

70,524 

75,600 

21,135 

22,192 

13,395 

13,659 

35,944 

39,749 

273,293 

263,826 

173,143 

ISO, 925 

4,650 

4,3*8 

1,575 

1,349 

27 

24 

494 

284 

1,054 

1,041 

2,781 

2,357 

3,384 

4,091 

265 

isa 

1,520 

1,719 

24 

27 

47 

58 

2,028 

2,099 

3,393 

3,242 

526 

439 

1,311 

1,091 

525 

437 

1,531 

1,275 

20,139 

20,942 

6,392 

7,259 

*,383 

4,394 

1,334 

1,461 

1,129 

846 

6,401 

6,982 

37,909 

40,013 

6,105 

6,331 

102 

100 

800 

606 

2,690 

2,571 

1,422 

1,7*2 

11,257 

13,735 

15,533 

14,328 

82 

1,374 
1.325 
266 
606 
453 
43 

6 

-28 
0 
0 

-6 
-22 

-2,029 
-1,287 
-674 
-63 

-20,826 
-3,418 
-329 
-33 
-6 
-187 
105 
-429 
637 
105 
142 
0 

-23- 
*63 
636 
84 
164 
80 
303 
3,112 
1,382 
230 
-51 
-92 
1,143 
2,499 
605 
28 
-556 
543 
421 
3,247 
-1,789 


107,155 

-6*5 
-577 
-911 
171 
163 
15 
-83 

-56 
0 
0 
0 

-56 

5,076 
1,007 
264 
3,305 

-*;*67 
7,732 
•  198 
-226 

-3 

-210 

-13 
— '1~ 

207 
-77 
199 
3 
11 
71 
-651 
-37 
-220 
-33 
-256 
S03 
867 
11 
-373 
-233 
531 
2,104 
776 
-2 
-194 
-U9 
320 
2,528 
-1.205 


Table  10 
(continued) 


r 

KPLOYHS 

»T  v  m  n 

»  i  >T  ft 

INDUSTRY  TITLS 

1970 

197* 

19«5 

1970-1974 

1970-19 

51  **:>'„:  if^'t  Machinery,  Equipment  6  Supplies 

Hocsebold  Appliances 

Radio  j  TV,  &  CorrnTiiCTfr.cn  Equipment 

Electrical  M»chinery,  Equip.  &  Supplies,  N.E.C 
Transportation  Equiarent 

Motor  Vehicles  &  Meter  Vehicle  Equipsent 

Aircraft  &  Parts 

Ship  &  Beat  Eliilding  &  "gnrirlnq 

Railroad  Lcccrcoives  5  Equipment 

Mobile  Ewellicgs  &  Carpers 

Cycles  &  Misc.  Trans  pox  rati  en  Equipment 
Prof.,  Scientific  Instr. ,  Fhcto.  Equip-  4  Watches 

Scientific  &  Centre  IT  ire  SnstrsaeBts 

Optical  &  Health  Services  Supplies 

Photographic  Squipsent  &  Supplies 

Watches,  Clocks,  &  Clodcwcric  Operated  Devices 
Miscellaneous  Manufacturing  Irdustries 

NGNCOSAEZE  GXDS 

Food  &  Klrr.rsd  Products 
Meat  Products 
Dairy  Products 
Canning  a  Preserving 
Grain  Mill  Products 
Eatery  Products 

Confectionary  &  Feiated  Produces 


Beverage  Industries 
Misc.  Food  Preparation  4  Kindred  Products 
Tcbaceo  Manufacturing 
Textile  Mill  Products 
Knitting  Mills 

Dyeing  &  Finishing  Textiles,  Exo.  Wbol  &  SrLt  Goods 
Fleer  Coverings,  Excset  Hard  Surfaces 
Yarn,  Thread,  &  Faerie  Mills 
Misc.  Textile  Mill  Products 
Apparel  &  Ctner  Fabricated  Textile  Pre 
Aooarel  &  Accessories 


Misc.  Fabricated  Textile  Produt 
Paper  &  Allied  Products 

Pulp,  Paper,  &  Papsrtcard  Mill 

Paperhcard  Containers  &  Bcxes 

Misc.  Paper  &  Pulp  Produces 
Printing,  Publishing,  &  Allied 

Newspaper  Publishing  i  Printing 

Printing,  Publishing,  &  Allied  Prod.,  Exc. 

Industrial  Ches&sals 

Plastics,  Synthetics  &  Fesins,  Except  Fibers 
Synthetic  Fibers 
Drugs  &  Medicines 
Scans  &  Ccsggtics 
Paints,  Varnishes,  &  Belated  Pre 
Agricultural  Chemicals 

Petrolfwa  &  Coal  Products 

Petroleaa  Refining 

Misc.  Petroleua  &  Coal  Products 
Pubber  i  Misc.  Plastic  Products 

Pubcer  Products 

Misc.  Plastic  Products 


tfewsracera 


52,204 

49i  .203 

49,954 

x,xyo 
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1  A?  1  9T 
AC,  X*Y 

lo,ui»o 
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i  n  Tim 

XO,  *0<J 

2,U«£7 

3,45X 

7,777 

T  1 1  ii 
7,114 

14,137 

3,334 

5,778 

0 

0 

0 

IT 

17 

20 

So 

or 
97 

32,920 

xu, 

n  t  nr 
XX,XU7 

0,797 

7,507 

9»lt9 

U,^tU 

12,535 

2,190 

1,9*6 

1,091 

£.  en 

4, CCO 

*»749 

a7,90l 

17,625 

13,702 

3»2o9 

2,372 

2,490 

*,3o7 

2,920 

2,017 

1,413 

1,164 

973 

33* 

454 

307 

4,240 

3,031 

3,012 

2,010 

1,057 

2,cCO 

2,291 

2,010 

2,109 

It  483 

1,750 

0 

0 

0 

0,3*1 

5,530 

4,521 

1,229 

1,173 

5C2 

101 

100 

102 

013 

91 

IcO 

1,319 

1,393 

fill  £ 

5^5 

3,079 

2,740 

3,052 

17,21o 

13,927 

11,057 

13 t 

i«  Q err 

10,057 

3»5oo 

3,1*9 

XX,Q40 

9,075 

1,46? 

1,109 

3,790 

3, +03 

5,093 

5»2o3 

5,163 

2o,c9o 

23,733 

2^,26o 

8,639 

3,192 

7,209 

IS ,  C09 

15»541 

lo,o57 

8,272 

8,799 

1,323 

1,272 

1,105 
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1,133 

1,199 

h 
4 

11 

10 
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1,225 

If 

X,5*W 

872 

909 

725 

84 

100 

80 

2,535 

2,337 

2,956 

601 

661 

753 

6 

5 

5 

595 

656 

753 

11,418 

10,997 

9,499 

8,154 

7,234 

5,705 

3,264 

3,763 

3,794 

-2,921 
333 
-79 
-3,175 
-12,116 
-1,183 
-626 
-10,303 
0 
0 
-4 
7,422 
1,654 
3.941 
2,091 
-264 

-1,891 

-17,408 
-5,031 
-397 
-1,447 
-2^9 
120 
-415 
-1,502 
-515 
-626 
n 

-311 
-56 

67 
-522 
39 
-339 
-3,239 
-2,793 
-4o6 

-575 
-47 

-693 
170 

-2,965 
-A97 

-2,463 
527 
-51 
265 
7 
343 
-342 
37 
16 
252 
60 
-1 
61 

-4a 
-920 
499 


591 

-296 
119 
768 
2,720 
1,424 

-663 
1,944 
0 

3 

12 
2.391 
561 
790 
1,275 
-235 
69 

-12,249 
-3,923 
-376 
-903 
-191 
-67 
-819 

-1,553 
-281 

267 
n 

-1,009 

-591 

-6 

89 
-313 
312 
-2,570 
-2,949 
79 
-796 
-3=9 
-337 
-1C0 
133 
-933 
1,116 
45 
-167 
66 
-1 
342 

-no 

-184 
-20 

119 
97 
0 
97 

-I.493 

-1,529 
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•ERBtZ  10  (Continued) 

BOSTON,  SMSA 


INDUSTRY  TTT12 


1970 


1974 


1505 


C  3  i  XT  0  3 


1970-197* 


Jeather  &  Leather  Products 
Tanned,  Curried,  6  Finished  I^thpr 
Footwear,  Except  Rubber 
Leather  Products,  Except  Footsjear 


tgEBQSSBSnOBi  Ca-MXTfATmS  S  <J!V!.uJi  PTHT.TC  UHL. 
-  Eraiispcrtaticn,  Total 

Railroads,  &  Railway  Exsress  Services 
.'-Cecal,  Iaterurian  Transit 
U     Street  Railways,  Bus  Line 

Taxicab  Service 
:.  trucking  &  Warehousing 
S     Trucking  Service 
:     Warehousing  a  Storage 
r:  Satar  Transportation 
\  Air  Transportation 

Pipelines 
c  Transportation  Services 

iCnariicaticns,  Utilities,  i  Sanitary  Services 

■    f-*""«Tni  fa-He— 5 

Telephone  (Wire  &  Radio) 
Telegraph  (Misc.  rmm-n-irrM^  en«»  Service) 
Radio  Broadcasting,  TV 
Utilities  &  Sanitary  Services 
Electric  Light  &  Power 
Electric-gas  Utilities 
Gas  &  Steam  Supply  Systems 
Water  Supply 
Sanitary  Services 
Other  Utilities,  N.E.C. 

SALE  &  RETAIL  TRACE 
lolesaia  Trade 

Wholesale,  Except  Misc.  Wholesale 
Ms  cor  Vehicles  &  Equipment 
Drugs,  Chemicals,  &  Allied  Products 
Dry  Goods  &  Apparel 
Food  &  Related  Products 
Faro  Products  -  Raw  Materials 
Electrical  Goods 
Hardware,  Flirting 
Machinery  Equipment  Supplies 
Miscellaneous  "rtholasale  Trade 


Metals  &  Minerals,  H.S.C. 
Petroleum  Produces 
Scrap  &  Waste  Material 
Alcoholic  Beverages 
Paper  &  Paper  Products 
Lumber  &  Construction  Materials 
Wholesale,  M.E.C. 

ETATL  TRACE 
Building  Materials 

Lumber,  Building  Material 

Hardware  &  Farm  Equipment 
General  Merchandise,"  Total 

Department,  Mail  Order 

Limited  Price  Stores 

Vending  Machine  Operators 

Direct  Selling 

Misc.  Merchandise  Stores 


13.310 

60S 

82,481 
46,307 
4,473 
11,531 
8,17^ 
3,357 
18,079 
16,9*8 

1,131 
2,604 

6,998 
34 
2,588 
36,174 
23,093 
21,085 
763 
1,245 
13,076 
6,281 
235 
2,827 
1,182 
2,528 
23 

339,923 
81,810 

57,921 
4,663 
4,479 
5,285 

12,691 
503 

10,235 
3,782 

16,283 

23,889 
2,631 
2,339 
1.374 
1,720 
3,061 
2,772 
9,992 

228,113 
8,174 
5,972 
2,202 
50,248 
37,979 
5,734 
1,393 
2,408 
2,734 


8,407 
2,397 
5,501 
509 

80,637 
42,743 

3,286 
12,4JL 

8,466 

3,965 
16,211 
15,121 
1,090 
1,921 
6,002 
1 

2,891 
37,944 
25,302 

22,751 

652 
1,899 

12,642 
5,629 
131 
2,842 

1,131 
2,886 
23 

309,011 
79,743 
55,114 
4,353 
3,923 
6,064 
10,996 
4s8 
8,879 
4,016 
15,950 
24,629 
2,628 
2,532 
1,537 
l,£8l 
2,985 
2,831 
10,185 

229,263 

8,229 

6,041 
2,183 
42,696 
32,365 
3,392 
1,263 
2,516 
3,155 


5,979 
1,101 

4,508 

370 

83,156 
44,320 
2,633 
12,956 
8,951 
4,005 
17,391 

16,220 
1,171 
1,965 
6,297 
0 

3,078 
33,836 
25,632 
22,656 
567 
2,409 
13,204 
5,812 
144 

2,939 
1,186 
3,ico 
23 

341,331 
84,788 
53,769 
4,997 
4,161 
6,329 
10,359 
412 
10,567 
4,396 
17,543 
26,019 
2,769 
2,724 
1,636 
1,992 
3.153 
2,989 
10,756 

257,043 
3,767 
6,328 
2,439 
50,629 
38,356 
2,557 
1,783 
3,613 
3,315 


-*»903 

9  i— a 
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±,«77 
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1,770 

^7^ 

1,666 

-95 

-116 

^5 

654 

510 

-434 

562 

-652 

183 

-104 

13 

15 

97 

-51 

55 

353 

214 

0 

0 

-912 

-2,C67 
-2,807 

195 
-556 

779 
-1,695 

-75 
-1,356 

234 
-333 

7*0 

-3 

243 
163 
161 
-76 
59 
193 

1,155 
55 
69 
-14 
-7,552 
-5,614 
-2,342 
-125 
108 
421 


32,320 
5,c*5 
3,655 
139 
233 
265 
-637 
-16 
1,633 
330 
1,598 
1,390 
1*1 
142 

99 
111 
163 
153 
571 

27,775 
533 
287 
251 
7.933 
6,4ci 

-835 
520 
1,C97 
660 
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TABLE  10  (Cmtinued) 


M  ?  L  0  1  M  e 

?T  T 

■I  ~  ?  C 

H  A  ?T 

IMUjyiWf  TELE 

1770 

1974 

1965 

197C-197* 

1971*-! 

Food  &  Dairy  Stores 

Grocery  Stores 

Dairy  Product  Stores 

Retail  Rrikpr:.<*s 

Food  Stores,  N.E.C 
Auto  Dealers,  Gas  Stations 

Motor  Vehicle  Dealers 

Tire,  Battery,  Accessory 

Gasoline  Service  Staticxs 

Miscellaneous  Vehicle  Dealers 
Apparel  &  Accessories 

Apparel,  Accessories  Stores 

She**  Stores 
Furniture  &  Appliances 

Earn  Furnishing  Stores 

Appliance,  TV,  Radio  Stares 
Eating  &  Drinking  Places 
Misc.  retail  Trade  Stores 

Drug  Stores 

Lfrjrx  Stores 

Fara,  Garden  Supply  Stores 

Jewelry  Stares 

Fuel  &  Ice  Dealers 

Setail  Florists 

Misc.  Setail  Trade  Stores 

FIMA2CZ,  INSC3ANCE,  &  HEAL  ESTATE 
Finance,  Total 
Banking 

Credit  ^gsnss  ss 
Stock  Brokers,  Investment 
Insuranca 

Peal  Estate,  PE  Law  Insurance 

SERVICES,  TOTAL 

Hotels  &  Lodging  Places 
.   Hotels  &  Motels 

Lodging  Places,  Except  Hotels 
Other  Personal  Services 

Laundry,  Cleaning 

Beauty  Shops 

Barter  Shops 

Shce  Pepair  Shops 

Dressmaking  Shops 

Other  Personal  Services 
Miscellaneous  Business  Services 

Advertising 

Business  Management  Services 
CairivmiflT  1  »  D. 
Ctrputer  PrccraxroLng 
Detective  &  Protective 
Employment,  Temporary  Help 
Services,  Buildings 
Other  Misc.  Br.sira??*  Services 
Autcncbile  Pepair  Services 
Auto  Pepair 

Auto  Services,  Except  Pepair 
Other  Pepair  Services 
Electrical  Pecair  Shoes 


Other  Pepair  Services 


41,329 
31,800 
1,886 
2,608 

5,035 
20,694 
9,473 
1.554 
9,155 
512 
15,976 
12,427 
3.549 
9,563 
5.252 
4,311 
52,570 
29,559 
7,435 
3,420 

311 

I,  910 

4,002 
1,013 

II,  463 

96,920 
37,144 
25,986 
3  3  23 
8!o37 
46,036 
13.740 

385,280 
9,603 
8,051 
1,552 
21,750 
9,775 
6,318 
2,182 
399 
392 
2,634 

51,019 
2,104 
4,218 
2,574 
2,941 
2,536 
3,237 
7,481 

25,928 
8,353 
4,263 
4,090 
4,036 
1,481 
2,555 


40,356 
33,173 
1,222 
2,442 

3,519 
20,544 

10,050 
1,872 
7,908 
714 

17,564 

13,633 
3.931 

10,400 
5,352 
5,133 

58,640 

30,749 
7,cS4 

3.479 
367 
1,824 
4,083 
1,227 
12,635 

100,773 
33,046 

26,799 

7,765 
45,726 
17,001 

413,619 
10,542 
3,831 
1,711 
18,797 
,  7,679 
6,015 
1,318 
269 
366 
2,649 
55,592 
2,175 
4,325 
3,723 
2,811 
2,634 
3,078 
8,431 
28,815 
9,059 
5,065 
3,99* 
4,610 

1,617 
2,993 


43,283 
36,073 
1,367 
1,960 
3,883 
22,010 
10,483 

2,194 
8,513 
820 
18,696 

14,323 
•4,373 
12,560 
5,671 
6,389 
67,390 
33,203 

7,053 
3,659 
379 
1,920 
3,571 
1,440 
15,136 

110,717 
43,620 
31,269 
3,497 
3,254 
43,6*6 
13,451 

473,429 
12,280 
10,240 
2,0*0 
15,720 
5,292 
5,921 
1,109 
139 
372 
-2,837 
60,810 
2,300 
4,479 
4,010 
3,066 
2,331 
3,430 
10,198 
30,396 
9,638 
5,243 
4,44o 

5,303 
1,866 
3,437 


-973 
1,373 
-664 
-166 
-1,516 
-150 
.  577 
318 
-1,247 
202 
1,583 
1,206 
332 
927 
100 
327 
6,070 
1,190 
-351 
59 
56 
-86 
81 
214 
1,217 

3,353 
902 
313 
^61 
-272 
-310 
3,261 

23,339 
939 
7S0 
159 
-2,953 
-2,096 
-302 
-364 
-130 
-26 
-35 
4,973 
71 
107 
1,149 
-130 
98 

-159 
o=0 

2,337 
706 
802 
-96 
57* 
136 
433 


2,9i 
2.9C 

y. 

1,44 
4^ 

3: 
6C 
1C 

1,1: 

6< 
44 
2,07 
31 
1,75 
9,25 
2,45 

— -5 


-51 
21 
2,50 

9,94 

5,57 

5,07 
1 

48 
2,92 
1,45 

59,81 
1,73 
1,40 

32 
-3,07 

-2,33 

-9 

-13 

23 

4,8| 
12 
15 
2i 
25 
24" 
40 
1,76 
1,53- 
62 
18 
44 

69' 
2& 

44- 
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TRBL5 


10 


(Ccp-ttnjed) 


H  P  L  0  H  "  !!  ? 

TT  S  ?  C 

:  a  a  s  s  s 

1970 

197^  I9<35 

1970-197^ 

197^19=5 

hfcticn  Pictures,  Theatres 
Ml  *>r~^^  3  aoacus  Entegtainoent 

Brwllng  Alleys,  Billiards 
aoa]  ]  SotegtainneBfc 
Medical,  Otter  Health 

r#+*ry+*  of  Physicians 

Offices  of  Dentists 


Federal  Public  Acain. 
Postal  Service 
Federal  Public  A±tjj. 
Scats  Public  Adsri.ru 
local  Public  Adain. 


Office  of  Qiixcpcactags 
Hospitals 

Convalescent  Institutions 

Health  Practitioners,  N.S.C 

Health  Services,  N.Z.C. 
Legal  Services 
F/farrat?rnvn,  Services 

Elementary,  Secondary 

College  &  Universities 

Libraries 

Eriiarai^rraT  Services,  N.Z.C 
Buseuas,  Art  Galleries,  Zoos 
Nonprofit  Organizations 

Religious  Crror:  T.ir.r,1} 

Welfare  Services 

Residential  >«eliare 

Nonprofit  MPirtynhip 
Privata  Households 
Other  Professional  Peiated  Services 

Engineering  &  Arohitsctural  Services 

Accounting,  Auditing 

Misc.  Professional  Services 


3,957 
5.866 
767 
5.099 
107,057 
8,102 
5,405 
36 

71,023 
13.33* 
1,808 

7,3*9 
9,646 
100,306 
49,*03 
43,263 
2,367 
5.273 
979 
24,213 
8,363 
8,853 
508 
6,489 
14,446 
24,049 
12,892 
6,692 
4.465 

72,931 
31,458 
17,658 
13,800 
12,439 
29.034 


3.940 
6,794 
777 
6,017 
122,146 
9.657 
6,331 
71 
75,962 
19,153 
2,327 
8,645 
10,805 
106,429 
56,134 
42,316 
2,720 
5,259 
1,209 
24,634 

3,635 
8,796 
535 
6,718 
11,533 
27,029 
13,631 
7,152 
6,196 

65,036 
25,450 
13,740 
11,710 
11,857 
27,729 


4,561 
7,948 
747 
7,201 
150,087 
12,171 
8,867 
96 
84,924 
28,996 
3,255 
11,778 
11,546 
128,938 
66,833 
53.474 
3,190 
5.441 

1,345 
26,301 
9.361 
9,559 
531 
7,300 
9,066 
29,336 
1^,223 
8,476 
6,637 

67,2% 
25,280 
12,742 
12,533 
12,339 
29,121 


-17 

928 
10 
918 
15.C89 
1,555 
926 

35 
4,939 
5.819 
519 
1,296 
1,159 
6,123 
6,731 
-947 
353 
-14 

230 
471 
272 
-57 
27 
229 
-2,363 
2,980 
789 
*60 

1,731 

-7,395 
-6,C08 
-3,918 
-2,090 
-532 
-1.305 


621 
1.154 

-30 
1,134 

27,9*1 
2,514 
2,536 
25 
8,962 
9,343 
928 
3,133 
7*1 
22,509 
10,699 

11,153 
^70 
132 
136 

2,117 
726 
763 
46 
532 

2,517 

2,307 
5*2 

1*324 
441 

2,204 
-170 
-993 
823 
982 
1,392 


*-  <wcr3cer3  involved  in  activities  unique  to  gcverrrerrt  ara  classified  in  the  public  administrative 
industry.    Goweaaent  workers  in  agencies  engaged  in  activities  also  carried  en  by  privata  industry  such  as 
shipbuilding,  education,  and  medical,  services,  are  classd  fjpti  in  the  appropriate  industry  category. 
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Table  U 
Job  Openings  By  Industry 
Boston -Metro  Job  Bank 

March  1979 
(By  2 -Digit  SIC*  Code) 


Job  Openings 


TOTAL  ALL  INDUSTRIES  5,602 

Agriculture,  Forestry  and  Fishing  ( 01-09 )  53 

Agriculture  Production  Corps  (01)  3 

Agriculture  Production  Livestock  (02)  6 

Agriculture  Services  (07)  kl 

Forestry    (08)  2 

Fishing, Hunting,  Trapping  (09)  1 

Construction  (15-17)  1^3 

Building  Construction  (15)  29 

Construction  Other  Than  Building  (l6)  17 

Construction  Special  Trades  (17)  97 

Manufacturing  (20-39)  1,306 

Durable  Goods  (2^,25,32-39)  '9I+6 

Limber  and  Wood  Products  (2k)  kk 

Furniture  and  Fixtures  (25)  13 

Stone,  Clay,  Glass  Concrete  Products  (32)  23 

Primary  Metal  Industries  (33)  2k 

Fabricated  Metal  Products  (3U)  102 

Machinery  except  Electrical  (35)  213 

Electrical  and  Electronic  Machinery  (36)  318 

Transportation  Equipment  (37)  5I+ 

Instruments  (38)  108 

Miscellaneous  Manufacturing  (39)  I47 

Nondurable  Goods  (20-23,  26-31)  360 

Food  and  Kindred  Products  (20)  1+0 

Tobacco  Manufacturers  (2l)  5 

Textile  Mill  Products  (22)  20 

Apparel  (23)  IU7 

Paper  and  Allied  Products  (26)  30 

Printing  and  Publishing  (27)  5I+ 

Chemicals  (28)  16 

Petroleum  Refining  (29)  k 

Rubber  and  Plastic  Products  (30)  31 

Leather  and  Leather  Products  (31)  13 
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Table  11 
Job  Openings  By  Industry- 
Boston -Metro  Job  Bank 

March  1979 
(By  2-Digit  SIC*  Code) 
( continued) 


Job  Openings 


Transportation,  Communication, Utilities  (U0-U9)  89 

Railroad  Transporation         (Uo)  1 

Local,  Suburban  Urban  Passenger  (Hi)  10 

Motor  Freight  Transportation         (k2)  kS 

Water  Transportation    (kk)  1 

Pipe  Lines  except  Natural  Gas  (k6)  0 

Transportation  Services  (U7)  6 

Communication  (k&)  16 

Electric  Gas  and  Sanitary  Service  (U9)  7 

Wholesale  Trade  (50-51)  289 

Wholesale  Trade  Durable  Goods  (50)  I89 

Wholesale  Trade  Nondurable  Goods  (51)  101 

Retail  Trade  (52-59)  597 

Building  Materials  Hardware  (52)  k2 

General  Merchandise  Stores    (53)  13^ 

Food  Stores    (5k)  28 

Automotive  and  Gasoline  Service  (55)  80 

Apparel  and  Accessories  (56)  36 

Furniture  and  Home  Furnishings  (57)  26 

Eating  and  Drinking  Places  (58)  202 

Miscellaneous  Retail  (59)  ^9 

Finance,  Insurance,  Real  Estate  (60-67)  226 

Banking  (60)  59 

Credit  Agencies  (6l)  20 

Securities  and  Commodity  Brokers  (62)  h 

Insurance    (63)  76 

Insurance  Agents,  Brokers  (6k)  27 

Real  Estate  (65)  37 

Holding  and  Other  Investment  Offices  (67)  2 
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Table  11 
Job  Openings  By  Industry 
Boston-Metro  Job  Bank 

March  1979 
(By  2-Digit  SIC*  Code) 
( continued) 


Job  Q-oenings 


Services  ( 70-89 )  X,l60 

Hotel,  Rooming  Houses  (70)  6l 

Personal  Services  (72)  60 

Business  Services  (73)  322 

Automotive  Repair  Services  (75)  56 

Miscellaneous  Repair  Services    (76)  28 

Motion  Pictures    (78)  2 

Amusement  and  Recreation  Services    (79)  27 

Health  Service      (80)  221 

Legal  Service      (8l)  15 

Educational  Services      (82)  158 

Social  Services    (83)  60 

Museums  Galleries,  Zoos    (8U)  2 

Membership  Organizations  (86)  6l 

Private  Households    (88  '  3*+ 

Miscellaneous  Services    (89)  73 

Public  Administration    (91-97)  1,719 

Executive  Legislative  General  Government  (91)  1,^79 

Justice  Public  Order  and  Safety    (92)  32 

Public  Finance  Taxes,  Monetary  Policy    (93)  l1* 

Administration  Human.  Resource    Programs    (9*0  1^5 

Admin,  of  Enviromental  and  Housing  (95)  23 

Admin,  of  Economic  Programs    (96)  2h 

National  Security  and  International    (97)  2 


*    SIC  -  Standard  Industrial  Classification 


Source:     Labor  Market  Information  Analytical  Table  Series 
U.  S.  Department  of  Labor 
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IV.  Employment  Developments  and  Outlook  By  Occupation 


A.    Employment  Projections  By  Occupation 

Long  range  trends  for  the  Eoston  SMSA  appear  in  table  12  ,    vfaich  contains 
both  197^  employment  levels  and  1935  projected  levels  with  annual  average 
demand  through  the  eleven  year  period.    Updated  national  occupational 
change  factors  for  1970-197*+  and  197*+- 198*5  were  utilized  in  updating  the 
local  matrix.    These  figures  however, are  not  comparable  with  total  employ- 
ment since  they  are  not  adjusted  for  place  of  residence  nor  are  they  com- 
parable with  nonagri cultural  employment  totals  as  they  are  adjusted  for 
dual  Job  holders,  unpaid  absences,  all  other  nonagri cultural  employment 
and  agricultural  employment. 

The  total  projected  occupational  demand  requirements  during  197^-19$ 5 
span  of  years  is  based  on  both  the  demand  arising  from  industry  growth 
and  replacement  needs  expected  as  a  result  of  death,  retirement  or  other 
separations  from  the  labor  force.    Over  the  eleven  year  period,  clerical 
workers  are  expected  to  be  the  fastest  growing  occupational  category  with 
a  projected  annual  growth  rate  of  7.6  percent.    Especially  significant 
within  the  category  is  the  expected  increase  in  stenographers,  typist3 
and  secretaries,  an  anticipated  increase  of  almost  19,000  over  the  period. 
Miscellaneous  clerical  occupations  are  also  forecast  to  have  high  annual 
demand  (3,121)  over  the  period.    Teachers  show  very  little  gain  due  to 
growth,  with  most  of  the  demand  over  the  period  due  to  separations. 

By  1985  health  service  workers  will  increase  by  10,588  to  comprise  over 
20  percent  of  all  service  workers.    Growth  will  be  especially  strong  among 
nursing  aides,  orderlies,  attendants  and  practical  nurses,  with  annual 
demand  of  1,1+9**  2nd.  1,226  respectively.    Declining  occupations  include 
farmers,  farm  workers,  barbers,  guards,  sewers,  switchers,  miscellaneous 
machine  operatives,  bookkeepers,  file  clerks,  postal  clerks,  and  telephone 
operators. 

Total  employment  in  the  SMSA  is  projected  to  increase  by  111,079  between 
I97I+  and  1935  if  economic  trends  continue.    Nationwide  projections  reveal 
a  similar  trend  although  growth  rates  are  larger  than  those  locally. 
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TMLB  12 


AVERAGE  AlWOL  KU^EER  CP  JC3  CPEJCCJGS,  BY  OCCOPATICN 
DURING  197*  -  1985  PEBSGCD 
5CSTC?,  2-tSA 


Espicy- 

i'l*!  itl 

197* 

EEploy- 

BBPfe 

1985 

Annas! 

Labor  Demand  1974 

-  1505 

OCCUPATIONS 

Total 
Pegged 

Due  to 
Growth 

Due  ta 
Separation 

total,  ail  cccdpattos  1,320,830 

Professional,  Technical,  Kindred   2*7,424 

Engineers,  Technical  •  •  29,976 

Engineers,  Aerc-AstrcnautrLcaL,  .  .  .  •  •   71* 

Engineers,  Chenical   71* 

Engineers,  Civil    3,987 

Engineers,  Electrics  1   9i833 

Engineers,  Industrial   *»927 

Engineers,  Mecharnrnl   4,517 

Engineers,  Metallurgical   267 

Engineers,  Mining   i6 

Engineers,  Pecroleua   0 

Engineers,  Sales                   .......    1,086 

Engineers,  Other   3,915 

Lifa  &  Physical  Scientists   j»o 

Agricultural  Scientists   ®B 

Afcaospheric,  Space  Scientists   9* 

Biolccical  Scientists    TjJ 

Chemists   2**g 

Geologists   ^ 

ndXjJs  S>~"  tr rtujt5     ..................  .  , 

Physicists  &  Astrcncxaers   "S 

Life,  Physical  Scientists,  N.2.C   ^ 

Matfaeaatical  Specialists  "   1,333 

Actuaries  »   523 

Mathematicians   329 

Statisticians   486 

Engineers Science  Technicians   20,031 

Agricultural  &  Biological  Technicians,  Except  Health  .  297 

CheaacaJ  Technicians    1,389 

Drafters   7,1*8 

Electrical  &  Electronic  Technicians   5,019 

Industrial  Engineering  Technicians   5*5 

Mathematical  Technicians   0 

Mechanical  Engineering  Technicians   ^9 

Surveyors   803 

Engineering,  Science  Technicians,  N.2.C                     .  *,**l 

Medical  Workers,  Except  Technicians   36,19* 

Chiropractors   *9 

Dentists   2'o|? 

Dietitians  

Ctjttccetrists   .  *55 

Phaiaacists   2fT^ 

Physicians,  M.  D.  Cstecpaths   3'^i| 

Podiatrists   fl  jg3 

Pegistared  NMrses   1|»Jg 

Therapists   '  7 

Veterinarians  

Other  Medical  &  Health  Workers  


1,*31,909  66,793 


275,7*3 
31,863 
6*1 
720 
3,999 
11,109 
5,0*1 
5,02* 
298 
27 
0 

1,13* 
3,870 

4,813 
98 
102 
7*7 
2,572 
•  86 
9 

1,15* 
*5 

1,53* 
6*0 
39* 
550 

23,309 
319 
1,606 
8,100 
6,106 

599 
0 
*70 
909 
5.2CO 

40,-939 
6* 
2,988 
807 
607 
2, 7^ 
9,300 
296 
19,917 
3.715 
377 
128 


11,898 
6*7 
0 
9 
95 
231 
92 
125 
8 

3 

0 
26 
53 

128 
5 

2 
23 
7* 

3 

0 
20 

1 

73 
25 
18 
30 

671 
1* 

*9 
201 
163 

1* 
0 

13 

2* 
188 

2,*93 
3 
176 
55 
30 
105 
451 
18 
1,352 
279 
16 
8 


10,103 

2,574 
170 
-7 
0 
1 
116 
10 
*6 
3 
1 
0 

* 

-* 

20 
1 
1 

-3 

13 
2 
0 
5 
1 

23 
11 
6 
6 

299 
2 
20 
87 
99 
5 
0 
7 
10 
69 

431 
1 

76 
-o 
1* 

0 
101 

* 

105 
113 
11 
6 


56,690 

9,32* 
*77 
7 
9 
94 
115 
82 
79 
5 
2 
0 
22 
62 

108 
*  1 

4 

61  I 

1  < 
0 

15  ;! 

0 


50 
1* 

12 
2* 

372 
12 


119 
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TABLE  12  (Continued) 
BOSTON,  StSA 


Annual      Trimr  Demand  1974  _  1985 


OCCUPATIONS 


EopLoy- 

BBR6 

1974 


Erploy- 
wbA 

1985 


Total 
Desand 


Due  to 
Growth 


Due  to 
Separations 


jaLth  Technologists  6  Technicians  

J  illnir^l  Lab.  Technoiogista  &  Techniciana 
:  satal  Hyrif-ni  Tts  

Isalth  Feccrd  Technologists  &  Techniciana 
'  :\dio3,cgiCTl  Technologists  &  Techniciana  . 
»  'lerapy  Assistants  

i&her  Health  Technologists  i  Techniciana  . 


4*annicians,  Except  Eealth 
,  .Lrplace  Pilot3  .... 
,  Lr  Traffic  Controllers 


■  inhnlmers  •  .  . 
,!i  Light  Engineers 


adio  Opera  cors 
sol  Progranpers  ,  Numerical    .  . 
fcher  Technicians,  Except  Health 


Sauter  Specialists  .  .  .  . 

5  anputer  Systems  Analysts 
ther  Concur 


-ial  Scientists 


olitlrel  Scientists  .  .  . 
sychologists  ....... 

ociologists  ....... 

rhrtn  &  Regional  Planaers 


Schers  

cult  Education  Teachers  .  .  . 
5  allege  &  University  Teachers 
;'  lementary  School 


reschccl  &  Kindergarten  Teachers  

'6  eccndary  School  Teachers  

_  eachers,  N.Z.C,  Except  Colleges  &  Universities  .  .  . 


•fctars,  Artist3,  &  Entertainers   

j  ctors  

fchletes  &  .Kindred  Wbrxers  

i'uthcrs  

;  .jancer3  

'  eaigners  

1  'ditsrs  S  Reporters  .......... 

jSosicians  &  Corncsers  

-i  aintars  &  Sculptors  

,  Ibctccraphers  

.t*  :,ublic  Relations  Specialist  ...... 

i'adio  &  TV  Announcers  

•5  ,triter3,  Artists,  &  Entertainers,  N.Z.C 


^Hier  Professional  t  Technical 
£  cccuntants  ........ 

\  rchitects  

;)  oxhivists  &  Curators  .  .  . 
%  tagy  

feligicus,  Except  Clergy  .  . 
:  "ana  Managerent  Advisors  .  . 


.  871 
416 
1.521 
71 

2, ceo 

2,260 
561 
188 
165 

70 
316 

59 
901 

8,998 
5,821 

2,715 
462 

4,610 
2,652 
127 
1,449 
39 
266 
77 

51.328 
1,259 

10,589 

15,968 
3.302 

14,752 
5,453 

20,966 
190 
1,326 
976 
117 
3,030 
4,090 
2,260 
3,559 
1,302 
2.005 
262 
1,849 

53,639 
17,748 

2,338 
296 

2,511 

1,119 

22 


10,832 
3.716 
1,690 

640 
1,537 

108 
3.141 

2,994- 
591 
211 
146 
72 
349 
54 
1,571 

10,953 
6,857 
3,516 
580 

5,223 
3,123 
90 
1,526 

51 
304 


52,979 
1,518 

10,500 

16,357 
3,524 

14,000 
5,630 

22,994 
312 
1,475 
713 
157 
3,169 
4,420 
2,702 
3,204 
1,363 
2,151 
292 
2,436 

67,210 
19,567 
2,459 
378 
2,778 
1,326 
14 


799 
240 
151 
61 
115 
8 
224 

120 
8 
6 
2 
0 

12 
1 

91 

334 
251 
116 
17 

165 
99 
0 

49 

2 
6 
9 

2,561 
74 
257 

1,112 
215 
563 
334 

804 
24 
40 
-5 
11 
96 
78 
141 
164 
40 
86 
7 

122 

3,053 
7a 
69 
22 
81 

51 
0 


216 
17 
74 
20 
6 
3 
96 

67 
3 
2 

-2 
0 

3 
-o 

61 

173 
94 
73 
11 

56 
43 
-3 
7 
1 
3 


150 
24 
-3 
81 
20 
13 
20 

185 
11 
14 
-24 

4 
13 
30 
40 
22 

6 
13 

3 
53 

779 
165 
11 
7 
24 
19 
-1 


533 
223 
77 
41 

109 
5 

128 

53 
5 
4 
4 
0 
9 
1 

30 

206 
157 
43 
6 

109 
56 

3 
42 

1 


2,411 
50 
265 

1,031 
196 
555 
314 

619 
13 
26 

19 
7 
83 
48 
101 
142 
34 
73 
4 

69 

2,274 
596 
53 
15 
57 
32 
1 
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TABLE  ~  ^Continued)) 
BCSTCf,  SMSA. 


Eoplcy- 
197* 

Splay 
cent 

1985 

Amsin.1 

Labor  Demand  197<+ 

-  19o5 

OCCUPATIONS 

Total 
Canard 

Due  to 

Oua  to 
Separation 

Foresters  &  Censer  vati  rsrt  5ts  •  73 

Bans  Manageaaent  Advisors   6* 

Judges   1*2 

Lawyers   8,378 

Librarians   2,?26 

Operations,  Systems-  Besearch   2,126 

Personnel  Labor  relations   5,267 

Research  workers,  N.Z.C   5.961 

Recreation  Workers   1,931 

Social  workers   5.620 

Vocational,  FrtYrrf:r-n  Counselcr3   2,057 

Managers,  Officials,  &  Prepriataca   152,165 

Buyers,  Sales,  &  Lean  Managers  ••  29,990 

Bank,  Financial  Managers   3,82* 

Credit  Managers   1.55* 

Buyers,  Shippers,  Fam  Products  ......  19* 

Buyers,  Vihoiesala,  Retail   3,^56 

Purchasing  Agents,  Buyers,  N.Z.C   3.717 

Sales  Manager,  Retail  Trade   5*322 

Sales  Manager,  Except  derail  Trade  .........  6,923 

Adaanis craters ,  Public  Inspectors   12,5*0 

Assessors,  Controllers,  Local  Public  Arrrini  HLiat.icn. 

Construction  Inspectors r  Public  Adoini3traticn  .  •.  .  2"=S 

Health  At7iriisL:3.ucis   3,422 

Inspectors,  £rrx  Construction,  Public  Atria.  ...  •  i*tzS2 

Ofifa ci a 1  a  &  ArrirJ^rrators ,  PubJ  :c  Abran.   3*405 

Pcstrasters  «  Mail  Superintsnden-cs   20* 

School  A±ainisrr3tor3,  College                                .  1,0*9 

School  Anr.i  ni  sLsatois,  Elementary  &  Secondary    ...  2*,  578 

Other  Managers,  Officials,  &  Proprietors    109,635 

Funeral  Directors   633 

Managers,  Superintendents,  Building   1,722 

Office  Managers,  N.Z.C   5,772 

Officers,  Pilots,  Pursers,  Ship   273 

Officials  of  Ledges,  Cnicns    1,113 

Railroad  Conductors   209 

Restaurant,  Cafa  «  Bar  Managers   7,843 

Other  Managers  «  Arrini  ■-.LiaLj.is,  N.Z.C   92,015 

Sales  Workers    92,686 

Advertising  Agent3,  Sales  Workers    .........  1,115 

Auctioneers  •  18 

Pea  cos  trators    ...................  j^co 

Eucksters  &  Peddlers   Itl8l 

Insurance  Arents,  Brokers,  etc  "...  8,818 

Newspaper  Carriers  &  Vendors   632 

Peal  Estate  Agents,  3roker3   6,6C6 

Stock  6  Bend  Sales  Agents   2,572 

Sales  &  Sales  Workers,  N.Z.C   71,294 


83 
5* 
151 
9,397 
3.116 
3,20* 
5.617 
8,036 
2,351 
5,979 
2,700 

161,70* 
36,505 
10,*6l 
1.900 
228 
*,65* 
*,501 
6,637 
8,17* 

13,773 
275 
305 
3,981 
1,450 

139 
1,270 
3,020 

111,326 
65* 
2,153 
6,3C6 
285 
1,0*3 
253 
8,100 
92,032 

101,223 
1,303 
13 
616 
1,535 
9,170 
539 
6,835 
_^5|7 
78,680 


3 
3 
13 

*76 
197 
135 
206 

*33 
137 
35* 
112 

5,708 
1,567 
*38 
103 
9 
278 
185 
29* 
260 

537 

21 

17 
227 

55 
126 
1 

35 
105 

3,55* 
27 
140 
331 
11 
33 
10 

13* 

2,863 

4,779 
63 
0 
*7 
9* 
319 
-1 
339 
87 
3,331 


1 
-1 

1 

93 
12 

98 
32 
189 

33 

33 
53 

863 
601 
149 

31 
3 
109 

71 
12* 
11* 

213 
-2 

1 
51 
15 

-6 

20 
40 

15* 
-3 
39 
9* 

1 
-6 

4 

23 
2 

777 
18 
-0 
20 
32 
32 

-13 
21 
-4 

671 


2 
* 
12 
383 
185 
37 
17* 
24* 

99 
321 
5* 

*,8*o 
966 
289 

72 
6 
169 
11* 
170 
146 

47* 

23 
16 

176 
40 

132 
7 
15 
65 

3,*oo 
30 

101 

237 
10 
44 
6 

111 
2,861 

4,002 
45 
0 
27 
62 
267 
12 
318 
91 
3,160 
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TABLE  12  (CPBirlmTd) 
BOSTON,  SHSA. 


BspLoy- 
nant 

197* 

Bnploy- 

P3BX& 
1985 

Aiaai*! 

Labor  Demand  1974 

-  1505 

OCCUPATIONS 

Total 
DcnHod 

Due  to 
Grcvch 

Dee  to 
Separaticcs 

Gal  Workers  

Biographers,  Typists  &  Secretaries 

seretaries,  Lecal  

jcretaries,  Medical   

icretaries,  Other  


DpistS 


Lea  Machine  Operators  

:ckkeeping,  BIT  1  -yra?  Operators  

'ilcolating  .Machine  Operators  

pqaifcer,  Peripheral  Scud L.is=it.  Cperscors 
jplicating  Rehire  Operators  ..... 


zypwh  Operators  ...... 

abulating  .Machine  Operators  . 
ther  Office  Machine  Cceratcrs 


tsr  Clerical  Workers   

ink  Tellers  

illing  Clerics  

eckkepers  

ashiers  

:  lerical  Assistants ,  Social  Welfare 
:  lerical  Supm. visors,  N.Z.C  .  .  .  . 
>  ollectors.  Bill  &  Account  

ouster  CIpzxs,  Except  Feed    .  .  .  « 

ispatchers,  Starcars,  Vehicle  .  .  . 

rn"  praters  &  Interviewers  .  •  •  .  « 
tstizators,  Investicaters ,  N.Z.C.  . 

xraditor3,  Freeh  xrr'cn  Centra  11? 
,Ua  Clerks  


nsuranca  Adjusters  &  Examiners  , 
ibrary  Attendants  &  Assistants  . 
lail  Carriers,  rest  Office  .  .  .  . 
■  Sail  Handlers,  Except  Pest  Office 
essencers  &  Office  Helpers  .  .  . 
eter  Headers ,  Utilities   


t'ayroll.  Tire  Keeping  Clerks  

estal  Clerk3    .  *.  '.  .  . 

I B3P 11 1 ' UJriaT"^ 

Heal  Estate  Appraisers   

iecepticnist  

Slipping,  deceiving  Clerics  

(statistical  Clerics  

:;tock  darks.  Storekeepers  

teachers'  Aides,  Except  Meaitcr3  .  .  . 

telegraph  Messengers  

telegraph  Operators  

iDelephcne  Operators   

peket  Station  &  Express  Agents    .  .  . 

"feigners  

■u\scellanecus  Clerical  Workers,  N.Z.C 


294,203 

33*. 521 

22,433 

3,665 

18,763 

92,090 

110,919 

9,337 

1.713 

7,624 

2,762 

3,560 

332 

73 

259 

3,597 

4,535 

410 

90 

320 

1,232 

732 

28 

-45 

73 

23,789 

25,815 

1,998 

184 

1,814 

15,310 

14,597 

602 

-  . 
-65 

■  667 

1,183 

1,054 

53 

-12 

65 

714 

707 

45 

-1 

46 

5.642 

6,478 

202 

76 

126 

452 

334 

14 

-6 

20 

5,839 

4,550 

217 

-117 

334 

44 

22 

-1 

-2 

1 

1,*36 

1,402 

72 

-3 

75 

186,803 

209,005 

12,4c4 

2,017 

10,477 

5,547 

6,121 

410 

52 

353 

2,937  ' 

3,852 

299 

33 

216 

29,877 

28,734 

1,749 

-104 

1,353 

18,717 

19,953 

1,322 

113 

1,209 

228 

260 

19 

3 

16 

3,704 

4,325 

221 

•  56 

165 

911 

921 

39 

1 

33 

5,520 

6,294 

411  . 

70 

341 

1,553 

1,886 

84 

30 

54 

715 

623 

29 

-8 

36 

7,503 

8,515 

458 

92 

366 

3,952 

4,777 

201 

75 

126 

7,279 

6,755 

447 

-47 

4c4 

3.429 

3,729 

143 

27 

116 

3.443 

3,899 

287 

41 

246 

4,500 

4,070 

32 

-39 

71 

4,023 

4,512 

235 

44 

191 

1,771 

1,-55 

62 

-29 

91 

459 

411 

2 

-4 

6 

3.288 

3,746 

254 

42 

212 

6,323 

5,720 

109 

-55 

164 

705 

739 

50 

3 

47 

427 

460 

30 

3 

27 

6,591 

7,724 

657 

103 

554 

10,411 

11,3=0 

371 

35 

2S5 

6,136 

5,264 

323 

-25 

353 

7,496 

8,563 

354 

98 

256 

1,943 

3,364 

234 

129 

105 

33 

15 

-1 

-2 

1 

199 

169 

6 

-3 

9 

9,616 

7,890 

435 

-157 

552 

2,087 

2,141 

87 

5 

32 

203 

230 

10 

2 

8 

25,267 

39,928 

3,121 

1,333 

1,738 
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-aELZ   12  (CcntinuedJ 
BOSTON,  SMSA 


5553      T^hnr  Demand  1974  -  1905 


OCCOPATIOMS 


Eaploy- 
Tnmt 

1974 


ITPTlt 

1985 


Total 
Paused 


Coa  to 
Growth 


Due  to  ' 
Sfrpmar  *  era 


Craft  6  Kindred  Workers  148,501  157,575  4, 085  825  3,260 

Construction  Craft3  Workers   42,966  47,592  1,230  420  360 

Carpenters  &  Apprentices   13.761  14,917  452  105  347 

Bride  &  Sbnnesasccs  i  Apprentices   2,070  2,313  60  23  37 

Bulldozer  cperatnrs   543  703  24  15  9 

Cement  &•  Ccncreta  Finishers   713  810  16  9  7 

Electricians  &  Apprentices                                    .  .  .  7,112  7,920  157  73  84 

Excavating,  Grrriirg  &  Machine  Operators   1,716  2,141  63  39  24 

Floor -Layers,  Except  Tile  Setters   434  439  8  0  8 

Painters  &  Apprentices   6,413  6,456  184  4  ISO 

Paperhangers   561  629  29  6  23 

Plasterers  &  Apprentices   546  491  7-5  12 

Plasters,  Pipefitters  &  Apprentices    5,798  6,790  164  90  74 

Hoofers  &  Slaters   1,194  1,567  55  34  21 

Structural  Meral  Craft  Workers   1,431  1,721  49  26  23  5 

Tilesetters   674  690  12  1  11  6 

Blue-Collar  Worker  Surervisars,  N.S.C.   19,311  20,302  656  136  520  ft 

f 

Metalwcrking  Craft  workers.  Except  Mechanics   15,201  15,510  330  29 

pia^TTTi-m*  :   36  32  1  -O 

Bciler=aker3   269  300  4  3 

Eeat  Treatars,  Annealars,  &  Tesperers   225  178  2  -4 

Forge  &  Sarcsr  Operators   82  83  1  0 

Job  &  Die  Serrars,  Metal   705  811  28  10 

Machinists  &  Axsreatacea   7,604  7,700  158  9 

MiUwrichts  .  *."   607  657  20  5 

Molders's  Apprenticas,  .Metal  ••••  360  317  2  -4 

Pattern  &  Mccel  Makers   566  •  446  6  -11 

Boilers  &  Finishers,  Meral   76  76  2  0 

Sheetaetal  workers  &  Apprentices   2,9J3  3,047  59  10 

Tool  i  Dieaakera  &  Apprentices   1,733  1,858  47  11 

Mechanics,  ?ecairsr3,  &  Installers    35,457  40,004  1,065  415  ■ 

Air  Good. ,  Eeatinc,  &  Bsfirig.  Mechanics  4  Repairers  .  .  3,602  4,488  144  3l 

Aircraft  Mechanics                                            .  .  .  .  925  989  15  6 

Auto  Accessories  Installers    94  97  1  0 

Auto  Body  Pecaixars   2,^53  2,500  31  4 

Auto  Mechanics  &  Apprentices    10,962  12,013  284  96 

Data  Processing  Machine  Pecairers   837  1,185  40  32 

Fan  Enpleaent  Mechanics    ^  609  27  14 

Heavy  Equipment  Mechanics  Including  Diesel   8,030  8,510  219  44 

Household  Apolianca  Mechanics    l,63l  1,898  53  20 

Loca  Fixers*  *.   4  5  0  0 

Office  Machine  Pepairers   lfa  1*5^0  52  37 

Badio  &  Teievisicn  Pepairers   1,372  2,599  109  66 

Bailrcad  *  Car  Sfcco  Pecairers   271  259  6  -1 

Other  Mechanics  &  Apprentices    3,145  3,322  84  16 

Printing  Trade  Craft  Workers   7,502  6,943  1*0  -51 

Bcctoinders   ^3  670  30  -2 

Ccgpositicn  &  Typesetters    2,879  2,266  23  -56 

Electrotypers  i  Stereotypers   53  '    32  -1  -2 

Engravers,  Except:  Photcengravers   ZTT  gl  *  ~Z 

Pnotcengravers  4  Uthegrachers   «g     .  ? 

Pressmen,  Plats  Printers  i  Apprentices   z»^2°  -?t^  01  < 
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OCCUPATIONS 


TAEL2    12  (Continued) 

BOSTON, 

Eaploy- 

rcrr.c 

DfiXt 

197* 

1985 

Anscxi~LrHTX  Cemand  197»  -  19C5 


Total 

DaCBB  Q 


Doe  to 
Growth 


Due  to 
Separations 


I  asportation.  Public  Ctri  lity  Crafts   9,760 

|  lectric  Po-er  Lire  Installers  &  Pepairats  

i  Iccnotive  Engineers   253 

!  Jxxxctive  Engineers  B*!  ppra  •  .  29 

i  ]wer  Station  Cperaccrs   200 

i  tdepfcene  Installers  &  Pepairers  •  7»359 

!  '.tlephone  Lire  Installers  &  Splicers   836 

jtJsr  Crafts,  Kindred  Workers   18,30* 

I  Jifcers   2,106 

|  (ibinetrakers   jQq 

\  itrpet  Installers   607 

]  <2ne,  Derrick,  ;  Bcisr,  Cperatar3   1,7*3 

;  pcarators  &  Window  Dressers    .......    1,065 

I  Isital  Laberatery  Technicians   578 

;irniture  &  Wood  Finishers   417 

;  Jsriers   63 

]  (laziers                                                                .  442 

I  pspectors,  Log  &  Dmripr   25 

j  ispectcr3.  Other   1,797 

1  .swelers  &  Watcbaakers   =54 

S  iLllers,  Grain,  Flour,  Feed   '15 

c  iitica  Picture  Projectionists   194 

j  'Jticians,  Lens  Grinders  i  Polishers   323 

:  Lano  &  Organ  Tuners  &  Pepairar3   179 

*  oipfitters   177 

;  re  Perairers   502 

«  Lgn  Painters  &  Latterera   519 

j  taticnary  Engineers                                         ....  1,922 

tone  Cutters  i  Stone  Carvers   1 56 

2  ailcr3    1,273 

i;  3holsterer3   676 

j  caft  «  Kindred  Workers,  N.S.C   1,656 

ratives    159,232 

SCcatives,  Excatx  Transoartatacn   119,378 

iSxoskilied  Metal  working   12,385 

•  rill  Press  Operators    838 

■5  umace  Tenders,  Sasitars,  &  Pcurers,  Metal   264 

«  rinding  Machine  Operatives   1,067 

I  eaters,  Metal   18 

,1  lathe  &  Milling  Machine  Operatives   1,871 

II  etal  Platers   62* 

I  ther  Precisicn  Machine  Operatives   1,091 

3  urea  &  Statpixg  Press  Operatives   1,0*2 

alderers   1,179 

4  elders  &  Plana  Cutters    *,84l 

jksidlled  Textile   1,20* 

I'arding,  Lapping,  &  Coating  Ccerativea    .•   *9 

knitters,  Lccpers,  i  Toppers   105 

,5rpinrer3,  Twisters,  &  Winders   112 

4  leavers                                                    .......  62 

ther  Textile  Operatives                                          .  876 


9,699 
1,170 

305 

1* 

161 

7.391 

658 

17,025 
1,719 
650 
693 
1,688 

1,105 
520 
J30 
53 
544 

7 

1,686 
533 
20 
209 

1,360 
200 
190 
253 
458 

•1,*25 
159 

1,0*2 
683 

1,*33 

155,7*9 
115.333 
12,888 
784 
269 
1,033 
7 

1,715 
711 

1,053 
975 
793 

5,533 

782 
17 
3* 
63 
*6 

617 


83 
22 
10 
-1 
1 

63 
-12 

531 
30 
10 
13 
32 
5* 
17 
11 

3 
18 
-1 
*6 
26 

0 
19 
83 
1* 

5 
3 
17 
12 
7 
*5 
30 
37 

5,18* 
*,30* 
339 
18 

9 
25 
-1 

29 
25 
2* 
30 
16 
16* 

5 
-1 
-3 

1 
2 
6 


-6 
3 
* 
-1 
-* 

3 
-16 

-US 
-35 
-12 

8 

-5 

* 

-5 
-4 

-0 
9 

-2 
-10 

-4 
0 
1 

*s 

2 
1 

-*5 
0 
-21 

1 

-20 

-318 
-365 
0 

-9 

0 

-3 
-1 
-1* 

8 

-3 
-6 

-35 
63 

-33 
-3 
-6 
-4 
-1 

-2* 


it 

6 
0 
5 

60 
* 

6*9 
65 
22 
5 
37 
50 
22 
15 
3 
9 
1 
56 
30 
0 
18 
35 
12 
4 

-£ 
23 

57 
7 
66 
29 
57 

5,502 
*,669 
339 
27 
9 
28 
0 

*3 
17 
27 
36 
51 
101 

*3 
2 
3 
5 
3 

30 
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TABLE  I2  (Continued) 
BCSTCM,  SMSA 


Esploy- 

Etrploy- 

OCCUPATIONS 

JDETTt 

197* 

1985 

inwui     frimr  Dmnnd  1974  .  19S5 


Total 


Due  to 
Growth 


Due  to 


gami  «3H  n  art  Packing,  Inspecting  

Checkers,  Examiners,  &  Inspectors,  Mfg.  

Graders  6  Sorters,  Maiflifacturing  

Meat  Wrappers,  Retail  Trade   

Packers  6  Wrappers,  Except  Meat  &  Produce   

Produce  Graders  &  Packers,  Except  Factory  &  Fara  . 

Other  Operatives,  Except  Trans  per  taction  

Asbestos  &  Insulation  Workers  • 

AsseroLers  

Blasters  

Bottling  &  Carninc  Operatives  

Surveyor  Helpers   

Clothing  Ircners  &  Pressers  

Cutting  Operatives,  M.E.C  

Dressmakers,  Except  Factory  

Drillers,  Earth  

Dry  Wall  Installers,  &  Lathers  

Dyers   

Filers,  Polishers,  Sanders,  &  Surfers   

Garage  Workers  &  Gas  Station  Attendants  

Laundry  4  Dry  Cleaning  Operatives,  M.E.C  •  

Meat  Cutters  k  Butchers,  Except  Mfg  •■  .  .  . 

Meat  Cutters,  Buczners  •»..••••••••.. 

Milliners  

Mine  Operatives,  M.E.C  '  

Mixing  Operatives  

Oilers  &  .Greasers,  Except  Auto  

Painters,  .Man  1 :  v, Lured  Articles  

Photographic  Process  Workers  .....   

Riveters  &  Fasteners  

Sailors  &  Deckhands    ...... 

Sawyer3  

Sewers  &  Stitchers  

Shcertaking  Machine  Cperative3  .  

Furnace  Tenders  &  Stokers,  Except  Metal   

Winding  Operatives,  M.E.C  

Miscellaneous  Mechine  Operatives   

Operatives,  M.E.C  

Transportation  Equipment  Operatives  

Boat  Operators  

Bus  Drivers   

Conductors  &  Operators,  Urban  Pail  Transit  .... 

Deliver/  «. Scuta  workers   

Fork  Lift  4  Tew  Motor  Operators  

Sail  Vehicle  Operators,  M.E.C  

Parking  Attendants  

Railroad  Brake  Operators  

Railroad  Switch  Operators   

Taxicab  Drivers  4  Chauffeurs   

Track  Drivers  

Service  Workers  

CI  pining  Service  Workers  

Lodging  Quarters  Cleaners,  Except  Private  Bousehold 

Building  Interior  Cleaners,  M.E.C  

Janitors  6  Sextons   


23.027 

22,612 

1,028 

-33 

1,066 

9.5*6 

1Q.H1 

404 

70 

424 

260 

207 

7 

.7 

14 

— 

1.60*3 

102 

1*5 

87 

11.601 

10.121 

4j.6 

-117 

S3! 

161 

170 

g 

1 

8 

82  262 

2  012 

«28q 

1  221 

676 

Tl 
>* 

22 

a 

lfi  2S2 

17  Slfi 

861 

US 

746 

4l 

14 

0 

„1 

1 

487 

442 

«4 

ig 

6s 

0 

0 

1  877 

1.187 

-61 

74 

2.Q17 

108 

117 

1  428 

1  217 

84 

-17 

101 

10S 

174 

> 

s 

428 

2 

4 

101 

88 

1 

_1 

2 

1  014 

1  021 

JJ 

1 

12 

4,364 

1  846 

7 

-47 

S4 

2  760 

2  401 

120 

-24 

144 

1  4c8 

1  200 

7S 

-27 

102 

40Q 

11 

-4 

is 

26 

5 

-1 

■5 

1Q 

0 

w 

„1 

1 

87S 

782 

11 

1  ll 

_3 

ig 

us 

240 

0 

-7 

7 

1,233 

1.215 

33 

-2 

35 

2,619 

2,846 

132 

21 

ill 

170 

18 

1 

17 

135 

201 

4 

1 

3 

248 

212 

7 

-3 

10 

Q  1QS 

7  "*S4 

-167 

en 

1  4Q1 

1  042 

A,W— C 

24 

-41 

6S 

1  1S1 

984 

20 

-15 

44 

8*tS 

=7 

3» 

18 

^7 

•ij»— J>3 

14  284 

42S 

-76 

501 

12  021 

12  S77 

480 

so 

410 

47 

8n 

59 

57 

1 

-0 

1 

3,791 

3,291 

134 

9 

125 

14 

9 

c 

15 

XU.^7 

a 

w 

179 

Z,Z15 

94 

r\ 
u 

u 

ft 

891 

11 

«g 

40 

309 

335 

8 

2 

6 

169 

243 

14 

7 

7 

5,227 

5.225 

163 

-0 

163 

16,377 

16,*19 

266 

4 

262 

173,185 

192.286 

11,528 

1,738 

9,790 

JL,854 

36,749 

2,265 

444 

1,821 

2,301 

2,7*5 

225 

40 

185 

11,923 

14,957 

1,062 

275 

787 

17,625 

19.C47 

978 

129 

849 
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TABLE  12(CotttinuBd) 
BOSTON,  SMSJl 


OCCUPATIONS 


Erpluy- 
197* 


Enploy- 
mait 
1985 


Annual    Laccr  Censed  1974  -  1965 


Total 
Ceani 


Due  to 
Growth 


Oua  to 
Separaoicns 


7  Prf  Servica  Workers 

3 
5 


3artenders   

"liter's  Assistants  

tccks,  Except  Privata.  

1  Dishwashers  

5  feed  Counter  &  Fountain  workers    .  . 

5  Kaiters  

1  Pood  Workers,  N.2.C,  Except  Privata 


3  flth  Service  Workers  

;  Dental  Assistants  

1  Health  Aides,  Except  Nursing  

i  Sealth  Trainees   .  . 

j  Lay  Midwives  ....   

t  Nursing  Aides,  Orderlies,  &  Attendants 

!  practical  Nurses  


acnal  Service  Workers   

1   Flight  Attendanxs  

!   Attendants,  Eecrsaricn  &  Ancseneat  . 

Attendants,  Personal  Service,  N.E.C 
i   Baggage  Porters  4  Bellhcra  .... 

Bat 


Prvrrii  rg  &  lodging  Housekeepers    .  .■ 

Bootblacks   

Child  Care  Workers,  Except  Privata  . 

PluvatTTr  C*"*?T3.'KT3  ......... 

Hairdressers,  Cosmetologists  .  .  .  . 
Housekeepers,  Except  Prdvata  .... 

School  Monitors   

Ushers,  Pscrsaxicn  &  Anusement  .  .  . 
Welfare  Service  Aides   


ctective  i  Servica  Workers  .  .  .  . 
f  Crossing  Guards  &  Bridget3nder3 
[  Fire  Fighcars   

Guards   

i  Marshals  &  Constables  

r  Police  &  Detectives  

Sheriffs  4  Bailiffs   


vats  Household  workers   

Child  Care  Workers  .......... 

Cocks,  Private   

Housekeepers,  Privata   

Launderers,  Privaoe  Household  .... 
Cleaners  &  Servants,  Privata  Household 


oxers.  Except  Farm  

Animal  Caretakers,  Except  Fara 

Carpenters,  Helpers   

Construction  Laborers,  Exc.. Carpenter! 3. Help. 

Fishers,  Hunters,  &  Trappers 

Freight,  Material  Handlers'   


60,261 

66,702 

3.642 

536 

3.056 

3.650 

4.152 

— *-  y 

46 

8"? 

2.^59 

2,620 

10,993 

13,216 

631 

202 

479 

3,661 

4,059 

170 

36 

134 

11,329 

11,702 

647 

34 

613 

20,123 

22,520 

1,484 

218 

1,266 

8,046 

8,^33 

480 

445 

29,648 

*0,236 

3.333 

963 

2.375 

2,119 

2,844 

277 

66 

211 

3,397 

4,246 

345 

77 

263 

587 

122 

-4 

-42 

0 

0 

0 

0 

0 

14,656 

19,398 

1.494 

431 

1.C63 

8,889 

13,626 

1,226 

431 

795 

19,641 

21,343 

1,496 

157 

1.339 

1,279 

1,461 

165 

17 

148 

743 

817 

46 

7 

39 

1,277 

1,270 

93 

-1 

99 

320 

262 

0 

-5 

> 

I.803 

1.185 

7 

-56 

>— 

63 

523 

603 

53 

7 

>^ 

5 

1 

0 

.0 

0 

2.704" 

1  in 

-27 

6,348 

6,633 

*57 

28 

429 

1,039 

1,843 

109 

0 

109 

641 

943 

56 

27 

29 

390 

371 

9 

-2 

11 

944 

1,191 

77 

22 

55 

24,023 

23,060 

531 

-33 

669 

910 

776 

47 

-12 

59 

6,853 

7,CC0 

113 

17 

96 

>-* 

7,230 

5,847 

262 

-126 

333 

59 

65 

4 

1 

3 

8,460 

3,844 

128 

35 

93 

506 

478 

27 

-3 

30 

7,753 

4,191 

206 

-324 

530 

3,109 

1,553 

64 

-141 

205 

287 

161 

11 

-11 

22 

954 

539 

29 

-33 

67 

36 

12 

1 

-2 

3 

3,372 

1,921 

101 

-132 

233 

50,397 

51,550 

1,224 

1Q4 

1,120 

1,398 

1,908 

112 

46 

66 

956 

1,031 

19 

7 

12 

9,272 

9,127 

122 

-13 

135 

316 

281 

A 

-3 

7 

8,096 

8,180 

164 

8 

156 
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TAETZ  12(Ccstirajod) 
SOSTCN,  SMSA 


Srplcy- 
BHOS 

197* 

Efrplcy 

tTPflt 

1985 

Ansul     Laoor  Cesand  197^  -  1905 

OCCUPATIONS 

Total 
Dsoand 

Dua  to 
Growth 

Due  ts 
Separations 

Fa 


Garbages  Collactors  

Gardeners  &  Giojxiskpwjers ,  Sxrrpt  Fara 
longshore  woricers  &  stnvsdcrss  .  .  •  • 
HabercuttAag  a  Logging  worjcers  .... 

Stock  Handlers  

Teamsters  

Vehicle  Washers  &  Equiarw.it  Cwnm  . 

Warehouse  Laborers,  N.E.C   • 

Other  Trih'iT.-ars  

&  Fara  Wbricars  

Faroers  &  Fara  Managers  

Farmers  (Cvner3  &  Tarsarrts)  

Fara  ^foragers  ............. 

Fara  laborers,  Fara  Supervisors  .... 

Fara  Larrx  Supervisors  

Fara  Laborers,  Wage  workers   

Fara  Laborers,  Unpaid  Family   

Fara  Laborers,  Self -Err  loyad  


813 

1,0*7 

33 

21 

17 

5,503 

5,705 

223 

18 

210 

3  21 

887 

28 

6 

22 

7o 

55 

-1 

•2 

1 

13,61* 

1*,511 

330 

82 

2*8 

17 

10 

0 

-1 

1 

2,56* 

2,602 

6* 

3 

61 

2,030 

1,721 

5 

-28 

33 

*.921 

*,*85 

111 

Jw 

151 

2,987 

1,553 

-*6  • 

-130 

8* 

780 

.  395 

-7 

-35 

28 

651 

27* 

-10 

-3* 

2* 

129 

121 

•x 

-1 

4 

2,207 

1,163 

-39 

-95 

56 

165 

129 

3 

-3 

6 

1,918 

918 

-*7 

-91 

** 

107 

100 

* 

-1 

5 

17 

16 

1 

-0 

1 
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3.    Labor  Demand  -  Supply  By  Occupation 


Information  regarding  labor  supply  and  demand  is  available  through 
analysis  of  Job  Bank  listings  and  ESARS  tables.     Job  openings  that 
are  posted  with  the  Employment  Service  are  processed  and  distributed 
through  a  central  computerized  system  known  as  Job  Bank.    From  this 
system  we  are  able  to  obtain  on  a  monthly  basis  an  occupational 
breakdown  of  openings  along  with  some  wage  data  concerning  these 
openings.    The  Employment  Service  Automated  Reporting  System  (ESARS ) 
is  the  computerized  information  gathering  service  for  applicants 
or  what  can  be  considered  the  supply  side  of  the  occupational  job 
market.    Although  analysis  of  this  data  is  useful  when  studying  labor 
market  conditions,  certain  limitations  of  the  data  sources  should  be 
noted.    Both  Job  Bank  and  ESARS  give  information  only  on  those  openings 
and  applicants  that  come  into  the  Employment  Services  Offices,  thus 
reflecting  only  a  portion  of  the  market. 

Many  additional  job  openings  exist  for  which  firms  conduct  their  own 
recruitment  by  use  of  classified  ads,  private  employment  agencies  or 
in  house  job  bidding  procedures.     In  addition,  for  those  jobs  that 
are  listed  with  the  Job  Bank,  wage  information  may  not  accurately  re- 
flect the  pay  rate  of  the  position  as  many  openings  are  listed  with 
a  minimum  pay  rate  rather  than  what  may  actually  be  paid  once  the 
position  is  filled.     Information  on  applicants  that  is  available 
through  ESARS  can  sometimes  include  double  counting  of  individuals, 
as  seme  applicants  register  for  work  in  more  than  one  of  the  local 
offices.    Also  when  applicants  are  entered  into  the  ESARS  system 
they  are  listed  under  an  occupational  code,  however  many  times  an 
individual  is  capable  of  accepting  work  in  more  than  one  occupation 
and  this  multi  skill  characteristic  of  applicants  is  not  reflected 
in  ESARS  occupational  data. 

Table  13  gives  a  detailed  breakdown  of  active  applicants  and  job 
openings  for  the  Boston  area  for  the  month  of  January  1979*  Analysis 
of  the  ratio  of  applicants  to  openings  for  particular  occupational 
categories  can  be  usefdl  to  manpower  planners  in  determining  those 
occupations  in  which  either  a  shortage  or  surplus  of  workers  may  exist. 

Table  1*+  lists  job  openings  for  the  Boston  area  by  occupational 
group  for  the  fourth  quarter  1978.    For  each  of  the  three  months  shown 
clerical  and  sales  occupations  accounted  for  the  largest  percentage 
of  total  job  listed.     Structural  work  was  second  followed  closely  by 
professional,  technical  and  related  and  service  occupations.    As  to 
be  expected  for  the  area,  farming,  fishing  and  forestry  had  the 
least  number  of  openings. 

A  comparison  of  job  openings  and  average  pay  by  occupational  category 
statewide  and  for  the  five  Job  Bank  areas  in  the  state  for  March  1979 
appears  in  Table  15 .    Overall  the  Boston-Metro  Job  Bank  area  had  the 
largest  number  of  jobs  listed  and  the  highest  average  pay. 
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Table  13 
Boston  SMSA  Active  Applicants 
Boston-Metro  Job  Bank  Openings 
By  Selected  Occupational  Categories 
January  1979 


Active* 
Applicants 
Available 

Job** 
Openings 

Ratio 
Applicants 

To  Openings 

TOTAL 

1*9,201+ 

5,296 

9-1 

0,1    Professional,  Technical, 

Related 

6,316 

957 

lk-1 

uu,Ux,  ArcnixeCbUre  raigineenng 

ken 

0  i 

c.  -X 

003    Electrical  Electronic 

Engineering 

97 

53 

2-1 

007    Mechanical  Engineering 

89 

33 

3-1 

012    Industrial  Engineering 

77 

28 

3-1 

017    Drafting  and  Related 

30 

0 

5-1 

02,    Mathematics  and  Physical 

Sciences 

65 

2-1 

UtU    Ma on em ax ics 

7ft 

*5ft 

Udid  onemisxry 

Oft 

Q 

Ucj  rnysics 

1  1 

L  1. 

0U      Life  Sciences 

376 

51 

7-1 

U*+X       JJXOXOgXCeLX.  OCXCllUSro 

J1- 

6 

7-1 

/  x 

0^5  Psychology 

3lk 

7-1 

07     Medicine  and  Health 

698 

120 

6-1 

070    Physicians  and  Surgeons 

2 

u 

1-2 

075    Registered  Nurses 

231 

55 

k-1 

076  Therapists 

30 

8 

h-1 

078    Medical  and  Dental 

Technology 

108 

22 

5-1 

09  Education 

770 

65 

12-1 

090  College  and  University 

Education  119  10  12'1 

091  Secondary  School  Education  227  13  17-1 

092  Primary  School  Education  196  10  19-1 
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Table  13 
Boston  SMSA  Active  Applicants 
Boston-Metro  Job  Bank  Openings 
By  Selected  Occupational  Categories 
January  1979 
( continued) 


Active* 
Applicants 


Job 


Ratio 
Applicants 


Available 

Openi 

Administrative  Specialization 

1,351 

163 

160    Accountants  &  Auditors 

198 

k2 

l6l    Budget  &  Management 

8 

Analysis 

20 

162    Purchasing  Management 

117 

6 

I65    Public  Relations 

78 

8 

Management 

166    Personnel  &  Training 

Administration 

13^ 

30 

Managers  and  Officials 

l,2Qk 

107 

183    Manufacturing  Industry 

78 

Management 

6 

185    Wholesale  Retail  Trade 

16 

Management 

327 

186    Finance,  Insurance,  Real 

Estate  Management 

123 

11 

I87    Service  Industry  Mgmt. 

3^7 

29 

Miscellaneous  Professional 

165 

Technical  Managerial 

509 

195    Social  &  Welfare  Work 

381 

121 

Clerical  and  Sales 

10,790 

1,789 

16 


18 


19 


20  _Stenograrihy  Typing 
'Filing  &  Related 

201  Secretaries 
203  Typists 
206    File  Clerks 

21  Computing  and  Account 
Recording 


U,26U 
85^ 

1,187 
9kh 


2,808 


1,070 
221 
352 
20 


261 


8-1 

5-  1 

2-  1 

19-  1 

10-  1 
k-1 

12-  1 

13-  1 

20-  1 

11-  1 

12-  1 

3-  1 
3-1 

6-  1 


U-l 
7-1 
3-1 
U7-1 


11-1 


210  Bookkeepers  &  Bookkeeping 

Machine  Operators  ¥+3  55  8-1 

211  Cashiers  and  Tellers  ,  9U8  kk  21-1 
216    Accounting  &  Statistical  Clks  289  70  1+-1 
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Table  13 
Boston  SM3A  Active  Applicants 
Boston-Me-cro  Job  Bank  Openings 
By  Selected  Occupational  Categories 
January  1979 

( continued) 


Active*  Ratio 
Applicants       Job**  Applicants 


22    Production  and  Stock  Clerks 

222    Shipping,  Receiving, 
and  Stock  Clerks 

29    Miscellaneous  Sales 
Occupations 

290    Sales  Clerks 
292    Route  Sales  &  Delivery 
299    Misc.  Sales  Occupations 
Not  Elsewhere  Classified 

Service 

31    Food  and  Beverage 

Preparation  &  Service 

311    Waiter /Waitress 

313    Chefs  &  Cooks  -Hotels 

and  Restaurants 
318    Kitchen  Workers  n.e.c. 

37  Protective  Service  Occup. 

372    Security  Guards 

Correction  Officers 

38  Building  &  Related  Service 
Occupations 

381  Porters  and  Cleaners 

382  Janitors 


885 

205 

U-l 

822 

123 

7-1 

^53 

hi 

9-1 

217 

56 

5 
Ik 

1+3-1 
U-l 

137 

19 

7-1 

6,662 

808 

8-1 

2,632 

321 

8-1 

1,291 

82 

16-1 

1+13 
1+11 

70" 
111+ 

6-1 
1+-1 

386 

138 

3-1 

267 

119 

2-1 

737 

139 

5-1 

1+62 
238 

81 
53 

6-1 
1+-1 

-1+1+- 


Table  13 
Boston  SMSA  Active  Applicants 
Boston-Metro  Job  Bank  Openings 
By  Selected  Occunational  Categories 
January  1979 
( continued) 


Active*  Ratio 
Applicants       Job**  Applicants 
Available      Openings    To  Openings 


U    Farming  Fishery  Forestry 


ana.  neiaued 

Ik 

36-1 

kO    Plant  Farming  Occupation 

U23 

13 

32-1 

M-uo    uardenmg  ana  urounas- 

36-1 

Keeping  uccupaoions 

108 

•3 
0 

koQ    Plant  Life  and  Related 

Services 

265 

8 

33-1 

Processing 

U86 

55 

9-1 

rrocessmg  rood,  xouacco 

and  Related  rroduct-s 

-1-3 

15-1 

520    Mixing,  Blending,  Shaping 

and  Related 

12 

3 

U-l 

526    Cooking  and  Baking  Occup. 

6k 

8 

8-1 

Lnemicais , riasxics ,  oynxnexics 

Kubber  raint 

ou 

11 

(  1 

55b    oasxing  &  Molding  uccupaxions 

lk 
1*+ 

O 

1  -J- 

559    Processing  of  Chemicals  and 

Related  Products  n.e.c. 

27 

8 

3-1 

5o    irrocessmg  lieaxner  lexcxxes  aria 

AclaXcci  x  rcju.UL.uo 

2 

39-1 

pou     onaping  iJiocK-iug,  ooxci/t-uuig 

2 

1 

?-l 

589    Leather,  Textiles  and 

38-1 

Related  Products 

38 

1 

Machine  Trades 

L,669 

37U 

U-l 

60    Metal  Machining 

332 

120 

3-1 

600    Machinists  &  Related 

113 

53  • 

2-1 

601    Toolmaking  &  Related 

16 

12 

1-1 

60U  Turning 

27 

11 

2-1 

609    Metal  Machining  Occup.  n.e.c. 

121 

22 

5-1 

62    Mechanics  and  Machinery  Repair 

50U 

78 

6-1 

620    Motor  Vehicle  &  Engineering  • 

Equip .  Repair 

h!2 

65 

6-1 

626    Metalworking  Machinery 

Mechanics 

2 

1 

2-1 
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Table  13 
Boston  SMSA.  Active  Applicants 
Boston-Metro  Job  Bank  Openings 
By  Selected  Occupational  Categories 
January  1979 

( continued) 


Active* 
Applicants 


Job** 


Ratio 
Applicants 


1,789 

U07 

k-1 

88 

6 

2  . 

3-1 

190 

65 

3-1 

63U 

189 

3-1 

KQ 
MO 

3? 

i  -l 

U02 

106 

1+-1 

.  103 

29 

3-1 

Le 

65- 

8-1 

50 
39 

17 

5 

3-1 
8-1 

126 

•  29 

k-1 

3,3-1-0 

8-1 

288 

71 

k-1 

63 

26 

2-1 

113 

26 

U-l 

21k 
138 

18 

8 

12-1 
17-1 

1,722 
'  k02 

181 

39 

9-1 
10-1 

202 
87U 

20 
93 

10-1 
9-1 

7.    Bench  Work 

70    Metal  Products  Fabrication 
Assembly  and  Repair 
701    Fab.,  Assembly,  Repair  of 

Tool  and  Related 
706    Metal  Unit  Assembly  and 
Adjusting 

72    Assembly  and  Repair  of 
Electrical  EquiPirent 
723    Occupations  in  Electrical 
Appliance  &  Fixtures 
Assembly  &  Repair 
726    Assembly  &  Repair  of 

Electronic  Components  and 
Accessories 
729    Assembly  and  Repair  of 

Electrical  Equipment  n.e.c. 


78 


Leather  and  Related 


780 

785 
787 


Upholstering,  Fabrication 
Repair  of  Mattress-Beds 
Tailoring,  Dressmaking 
Machine  Sewing  Operators 
Nongarment 


8  Structural 

80  Occupations  in  Metal 
Fabrications 

80U  Tinsmiths,  Coppersmiths, 
Sheet  Metal  Workers 

807  Body  Work  Transportation 
Equipment 

81  'Welders  Cutters  and 

Related  Occupations 
810    Arc  Welders  and  Cutters 

86    Construction  Occup.  n.e.c. 
860    Carpentry  and  Related 
862    Plumbers,  Gas  Fitting 

Steam  Fitting  Occup. 
869    Misc.  Construction  Occup. 
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Table  13 
Boston  SMSA  Active  Applicants 
Boston-Metro  Job  Bank  Openings 
By  Selected  Occupational  Categories 
January  1979 

( continued) 


Active*  Ratio 
Applicants       Job**  Applicants 
Available      Openings    To  Openings 


Miscellaneous 

U,958 

k8k 

10-1 

90    Motor  Freight 

1,055 

131 

8-1 

90U    Trailer  Truck  Driving 

118 

7 

17-1 

905    Heavy  Truck  Driving 

1+5^ 

33 

13-1 

906    Light  Truck  Driving 

1+00 

85 

h-1 

92    Package  Material  Handling 

3,190 

233 

13-1 

920    Packaging  Occupations 

707 

56 

12-1 

922    Material  Moving  and 

Storage  Occupations 

839 

80 

10-1 

929    Packaging,  Material 

87 

Handling  n.e.c. 

1,511 

17-1 

*    Source:    ESARS  Table  96 

**    Source:    Labor  Market  Information  Analytical  Table  Series 
U.  S.  Department  of  Labor 
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Table  14 


Job  Openings  By  Occupational  Group 
Boston -Metro  Job  Bank 
4th  Quarter  1978 


October    Novemb er    Dec ember 


lvj  J_HJj 

0,203 

y  »y5d 

1  co)i 

o, 

1    rrolessional,  lecnnical  «  Keiated 

1,127 

1,500 

1,379 

00,01    Architechure  &  Engineering 

133 

189 

176 

07        Medicine  and  Health 

88 

154 

142 

l6        Administrative  Specializations 

230 

290 

<iOO 

xo         I'lanagers  oe  uniciais 

■OP 

lO  f 

1  kk 

2 

Clerical  and  Sales 

2,648 

2,876 

1,950 

20         Stenography  Typing  Filing 

1,613 

1,694 

1,122 

21         Computing  &  Account  Recording 

343 

398 

337 

22         Production  &  Stock  Clerks 

175 

207 

17k 

29        Miscellaneous  Sales  Occupations 

55 

127 

5U 

3 

Service 

1,165 

1,329 

1,019 

31         Food  &  Beverage  Preparation 

531* 

63o 

4oo 

35         Fersonal  Service  Occupations 

105 

114 

Tin 

117 

38         Building  Service  Occupations 

170 

181+ 

14k 

4 

Farming,  Fishing,  Forestry 

DO 

42 

20 

5 

Processing 

±20 

ITT 

117 

04 

6 

Machine  Trades 

54k 

587 

4U9 

60        Metal  Machining 

204 

170 

14b 

62        Mechanics  &  Repairers 

147 

143 

101 

65         Printing  Occupations 

32 

36 

36 

7 

Benchwork 

43© 

434 

"SOT 

337 

fU         Mexax  ^rociucbS 

09 

53 

37 

72         Electrical  Equipment 

159 

lo7 

133 

fo         lextnes  &  iieaoner 

9b 

o<+ 

97 

8 

Structural  Work 

1,228 

2,070 

1,566 

80         Metal  Fabrication 

139 

117 

78 

86         Construction  Occupations 

425 

1,306 

1,234 

9 

Miscellaneous 

863 

977 

750 

90      Motor  Freight  Occupations 

127 

175 

169 

92     Packaging  and  Material 

Handling 

579 

641 

432 

Source:    Labor  Market  Information  Analytical  Table  Series 
U.  S.  Department  of  Labor 
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V.    Unemployment  Trends  and  Characteristics 


Seasonal  variations  aside,  the  unemployment  rate  for  the  Boston  SMSA 
decreased  steadily  in  1978  for  an  annual  average  of  5-9  percent 
down  from  7.8  percent  in  1977.    By  dipping  below  6.0  percent  for  the 
first  time  since  1971,  the  Boston  SMSA  annual  average  rate  reflected 
the  continuing  decline  in  both  the  statewide  and  national  rates. 

The  unadjusted  rate  declined  from  a  high  of  7-0  percent  in  January 
to  a  low  of  k.2  percent  in  October  an  indication  of  the  improvement 
of  the  economy  within  the  SMSA.    It  then  edged  up  in  November  and 
December  following  seasonal  trends. 

Total  employment  which  is  measured  by  a  monthly  survey  of  households 
rose  by  52,6U6  to  1,286,UU6.     In  contrast  to  the  annual  average  growth 
in  total  employment,  total  unemployment  declined  by  25,668.    As  a 
result,  the  total  civilian  labor  force  grew  to  l,366,I+7&. 

Tables  21  and  22  contain  information  on  claims  activities  in  the  Boston 
SMSA  for  1978  and  the  first  quarter  1979.    The  data  for  both  initial 
claims  and  continued  weeks  claimed  is  for  the  survey  week  of  each 
month . 

For  both  initial  and  continued  weeks  claimed  certain  trends  appeared  in- 
cluding the  seasonality  of  unemployment.    High  claim  levels  during  the 
winter  months  are  generally  due  to  cutbacks  in  industries  sensitive 
to  weather  conditions,  such  as  contract  construction.     Seasonal  in- 
creases in  claims  appear  in  summer  months,  particularly  when  manu- 
facturing establishments  shut  down  for  July  vacations.     Despite  these 
seasonal  fluctuations  in  claims  activities  a  gradual  downward  pattern 
is  reflected  in  the  1978  over  the  year  figures.    In  comparing  first 
quarter  1978  and  first  quarter  1979,  a  slight  decrease  can  be  seen 
for  both  initial  and  continued  claims  in  1979-    A  downward  to  stabilizing 
pattern  emerges  after  discounting  the  abnormally  high  February  1978 
claim  load  which  can  be  attributed  to  the  month's  severe  weather  con- 
ditions that  caused  the  shut  down  of  many  of  the  establishments  in 
the  SMSA. 

Claim  loads,  of  course,  are  only  part  of  the  total  unemployment  picture. 
There  are  unemployed  individuals  who  are  not  included  in  the  claimant 
activity  data.    However,  claims  data  does  reflect  general  trends  in 
unemployment  and  can  be  a  useful  tool  in  analyzing  labor  market 
conditions . 
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Table  16 
Unemployment 
Boston  SMSA 
1978 


Employment 

Unemployment 

Labor  Force 

Unemployment 
Rate 

January 

1,265,323 

9l+,013 

1,359,336 

7.0 

February 

1,257,770 

90,586 

1,31*8,356 

6.8 

March 

1,275,537 

78,932 

l,35l+,  1+69 

5.9 

April 

1,271,221+ 

75,160 

1,3^6,381+ 

5.6 

May 

1,278,1+22 

73,003 

1,351,1+25 

5.1+ 

June 

1,31*+,  219 

97,370 

1,1+11,589 

6.9 

July 

1,317,903 

88,031 

1,1*05,931* 

6.3 

August 

1,298,1+01+ 

93,012 

1,391,1*16 

6.7 

September 

1,265,989 

76,908 

1,31*2,897 

5.7 

October 

1,291,988 

56,902 

1,31+8,890 

1+.2 

November 

1,301,01+0 

65,700 

1,366,71+0 

1+.8 

December 

1,299,536 

70,767 

1,370,303 

5.2 

Annual  Average 

1,286,1+1+6 

80,032 

1,366,1+78 

5.9 
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Table  17 
Unemployment  Rates 
For 

Boston  SMSA-Massachusetts-United  States 
1970-1978 


Boston  SMSA    Massachusetts    United  States 


Period 


1970  ^.0  U.6  U.9 

1971  5.7  6.6  5-9 

1972  6.5  6.U  5.6 

1973  6.9  6.7  h.9 
197U  7-1  7.2  5.6 

1975  10.5  11.2  8.5 

1976  9.1  9-5  7.7 

1977  7.8  8.1  7.0 


1978 


January  6.9  7.5  7.0 

February  6.7  7.1  6.9 

March  5-8  6.2  6.6 

April  5.6  5-7  6.0 

May  5.*+  5  5-5 

June  6.9  6.9  6.2 

July  6.3  6.3  6.3 

August  6.7  6.7  5.8 

September  5-7  5.8  5.7 

October  k.2  U.3  5> 

November  U.8  5-2  5-5 

December  5.2  5-7  5-6 


Annual  Average  5-9  6.1  6.0 


1979 

Januarv  7.0  7-5  6.1+ 

February  6.1  6.6  6.U 

March  6.1  6.7  6.1 
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Table  18 
Boston  SMSA 
Cities  and  Towns 
1978  Annual  Average 
Unemployment  Rates 


7.? 


2<r 
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Table  19 
Unemployment  Rates 
By 

CETA  Area 
1977  -  1978 


Area 

Employed 

Unemployed 

Labor  Force 

Rate 

1978 

Boston 

288, 164 

22,337 

310,501 

7.2 

Chelsea 

1+1,681 

3,265 

44,946 

7.3 

EMHKDA 

148,456 

9,764 

158,220 

6.2 

Medford 

165,566 

9,932 

175,^98 

5.7 

Newton 

154,502 

7,163 

161,665 

4.4 

Norwood 

74,176 

3,721 

77,897 

4.8 

Quincy 

131,989 

7,539 

139,528 

5.4 

Salem 

190,549 

11,83^ 

202,383 

5.8 

1977 

Boston 

276,463 

29,092 

305,555 

9-5 

Chelsea 

39,988 

4,253 

44,241 

9.6 

EMHRDA 

142,428 

12,717 

155,1^5 

8.1 

Medford 

158,81+3 

12,935 

171,778 

7.5 

Newton 

148,229 

9,329 

157,558 

5.9 

Norwood 

71,183 

U,84U 

76,027 

6.4 

Quincy 

126,630 

9,819 

136,UU9 

7.2 

Salem 

183,031 

1U,918 

197,940 

7.5 
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Tables  2U  through  33  contain  information  on  selected  characteristics 
of  the  insured  unemployed  for  the  Boston  SMSA  and  the  CETA  areas 
located  within  the  SMSA.    This  data  was  obtained  from  a  sample 
survey  of  the  active  file  of  claimants  filing  for  a  particular 
week  of  unemployment  compensation  benefits  under  State  and  Federal 
laws  and  programs. 


Table  2k  compares  the  characteristics  of  the  insured  unemployed  for 
the  Boston  SMSA  during  August -Sept ember  1978  with  those  for  December 
1978.     Industry  attachment  data  reveals  the  nonmanufacturing  in- 
dustries with  the  largest  percentage  of  the  benefit  payments.  However, 
this  is  not  disproportionate  with  their  79  percent  share  of  the  total 
employment  in  the  SMSA.    Occupationaly,  professional,  technical  and 
management  work  and  clerical  and  sales  work,  both  of  which  are  re- 
presented in  all  industries  share  the  lead  in  benefits  payments. 
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Table  2k 

SEt  F  C  TED  CHARACTERISTICS  OF   INSURED  UNEMPLOYED 


BUS  T  UN 

LAHOR 

AREA 

DECEMOER 

1978 

All  ^  |  1  ^  T 

AUGUST 

■5tr 1  ,    1  * 

• 

ALL  PRHGRAKS  " 

ALL  1 

r  |\  w  \?  "  M  '  '  O 

NUMBER  PERCENT 

NUMBER 

PERCENT 

TOTAL 

28006 

100,0 

01  160 

100,0 

AGE 

UNDER  20 

m 

- 

UNDER  25 

5120 

18.3 

6787 

16.5 

25  -  30 

8200 

29,0 

1  1  059 

27,8 

35  -  00 

0060  • 

15,9 

731  1 

17,8 

05  -  50 

0070 

10,5 

*          T  "— 

6313 

15.3 

55-60 

3513 

12.5 

5230 

12.7 

65  *  OVER 

2530 

9,0 

388a 

9,0 

108 

176 

.0 

• 

SEX 

• 

22/73 

MEN 

16669 

59.0 

55,3 

WOMEN 

1  1377 

00.6 

■  18383 

04,  7 

1 .N,A, 

c 
o 

ETHNIC  GROUP 

WHI  TE 

25502 

90  .9 

3661  5 

88 ,  9 

NON-AHl  J E 

2255 

8 .  0 

3960 

9.6 

I  «  N  .  A  . 

288 

1.0 

589 

1  .  o 

*  • 

SPANISH  SURNAME 

337 

1.2 

759 

1,8 

OCCUPA  T I  ON 

PROF , ,  IE  CM ,  , MG  T 

6878 

20.5 

9St6 

23.1 

CLERICAL/SALES 

6898 

20,6 

9002 

22.0 

SE  RVICES 

3220 

11.5 

5315 

12.9 

FARM, F 1 SH, FOR, 

273 

1  .  0 

270 

.7 

PROCESSING 

378 

1  .  3 

651 

1.6 

MACHINE  TRADES 

1512 

5,0 

2196 

5.* 

•    BENCH  wORK 

17  00 

6.2 

2006 

5,9 

S  T  RUC  JURAL 

3015 

12.2 

0710 

11.5 

MISC.  WORK 

3715 

13,2 

6963 

16.9 

I.N, A, 

18 

.1 

08 

.  1 

RECENT  DURATION 

0-9  WEEKS 

13055 

08,0 

21  159 

51  .  a 

10-19  WEEKS 

9668 

30.5 

1  0673 

2b ,  9 

20-29  WEEKS 

06B1 

16,7 

6023 

15.6 

30   ♦  WEEKS 

202 

.<> 

2705 

6,6 
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CONTINUED  -1 


INDUSTRY  ATTACH, 
MANUFACTURING 
CON,  CONSTRUCT 

tran./util. 
whol/re  t . trade 
fin/ins/r.e:. 
services 

•  GOVERNMENTS 
OTHERS 
I.N, A, 

AVE.   WEEKLY  WAGE 
UNDER  S100 
$100   -  $149 
$150  -  $199 
$200  -  $249  . 
$250  -  $299 
$300  OR  MORE 
I.N, A, 

SEPARATION  REASON 
LAYOFF 

QUIT   VOL «  RET, 
QUIT  PREGNANCY 
QUIT  OTHER 
DISCHARGES 
LABOR  DISPUTE 
OTHER/INA 


Table  ?h  (continued) 
DECEMBER   197fl  AUGUST-SEPT,  1978 

ALL  PROGRAMS  "  ALL  PROGRAMS 

NUMBER       PERCENT       NUMBER  PERCENT 


5179 

18,5 

7909 

19.2 

1897 

6,8 

2870 

7,0 

i  ooa 

3.6 

3089 

7.5 

5510 

19,6 

9343 

22,7 

1  132 

1.0 

1715 

4.2 

5521 

19,7 

8239 

20.0 

6598 

23,5 

7279 

17,7 

9? 

.3 

1«6 

.4 

1112 

4.0 

575 

1.4 

3582 

12.8 

8043 

19,5 

5457 

19.5 

894a 

21.7 

7807 

27,8 

8604 

20,9 

4287 

15,3 

5520 

13.4 

2340 

8,3 

3199 

7.8 

4240 

15.1 

5522 

13.4 

333 

1.2 

1331 

3.2 

22/20 

81.0 

34963 

84.9 

1  1 1 

.4 

211 

.5 

53 

.2 

32 

.  1 

953 

3.4 

1  128 

2.7 

24  84 

8.9 

4320 

10.5 

66 

,2 

92 

.2 

1660 

5,9 

418 

1.0 
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Table  25 

SELECTED  CHARACTERISTICS  OF   INSURED  UNEMPLOYED 
BOSTON  CETA 

OF  CE  MBER  1978 

REGULAR 

ALL   PROGRAMS  PRO-  PSE 

GRAMS 

NUMBER       PERCENT       NUMBER  NUMBER 
TOTAL  6387  100,0  616a  223 


AGE 

UNDER  20 

UNDER  25  1 1  PS 

25  -  34  2153 

35  -  44  1102 

45  -  54  800 

55  •  64  669 

65  &  OVER  521 

I.N. A,  16 

SEX 

MEN  3838 

WOMEN  2549 
I.N. A, 

ETHNIC  GROUP 

WHITE  4593 

NON-WHITE  1778 

I.N. A,  16 

SPANISH   SURNAME  264 

OCCUPATION 

PROF ,, TECH, , MGT  1388 

CLERICAL/SALES  134H 

SERVICES  1034 

FARM, FISH,  K  OR,  t>2 

PROCESSING  91 

MACHINE    TRADES  383 

BFNCH   rtORK  500 

STRUCTURAL  709 

MISC.    WORK  898 

I.N. A,  3 

RECENT  DURATION 

0-9     ft  t  E  K  S  2890 

10-19  WEEKS  2  Si  6 

20-29  ^ E E K S  1101 

30   *   WEEKS  80 


17.6  1089  37 

33.7  203/  117 
17,3  106<]  37 
12.5  778  22 
10.5  658  10 

8,2  521 

,3  16 

60,1  3682  157 

39,9  .        2482  66 


71.9  4440  153 

27,8  1711  67 

,3  13  3 

4,1  252  12 

21.7  1338  50 

21.1  1305  43 

16.2  993  41 
.5  15  17 

1.4  91 

6,0  372  11 

7,8  500 

11,1  670  39 

14.1  876  22 

3 

45.2  2775  115 

36.3  2223  93 
17,2  1085  16 

1,3\  80 
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CONTINUED  -1 


Table  25  (continued) 
REGULAR 

ALL   PROGRAMS  PRO-  PSE 

GRAMS 

NUMQtR       PERCENT        NUMBER       N UMBER 


INDUSTRY  ATTACH. 
MANUF  AC  TURING 
CON,  CONS1KUCT 
TRAM, /UT IL , 
WHOL/RE  T . TRADE 
FIN/INS/R.E  . 
SERVICES 
GOVERNMENTS 
OTHERS 
l.N, A, 


1290 
418 
308 

1219 
316 

1462 

1029 
9 

337 


20,2 
6,5 
4.8 

19,1 
4.9 

22.9 

16,1 

.1 

5.3 


1290 
418 
308 

1219 
316 

1457 
817 
6 

334 


6 

212 
3 
3 


AVE.   WEEKLY  WAGE 
UNDER   S I  0 0 


$  too 

$150 
5200 
S250 
$300 


-  $149 

-  $199 

-  $?U9 

-  $399 
OR  MORE 


l.N, A, 


993 
1421 
1599 
1018 
547 
787 
22 


15,5 
22,2 
25,0 
15,9 
8.6 
12.3 
.3 


985 
1374 
1459 
1003 
539 
783 
22 


9 
47 
141 
15 
8 
4 


SEPARATION)  REASON 

LAYOFF  5062 

QUIT  VOL.   RET.  12 

QUIT   PREGNANCY  2 

QUIT  OTHER  211 

DISCHARGES  713 

LABOR  DISPUTE  14 

OTHER/ 1 NA  372 


79,3 
.2 

3.3 
1  1.2 
.2 
5.8 


4855 
9 
2 

204 
707 
14 
372 


207 
3 

m 

7 
6 
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Table  26 


SELECTED  CHARACTERISTICS  OF    INSURED  UNEMPLOYED 
CAMBRIDGE  CF.TA 


DECEMBER  1978 


TOTAL 


ALL  PROGRAMS 
NUMBER  PERCENT 


3379 


100,0 


REGULAR 
PRO- 
GRAMS 
NUMBER 

3121 


PSE 
NUMBER 
25a 


AGE 

UNDER  20 

UNDER  25  603 

25  -  34  1 1 80 

35  -  44  468 

45  -  54  422 

55  -  64  359 

65  &  OVER  332 

I.N,  A,.  14 

SEX 

MEN  189a 

WOMEN  14  84 
I.N.A, 

ETHNIC  GROUP 

WHITE  3181 

NUN-WHITE  182 

I.N, A,  15 

SPANISH   SURNAME  34 

OCCUPATION 

.PROF., IECH, ,MGT  10O0 

CLERICAL/SALES  778 

SERVICES  3aa 

FARM, FISH, FOR,  25 

PROCESSING  ai 

MACHINE   TRAOES  156 

BENCH   wURK  252 

STRUCTURAL  3ai 

MISC.   WORK  a  32 

1  ,  N  ,  A  ,  8 

RECENT  DURATION 

0-9     WEEKS  14S6 

10-19  WEEKS  1272 

20-29  WEEKS  582 

30   ♦   WEEKS  69 


17.8  537  66 

34.9  1070  110 

13,9  a3a  3a 

12.5  392  30 

10.6  3a8  11 
9,8  329  3 

.a  ia 

56.1  1716  178 

a3.9  ia08  76 


9a,  1  2935  2a6 

5.  a  wa  8 

,a  15 

l.o  30  a 

29,6  9a5  55 

23.0  7a7  31 
10,2  306  39 

,7  17  8 

1,2  ai 

a, 6  ia5  12 

7.5  252 

10.1  285  57 
12.8  383  50 

.2  a  a 

a3.1  1322  133 

37,6  1173  98 

17.2  559  22 
2.0X  69 
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CONTINUED  -1 


Table  26  (continued) 

REGULAR 
PRO- 
GRAMS 


ALL  PROGRAMS 
NUMBER  PERCENT 


NUMBER 


PSE 

NUMBER 


INDUSTRY  ATTACH, 
MANUF AC  TUR I NG 
CON,  CONSTRUCT 
TRAN,/UT IL  . 
WHQL/RE  T , TRADE 
F1N/IMS/R.E . 
SERVICES 
GOVERNMEMT  S 
OTHERS 
I  •  N  ,  A  , 

AVE .   WEEKLY  WAGE 
UNDER   S 1 00 


$100 
$150 
$200 
$250 
$300 
I.N, A 


-  $149 

-  $199 

-  $249 

-  $299 
OR  MORE 


.PARATION  REASON 
LAYOFF 

QUIT   VOL,  RET, 
QUIT  PREGNANCY 
QUIT  OTHER 
Dl SCHARGES 
LABOR  DISPUTE 
OTHER/1NA 


599 
145 
133 
594 
121 
773 
757 
12 
245 


421 
636 
1011 
512 
301 
486 
12 


2654 
10 
9 

137 
320 

248 


17,7 
4.3 
3.9 

17.6 
3.6 

22.9 

22.4 
.4 
7.3 


12.5 
18,8 
29.9 
15.2 
8.9 
14.4 

.a 


78.5 
.3 
,3 
4.1 
9,5 

7.3 


599 
145 
133 
594 
121 
773 
502 
12 
245 


414 
611 
817 
486 
299 
486 
12 


2407 
10 
9 

137 
314 

m 

248 


254 


7 
25 
194 
26 

3 


248 
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Table  27 


Sfc.LE.CTEO  CHARACTERISTICS  OF   INSURED  UNEMPLOYED 
CHELSEA  CETA 


DECEMBER  1978 


REGULAR 

ALL  PROGRAMS  PRO-  PSE 

GRAMS 

NUMBER       PERCENT       NUMBER  NUMBER 


TOTAL  1152 

AGE 

UNDER  20 

UNDER  25  211 

25  -  34  343 

35  -  44  121 

45  -  54  165 

55  -  64  185 

65  &  OVER  127 
I.N, A, 

SEX 

MEN  708 

WOMEN  444 
l.N.A, 

ETHNIC  GROUP 

WHITE  1127 

NON-wHITE  25 
l.N.A, 

SPANISH   SURNAME  10 

OCCUPATION 

PROF . , TECH, , MGT  183 

CLERICAL/SALES  297 

SERVICES  153 

FARM, F ISH, FOR,  13 

PROCESSING  21 

MACHINE    TRADES  64 

BENCH   aORK  82 

STRUCTURAL  140 

MISC.  WORK  199 
I.N, A, 


100,0  936  216 


18.3  177  33 

29.8  251  92 

10.5  106  15 

14,3  134  31 

16,1  148  37 

11,0  119  8 


61,5  536  173 

38,5  400  44 


97.8  920  207 
2,2  16  9 

m  m  m 

.9  8  3  ' 

15.9  145  38 
25,8  248  49 
13,3  129  24 

1.1  5  8 

1,8  21 

5.6  62  3 

7,1  67  14 

12.2  105  35 

17.3  153  46 


RECENT  DURATION 

0-9     WEEKS  572 

10-19  wEEKS  425 

20-29  WEEKS  151 

30   ♦  WEEKS  4 


49,7  488  84 

36,9  336  90 

13.1  112  39 

,3X  -  4 
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Table  27  (continued) 

CONTINUED  -1 

Rt  GUL  AR 

ALL   PROGRAMS  PRO-  PSC 

GRAMS 

NUMBER       PERCENT       NUMBER  NUMBER 


INDUSTRY  ATTACH, 

MANUFACTURING  204 

CON ,    CONSTRUCT  67 

TRAN./UTIL,  6? 

WHOL /RET, TRADE  236 

F1N/INS/R.E.  43 

SERVICES  251 

GOVERNMENTS  279 

OTHERS  3 

I.N. A.  8 

AVE.    WEEKLY  WAGE 

UNDER  $100  177 

$100  -  $149  259 

$150   -  $199  319 

$200  -  $249     •  140 

$250   -   $299  63 

$300  OR  MORE  187 

I.N. A,  5 

SEPARATION  REASON 

LAYOFF  1008 

QUIT  VOL,   RET,  3 

QUIT   PREGNANCY  10 

QUIT  OTHER  31 

DISCHARGES  50 
LABOR  DISPUTE 

OTHER/ I NA  50 


17.7  204 
5,8  67 

5.4  62 
20,5  236 

3,7  43 

21.8  251 

24,2  62  216 

.3  3  * 

.7  8 

15.4  158  19 

22.5  220  40 
27.7  180  139 
12,2  126  15 

5.5  63 

16,2  183  4 

.4  5 

87,5  796  211 

.3  3 

.9  10 

2,7  29  3 

4,3  48  3 

m  m  m 

4,3  50 
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Table  28 


SELECTED  CHARACTERISTICS  OF    INSURED  UNFMPifiYED 
LYNN  CETA 


DECEMBER  1978 


TOTAL 


ALL  PROGRAMS 
NUMBER  PERCENT 


1040 


100.0 


REGULAR 
PRO- 
GRAMS 
NUMBER 

851 


PSF 
NUMBER 

1  fla 


AGE 

UNDER  20 

UNDER  25  175 

25  -  3a  290 

35  -  aq  178 

45  -  5a  126 

55  -  6a  135 

65  &  OVER  132 

I.N. A.  6 

SEX 

MEN  665 

WOMEN  376 
I.N. A. 

FTHNJC  GROUP 

WHITE  976 

NON-WHITE  28 

I.N. A.  37 

SPANISH   SURNAME  3 

OCCUR  AT  TON 

PROF ., TECH. , MGT  ia8 

CLERICAL/SALES  233 

SERVICES  iai 

FARM, F  ISH, FOR.  {, 

PROCESSING  30 

MACHINE    TRADES  86 

BENCH   WORK  77 

STRUCTURAL  120 

MISC.  WORK  199 
I.N. A. 

RECENT  DURATION 

0-9     WEEKS  539 

10-19  WEEKS  306 

20-29  WEEKS  189 

30   4   WEEKS  6 


16.8  129  a6 

27.9  ?16  73 
17.1  147  28 

12.1  98  2a 
13.0  122  12 
12.7  132 

.6  6 

63.9  49f>  162 

36.2  35a  21 


93.8  811  159 

2.7  9  18 

3.6  31  6 

.3  3- 

ia.2  i?a  2a 

22. a  208  25 

13.6  116  25 

.6  6 

2.9  30 

8.3  77  9 

7. a  77 

11.5  8  3  37 

19.1  1?9  6a 


51.8  Ubl  76 

29. a  230  7a 

18.2  152  3a 

.6  6 
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CONTINUED  -1 


Table  28  (continued) 


ALL  PROGRAMS 
NUMBER  PERCENT 


REGULAR 
PRO- 
GRAMS 
NUMBER 


PSE 
NUMBER 


INDUSTRY  ATTACH. 
MANUF  AC  TUR I NG 
CON.  CONSTRUCT 
TRAN./UTIL. 
WHOL /RET . TRADE 
FIN/INS/R.E, 
SERVICES 
GOVERNMENTS 
OTHERS 
I  •  N .  A  , 

AVE.    WEEKLY  WAGE 
UNDER  $100 


$100 
$150 
$200 
$250 
$300 


-  $149 

-  $199 

-  $249 

-  $299 
OR  VORE 


I  .  N  ,  A  . 

SEPARATION  REASON 
LAYOFF 

QUIT  VOL.  RET. 
QUIT  PREGNANCY 
QUIT  OTHER 
DISCHARGES 
LABOR  DISPUTE 
OTHFR/INA 


205 
49 
21 

171 
21 

193 

325 
9 
45 


171 

1  90 
306 
146 

5ft 
1  04 

64 


850 
12 

18 
52 
12 
95 


19.7 
a. 7 
2.0 


16 
2 
18 
31 


16.4 

ia.3 

29.4 
14.0 

5.6 
10.0 

6.2 


81.7 
1  .2 

m 

1.7 
5.0 
1  .2 
9.1 


205 
49 
21 

171 
21 

1  93 

135 
9 
45 


1  68 
169 
1  86 
1  10 

58 
104 

55 


663 
12 
«. 

18 
49 
12 
95 


1  84 


3 
21 
113 
36 


1  80 
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Table  29 


SELECTED   CHARACTERISTICS   OF    INSURED  UNEMPLOYED 
MEDEORD  CETA 


DECEMBER  1978 


TOTAL 


ALL  PROGRAMS 
NUMBER  PERCENT 
3798  100.0 


RE  GUI  AR 
PRO- 
GRAMS 
NUMBER 

3168 


PSE 
NUMBER 
631 


AGE 

UNDER  20 

UNDER   25  762 

25  -  3a  956 

35  -  44  581 

45  -  54  604 

55  -  64  540 

65  &  OVER  329 

I.N. A.  26 

SEX 

MEN  2362 

WOMEN  1437 
I.N. A. 

ETHNIC  GROUP 

WHITE  3699 

NON-WHITE  64 

I.N. A.  36 

SPANISH   SURNAME  4 

OCCUPATION 

PROF ., TECH. , MGT  784 

CLERICAL/SALES  956 

SERVICES  380 

F ARM, F 1 SH, FOR.  50 

PROCESSING  34 

MACHINE    TRADES  231 

BENCH  WORK  249 

STRUCTURAL  526 

MISC.  WORK  589 
I.N. A. 

RECENT  DURATION 

0-9     WEEKS  1888 

10-19  w F  E K S  1330 

20-29  WEEKS  563 

30    +   aEEKS  16 


20.1  627  135 

25.2  789  167 

15.3  491  90 
15.9  475  129 
14.2  44  4  96 

8.7  316  13 

.7  26 

62.2  1884  477 

37.8  1283  153 


97.4  3091  607 
1.7  41  23 

.9  36 

.1  -  4 

20.6  655  129 

25.2  855  101 

10.0  309  71 

1.3  19  30 

.9  34 

6.1  214  17 

6.6  237  13 

13.8  39?  134 

15.5  453  135 


49.7  1676  21? 

35.0  1004  326 

14. 8^  471  92 

.4  16 
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CONTINUED  -1  Table  29  (continued) 

REGULAR 

ALL   PROGRAMS  prh-  PSF 

GRAMS 

NUMBER       PERCFNT       NUMBER  NUMBER 


INDUSTRY  ATTACH, 

MANUFACTURING  733 

CON.    CONSTRUCT  311 

TRAM./UTIL.  101 

WHOL/RE T . TRADE  765 

FIN/TNS/R.E.  141 

SERVICES  5H1 

GOVERNMENTS  1080 

OTHERS  16 

I.N. A.  70 

AVE.   WEEKLY  WAGE 

UNDER   $100  410 

$100   -  $149  673 

$150   -  $199  1 1 12 

$200   -   $?49  674 

$250  -   $?99  308 

$300  OR  MORE  586 

I.N. A.  35 

ST P A R A  T I  ON  REASON 

LAYOFF  3084 

QUIT   VOL.   RET.  26 

QUIT  PREGNANCY  11 

QUIT  OTHER  117 

DISCHARGES  310 

LAHOR   DISPUTE  27 

OTHER/  1NA  224 


19.3  733 

8.2  311 

2.7  101 

20.1  763  3 

3.7  141 

15.3  576  6 

28.4  457  •  622 
.4  16 

1.8  70 

10.8  <J03  6 

17.7  609  64 

29.3  730  382 
17.7  519  155 

8.1  297  11 

15.4  580  6 
.9  28  6 

81.2  2475  609 
.7  22  4 
.3  11 

3.1  114  3 

8.2  295  15 
.7  27 

5.9  224 
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Table  30 


DECEMBER  1976 


SELECTED  CHARACTERISTICS  OF    INSURED  UNfcMPLOYfcD 
NEWTON  CETA 


TOTAL 


ALL  PROGRAMS 
NUMBER  PERCENT 
2087  100,0 


REGULAR 
PRO- 
GRAMS 
NUMBER 

1808 


PSfc 
NUMBER 
279 


AGE 

UNDER  20 
UNDER  25 
25  •  34 
35  -  44 
45  -  54 
55  -  64 
65  &  OVER 
I .N. A, 

SEX 
MEN 
WOMEN 
I.N, A, 

ETHNIC  GROUP 

WHITE 

NON-/JHITE 
'     I.N. A, 

SPANISH  SURNAME 

OCCUPAT  ION 

PROF , , TECH, , MGT 
CLERICAL/SALES 
SERVICES 
FARM, F  ISH, FOR, 
PROCESSING 
MACHINE  TRADES 
BENCH  WORK 
STRUCTURAL 
MISC,  WORK 
I.N, A, 

RECENT  DURATION 
0-9  WEEKS 
10-19  aEEks 
20-29  aEEKS 
30   4  WEEKS 


319 
637 
324 
312 
209 
263 
23 


1  1  09 
977 


201  1 
76 


789 
613 
155 
50 
26 
52 
120 
160 
122 


992 
748 
341 
6 


15,3 
30.5 
15,5 
14,9 
10.0 
12.6 
1.1 


53,1 
46.8 


96,4 
3.6 


.2 


37.8 
29,4 
7.4 
2.4 
1.2 
2.5 
5.7 
7.7 
5.8 


47,5 
35,8 
16,3 
.3X 


236 
531 
295 
283 
176 
263 
23 


918 
890 


1737 
71 


685 
565 
126 
1  1 
23 
50 
117 
130 
99 


828 
653 
321 
6 


82 
106 
30 
29 
32 


191 

88 


274 
5 


1  04 
48 
28 
39 
3 
3 
3 
30 
22 


1  64 
95 
20 
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Table  30  (continued) 

CONTINUED  -I 

REGULAR 

ALL   PROGRAMS  PRO-  PSE 

GRAMS 

NUMOFR       PERCENT       NUMBER  NUMBER 


INDUSTRY  ATTACH, 

MANUFACTURING  316 

CON,    CONSTRUCT  142 

IRAN, /U TIL,  65 

KHOL/RE T , TRADE  411 

FIN/INS/R.E,  9S 

SERVICES  498 

GOVERNMENTS  451 

OTHERS  11 

I.N, A,  97 

AVE,    WEEKLY  WAGE 

UNDER   $100  238 

$100   -   $149  398 

$150  -   $199  508 

$200  -   $249-  346 

$250  -  $2^9  177 

$300  OR  MORE  412 

l.N.A,  8 

SEPARATION  REASON 

LAYOFF  1613 

QUIT   VOL,   RET,  8 

QUIT   PREGNANCY  6 

QUIT   OTHER  98 

DISCHARGES  222 
LABOR  DISPUTE 

OT  HER/ I NA  140 


15,1  316 

6,8  142 

3,1  65 

19,7  411 

4,6  95 

23,9  473  25 

21,6  197  254 

.5  11  ■ 

4.6  97 

11,4  235  3 

19,1  340  58 

24,3  334  174 

16.6  305  41 
8,5  174  3 

19.7  412 
,4    •  8 

77,3  1343  271 

,4  8 

.3  6 

4.7  92  6 
10,6  219  3 

m  m  m 

6,7  140 
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Table  3i 


SELECTED  CHARACTERISTICS  OF    INSURED  UNEMPLOYED 
NORWOOD  CETA 


DECEMBER  1978 


TOTAL 


ALL  PROGRAMS 
NUM8FR  PERCENT 
1541  100,0 


REGULAR 
PRO- 
GRAMS 
NUMBER 

1309 


PSE 
NUMBER 
232 


AGE 

UNDER  20 
UNDER  25 
25  -  34 
35  -  44 
U5  -  54 
55  -  64 
65  &  OVER 
I.N. Ar 

SEX 
MEN 
wOVTN 
UN, A, 

ETHNIC  GROUP 

WHITE 

NON- WHITE 
•    I.N. A, 

SPANISH  SURNAME 

OCCUPATION 

PROP . , TECH, , MGT 
CLERICAL/SALES 
SERVICES 
FARM, PISH, FOR , 
PROCESSIMG 
MACHINE  TRADES 
BENCH  yvORK 
STRUCTURAL 
MISC,  rtORK 
I.N, A. 

RECENT  DURATION 
0-9  k\EEKS 
10-19  aEEKS 
20-29  aEEKS 
30   ♦  WEEKS 


300 
359 
269 
281 
224 
1  04 
2 


893 
647 


1533 
5 
3 


416 
395 
1  70 
1  7 
8 
76 
60 
206 
1  94 


831 
478 
217 
15 


19,5 
23.3 
17,5 
18,2 
14,5 
6.7 
.1 


57.9 
42.0 


99,5 
.3 
.2 


27,0 
25.6 
11.0 

1.1 
.5 
4,9 
3.9 
13.4 
12,6 


53.9 
31  .0 
14,1 
1  ,0  * 


258 
289 
225 
237 
203 
97 


778 
530 


1301 
5 
3 


324 
336 
155 
9 
8 
74 
52 
173 
177 


697 
392 
207 
12 


41 
70 
45 
45 
21 
7 
2 


115 
117 


232 


92 
59 
15 
7 

2 
7 
33 
17 


1  34 
86 
9 
2 
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CONTINUED  -1  Table  31  (continued) 

REGULAR 

ALL  PROGRAMS  PRO-  PSE 

GRAMS 

NUMBER       PERCENT       NUMBER  NUMBER 


INDUSTRY  ATTACH, 

MANUFACTURING  310 

CON,   CONSTRUCT  125 

TPAN./UTIL.  44 

WHOl /RE T . TRADE  368 

F1N/INS/R.E.  57 

SERVICES  217 

GOVfRMMENTS  351 

OTHERS  5 

I.N, A,  63 

AVE,   WEEKLY  WAGE 

UNDER   $100  176 

S100  -  $149  213 

$150   -  $199  418 

$200  -  $249  235 

$250   -   $299  142 

$300  OR  MORE  303 

I.N, A.  54 

SEPARATION  REASON 

LAYOFF  i2B6 
QUIT   VOL.  RET. 
QUIT  PREGNANCY 

•  QUIT  OTHER  43 

DISCHARGES  127 

LABOR  DISPUTE  2 

OTHER/IN A  80 


20,1  308  2 

8.1  125 

2,9  4a 

23,9  366  2 

3.7  57 

14.1  197  19 

22.8  148  203 

.3  5- 

4.1  59  5 

11.4  164  12 

13.8  183  30 

27.1  276  142 

15.2  201  34 

9.2  135  7 
19,7  298  5 

3.5  51  2 

63,6  1067  220 

m  m  m 

m  m  m 

2.8  41  2 
8,2  118  9 

.1  2 

5,2  80 
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Table  32 

SELECTED  CHARACTERISTICS  OF   INSURED  UNEMPLOYED 
QU1NCY  CETA 


DECEMBER  1978 


TOTAL 


ALL  PROGRAMS 
NUMBER  PERCENT 


3036 


100.0 


REGULAR 
PRO- 
GRAMS 
NUMBER 

2604 


PSfc 
NUMBE  R 
432 


AGE 

UNDER  20 

UNDER  2S  565 

25  -  34  789 

35  -  44  536 

45  -  54  389 

55  -  64  432 

65  &  OVER  312 

I.N, A,  12 

SEX 

MEN  1859 

WOMLN  1177 
I.N. A. 

E  T  n N  J  C  GROUP 

WHITE  2989 

NON-WHITE  21 

•     I.N. A.  26 

SPANISH  SURNAME  5 

OCCUPATION 

PROF . , TECH. , MGT  760 

CLERICAL/SALES  875 

SERVICES  255 

FARM, F ISH, FOR,  30 

PROCESSING  32 

MACHINE    TRADES  128 

BENCH   WORK  148 

STRUCTURAL  510 

wiSC,   WORK  293 

I.N, A,  5 

RECENT  DURATION 

0-9     wEEKS  1325 

10-19  wEEKS  1 103 

20-29  WEEKS  592 

30'  +  WEEKS  16 


18.6  460  105 
26,0  662  127 

17.7  461  75 

12.8  342  48 

14.2  363  69 

10.3  303  9 
.4  12 

61,2  1531  328 

38.8  1073  104 


98.5  2562  427 
.7  19  2 
.9  23  3 

.2  2  2 

25.0  646  114 

28.8  786  89 

8.4  210  46 

1.0  16  14 

1.1  27  5 

4.2  118  9 
4,9  137  11 

16,8  qOO  110 

9,7  259  35 

,2  5- 

43.6  1211  114 
36,3  888  215 
19,5  495  97 

.5*  9  7 
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CONTINUED  -1 


Table  32 ' ( continued) 
REGULAR 

ALL   PROGRAMS  PRO-  PSE 

GRAMS 

NUMBER       PERCENT       NUMBER  NUMBER 


INDUSTRY  ATTACH, 

MANUFACTURING  553 

CON.   CONSTRUCT  250 

TRAN./UT1L,  106 

WHOL /RET, TRADE  673 

FIN/INS/R.E.  153 

SERVICES  505 

GOVERNMENTS  747 

OTHERS  5 

I.N, A,  64 

AVE  t   WEEKLY  WAGE 

UNDER  S100  342 

$100  -  $149  577 

$150   -   5199  832 

$20  0  -  $24  9  417 

$250  -  $299  307 

$300  OR  MORE  551 

I.N. A,  10 

SEPARATION  REASON 

LAYOFF  2384 

QUIT   VOL,   RET,  9 

.    QUIT   PREGNANCY  5 

QUIT  OTHER  155 

DISCHARGES  260 
LABOR  DISPUTE 

OTHER/1NA  222 


17,6  531  2 

8.2  247  2 

3.5  106 

22.2  671  2 

5.0  153 

16.6  500  5 

24.6  326  421 
.2  5- 

2.1  64 

11.3  333  9 

19.0  491  87 

27.4  557  ?74 

13.7  364  53 

10.1  300  7 
18,1  549  2 

.3  10 

78.5  1961  423 
.3  9- 
.2  5 

5.1  153  2 

8.6  254  7 


7.3  222 
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Table  33 


SELECTED  CHARACTERISTICS  OF   INSURED  UNEMPLOYED 
SALEM  CETA 


DECEMBER  1978 


TOTAL 


ALL  PROGRAMS 
NUMBER  PERCENT 


3390 


100.0 


REGULAR 
PRO- 
GRAMS 
NUMBER 

2604 


PSE 
NUMBER 
780 


AGE 

UNDER  20 
UNDER  25 
25  -  34 


35 
45 
55 
65 


44 
54 
64 

OVER 


I.N. A. 

SFX 
MEN 

WOMEN 
1    M  A 

ETHNIC  GROUP 
WHITE 
NON-WHI  TE 
I.N, A. 

SPANISH  SURNAME 

OCCUPATION 

PROF. , TECH. , MGT 
CLF  RICAL/SALES 
SERVICES 
FARM, fish, FOR. 
PROCESSING 
MACHINE  TRADES 
BENCH  WORK 
STRUCTURAL 
MISC.  WORK 
I.N. A. 

RECENT  DURATION 
0-9  WEEKS 
10-19  WEEKS 
20-29  WEEKS 
30   ♦  WEEKS 


656 
916 
459 
568 
487 
296 
8 


2124 
1267 


3270 
25 
96 


1  1 


735 
688 
394 
206 
103 
167 
125 
376 
594 
3 


1931 
926 
518 
16 


19.4 
27.0 
13.5 
16.8 
14.4 
8.7 
.2 


62.  7 
37.4 


96.5 
.7 
2.8 


.3 


21  .7 
20.3 
11.6 
6.1 
3.0 
4.9 
3.7 
11.1 
17.5 
.1 


57.0 

?7.\ 
15.3 
.5 


486 
662 
351 
4?2 
398 
278 
8 


1559 
1045 


2536 
14 
55 


574 
562 
328 
193 
99 
1  54 
1  17 
236 
34  0 
3 


1556 
695 
338 
16 


170 
255 
1  05 
143 
89 
18 


558 
222 


728 
1  1 
41 


1  60 
126 
66 
1  1 
5 
14 
8 

1  38 
253 


375 
231 
1  74 
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CONTINUED  -1 


Table  33  (continued) 


ALL  PROGRAMS 
NUMBFR  PERCENT 


REGULAR 
PRO- 
GRAMS 
NUMBER 


PSF 
NUMBER 


INDUSTRY  ATTACH. 

MANUFACTURING  512 

CON.   CONSTRUCT  165 

TRAN./UTIL.  123 

WHOL/RET . TRADE  538 

FIN/TNS/R.E.  78 

SERVICES  575 

GOVERNMENTS  1110 

OTHFRS  196 

I.N. A.  93 

AVE.    WEEKLY  WAGE 

UNDER   $100  423 

$100   -   $149  620 

$150   -   $199    .  1063 

$200   -   $249  479 

$250  -  $299  218 

$300  OR  more  516 

I.N. A.  71 

SEPARATION  REASON 

LAYOFF  3046 

QUIT  VOL.   RET.  33 

QUIT  PREGNANCY 

QUIT   OTHER  39 

DISCHARGES  138 

LABOR  DISPUTE 

OTHER/INA  135 


15.1  512 

4.9  165 

3.6  123 

15.9  535  2 

2.3  78 

17.0  570  5 
32.7  332  772 

5.8  196 

2.7  93 

12.5  381  42 

18.3  495  125 

31.4  574  483 

14.1  391  88 

6.4  205  13 

15.2  498  18 

2.1  61  10 

89.9  2287  753 

1.0  33 

1.2  33  6 

4.1  129  8 

m  m  m 

4.0  122  13 
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VT.  Estimate  of  Need  for  Manpower  Services  , 

A.    Fiscal  Year  1980  Projections 

It  is  projected  that  198,168  individuals  over  18  years  of  age  in  the 
SMSA  will  be  economically  disadvantaged  during  fiscal  year  I98O.  An 
economically  disadvantaged  person  is  one  who  is  a  member  of  a  family 
(1)  which  received  cash  welfare  payments  or  (2)  whose  annual  income 
in  relation  to  family  size  and  location  represents  70  percent  of  the 
lower  living  income  level  issued  by  the  Department  of  Labor,  Bureau 
of  Labor  Statistics,  or  poverty  levels  established  by  the  federal 
Office  of  Management  and  Budget. 

Of  the  198,168  disadvantaged  individuals  in  the  SMSA  73,002  or  37 
percent  will  reside  in  the  City  of  Boston  prime  sponsor  CETA  area, 
and  23,652  or  12  percent  will  reside  in  the  EMHRDA  prime  sponsor  CETA 
area     Within  the  SMSA  20  percent  of  the  disadvantaged  will  be 
minority  group  members,  for  the  EMHRDA  area  11  percent  will  be  minor- 
ities and  for  the  City  of  Boston  Uo  percent  of  the  disadvantaged  will 
be  members  of  a  minority  group. 

Table  3U 
Poverty  Level  Guidelines  # 
1979 


Family  Size 

Nonfarm  Family* 

Farm  Family*** 

1 

$3,Uoo 

$2,910 

2 

U,500 

3,8Uo 

3 

5,600 

^,770 

h 

6,700 

6,700 

5 

7,800 

6,630 

6 

8,900 

7,560 

#    For  all  states  except  Alaska  and  Hawaii 
*     Add  $1100  for  each  additional  family  member 
**    Add  $930  for  each  additional  family  member 


Source:    Office  of  Management  and  Budget 
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In  addition  to  the  economically  disadvantaged  there  are  other  groups 
that  may  be  in  need  of  manpower  services.    Among  these  are  those 
employed  part-time  for  economic  reasons,  the  unemployed,  and  the 
long-term  unemployed.    An  individual  who  is  employed  part-time  for 
economic  reasons  is  one  who  is  working  less  than  a  full  week  and  who 
would  prefer  full-time  work  if  it  were  available.    For  fiscal  year 
1980  it  is  projected  that  there  will  be  50,U77  such  individuals  in 
the  Boston  SMSA.    Often,  before  these  individuals  are  able  to  accept 
full-time  work,  they  are  in  need  of  training,  because  the  job  skills 
required  for  such  full-time  work  do  not  match  those  skills  they 
utilized  on  their  part-time  jobs. 

The  long-term  unemployed  are  individuals  who  have  been  unemployed 
for  15  weeks  or  longer.    It  is  estimated  that  there  will  be  18,689 
long-term  unemployed  in  the  Boston  SMSA,  75  percent  of  whom  will  be 
male  both  white  and  nonwhite.    For  many  of  these  individuals  the 
reason  for  the  extended  duration  of  their  unemployment  can  be  traced 
to  their  particular  job  skills.    Often  they  possess  low  level  skills 
or  have  worked  in  occupations  that  are  no  longer  in  demand  and  will 
need  either  skill  upgradings  or  retraining  before  they  can  become 
reemployed . 

In  all  of  the  areas  for  which  projections  are  available,  the  age 
group  16-19  is  particularly  hard  hit  by  unemployment.     In  almost  all 
of  the  subgroups,  white,  nonwhite,  male  and  female,  youth  are  pro- 
jected to  experience    unemployment  rates  well  above  those  for  the 
subgroup  as  a  whole.    Thus  youth  unemployment  can  be  viewed  as  a 
serious  problem,  and  one  which  needs  the  attention  of  the  various 
manpower  programs. 
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Table  35 

POPULATION  AND  LABOR  FORCE  COMPOSITION  PROJECTIONS 

FISCAL  YEAR  1980 
BOSTON  SMSA 


Labor  Force 

Labor 

Unemploy 

Participation 

Population 

,  Force 

.  Employ 

Une:.riploy 

Rate 

Rate 

TOTAL 

V7hite  1-Iale 
0-15 
16-17) 
18-19) 
20-P.K 
25-34 
35-44 
1+5-61+ 
65  + 

White  Female 
0-15 
16-17) 
18-19 ) 
20-21+ 
25-34 
35-2+1+ 
1+5-61+ 
65  + 

Nonwhite  Male 
0-15 
16- 17) 
I8-I9J 
20-22+ 
25-34 
35-44 
1+5-61+ 
65  + 

Nonwhite  Female 
0-15 
16-17) 
18-19.) 
20-21+ 

25-3^ 
35-44 
1+5-6)+ 
65  + 


2819159      1350316   1269297  81019 


6.0 


6U.6 


1  PI  Pf^Q 

65I+35I+ 

39099 

5.6 

78.6 

102876 

6981+9 

62167 

7682 

11.0 

67.9 

00052 

8007 

8.1 

79.5 

150638 

1U2766 

131+820 

7946 

5.6 

94. 8 

I3OUI+7 

I26U23 

121598 

2+825 

3.8 

96.9 

2591^9 

226129 

2181+87 

761+2 

3-4 

87.3 

111+099 

29329 

26332 

2997 

10.2 

25.7 

1373770 

531719 

0-L^J> 

5  6 

53.3 

101688 

77126 

71147 

5979 

7.8 

75.8 

130771* 

102752 

97912 

1+81+0 

1+.7 

78.6 

190512 

112875 

107526 

5349 

4.7 

59.2 

140131 

Qorrl.O 

Od  1 40 

f  oy  /*+ 

Off1* 

sfi  6 

29198U 

166213 

156788 

91+25 

5.7 

56.9 

195945 

211+1+0 

19372 

2068 

9-6 

10.9 

lUpJJU 

4  fOjy 

£<Y33. 

12  6 

71+  1 

9762 

1+683 

3291 

1392 

29.7  • 

2+8.0 

1092U 

7780 

6674 

1106 

11+.2 

71.2 

17375 

15387 

13617 

1770 

11.5 

88.6 

9766 

8922 

8082 

81+0 

9.4 

91.4 

12616 

10252 

9459 

793 

7.7 

81.2 

l+lll 

815 

683 

132 

16.2 

19.8 

127400 

1+5870 

1+11+18 

1+1+52 

9.7 

52.8 

I+0U52 

9752 

1+996 

1+334 

662 

13.3 

51.2 

12922 

7156 

6278 

878 

12.3 

55.4 

25258 

11+033 

12817 

1216 

8.7 

55.6 

14711 

81+16 

7731 

685 

8.1 

57.2 

17170 

10410 

9497 

913 

8.8 

60.6 

7135 

859 

761 

98 

11.  k 

12.0 
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Table  36 

Additional  Planning  Data  Projections 
Fiscal  Year  1980 


Boston 

SMSA 

Employed  Part-time 

For  Economic  Reasons 

TOTAL 

50,4-77 

White  Male 

18,976 

White  Female 

26,05^ 

Nonwhite  Male 

2,216 

Nonwhite  Female 

3,231 

Economically  Disadvantaged 
18  Years  and  Over 

TOTAL 

198,168 

White 

165,272 

Black 

28,lUO 

Other 

U,756 

Spanish 

7,303 
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Table  37 

ADDITIONAL  UNEMPLOYMENT  PROJECTIONS 
FISCAL  YEAR  I98O 
BOSTON  SMSA 


Unemployment  , 

Unemployment 
Rate 

Long-Term 
Unemployment 

Number  of 
Different  Individuals 
Unemployed  During  Year 

TOTAL 

81,019 

6.0 

18,689 

272,298 

White  Male 

39,099 

5.6 

11,7U6 

133,506 

White  Female 

31,^35 

5.6 

U,230 

107,337 

Nonvhite  Male 

6,033 

12.6 

2,187 

18,099 

.  Nonwhite  Female 

U,U52 

9  7 

526 

13,356 

-86- 


Table  38 

POPULATION  AND  LABOR  FORCE  COMPOSITION  PROJECTIONS 
FISCAL  YEAR  1980 
Boston  CETA 


Population 

Labor 

,  Force 

Employ 

Uneiiiploy 

Un employ 
Rate 

Labor  Force 
Participation 
Rate 

TOTAL 

600,026 

281,038 

260,2^1 

20,797 

7.4 

6U.0 

White  Male  191, 148 

0-15  49,540 
16-17  ) 

18-19)  17,547 

20-21+  28,42*+ 

25-34  2M37 

35-44  15,742 

1+5-61+  34,127 

65  +  21,331 

White  Female  230,41+0 

0-15  h7^6 
16-17") 

18-19  )  17>6U8 

20-21+  29,998 

25-34  37,193 

35-1.1+  17,651 

1+5-61+  ^1.125 

65  +  39,469 

Nomrhite  Male  79,350 

0-15  32,051 
16-17  ) 

18-19  )  7'718 

20-21+  7,606 

25.3I+  13,100 

35-41+  7,123 

45-64  8'892 

65  V  2>86° 

Nonwhite  Female  99,088 

0-15  31,953 
16-17  ) 

18-19  )  7,784 

20-24  10,008 

25-3I+  21,080 

35-I+I+  11,148 

1+5-64  12,266 

65  +  M49 


103,938     96,705        7,233  7.0 


11,718 

10,489 

1,229 

10.5 

21,318 

19,372 

1,946 

9-1 

22,851 

21,209 

1,61+2 

7.2 

14,895 

14,094 

801 

5.4 

28,192 

27,027 

1,165 

4.1 

U,96l+ 

4,514 

1+50 

9.1 

106, 164 

100,729 

.  5,435 

5.1 

13,805 

12,670 

1,135 

8.2 

24,636 

23,734 

902 

3.7 

27,011+ 

25,855 

1,159 

4.3 

11,121+ 

10,61+7 

477 

4.3 

2l+,81+6 

23,558 

1,288 

5.2 

4,739 

4,265 

.  1+74 

10.0 

36,030 

31,362 

l+,668 

13.0 

3,806 

5,841 
12,020 
6,587 
7,243 
533 


2,592 

5,059 
10,596 
5,977 
6,721 
417 


34,906  31,445 


3,887 
5,549 
11,525 
6,077 
7,297 
571 


3,327 
4,828 

10,555 
5,609 
6,619 
507 


1,211+ 
782 
1,421+ 

610 
522 

116 

3,461 


560 
721 
970 
1+68 
678 
61+ 


31.9 
13.4 
11.8 

9.3 
7.2 
21.8 

9.9 


11+.4 
13.0 
8.1+ 
7.7 
9.3 
11.2 


73.4 


66.8 
75.0 

73.5 
94.6 
82.6 
23.3 

60.0 


78.2 
82.1 
72.6 
63.O 
60. 4 
12.0 

76.2 


49.3 
76.8 
91.8 
92.3 
81.5 
18.6 

52.0 


50.0 
55.4 
54.7 
54.5 
59.5 
11.8 
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Table  39 
Additional  Planning  Data  Projections 
Fiscal  Year  1980 

Boston  CETA 


Employed  Part-time 
For  Economic  Reasons 


TOTAL  11,855 

White  Male  2,8oU 

White  Female  ^,936 

Nonwhite  Male  1,662 

Nonwhite  Female  2,U53 


Economically  Disadvantaged 
18  Years  and  Over 


73,002 

White 

^7,597 

Black 

22,70** 

Other 

2,701 

Spanish 

U,878 
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Table  ko 

ADDITIONAL  UNEMPLOYMENT  PROJECTIONS 


FISCAL  YEAR  198O 
BOSTON  CETA 


Unemployment 

Unemployment 

Rate 

Long-Term 

Unemployment 

Number  of 
Different  Individuals 
Unemployed  During  Year 

TOTAL 

20,797 

7.U 

5,13^ 

65,^30 

White  Male 

7,233 

7.0 

2,Ul6 

21,673 

White  Female 

5,U35 

5.1 

19,370 

Norrwhite  Male 

U,668 

13.0 

1,726 

lU,00U 

Nonwhite  Female 

3,k6l 

9-9 

U38 

10,383 
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Table  kl 

POPULATION  AND  LABOR  FORCE  COMPOSITION  PROJECTIONS 

FISCAL  TEAR  I98O 
EMHRDA 


Un employ.  LFP* 


Population 

Labor  Force 

Employ. 

Unemploy. 

Rate 

Rate 

TOTAL 

280,099 

 ^  9  w  y  ✓ 

ll+2,Ol+5 

1^2. 955 

9  090 

6  1+ 

DO  .  7 

White  Male 

I'll          W  Vb»         *               1  \0 

125,188 

72,059 

67,723 

l+,336 

6.0 

77  0 

0-15 

31,625 

16-17  ) 

9,17*+ 

18-19  ' 

6,313 

5,51+5 

768 

12.2 

68.8 

20-21+ 

15.057 

10  77^ 

Q  QQ£ 

'7*7*7 

III 

•7  O 

f 

25-?l+ 

20,071 

17 . 76Q 

16  506 

1  26*5 

7  1 
(  .J- 

00 . 7 

35-^ 

1U,821 

ll+,27l+ 

13,766 

508 

3.6 

96.3 

22,698 

19,9^0 

19,067 

873 

k.k 

87.8 

65  + 

11,7U2 

2,990 

2,81+3 

ll+7 

1+  9 
*t .  7 

2S  S 
«-7  «  7 

1UO,206 

63,081+ 

59,010 

1+.07U 

6  5 

57  5 

0-15 

30,1+71 

16-17  ) 

18-19  ) 

8,737 

7,118 

6.U50 

668 

9  1+ 
7  •  ^ 

81  5 
ux  •  7 

20-2*+ 

lU,026 

11,597 

10 . 99U 

603 

5  2 

82  7 

21,227 

15,767 

lU.716 

1.051 

6  7 

7l+  3 

35-W+ 

16,827 

10,1+53 

10,102 

351 

3.h 

62.1 

1+5-6*+ 

26,1+50 

15,700 

ll+,588 

1,112 

7.1 

59.1+ 

65  + 

22,1+68 

2,1+1+9 

2,l6o 

289 

11  8 

1  0  Q 

Nonvhite  Male 

7,267 

3,693 

3,31+0 

353 

9  6 

71+  0 

0-15 

2,279 

16-17  ) 

18-19 ) 

5U9 

297 

2l+l 

56 

18.9 

51+  1 

20-2U 

1,039 

657 

610 

1+7 

7.2 

(  •  *—- 

63  3 

25-3*+ 

1,1+20 

1,187 

1,01+8 

1^9 

■"■J7 

11  7 

8?  6 

35-1+1+ 

787 

761 

708 

53 

7.0 

96.7 

827 

698 

61+9 

J+9 

7.0 

81+. 1+ 

65  + 

366 

93 

81+ 

9 

9.7 

25.1+ 

Nonwhite  Female 

7,1+38 

3,209 

2,882 

327 

10.2 

60.3 

0-15 

2,119 

15-17) 

18-19) 

1+77 

3*+3 

309 

31+ 

9-9 

71.9 

20-2*+ 

8U8 

1+51 

1+10 

1+1 

9.1 

53.2 

25-3^ 

1,158  . 

867 

755 

112 

12.9 

71+.9 

35-M+ 

987. 

711 

655 

56 

7.9 

72.0 

1+5-61+ 

1,115 

758 

691 

67 

8.8 

68.0 

65  + 

73*+ 

79 

62 

17 

21.5 

10.8 

*    Labor  Force  Participation 
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Table  k2 

Additional  Planning  Data  Projections 
Fiscal  Year  1980 
EMHRDA 


Employed  Part-time 
For  Economic  Reasons 

5,257 
1,964 
2,891 

177 

225 


Economically  Disadvantaged 
18  Years  and  Over 

TOTAL 

23,652 

White 

21,523 

Black 

1,^3 

Other 

686 

Spanish 

515 

TOTAL 

White  Male 
White  Female 
Nonwhite  Male 
Nonwhite  Female 
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Table  U3 

ADDITIONAL  UNEMPLOYMENT  PROJECTIONS 
FISCAL  YEAR  1980 
EMHRDA 


Unemployment  , 

Unemployment 
Rate 

Long-Term 
Unemployment 

Number  of 
Different  Individuals 
Unemployed  During  Year 

TOTAL 

9,090 

6.U 

2,229 

29,1^6 

White  Male 

6.0 

1,350 

lU,287 

White  Female 

k,07k 

6.5 

73k 

12,819 

Nonwhite  Male 

353 

9.6 

108 

1,059 

Nonwhite  Female 

327 

10.2 

37 

981 

-92- 


B.    Groups  of  Statutory  Significance 


Within  the  population  there  are  certain  groups  on  whom  government 
funded  programs  are  encouraged  to  focus.    Among  these  groups  are 
the  economically  disadvantaged,  youth,  minorities,  handicapped, 
veterans,  workers  over  U5  years  of  age,  high  school  dropouts, 
persons  with  limited  English-speaking  ability  and  law  offenders. 

The  Employment  Service  Automated  Reporting  System  (ESARS)  pro- 
vides a  degree  of  information  on  these  groups,  as  those  who  are 
seeking  employment  come  into  Job  Service  offices  to  register.  These 
reports  indicate  the  number  and  characteristics  of  job  applicants 
on  file  in  the  local  offices. 

ESARS  provides  data  on  applicants  by  sex,  age,  race,  educational 
attainment,  handicapped,  veteran  status,  and  poverty  level.  Table 
lists  the  local  offices  in  the  Boston  SMSA  and  breakdown  of  their 
registered  applicants  by  these  characteristics.    Table  provides 
the  total  number  of  applicants  registered  in  the  SMSA,  cross 
referenced  by  characteristics  and  services  received,  as  of  March  1979. 
Of  the  113,^90  registered  applicants,  5*+  percent  were  females,  21 
percent  were  under  22  years  of  age  and  35  percent  had  less  than  12 
years  of  education.    Both  youth  and  high  school  dropouts  represented 
a  greater  share  of  those  placed  as  compared  with  their  share  of 
total  registered  applicants.    Youth  accounted  for  U6  percent  of 
total  individuals  placed,  and  37  percent  of  those  placed  had  less 
than  a  high  school  education. 

In  addition  to  ESARS  some  information  on  some  of  these  groups  can 
be  gathered  from  the  survey  of  Selected  Characteristics  of  the 
Insured  Unemployed.    This  survey  of  unemployment  insurance  claimants 
is  available  on  a  SMSA  basis,  by  local  office  area,  and  by  CETA  area. 
Table  hi  provides  some  claimant  characteristics  for  the  Boston  SMSA 
and  for  the  local  offices  located  in  the  SMSA  taken  from  a  survey 
of  claimants  that  was  conducted  during  December  1978. 
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 Table  44 

CHARACTERISTICS  OF  APPLICANTS 

March  1979 
Boston  SMSA 


CHARACTERISTICS  OF  APPLICANTS 

REGISTERED 
APPLICANTS 

INDIVIDUALS 
COUNSELED 

PLACED 
AFTER 
COUNSELING 

ENROLLED 
IN  TRAINING 

TOTAL) 

applica} 

PLACE} 
IN  JOB 

Age  -  All  Ages 

11?  4oo 

?  60? 

586 

6U? 

 — -—-J 

Under  20  years 

15  068 

??8 

75 

60 

7  P"3ft* 

20  -  21 

8  871 

1Q2 

47 

?7 

P  1x2x0  i 

22-24 

1?  86  s 

4P1 

TLX 

70 

77 

1  1 

J 

P  777 

<-  »  1  f  1 

25-  29 

1Q  koh 

j.y  ,  ~r\j*r 

61+1 

Ilk 

11" 

1  ?? 

P  8Q7 

i 

30  -  39 

27,6l8 

826 

127 

106  " 

2  6l6 

40  -  44 

8.772 

225 

?8 

5? 

7k?  1 

45  -  54 

12,996 

590 

78 

76 

1,265 

55  -  64 

5,870 

353 

35 

12 

725  I 

65  years  or  older 

1,026 

17 

2 

0 

142  i 
> 

Sex 

Men 

52,556 

2,038 

390 

237 

Women 

60  Q?U 

1  56s 

iq6 

406 

Q  67*/ 

Highest  Grade  of  School  Completed 

0  -  7 

5.148 

195 

18 

?2 

?7( 

8  -  11 

"34  ?87 

1  000 

162 

P60 

7  U7? 

12 

kii  02? 

1  2Q7 
-1- ,  c-y  1 

?8U 

7  38'» 

Over  12  years 

29,932 

i,in 

173 

67 

5,62; 

Handicapped 

5,159 

620 

106 

46 

86' 

Welfare 

41,664 

1,065 

190 

419 

1,17C 

Ethnic  Group 

White 

90,57° 

3,200 

513 

ko3 

17, 076 

Black 

t  /;  no 
lb ,  llo 

273 

56 

91 

2,903 

Other 

946 

23 

3 

6 

163 

Spanish  Surname 

5,561 

96 

14 

61 

665 

Vietnam  -  ERA  Veteran 

3,526 

187 

47 

21 

811 

Source:  ESARS 

1 

Table  k$ 

Cities  and  Towns  Served  By  The  Local  Offices 
In  The 
Boston  SMSA 


Boston  Office 

fits-*. w.iTr,AJ  Pl-P-f*-? 

iiOJrWDOu  UIIlCc 

Wohnm  Of  f  ■?  r*f» 

Boston 

Bedford 

Brookline 

Riit*!  i ntrhnn 

1AJ  vex 

North  Reading 

Cambridge  orrice 

TReadl  rcr 

i.  i  C  Cfc  VU.  J_  1  » 

Arlington 

nun  ujla 

Stoneham 

i— '  wuiidicuii 

Belmont 

liOxvnjov-i 

Wt  1  mi  Tio+.ori 

Cambridge 

Winche  st  er 

Somerville 

ri  alUUl  tr 

WoV)iiT*n 

ri  e  swoou 

Chelsea  Office 

Chelsea 

Vaiuincy  urrice 

Revere 

Wirrtnrop 

^/-nV\  a  c  c  o"f" 

Hi  TiiThAjn 

r rammgnam  uirice 

nu  l  i 

Asm.  ana 

1*1  XX  u<JIl 

r  rcuriingnsun 

NorwelT 

iiO-L±iSi;on 

"^ti  lii  v~,y 

riopK  inx  on 

OV*X  Is  lACb  u  CT 

n  a.  o  ica 

UpVTT  ftllth 

11       V  ill W UU11 

Sherbom 

Sfl.1  pm  Office 

j3e  veny 

iiynn  uiiicc 

UOaX  vex  o 

T  -•-MM 

Lynn 

Lynnf ield 

narulcnccUl 

Nahant 

jyiiuCLLe  u  on 

Saugus 

rcaDOCiy 

Swamp scott 

lopsi ie±u 

Maxaen  uiiice 

Everett 

Maiden 

Waltham  Office 

Medford 

Lexington 

Melrose 

Lincoln 

Wakefield 

Waltham 

Wayland 

Newton  Office 

Weston 

Needham 
Newton 
Watertown 
Wellesley 


-95- 


w 
o 

•H 
H 
ft 
ft 

o 


I—) 

■3 


B  -P 
CO 
•H 

0) 

-p 
o 
d 

Eh 

d 


CO 
O 

•H 

Cm 

O 

3' 

o 

r3  ; 


On«£ 

co 

rH  W 


G 

c 

+3 

co 

c 

33 


CO 

P- 

o 

•H 
§ 

ir\ 

CO 

> 

o 


CO 

J- 

VO 

CM 

CM 

CO 

C- 

H 

LfN 

J" 

CM 

J- 

CO 

CM 

fc- 

CO 

H 

O 

VO 

rH 

CM 

o 

* 

H 

CM 

CM 

CO 

H 

H 

CO 

CM 

CO 

CO 

rH 

U"\ 

CO 

-f- 

_j 

■  i 

,_| 

LfN 

LfN 

CM 

on 

in 

-a- 

-=r 

LTN 

-d- 

ON 

H 

CM 

o 

o 

CO 

C- 

o 

ON 

ON 

ITS 

vO 

LfN 

On 

O 

-3" 

o 

w 

OJ 

H 

rH 

• 

H 

rH 

r-H 

CM 

-=f 

ON 

CM 

ON 

On 

CO 

VO 

H 

ON 

CM 

VO 

ON 

LTN 

VO 

VO 

CO 

LfN 

H 

H 

O 

Jt 

J- 

J" 

H 

CM 

H 

vO 

CO 

VO 

CM 

rH 

vO 

ft 

ft 

ft 

LfN 

rH 

H 

H 

rH 

CM 

H 

CM 

H 

rH 

H 

ON 

J- 

-3" 

CM 

CO 

CM 

CM 

CO 

O 

O 

VO 

CO 

ITS 

CM 

J- 

CM 

O 

t- 

CO 

CM 

CO 

H 

CM 

J" 

CO 

CM 

H 

rH 

H 

LfN 

H 

rH 

CO 

t — 

CO 

LfN 

J- 

Lf\ 

co 

LTN 

LfN 

CO 

Q 

OJ 

vo 

vO 

o 

H 

H 

ON 

t»- 

LfN 

J- 

V  o 

/~\ 

w 

LfN 

-+■ 
— j 

VJ 

_i 

■  i 

\'  1 

ON 

CM 

H 

rH 

H 

H 

H 

On 

CM 

-f- 

CO 

,— I 

CO 

,— i 

CO 

H 

J" 

CM 

CO 

LfN 

H 

vo 

J- 

vO 

IA 

o 

VO 

-J- 

H 

VO 

co 

LfN 

CO 

CM 

CO 

as 

•s 

H 

rH 

H 

CM 

rH 

IPs 

k 

ON 

LfN 

LTN 

CM 

rf 

vO 

CO 

CO 

CO 

c— 

& 

LfN 

LfN 

vO 

CM 

CO 

ON 

vO 

ON 

O 

ON 

LfN 

LTN 

c- 

ON 

rH 

CM 

CM 

vo 

CM 

rH 

CM 

H 

CO 

rH 

H 

CM 

CM 

CO 

CM 

C 

vO 

ON 

ON 

VO 

O 

C- 

CM 

o 

t> 

ON 

lf\ 

CM 

CO 

« 

o 

CO 

C- 

CO 

-3" 

o 

CO 

H 

o 

o 

CM 

LfN 

C- 

LfN 

-a- 

n 

ft 

LfN 

LTN 

LTN 

LfN 

CO 

CO 

CO 

vO 

LfN 

LfN 

H 

c 

o 
-p 

G3 


0) 
•H 


a5 

bo 

0) 

c 

CO 

•H 

rH 

CO 

Ch 

iH 

c 


d 
o 

1 

s 


o 
c 

•H 


s 

CO 


+9 


M 

S3 

i 


CM 

a 

0) 
rH 

-a 

E-t 

CO 


CO 


o 


-96- 


Table  1+7 
Claimant  Characteristics 
By 

Local  Office 
Boston  SMSA 
December  1978 


Total 

Female 

Under 

25 

Non- 
white 

Spanish 
Surname 

Unemployed 

Over 
20  Weeks 

BOSTON  SMSA 

28,01+6 

11,377 

5,120 

2,255 

337 

k,932 

Boston  Office 

5,372 

2,19U 

883 

1,773 

252 

1,072 

Cambridge  Office 

3,080 

1,332 

551 

208 

1+6 

601+ 

Chelsea  Office 

1,^73 

537 

278 

26 

18 

178 

Framingham  Office 

1,053 

1+46 

169 

28 

0 

ll+l 

Lynn  Office 

1,735 

660 

319 

31 

3 

322 

Maiden  Office 

2,776 

1,125 

521 

39 

3 

5^1 

Newton  Office 

1,780 

795 

253 

h3 

0 

308 

Norwood  Office 

1,529 

680 

268 

Ik 

0 

237 

Quincy  Office 

3,202 

l,2lU 

658 

29 

5 

621 

Waltham  Office 

782 

3^8 

130 

6 

0 

106 

Woburn  Office 

1,562 

5hk 

332 

26 

1+ 

157 

Salem  Office 

1,855 

751 

3^5 

22 

11 

332 

Source:     Selected  Characteristics  of  the  Insured  Unemployed 


Note:    Does  not  add  due  to  survey  methodology 
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c .    Training  Programs 


CETA:    The  Comprehensive  Employment  and  Training  Act  of 

1973  was  enacted  to  provide  job  training  and  employ- 
ment opportunities  to  economically  disadvantaged, 
unemployed,  and  underemployed  persons  in  order  to 
maximize  employment  opportunities  and  enhance  self 
sufficiency.     CETA  offers  a  number  of  types  of 
opportunities  under  Titles  II,  IV,  and  VI  of  the 
Act.    Title  II  provides  training,  education,  work 
experience,  upgrading,  retraining  and  public 
service  employment  to  prepare  jobless  persons  for 
unsubsidized  employment  .    Title  IV  covers  youth 
programs  such  as  the  Job  Corps,  Summer  Youth  Pro- 
grams, the  Youth  Incentive  Entitlement  Pilot  Pro- 
jects, the  Youth  Community  Conservation  and  Improve- 
ment Projects  and  Youth  Employment  and  Training 
Programs.    Title  VI  offers  public  service  employment 
during  periods  of  high  unemployment . 


WIN:      The  Work  Incentive  Program  (WIN)  is  a  federally 

funded  program  which  is  designed  to  assist  recipients 
of  Aid  to  Families  with  Dependent  Children  (AFDC) 
in  obtaining  job  skills  and  opportunities.    The  pro- 
gram provides  these  individuals  with  job  counseling, 
training  programs  and  job  development  and  placement 
assistance.    Tabled  contains  information  regarding 
WIN  registrants  in  the  Boston  SMSA  for  the  period 
October  1,  1978,  through  March  31,  1979.  During 
that  time  period  Ul,091  individuals  were  registered 
for  services  in  the  WIN  program . 

Over  fifty  percent  of  those  registered  with  WIN 
were  between  the  ages  of  thirty  and  forty-four. 
Almost  three  out  of  four  registrants  were  female  and 
50  percent  had  less  than  a  high  school  education. 
During  the  first  two  quarters  of  fiscal  year  1979  > 
2,160  WIN  registrants  went  to  work.    The  characteristics 
of  those  who  entered  employment  follow  fairly  closely 
to  the  overall  characteristics  of  the  registrants  with 
one  major  exception.    Although  males  accounted  for 
only  25  percent  of  all  registrants,  they  represented 
almost  hi  percent  of  those  who  obtained  employment . 
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Table  1+8 
Selected  WIN  Registrant 
Characteristics  and  Activities 
Boston  SMSA 
March  1979 


Registrants 


Entered 
Employment 


Percent 
Entered 
Employment 


TOTAL 


Age 


Under  20 
20  -  29 
30  -  3^ 
Over  1+5 


lU,  091 


2,0*+2 
10,303 
20,909 

7,837 


2,160 


132 
576 
1,168 
28U 


100.0 


6.1 
26.7 
5U.1 
13.1 


Sex 


Male  10,511 

Female  30,580 

Educat  ion 

0-7  years  3,*+65 

8-11  years  17,305 

12  years  l6,15*+ 
Over  12  years  *+,l67 

Ethnic 

White  27,53*+ 
Black  9,6*+9 
Hispanic  3,*+12 
Other  380 

Employment  Status 

Full-time  1,109 
Part-time  1,658 

Not  Working  38,32*+ 


882 
1,278 


119 
773 

968 
300 


1,69*+ 
3^1 
112 
12 


59 
113 
1,988 


1+0.8 
59.2 


5.5 
35.8 
1+1+.8 
13.9 


78.*+ 
15.8 
5.2 
0.6 


2.7 
5.2 
92.1 


Note:    Ethnic  information  not  available  for  all  registrants. 
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PREFACE 


The  Annual  Planning  Information  Report  is  devised  to  provide  workforce 
planners  with  detailed  demographic  and  socio-economic  information, 
anticipated  labor  market  conditions,  and  information  on  employment 
developments  by  occupation  and  industry.    The  data  and  analysis  in 
this  report  should  enable  manpower  planners  to  identify  groups  for 
whom  services  should  be  provided,  the  types  of  programs  and  services 
that  would  best  serve  these  groups,  and  the  number  and  types  of 
workers  required  to  meet  employer  needs. 
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I.    Highlights  and  Conclusions 

The  Boston  SMSA  experienced  steady  employment  growth  and  declining  unemployment 
in  1979 •    Total  nonagricultural  employment  reached  its  highest  recorded  level 
at  1,14*2,300  a  3.^  percent  yearly  increase.    Manufacturing  employment  reached 
290, U00  in  1979,  a  2.7  percent  gain  from  1978,  to  finally  surpass  the  1970 
level  of  288,300.    Nonmanufacturing  employment,  accounting  for  80  percent  of 
total  nonagricultural  employment,  grew  3*6  percent  or  by  39  >  500  workers  in  1979. 
The  greatest  advances  in  nonmanufacturing  industries  were  made  in  contract  con- 
struction (+5.9  percent)  and  service,  mining  and  miscellaneous  (+7.7  percent). 

The  annual  average  unemployment  rate  fell  to  its  lowest  level  (5.3  percent)  since 
1970.    Accompanying  this  decline  in  unemployment  was  a  rise  in  the  size  of  the 
labor  force  which  continued  its  pattern  of  growth,  reaching  an  annual  average 
level  of  l,Uo6,200,  a  2  percent  increase  from  1978. 

Fiscal  Year  I98I  projections  show  the  Boston  SMSA  population  to  continue  its 
slight  decrease.    Despite  the  declining  population,  continued  growth  in  the 
size  of  the  labor  force  is  projected,  as  labor  force  participation  rates  con- 
tinue to  increase.    There  will  be  certain  groups  within  the  SMSA's  population 
that  will  be  in  need  of  assistance  in  order  to  obtain  useful  employment. 
Among  these  are  the  economically  disadvantaged,  the  long-term  unemployed,  in- 
dividuals who  have  no  job  skills  and  youth.    Among  the  programs  available  to 
assist  these  individuals  are         CETA  (Comprehensive  Employment  and  Training 
Act)  and  WIN  (Work  Incentive  Programs). 


H.    Description  of  the  Boston  SMSA 

A.    Definition  of  the  Area 

The  Boston  Standard  Metropolitan  Statistical  Area  (SMSA)  consists  of  17  cities 
and  75  towns  with  the  city  of  Boston  at  its  core.    The  geographic  makeup  in- 
cludes parts  of  Essex,  Middlesex,  Norfolk  and  Plymouth  counties  and  all  of 
Suffolk  county. 


CITIES 


Beverly 
Boston 


Chelsea 
Everett 
Lynn 


Cambridge 


Newton 

Peabody 

Quincy 

Revere 

Salem 


Somerville 


Maiden 

Medford 

Melrose 


Waltham 
Wobum 
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TOWNS 


Abington 

Duxbury 

Acton 

Framingham 

Arlington 

Franklin 

Ashland 

Foxborough 

Bedford 

Hamilton 

Belmont 

Hanover 

Bellingham 

Hanson 

Boxborough 

Hingham 

Boxford 

Holbrook 

Braintree 

Holliston 

Brookline 

Hull 

Burlington 

Kingston 

Canton 

Lexington 

Carlisle 

Lincoln 

Cohasset 

Lynnfield 

Concord 

Manchester 

Danvers 

Marblehead 

Dedham 

Marshfield 

Dover 

Medfield 

Medway 

Stoneham 

Middleton 

Stoughton 

Millis 

Sudbury 

Milton 

Swamp  scott 

Nab  ant 

Topsfield 

Natick 

Wakefield 

Needham 

Walpole 

Norfolk 

Watertown 

No.  Reading 

Wayland 

Norwell 

Wellesley 

Norwood 

Wenham 

Pembroke 

Weston 

Randolph 

Westwood 

Reading 

Weymouth 

Rockland 

Wilmington 

Saugus 

Winchester 

Scituate 

Winthrop 

Sharon 

Wrentham 

Sherborn 

The  SMSA  includes  three  prime  sponsor  CETA  areas,  and  five  subgrantee 
CETA  areas. 

Boston  SMSA  CETA  areas: 


Prime  Sponsors 


Salem 


Beverly 

Danvers 

Essex 

Gloucester 

Hamilton 

Ipswich 

Lynn 

Lynnfield 

Manchester 

Marblehead 


Middleton 

Nahant 

Peabody 

Rockport 

Salem 

Saugus 

Swamp  scott 

Topsfield 

Wenham 


 Boston 

City  of  Boston 
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Eastern  Middlesex  Human 
Resource  Development  Authority 

Arlington 

Belmont 

Cambridge 

Somerville 

Watertown 


Sub grantees 


Medford 

Quincy 

Newton 

Norwood 

Chelsea 

Burlington 

Braintree 

Bedford 

Bellingham 

Chelsea 

Everett 

Cohasset 

Brookline 

Canton 

Revere 

Maiden 

Hingham 

Dover 

Dedham 

Winthrop 

Medford 

Holbrook 

Lexington 

Franklin 

Melrose 

Hull 

Lincoln 

Foxboro 

North  Reading 

Milton 

Needham 

Medfield 

Reading 

Norwell 

Newton 

Millis 

Stoneham 

Quincy 

Waltham 

Norfolk 

Wakefield 

Randolph 

Welle sley 

Norwood 

Wilmington 

Scituate 

Weston 

Plainville 

Woburn 

Weymouth 

Sharon 

Winchester 

Walpole 

Westwood 

Wrentham 

The  Job  Service 

The  Boston  SMSA  is  serviced  by  twelve  Job  Service  Offices.    As  a  labor  exchange, 
local  job  service  offices  match  worker  skills  and  interests  with  employer  job 
openings.    Among  the  functions  involved  in  this  process  are: 

.  Interviewing  jobseekers  and  identifying  their  job 
skills,  knowledge  and  interests. 

.  Listing  job  openings  received  from  employers. 

.  Referring  applicants  who  meet  the  hiring  requirements 
of  the  jobs  listed. 

.  Counseling  and  testing  jobseekers  who  are  not  easily 
placed  to  assist  them  in  obtaining  suitable  employment. 
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In  addition  to  labor  exchange  activities  under  the  Wagner-Peyser  Act  of  1933  > 
it  is  involved  in  the  administration  of  25  other  laws,  17  Executive  orders, 
and  16  agreements  with  various  Federal  agencies,  requiring  the  performance  of 
specific  duties  relating  to  specially  targeted  applicant  groups.    Among  these 
groups  are  Vietnam-era  veterans,  the  handicapped,  older  workers,  youth,  minorities, 
recipients  of  AFDC  and  food  stamps,  and  persons  eligible  for  CETA  activities. 

Since  the  inception  of  CETA  in  1973  with  its  many  services  for  individuals  with 
special  barriers  to  employment,  the  basic  role  of  the  job  service  as  a  public 
labor  exchange  serving  job- ready  applicants  and  employers  with  job  openings  has 
been  reemphasized.    Today  the  role  of  job  matching  can  be  described  as  one  of 
being  devoted  to  increasing  the  quantity  and  quality  of  placements,  improving 
job  search  management,  developing  new  tools  such  as  computerized  job  matching, 
and  building  better  relationships  with  private  sector  employers. 


Table  1:    Cities  and  Towns  Served  By  The  Local  Offices 

In  The  Boston  SMSA 


Boston  Office 
Boston 
Brookline 

Cambridge  Office 
Arlington 
Belmont 
Cambridge 
Somerville 

Chelsea  Office 
Chelsea 
Revere 
Winthrop 

Framingham  Office 
Ashland 
Framingham 
Holliston 
Hopkinton 
Natick 
Sherbom 
Westboro 

Lynn  Office 
Lynn 

Lynnf ield 
Nahant 
Saugus 
Swamp scott 


Maiden  Office 
Everett 
Maiden 
Medford 
Melrose 
Wakefield 

Newton  Office 
Needham 
Newton 
Watertown 
Wei  Lesley 

Norwood  Office 
Canton 
Dedham 
Dover 
Medfield 
Norfolk 
Norwood 
Sharon 
Walpole 
Westwood 

Quincy  Office 
Braintree 
Cohasset 
Hingham 
Hull 
Milton 
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Quincy  Office 
(continued) 
Norwell 
Quincy 
Scituate 
Weymouth 

Salem  Office 
Beverly 
Dan  vers 
Hamilton 
Marblehead 
Middleton 
Peabody 
Salem 
Top  sf  ield 
Wenham 

Waltham  Office 
Lexington 
Lincoln 
Waltham 
Wayland 
Weston 

Woburn  Office 
Bedford 
Burlington 
North  Reading 
Reading 
Stoneham 
Wilmington 
Winchester 
Woburn 


Transportation  Exchanges 


The  Boston  SMSA  is  serviced  by  three  major  transportation  exchanges  which 
include:    Logan  International  Airport,  and  the  Port  of  Boston (both  under  the 
administration  of  Massport),  and  the  Railroad  system. 

Logan  International  Airport  located  in  East  Boston  has  both  commercial  and 
private  facilities  for  freight  and  passenger  service  for  international  and 
domestic  flights  to  major  cities. 

The  Port  of  Boston  Massport  facilities  art*  in  the  process  of  expanding  its  ser- 
vices.   Currently  the  Port  has  the  ability  for  the  transfer  of  cargo  of  container 
ships  for  exporting  and  importing  goods  channeled  through  the  Port  of  Boston. 

In  addition  to  Logan  International  Airport  and  the  Port  of  Boston,  Boston  also 
has  a  linkup  for  rail  freight  with  all  major  cities  throughout  the  United  States. 
Railroad  service  is  provided  by  Conrail,  Amtrack  and  the  Boston  and  Maine. 

The  network  of  state  and  interstate  highways  allows  for  trucking  accessibility 
to  the  three  major  transportation  exchanges  in  the  Boston  SMSA.    Major  inter- 
state highways  in  the  Boston  SMSA  are  Routes  93?  95  >  and  1+95.    Major  state  high- 
ways are  Routes  1,  3,  2k}  128  and  190  (the  Massachusetts  Turnpike). 

Commuters  (Subway,  Bus,  Rail) 

The  Massachusetts  Bay  Transportation  Authority  (MBTA  or  the  "T")  offers  various 
modes  of  transportation  for  the  commuter.    The  subway  system  (the  most  widely 
used  component  of  the  MBTA)  has  branches  that  lead  from  downtown  Boston  to  all 
the  major  suburban  areas.    Supplementing  the  Rapid  Transit  System  are  MBTA  buses 
that  provide  cross-town  service,  and  local  service  in  the  city's  suburbs. 
Completing  the  bus  network  is  express  bus  service  to  the  outlying  areas  to  and 
from  the  downtown  Boston  area. 

The  MBTA  commuter  rail  system  provides  train  service  to  the  Boston  SMSA  by  the 
B&M  Railroad.    Trains  leaving  Boston's  South  Station  service  the  southern  and 
western  communities  while  trains  departing  from  the  North  Station  provide  ser- 
vice to  the  northern  and  western  communities. 

In  addition  to  the  MBTA's  subway,  bus  and  train  service  is  the  commuter  boat 
service  available  for  residents  living  on  Boston's  south  shore.  The  service 
is  operated  year  round  by  the  Bay  State  Spray  and  Provincetown  Steamship  Co. 

The  Department  of  Transportation  sponsored  carpooling  concept  carvan  is  available 
to  those  who  live  in  areas  not  serviced  by  the  MBTA.    Carvan  matches  people  who 
live  and  work  in  the  same  areas.    Participants  are  issued  a  van  for  which  they 
are  responsible  for  fuel,  maintance  and  insurance. 
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Other  local  transit  authorities  and  private  carriers  serve  the  Boston  SMSA 
to  assist  commuters  in  reaching  their  destinations. 

Further  information  on  the  areas  transportation  system  can  be  obtained  from 
the  Bureau  of  Transportation's  Metropolitan  Area  Planning  Council. 


B.    Economic  Assumptions  for 

Boston  SMSA  -  Fiscal  Year  1981 

1.  The  projected  unemployment  rate  for  the  Boston  SMSA  in  Fiscal 

Year  I98I  is  6.2  percent. 

2.  Employment  levels  will  stablize,  with  emphasis  on  replacement 
hiring. 

3.  The  unemployment  rate  will  rise  as  entrants  and  reentrants  ex- 
perience difficulty  in  being  absorbed  into  the  civilian  labor 
force. 

h.      Inflation  will  level  off  at  high  digit  levels. 

5.  Consumer  purchasing  power  will  decline  affecting  nondurable  goods 
employment  levels  and  service  employment  levels. 

6.  Massachusetts  share  of  United  States  defense  contracts  will  remain 
constant  at  5.2  percent. 

7.  The  average  weekly  wage  of  covered  employment  will  increase  10.0 
percent  in  Fiscal  Year  1981.    The  increase  will  be  attributable 
to  three  factors      (a)  inflationary  pressures,  (b)  the  increase 
in  the  minimum  wage  to  $3.10  per  hour  on  January  1,  1980,  and 
(c)  decline  in  the  participation  of  part-time  and  lower  paid 
secondary  wage  earners  as  the  recession  deepens. 

8.  The  institutional  framework  of  the  United  States  economy  will  not 
change  radically. 

9.  Current  social,  technological,  and  scientific  trends  will  continue 
including  values  placed  on  work,  education,  income  and  leisure. 

10.      The  Boston  SMSA  share  of  United  States  business  will  remain  constant. 


ASSUMPTIONS  AND  PROJECTIONS  FOR  THE  ECONOMY 
COMMONWEALTH  OF  MASSACHUSETTS 
FEDERAL  FISCAL  YEAR  I98I  (FFY  '8l) 


The  Job  Market  Research  staff  of  the  Division  of  Employment  Security 
has  the  responsibility  for  analyzing  and  reporting  changes  in  the 
State's  employment  and  unemployment.    Nevertheless,  even  with  the  most 
current  data  and  with  computer  models  of  the  national  and  state 
economies,  projecting  economic  conditions  is  extremely  difficult  in 
these  times  of  rapid  changes.     (At  the  national  level,  for  example, 
projections  of  the  FFY  '8l  average  unemployment  rate  have  been 
increased  by  almost  two  percentage  points  in  a  recent  two-month 
period.)    The  economic  assumptions  for  Massachusetts  were  based  on 
data  available  at  the  beginning  of  June  I98O. 

1.  Employment 


Employment  by  industry  groups  has  been  projected  for  the 
coming  fiscal  year.    Detailed  projections  are  analyzed  in 
a  later  section  of  this  report.    Total  employment  in 
Massachusetts  is  expected  to  range  around  2,705,000  for 
FFY  *8l.    This  is  an  expected  decline  of  5,000  from  FFY  '80. 
Wage  and  salary  employment  projections  by  industry  group 
for  FFY  '8l  range  around  the  levels  shown  below: 


Industry 


Employment 
Projected  FFY  I98I 
in  000 's 


TOTAL  NONAGRI CULTURAL  EMPLOYMENT 


2,655.^ 


Manufacturing  -  Total 
Durable  goods  . . 
Nondurable  goods 


669.  k 
U06.1 

263.3 


Construction  

Transportation,  Communications  &  Public  Utilities.. 

Wholesale  and  Retail  Trade  

Finance,  Insurance  and  Real  Estate  

Services  1/  

Government  -  Total  


Federal 
State. . 
Local. . 


78.0 
119.1 
589.2 
151.8 
626.1 
U21.6 
60.8 
98.1 
262.8 


1/    Includes  part  of  Agriculture  and  Mining 
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2.    Unemployment  Rate 


We  expect  Massachusetts  to  average  approximately  one-half 
to  one  percentage  point  below  the  national  average  rate. 
As  of  this  writing,  the  Data  Resources  Incorporated  (DRI) 
national  forecast  is  for  an  8.5  percent  average  unemployment 
rate  during  FFY  '8l.    This  would  give  Massachusetts  an 
average  unemployment  rate  of  about  8  percent  over  the  same 
time  period. 

3.    Labor  Turnover 

The  labor  turnover  in  Massachusetts  is  expected  to  follow 
the  1971  trend  during  which  new  hires  and  quits  fell  30 
percent  to  levels  below  2.0  per  100  employees.  Total 
accessions  are  expected  to  be  fewer  than  total  separations 
by  a  ratio  of  2  to  3- 

h.    Wages  and  Inflation 

Total  wages  are  expected  to  increase  by  approximately  11  per- 
cent.   Purchasing  power  is  not  expected  to  rise  by  as  much  as 
wages  because  inflation  will  continue  to  reduce  the  value  of 
the  dollar.     During  FFY  '80  inflation  has  risen  to  13.5  percent, 
but  is  expected  to  be  less  in  FFY'8l  —  perhaps  down  to  10  per- 
cent.   It  is  doubtful  that  consumers  will  continue  purchasing 
at  the  FFY  '80  rate,  which  is  already  considerably  lower  than 
FFY  '79  in  real  terms. 

5.  Credit 

The  cost  of  financing  current  purchases  is  expected  to  remain 
high,  but  well  below  the  FFY  '80  peak  which  saw  a  prime  rate  of 
20  percent.    The  mortgage  rates  are  projected  to  be  around 
11.0-11.5  percent  in  FFY  '8l,  and  consumer  credit  in  a  range 
of  11-12  percent.      All  interest  rates  are  highly  sensitive  to 
changes  in  U.  S.  Treasury  or  Federal  Reserve    Bank  policies. 

6.  Defense  Contracts 

Defense  contract  spending,  vital  to  the  health  of  the  Massachusetts 
economy,  is  expected  to  remain  stable  at  its  current  levels. 
Massachusetts  is  among  the  top  10  states  in  the  receipt  of  de- 
fense contracts  with  a  value  greater  than  $10,000.    The  nearly 
$3  billion  awarded  to  the  Commonwealth's  firms  represents  over 
5  percent  of  the  total  awards. 

7.  Energy 

Because  the  Massachusetts  industrial  mix  is  relatively  nonenergy 
intensive,  we  do  not  expect  the  upward  trend  in  energy  prices  to 
affect  Massachusetts  as  much  as  the  rest  of  the  country.  During 
1979 »  industries  coped  with  rising  energy  costs  through  conserva- 
tion, conversion,  and  cogeneration. 
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C.    Population  and  Labor  Force  Characteristics 

The  fiscal  year  I98I  Boston  SMSA  population  and  labor  force  projections  were 
developed  by  the  Lawrence- Berkeley  Laboratories  for  the  Department  of  Labor. 
However,  these  projections  should  not  be  used  in  conjunction  or  compared  with 
prior  years  projections  because  the  previous  projections  are  not  adjusted  for 
corrections  or  update       The  I98I  projections  for  the  SMSA  population  show  a 
decrease  from  the  1970  population  of  2.3  percent.    Decreases  are  noted  in  both 
the  white  male  (6.9  percent)  and  the  white  female  (3.5  percent)  population  figures. 
However,  both  the  nonwhite  male  and  nonwhite  female  population  increased  by  Ul.  14- 
percent,  and  5^.1  percent,  respectively. 

The  labor  force  projections  show  a  different  outlook  for  the  SMSA.    The  projections 
for  fiscal  year  I98I  show  the  total  labor  force  with  a  growth  of  14.3  percent 
from  the  1970  figures.    The  white  male  labor  force  showed  the  only  decline  (1.5 
percent)  while  the  white  female  labor  force  increased  by  30  percent.    The  non- 
white  female  labor  force  figure  increased  from  1970  levels  by  108.8  percent  while 
the  nonwhite  male  labor  force  increased  from  1970  levels  by  53.^  percent. 

The  population  projections  for  the  city  of  Boston  show  a  decrease  from  a  1970 
population  of  641,071  to  a  projected  figure  for  fiscal  year  I98I  of  602,7^1  or  a 
6  percent  decrease.    The  EMHRDA  (Eastern  Middlesex  Human  Resource  Development 
Authority)  area  also  has  a  decline  in  population  projected  of  12.6  percent. 

The  labor  force  participation  rates  for  all  categories  are  given  in  projection 
tables  included  in  this  report.    The  female  labor  force  participation  rates  have 
shown  substantial  increases  and  are  projected  to  show  further  increases  as  eco- 
nomic conditions  worsen  and  educational  and  career  opportunities  continue  to 
open  for  women. 


Table  2:    Population  and  Labor  Force  Characteristics 
1970  and  Projected  Fiscal  Year  1981 
Boston  SMSA 


Category 


1970 


Labor 
Force 


Projected  Fiscal  Year  198I 


Labor 
Force 


Population  j  Force  LFPR*  Population  Force  LFPR* 
2,887,510    1,22a, 085    59.9     2,822,132     1,403,760  64.9 


Total. 


White  Male   1,297,722 

White  Female....  1,436,963 
Nonwhite  Male...  71,617 
Nonwhite  Frmale.  81,208 


697,U38  77.H 

475,^88  45.0 

30,118  70.7 

25,031  48.0 


1,208,465 
1,387,25^ 
101,242 
125,171 


687,189  75.6 

618,079  56.2 

46,215  71.8 

52,277  59.1 


*  -  Labor  Force  Participation  Rate 
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III.    Employment  Developments  and 
Outlook  by  Industry  


A.    Industry  Developments 


The  Boston  SMSA  employment  trend  for  1979  "was  one  of  continued  growth,  as  total 
nonagricultural  employment  reached  its  highest  recorded  level.    The  additional 
employment  of  1+7,000  workers  or  3.1+  percent  paralleled  the  1977  growth  of  3.6 
percent,  but  was  smaller  than  the  6.3  percent  increase  achieved  in  1978.  In- 
creased employment  growth  is  expected  in  the  upcoming  year  but  at  a  slower  rate 
than  in  1979.    Included  in  this  section  on  Industrial  Developments  are  tables 
for  the  Boston  SMSA  on  nonagricultural  employment  by  industry  1972  to  1979  with 
percentage  changes  for  significant  years. 

Manufacturing  employment  had  an  annual  average  of  290, 1+00  in  1979 >  a  2.7  percent 
gain  from  1978,  to  finally  surpass  the  1970  level  of  288,300.    In  the  seven  years, 
durable  goods  increased  22  percent  whereas  nondurable  goods  fell  by  16  percent 
resulting  in  a  low  growth  level  in  manufacturing  employment. 

Employment  in  the  durable  goods  sector  continued  to  grow  but  at  a  slower  pace, 
5.1  percent  in  1979  compared  to  the  8.1  percent  reached  in  1978.    The  growth  in 
employment  during  1979  was  made  up  partly  by  increases  in  machinery  (+10.1+  per- 
cent) and  primary  metals  (+8.8  percent).    Fabricated  metals  was  the  only  in- 
dustry to  show  no  growth  in  1979  >  this  industry  has  remained  fairly  constant 
for  the  past  five  years. 

Nondurable  goods  employment  declined  by  1,800  workers  in  1979.    Slight  gains 
made  in  paper  and  allied  products  (+1+00),  and  rubber  and  plastic  products  (+1+00) 
were  more  than  offset  by  declines  in  food  and  kindred  products  (-1,100),  leather 
and  leather  products  (-700),  and  apparel  (-800) .    Employment  in  the  nondurable 
sector  has  been  steadily  tapering  off  in  the  past  decade. 

Nonmanufacturing,  at  1,151, 900 ,  accounts  for  nearly  80  percent  of  all  nonagricultural 
employment  in  the  SMSA.    Nonmanuf acturing  employment  grew  3.6  percent  in  1979 j  ex- 
ceeding the  1977  growth  of  3.3  percent  but  down  from  the  6.5  percent  increase  in 
1978.    Employment  in  1979 >  increased  in  all  sectors,  with  the  exception  of  govern- 
ment which  fell  2.9  percent.    The  addition  of  29,000  workers  to  the  service, 
mining,  and  miscellaneous  industry  contributed  heavily  to  the  growth  exhibited. 

From  1972  to  1979?  employment  expanded  in  all  sectors  of  manufacturing  except  for 
contract  construction  (-31  percent)  and  transportation,  communication,  and  utilities 
(-8  percent).    However,  gains  in  government  (+15  percent),  service,  mining  and  mis- 
cellaneous (+1+5  percent),  and  wholesale- retail  trade  (+8  percent)  overpowered  any 
contraction  in  employment. 
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Table  5:    Non  agricultural  Wage  and  Salary  Employment 
Percentage  Changes  by  Industry 
Boston  SMSA 


Industry  Title 

1972-1979 

1976-1977 

1977-1978 

1978-19' 

Nonagricultural  Total 

13.7 

3.5 

6.3 

3.k 

Manufacturing  Total 

6.6 

k.5 

5.0 

2.7 

Durable  Goods 

21.9 

l.k 

8.1 

5.1 

Primary  Metals 

15.6 

3.1 

0.3 

8.8 

Fabricated  Metals 

2.0 

2.6 

0.1 

Machinery  (ex.  Elec.) 

29.6 

7.1 

9.7 

10. 1* 

Electrical  Machinery 

28.8 

7.8 

6.1 

6.2 

Transportation  Equip. 

k.2 

7.2 

12.9 

k.2 

Instruments 

U2.2 

11.7 

12.8 

2.3 

Nondurable  Goods 

-15.6 

-  0.7 

0.1 

-  1.9 

Food  &  Kindred  Prods. 

-29.3 

-  U.l 

-  k.3 

-  7.2 

Textile  Mill  Prods. 

*25.k 

-  5.0 

-  2.6 

2.7 

Apparel 

-15.6 

-  0.7 

3.0 

-  5.8 

Paper  &  Allied  Prods. 

-  9.3 

-  0.1 

l+.l 

Printing  &  Publishing 

-  3.3 

3.1 

1.7 

0.1+ 

Chemicals  &  Allied  Prods. 

-  8.1+ 

2.9 

3.5 

1.1 

Rubber  &  Plastics  Prods. 

-10.0 

-  3.3 

6.7 

k.2 

Leather  &  Leather  Prods. 

-  5.7 

-  6.6 

2.8 

-  9.6 

Other  Nondurable  Goods 

-2^.2 

-  6.0 

-  5.7 

-  6.0 

Nonmanuf acturing 

15.6 

3.3 

6.5 

3.6 

Contract  Construction 

-30.9 

-lk.0 

8.2 

5.9 

Trans.,  Comm.,  Utilities 

-  7.8 

0.1 

2.1 

3.0 

Fin.,  Ins.,  &  Real  Estate 

11.5 

1.0 

3.6 

3.1 

Service,  Mining,  &  Misc. 

kh.8 

6.5 

9.1 

7.7 

Wholesale-Retail  Trade 

5.7 

5.1 

3.2 

3.2 

Government 

11+.7 

5.6 

9.5 

-2.9 
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B.  Manufacturing  Growth 

Another  approach  to  the  analysis  of  employment  trends  is  to  examine  business 
activity.    This  section  analyses  expansions  according  to  the  estimated  increase 
in  facility  space  and  the  estimated  employment  increase.    Industrial  firms  that 
expanded  or  relocated  by  purchasing,  constructing,  or  leasing  new  facilities 
are  included.    Employment  estimates  represent  the  number  of  jobs  already  created 
and  those  to  be  created  as  a  direct  result  of  expansion  or  relocation. 

The  Boston  metropolitan  area  led  the  state  in  expansion  activity  in  1979 •  Con- 
stant growth  was  experienced  in  the  high  technology  industries.    Leading  the  in- 
dustries in  the  area  were  electrical  machinery,  professional  and  scientific 
instruments,  machinery,  and  fabricated  metal  products. 

C.  Covered  Employment  by  CETA  Areas 

Covered  employment  by  CETA  area  for  1978  is  contained  in  Table  7.    Employment  in 
establishments  subject  to  the  Massachusetts  Employment  Security  Law  generally  ex- 
cludes employment  in  religious  organizations,  smaller  agricultural  firms,  certain 
domestic  services,  s elf- employment ,  unpaid  family  service  and  some  government.  la- 
formation  is  provided  for  each  CETA  area  in  the  SMSA  and  for  the  cities  and  towns  "th 
make  up  each  of  these  areas.    Employment  levels  are  broken  down  into  major  industial 
categories  to  illustrate  the  industrial  mix  of  the  areas. 

The  greatest  concentration  of  employment  for  all  the  CETA  areas  is  in  nonmanuf actur- 
ing  employment.    Within  this  industry  the  wholesale-retail  trade  and  service  sectors 
employ  the  majority  of  workers.    However,  in  some  CETA  areas  manufacturing  has  a 
high  level  of  employment. 

Over  hO  percent  of  the  people  employed  in  the  city  of  Boston  work  in  service  occupa- 
tions.   The  city  of  Boston  Prime  Sponsor  has  the  highest  incidence  of  transporta- 
tion, communication  and  utilities;  and  finance  of  all  covered  employment.    On  the 
other  hand  the  city  of  Boston  has  the  lowest  experience  of  manufacturing  in  all 
the  CETA  areas. 

Eastern  Massachusetts  Human  Resource  Development  Authority  (EMHRDA)  has  the  highest 
incidence  of  service  employment  with  ^3.2  percent  of  all  covered  employment.  There 
is  also  a  high  percentage  of  employment  in  the  manufacturing  and  wholesale- retail 
sectors,  23.6  and  21.5  percent  respectively. 

The  Chelsea  CETA  consortium  has  a  total  covered  employment  of  16,863  persons,  kh 
percent  of  whom  are  employed  in  the  wholesale- retail  trade  sector. 

Employment  in  the  Medford  CETA  area  is  divided  into  three  main  industry  groups: 
manufacturing,  wholesale-retail  trade  and  service. 
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Table  6A:    Expansion  of  Boston  SMSA  Firms 
January  1  -  June  31,  1979 


Name 

Location 

Facility 
Space  in 
Scruare  Feet 

Estimated 
Employment 
Increase 

Acme  Canvas  Co.,  Inc. 
All  Metal  Fabricators,  Inc. 
Allen  Leather  Co. ,  Inc. 
Altron,  Incorporated 
Aster  Engineering  Corp. 
Avant,  Inc. 

Maiden 

Acton 

Peabody 

Wilmington 

Middleton 

West  Concord 

1+6,000 
i+,500 

20,000 
32,500 
22,000 
8,000 

38 
2 

15 
100 

50 
7 

B  it  W  Associates 
Barry  Controls 
Bay  Trading  Co. 

Burlington 

Watertown 

Danvers 

7,500 
26,000 
13,000 

15 
15 

0 

Cambridge  Plating  Co.  Belmont 
Carr  Leather  Co.  Lynn 
Castronics,  Inc.  Medway 
Chesterton,  A.  W.,  Co.*  Winchester 
Commercial  Sheet  Metal  Co.,  Inc.  Canton 
Compugraphic  Corp.                           North  Reading 
Computer-Link    Corp.  Burlington 
Computervision  Corp.  Bedford 
Coulter  Biomedical  Research  Corp.  Concord 

22,000 
7,000 
1+,000 

16,000 

15,000 
116,000 

8,000 
78,000 
23,000 

32 
10 
6 

30 
50 
300 
25 
0 
65 

Ditric  Optics  Inc. 

Hudson 

6,000 

0 

E.R.2.  Industries 

Woburn 

30,000 

25 

Ferrofluidics  Corp.  Burlington 
Frontiera  Food  Processing  &  Dist.  Gloucester 

1+80 
19,000 

0 
50 

GCA  Corporation 
Garber  Bros.  Inc. 
Gem  Engineering 
General  Scanning  Inc. 

Burlington 

Stoughton 

Lynn 

Watertown 

60,000 

1+0,000 
37,000 
12,000 

200 
15 
5 
20 

Hale  Engineering  Inc. 
Hart  Printing  Service  Inc. 
Harvey  Industries 

Danvers 
South  Boston 
Woburn 

10,000 

35,000 

1+5,000 

12 

0 
U0 

Memorex 

Walthaat 

8,000 

10 

New  England  Carbide  Tool  Co. 
New  England  Instrument  Co. 
New  England  Nuclear  Corp. 
Nixdorf  Computer  Corp. 
North  Shore  News  Co.,  Inc. 
Nyacol,  Inc. 

Peabody 

Natidc 

Boston 

3urlington 

Lynn 

Ashland 

8,500 
5,500 
52,000 
23,000 
7,000 
1+,000 

2 
15 
120 
1*5 
0 
3 

PX  Engineering  Co.,  Inc. 
Parrella,  E. ,  Co. ,  Inc. 
Pneumatic  Scale  Corp. 
Prime  Computer 

Boston 
Medway 
Quincy 
Framingham 

160.000 

10,000 
28,372 
36,000 

60 
3 
15 
^53 

3  emicon ,  Inc . 
Simtran,  Inc. 
South  Middlesex  News 
Star  Sportswear  Mfg.  Co. 
Superior  Nut  Co. 

Burlington 
Medway 
Framingham 
Lynn 

Cambridge 

13,000 
10,000 

67,000 

10,000 
1+0,000 

11 

10 
50 
15 
12 

West  Lynn  Creamery  Inc. 
Woodis,  Chase,  Parker  Co. 

Lynn 

Framingham 

23,1+00 
5,000 

60 
5 

*    A.  W.  Chesterton  Company  also  expanded  in  Lawrence.    Employment  figure 
refers  to  increase  on  both  sites. 

-15- 


Table  6B:    Expansion  of  3oston  SMSA  Firms 
July  1  -  December  31,  1979 


Facility 

Estimated 

Space  in 

Employment 

name 

Location 

Sauare  Feet 

Increase 

Acme  Industrial  Equip.  Co. 

Boston 

13,000 

0 

Advanced  Electronics,  Inc. 

Boston 

l8,0CO 

oO 

American  Microwave  Industries 

Waltham 

3, COO 

6o 

Amicon/Polymer  Prods.  Div. 

Woburn 

15,000 

10 

Analog  Devices,  Inc. 

Norwood 

79 > coo 

1.  m  la 

Analogic  Corp. 

Danvers 

80,000 

0 

Arrow  Business  Forms  Inc. 

Medford 

13,200 

0 

Beacon  Publishing  Co. 

Acton 

20,000 

0 

Canadian  Fish  Exporters  Inc. 

Watertown 

2,000 

1 

Century  Reproductions 

Wilmington 

hfk00 

2 

Computer  Vision  Corp. 

Bedford 

00,000 

350 

Computer  World  Communications 

Framingham 

13,000 

25 

Custom  Machine  Inc. 

Woburn 

3,000 

0 

Damco,  Inc. 

Watertown 

18,000 

78 

Data  Terminal  Systems  Inc. 

Acton 

U5.000 

65 

Datatrol  Inc. 

Hudson 

60,000 

250 

Dennis on  Manufacturing  Co. 

Framingham 

20,000 

25 

DeStefano  Studios,  Inc. 

Woburn 

2l+,000 

0 

Digital  Equipment  Corp. 

Acton 

Jut 

W 

Digital  .equipment  Corp. 

Bedford 

IbO 

Digital  Equipment  Corp. 

Natick 

70 

Digital  Equipment  Corp. 

Woburn 

170 

Domenico,  Inc. 

Lynn 

X-L  ,  CX-XJ 

cc 

DO 

Dynisco 

riorwoou 

Q 
0 

Emanon  Company 

Canton 

15,000 

12 

Fish  Chemical  &  Equipment  Inc. 

■vaipoie 

X4*  ,  CAJU 

), 

Fishery  Products  Inc. 

Danvers 

55,000 

5 

G.C.A.  Corporation 

Bedford 

50,000 

250 

General  Electric  Co. 

Medford 

77,000 

0 

General  Tire  &  Rubber  Co. 

Salem 

10,000 

0 

GenRad  Inc. 

Concord 

1+0,000 

250 

Gerber  Electronics 

Norwood 

60,000 

0 

Guardian  Corp . ,  The 

Brighton 

100,000 

65 

Gurnard  Manufacturing  Co . ,  Inc . 

Beverly 

2,160 

3 

Honeywell  Information 

Bedford 

86,600 

900 

Systems  Inc. 

Framingham 

Waltham 

Well esley 

**    Physical  expansion  occurred  during  early  reporting  periods ,  with  actual 
job  creations  effected  during  the  second  half  of  1979. 
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Table  6B:    Expansion  of  Boston  SMSA  Firms 
July  1  -  December  31,  1979 
( continued ) 


Name 

Location 

Facility 
Space  in 
Sauare  Feet 

Estimated 
Employment 
Increase 

Ionics  Inc. 
Inframetrics  Inc. 

Watertown 
Bedford 

120,000 
7,700 

50 
6 

Lynn  Ladder  &  Scaffolding 
Co.,  Inc. 

Lynn 

11,000 

10 

Med-Science  Electronics 

Burlington 

8,500 

7 

New  England  Book  Components  Inc.  Hingham 
New  England  Shrimp  Co.,  Inc.  Maiden 
Nixdorf  Computer  Corp.                     North  Reading 
North  Shore  Bindings  Co.  Beverly 

15,000 

ho, ooo 
156,000 
10,000 

0 

^5 
100 

5 

Orion  Research 

Cambridge 

30,000 

0 

Pelex  Corp. 
Pine  &  Baker  Inc. 
Polymer  Technology  Corp. 
Polymeries,  Inc. 
Prime  Computer 
Printed  Circuit  Corp. 

Milford 

Medford 

Wilmington 

Waltham 

Framingham 

Woburn 

20,000 
8,000 
8,000 

1+0,000 

311,000 ' 
50,000 

3 
0 

Ik 

75 
725 
2l+5 

Radio  Frequency  Co.,  Inc. 

Minis 

13,000 

3 

Semline  Inc. 

Westwood 

20,000 

20 

Teel  Machine  Division 

Teradyne ,  Inc . 

Terkelsen  Molding  Co.,  Inc. 

Danvers 

Boston 

Canton 

3,600 
to, 000 
21,000 

18 
100 
20 

Varian  Associates,  Extrion  Div. 

Woburn 

60,000 

300 

Wingaersheek  Inc. 
Woodfield  Co.,  Inc. 

Woburn 
Natick 

15,000 
25,000 

13 
15 
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The  Newton  CETA,  covering  10  cities  and  towns  has  the  second  highest  level  of 
employment  of     ]  areas  in  the  Boston  SMSA.    Employment  in  Newton  follows  the 
area  trend  of  most  employment  belonging  to  the  manufacturing,  service  and  whole- 
sale-retail trade  sectors. 

Norwood  CETA  has  the  highest  incident  of  manufacturing  employment  with  h2  percent 
of  all  employment  occurring  in  manufacturing.    A  high  percentage  of  persons  in 
the  Norwood  CETA  are  employed  in  the  whole  sale- retail  trade  sector  also. 

The  majority  of  persons  covered  by  unemployment  insurance  in  Quincy  CETA  work  in 
the  wholesale  sector.    Employment  is  also  high  in  the  manufacturing  and  service 
industries  in  the  Quincy  CETA  areas. 

The  Salem  CETA  has  the  second  highest  incidence  of  manufacturing  with  33*1  percent. 
Other  major  industries  are  manufacturing  and  the  service  industries. 


HID.    Labor  Turnover 

Labor  turnover  measures  the  gross  movement  of  manufacturing  wage  and  salary  workers 
into  and  out  of  employment  status.    The  estimate  is  derived  from  a  sample  of  em- 
ployers who  report  on  a  monthly  basis.    The  following  tables  are  included  for 
comparative  purposes;    Labor  Turnover  Rates  in  Manufacturing  for  the  Boston  SMSA 
1970-1979  and  Labor  Turnover  Rates  in  Manufacturing  Industries  for  the  Boston  SMSA 
in  1979. 

The  total  accession  rate  in  manufacturing  dropped  to  3.0  percent  in  1979  down  from 
3A  in  1978.    The  last  time  a  fall  this  sharp  occurred  was  in  the  197U  to  1975 
period  when  it  dropped  from  3.5  percent  to  2.8  percent.    Total  accession  rates 
have  been  climbing  since  that  point  until  1979  when  they  again  decreased.  In 
1979 »  new  hires  decreased  slightly,  however  not  nearly  as  much  as  the  drop  ex- 
perienced in  1971+-75.    Recalls  also  contracted  slightly  from  1978. 

Total  seperation  rates  for  1979  rose  a  minimal  degree  from  1978.    This  trend  does 
not  follow  the  pattern  of  the  large  decline  experienced  in  the  197^-1975  recession. 
The  quit  rate  in  1979  increased  slightly  while  the  layoff  rate  remained  constant. 

Examination  of  1979  industrial  breakdown  of  labor  turnover  rates  show  the  highest 
accession  rate  to  be  in  apparel  and  other  related  textile  products  (5.^  percent). 
Other  high  accession  rates  are  in  food  and  kindred  products  (k.6  percent)  and 
leather  and  leather  products  (h.6  percent).    Separation  rates  were  also  high  in 
these  sectors,  leather  and  leather  products  (9.1  percent),  food  and  kindred  products 
(5.8  percent),  and  apparel  and  textile  products  (5.6  percent).    In  all  these  cases 
the  high  separation  rate  was  partially  due  to  high  layoff  rates. 
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Table  8:    Labor  Turnover  Rates  in  Manufacturin, 
Boston  SMSA  -  1970  to  1979 


and  Month 

Accession 

Rate 

Separation 

Rate 

Total  1  New  Hires  I  Recall 

Total i  Quits 

Layoff 

1970 

3.o 

2.5 

INA 

4.7 

2.1 

1.7 

1971 

3.1 

2.1 

INA 

3.6 

1.5 

1.5 

1972 

3.* 

2.5 

INA 

3.5 

1.8 

1.0 

1973 

3.8 

3.1 

INA 

3.9 

2.1 

0.9 

1974 

3.5 

2.7 

INA 

4.2 

1.9 

1.1+ 

1975 

2.8 

1.6 

INA 

3.5 

1.0 

1.7 

1976 

2.9 

2.0 

0.6 

3.0 

1.2 

1.1 

1977*"* 

3.1 

2.2 

0.7 

3.1 

1.3 

1.0 

1978 

3.4 

2.6 

0.5 

3.1 

1.5 

0.7 

1979 

3.0 

2.4 

0.4 

3.2 

1.6 

0.7 

TJ    Rate  per  100  workers 
**    Corrected  Annual  Rates  for  1977 
INA    Information  not  available 


Table  9:    Labor  Turnover  in  Manufacturing  Industrie 

Boston  SMSA  1979 


Industry  Title 

Accession  Rate 

Separation  Rate 

Total  | 

New  Hires 

Recall 

Total j 

Quits 

Layoffs 

Manufacturing 

3.0 

2.4 

0.4 

3.2 

1.6 

0.7 

Durable  Goods 

2.6 

2.2 

0.2 

2.6 

1.4 

0.4 

Primary  Metals 

3.6 

3.1 

0.5 

2.9 

1.9 

0.5 

Fabricated  Metals 

2.2 

2.1 

0.2 

2.2 

1.4 

0.3 

Machinery  (Exc.  Elec) 

2.3 

2.0 

0.1 

2.0 

1.1 

0.1 

Electrical  Machinery 

3.1 

2.6 

0.2 

2.9 

1.7 

0.4 

Transportation  Equipment 

1.9 

1.0 

0.5 

2.5 

0.9 

0.8 

Instruments  &  Rel.  Prods. 

2.5 

2.1 

0.2 

2.5 

1.4 

0.3 

Nondurable  Goods 

3.8 

2.9 

0.8 

4.3 

1.9 

1.6 

Food  &  Kindred  Prods. 

4.6 

3.0 

1.5 

5.8 

2.3 

2.8 

Textile  Mill  Prods. 

3.6 

2.9 

0.6 

3.8 

1.9 

0.8 

Apparel  &  Other 

Related  Textile  Prods. 

5.4 

3.7 

1.5 

5.6 

2.0 

2.4 

Paper  &  Allied  Prods. 

2.9 

2.3 

0.3 

3.0 

1.7 

0.6 

Printing,  Publishing  & 

Allied  Prods. 

3.3 

3.0 

0.3 

3.1 

2.0 

0.4 

Chemicals  &  Allied  Prods. 

1.7 

1.5 

0.1 

1.9 

0.9 

0.4 

Rubber  &  Misc.,  Plastics 

Prods. 

3.4 

2.9 

0.3 

3.1 

1.9 

0.3 

Leather  &  Leather  Prods. 

4.6 

3-3 

1.2 

9.1 

2.3 

6.2 

Rate  per  100  employees 
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Definitions 


Labor  Turnover:  Gross  movement  of  wage  and  salary  workers  into 

and  out  of  jobs  with  respect  to  individual  firms. 

Total  Accessions:       All  permanent  or  temporary  additions,  whether 

new  or  former  employees. 

New  Hires:  Permanent  or  temporary  additions  of  persons  who 

have  not  been  specifically  recalled  by  the  em- 
ployer, or  transferred  from  another  establish- 
ment of  the  same  firm. 


Recalls :  Permanent  or  temporary  additions  to  the  employ- 

ment roll  of  persons  specifically  recalled  to  a 
job  in  the  same  establishment  of  the  company 
following  a  period  of  layoff  lasting  more  than 
seven  consecutive  days. 


Total  Separations:      Terminations  of  employment  resulting  from  quits, 

discharges,  layoff,  transfers  to  another  establish- 
ment of  the  same  company,  military  duty  and  other 
miscellaneous  causes. 


Quits:  Terminations  of  employment  initiated  by  employee 

for  any  reason  except  to  retire,  to  transfer  to 
another  establishment  or  the  same  company  or  to 
serve  in  the  armed  forces. 


Layoffs:  Suspensions  for  pay  status  (which  last  or  are 

expected  to  last  more  than  seven  consecutive  calendar 
days)  initiated  by  the  employer  without  prejudice  to 
the  worker  for  such  reasons  as  lack  of  orders,  model 
changeover,  or  termination  of  seasonal  employment. 


HIE.    Employment  by  Industry  1970- 197^-1985 

The  following  table  contains  information  on  employment  levels  by  industry  for 
197^  and  projected  1985  levels.    It  is  estimated  that  by  I985  approximately 
107,150  new  jobs  will  have  been  created  in  the  Boston  SMSA. 

The  largest  gain  due  to  growth  will  be  in  the  service  producing  industries,  in 
keeping  with  the  general  trend  of  a  shift  from  a  goods  producing  to  a  service 
producing  economy.    Within  the  service  producing  segment,  the  service  industries 
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will  have  the  greatest  gain  in  employment  especially  in  the  medical  sector. 
Business  services  are  also  expected  to  experience  rapid  growth.    Another  ex- 
panding industry  within  this  sector  will  be  wholesale  and  retail  trade,  with 
an  anticipated  annual  growth  rate  of  1.0  percent.    Finance,  insurance  and  real 
estate  will  experience  moderate  growth  during  the  eleven  year  period  197U-1985. 
Slight  increases  will  be  experienced  in  the  transportation  and  public  utilities 
and  government  payrolls. 

The  manufacturing  sector  is  projected  to  experience  a  decrease  in  the  number  of 
jobs.    Corresponding  to  the  expected  decrease  in  employment,  there  will  be  a 
decline  in  manufacturing's  relative  share  of  total  employment.    Although  the 
durable  goods  producing  industries  are  expected  to  have  a  positive  growth  rate, 
this  effect  will  be  more  than  offset  by  the  declines  in  the  nondurable  goods 
industries  resulting  in  an  overall  decline  in  manufacturing  payrolls. 

It  is  important  to  view  these  projections  in  terms  of  relative  magnitude  and 
general  tendencies,  rather  than  as  actual  employment  levels.    However  use  of  this 
data  as  indicators  of  probable  direction  and  relationships  can  be  helpful  to  those 
concerned  with  studying  labor  demand  within  the  Boston  SMSA.    The  projections  must 
be  viewed  with  caution  as  they  are  based  on  197^  employment  levels. 


IV.    Employment  Developments  and  Outlook  by  Occupation 

A.    Employment  Projections  by  Occupation  197^-1985 

In  an  active  economy  the  occupational  makeup  of  the  workforce  changes  through 
the  years.    Projections  of  these  changes  in  human  capital  are  useful  in  planning 
training  facilities  and  the  development  of  vocational  education  programs.  Long 
range  trends  for  the  Boston  SMSA  appear  in  Table  12,  which  contains  both  197^ 
employment  levels  and  projected  annual  average  demand  through  1985.    Also  listed 
is  the  major  factor  contributing  to  demand,  growth  or  separation.    This  data  will 
be  useful  to  Area  Planning  Councils,  Employment  Service  operations  personnel, 
guidance  counselors,  and  others  concerned  with  labor  demand. 

The  total  projected  occupational  demand  requirements  during  197^-1985  is  based 
on  the  sum  of  demand  originating  from  industry  growth  and  the  replacement  needs 
expected  as  a  result  of  death,  retirement  or  other  separations  from  the  labor 
force.    These  figures,  however,  are  not  comparable  with  total  employment  since 
they  are  not  adjusted  for  the  place  of  residence  nor  are  they  comparable  with 
nonagricultural  employment  totals  as  they  are  adjusted  for  dual  job  holders, 
unpaid  absences,  all  other  nonagricultural  employment,  and  agricultural  employ- 
ment. 
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Table  10 


TOTAL  EMPLOYMENT  BY  IHCgSTgf  ADJUSTED  PGR  CLASS  CF  WORKER 

1970  -  197*  -  1935 
BOSTCN  SMSA. 


ciusth^  title 

XPLOTMS 

*T  T 

»j  S|  1»     c  ^  1  v  ^  " 

1970 

197* 

1935 

1970-197-jI97i-iTii 

TOTAL,  ALL  T2XCJ5TRISS 


SCnLTGPE,  FCKESTHY,  &  FISHERIES 
Iricultura 

Agriciltrrre  Production 

■  Agriculture  Services,  Except  Barticaltaral 
Horticultural  Services 
Irestry 
Isheries, 

BUG 

Ktai  Mining 
Cal  Mining 

Coda  Petroleua  &  Natural  Gas  Extraction 
S  metallic  Mining,  &  Qiarxying,  exuayt  pjai 

esrrocncN 

^laeral  Bud  Idi-g  Ccntractsra 
laeral  Ccntzacu=r3,  Except  Building 
Sacial  Trade  Contractors 

:  rablg  Coeds 
Stdnance 

'ifrt-fr  &  Wood  Products,  Except  Furniture 
Lcggmg 

Savnills,  Planing  Mills,  &  Mill  Vfcric 
Miscellaneous  Weed  Products 
!\3rniture  &  Fixtures 
5 tens,  Clay  &  Glass  Products 
Glass  S  Glass-  Products 

Cement,  Ccncrsts,  Gypsua,  &  Plaster  Products 
Structural  day  Products 
Pottery  &  -delated  Products 

Miscellaneous  Ncoaetallic  Mineral  &  Stone  Prcducts 
■TTiry  Metal  Production 
Blast  Furnaces,  Steel  Vfcrfcs,  stalling  &  Fin.  Mi  lift 
Other  Prirary  Iron  &  Steel  Industries 
Prioary  Aiuniixsa  Industries 
Other  Primary  i5cnferrou3  Industries 
fabricated  y^tal  Products 
Cutlery,  Hand  Tools,  &  Other  Hardware 
Fabricated  Strjctural  Metal  Products 
Screw  Machine  Products 
Metal  Stamping 

Misc.  Fabricated  Metal  Prcducts 
fechinery,  Except  Electrical 
Engines  &  Turbines 
Fara  Machinery  &  Ecuipoent 
Ccnstrocticn  &  Material  Handling  Machines 
Metalwcxxing  Machinery 
Office  &  Accounting  Machines 
Electronic  Cairaiting  £cuipn=nt 


Ma<riinery,  Except  Electrical.  N.2.C 


1,320,8*7 

1,320,929 

1,428,084 

82 

107,155 

6,352 

7,726 

7,081 

1,37* 

-6*5 

5,612 

6,937 

6,360 

1,325 

-577 

3.063 

/3,329 

2,418 

266 

-911 

1,061 

1 1,667 

1,333 

606 

171 

1,483 

1,9*1 

2,104 

*53 

163 

249 

264 

*3 

15 

53* 

540 

457 

6 

-33 

288 

260 

204 

-28 

-56 

1 

1 

1 

0 

0 

1 

1 

1 

0 

0' 

6 

0 

0 

-6 

0 

280 

253 

202 

-22 

-56 

72.553 

70.524 

75.600 

1  V f  www 

-2,029 

5,075 

*  f  w  1  w 

22  .472 

21.185 

22.192 

-1,237 

1,007 

i*.c69 

13.395 

13.6*9 

-67* 

264 

36.012 

35.044 

30.740 

-00 

3.SC5 

WW  ^ 

273.203 

263,826 

-20,326 

-4j467 

176,561 

173.1^3 

180.925 

-3.418 

7.782 

I  >  |  wfc 

4. 070 

4.650 

4,8^3 

-329 

•  I08 

1.663 

1.575 

1.340  • 

-S3 

-226 

27 

24 

-6 

-3 

681 

4o4 

284 

-187 

-210 

040 

1.054 

1,041 

105 

^w^ 

-13 

■5.210 

2.781 

2.357 

-429 

-^24 

3.197 

3.884 

4.C01 

637 

207 

160 

265 

183 

105 

-77 

1.378 

1.520 

1.719 

142 

199 

24 

24 

27 

0 

3 

70 

47 

53 

-23 

11 

1.565 

2,028 

2.C99 

*63 

71 

"5  80"^ 

1  242 

636 

-651 

442 

526 

439 

84 

-37 

1,147 

1.311 

1,091 

164 

-220 

445 

525 

437 

80 

-^8 

1.223 

1.531 

1.275 

303 

-256 

17,027 

20,139 

20,9*2 

3,112 

S03 

4,510 

6,392 

7,259 

1,332 

867 

4,153 

*,333 

4,394 

230 

11 

1,885 

1,334 

1,461 

-51 

-373 

1,221 

1,129 

846 

-92 

-2S3 

5,253 

6,401 

6,932 

1,1*3 

531 

35,410 

37,909 

40,013 

2,*99 

2,1C4 

5,500 

6,105 

6,381 

605 

776 

74 

102 

100 

28 

-2 

1,356 

800 

606 

-556 

-19* 

2,147 

2,690 

2,571 

5*3 

-U9 

1,001 

1,422 

1,7*2 

421 

320 

8,010 

11,257 

13,735 

3,2*7 

2,523 

17.322 

.  15,533 

1*,328 

-1,739 

-1.205 
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TABLE  iq  (Ccrrtinued) 

BOSTON,  SCA 


r  m 

P  L  0  Y  M  5 

\T  S*  m  /« 

3     J  \J 

JNDUbTia  TTTTf. 

1970 

197^ 

1905 

1970-197 * 

197^- 

Leather  &  Leather  Prod: -arts 
Tanrvri,  Curried,  6  Finished  Lpathpr 
Footwear,  Except  Pubber 
Leather  Products,  Except  Footwear 

13.310 
3,23* 
•  9,468 
608 

8,407 
2,397 
5,501 
509 

5,979 
1,101 
4,508 
370 

-4,903 
^37 
-3,967 
-99 

-l| 

TRANSPORrATICN,  OMSWIGffllENS  4  OTHER  PTTHLTC  UTTL. 
Transportation,  Total 
Railroads,  &  Railway  Express  Services 
Local,  latarorfaan  Transit 

Street  Railways,  3us  Lisa 

Taxicab  Service 
Trucking  &  Warehousing 

Tracking  Servics 

Warehousing  i  Storage 
Water  Transportation 
Air  Transportation 
Pipelines 


Transportation  Services 
CrnrnTru'.caticns ,  Utilities, 
Cnrni  ttu  cats  ™-i 

Telechone  (Wire  &  Radio) 


&  Sanitary  Services 


Telegraph  (Misc.  Osama  catd  Service) 
Radio  Broadcasting,  TV 
Utilities  &  Sanitary  Services 
Electric  Light  i  Power 
Electric-gas  Utilities 
Gas  &  Steam  Supply  Systs=3 
Water  Supply 
Sanitary  Services 
Other  Utilities,  H.E.C. 

N32ZSALE  &  wk'''ATT.  TRACE 

Wholesale,  Except  Misc.  Wholesale 
Motor  Vehicles  &  Equipment 
Drags,  Chemicals,  &  Allied  Products 
Dry  Goods  4  Apparel 
Food  S  Palatad  Products 
Fana  Products  -  Paw  Materials 
Eltecuicnl  Goods 
Hardware,  Pluccing 
Machinery  Scuiprent  Supplies 
Miscellaneous  Wholesale  Trade 
Metals  &  Minerals,  N.E.C. 
Petrolcan  Products 
Scrap  &  Waste  Material 
Alcoholic  Beverages 
Paper  &  Paper  Products 
Later  &  Construction  Matsrials 
Wholesale,  tf.E.C. 

RETAIL  TRADE 

Building  Materials 

Luster,  Building  Material 

Hardware  i  Farm  Equipment 
General  Marchanrii  Total 

Department,  Mail  Cruar 

T.irnitPd  Price  Stores 

Vending  Machine  Operators 

Direct  Selling 

Misc.  Merchandise  Stores 


82,431 
46,307 
4,473 
11,531 
8,174 
3,357 
18,079 
16,943 
1,131 
2,60* 
6,998 
34 
2,588 
36,174 
23,098 
21,085 
763 
1,2*5 
13,076 
6,281 
235 
2,827 
1,132 

2,528 
23 


80,537 
42,743 
3,286 
12,431 

8,466 

3,965 
16,211 
15,121 
1,090 
1,921 
6,002 

1 

2,891 
37,944 
25,302 
22,751 
652 

1,899 

12,642 
5.629 
131 
2,842 

1,131 
2,886 
23 


83,156 
44,320 
2,633 
12,956 
8,951 
4,005 
17,391 
16,220 
1,171 
1,965 
6,297 
0 

3,078 

25,632 
22,656 

567 
2,409 
13,204 
5,312 

144 

2,939 
l,lS6 
3,100 
23 


-1,794 
-3.564 
-1,137 
900 
292 
608 
-1,863 
-1,827 
-41 
-633 
-996 
-33 
303 
1,770 
2,204 
1,666 
-116 
654 
-434 
-652 
-104 

1_5 

353 

0 


2, 


1, 
1, 


309,923 

309,011 

341,331 

-912 

32,i 

81,810 

79,743 

84,783 

-2,067 

5.1 

57,921 

55,114 

58,769 

-2,307 

3,1 

4,663 

4,353 

4,997 

195 

4,479 

3,923 

4,161 

-556 

5,285 

6,064 

6,329 

779 

12,691 

10,996 

10,359 

-1,695 

503 

423 

412 

-75 

10,235 

3,379 

10,567 

-1,356 

lj 

3,782 

4,016 

4,396 

234 

16,283 

15,950 

17,543 

-333 

l, 

23,889 

24,629 

26,019 

740 

1, 

2,631 

2,628 

2,769 

-3 

2,339 

2,582 

2,724 

243 

1,374 

1,537 

1,636 

163 

1,720 

1,881 

1,992 

161 

3,061 

2,985 

3,153 

-76 

2,772 

2,331 

2,989 

59 

9,992 

10,185 

•  10,756 

193 

228,113 

229,263 

257,043 

1,155 

8,174 

8,229 

3,767 

55 

5,972 

6,0*1 

6,328 

69 

2,202 

2,133 

2,439 

-14 

50,243 

42,696 

50,529 

-7,552 

7, 

37,979 

32,365 

33,356 

-5,614 

6,; 

5,734 

3,392 

2,557 

-2,3*2 

1,393 

1,263 

1,733 

-125 

2,408 

2,516 

3,613 

108 

1, 

2,734 

3,155 

3,315 

421 
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10 


BPOSBBCf  TTSLZ 

"  m  ?  l  o  r  :<  •  :i  m 

!T  E  ?    C  *  A  !J  8  ! 

1970            1974  1935 

1970-1974 

197^-19=5 

Motion.  Pictures,  'Sseatres 
Mi qr*^^  1 acecus  Enter  tzinaent 

Bowling  Alleys,  Billiards 

M^       i  aaeoos  En  Lai  cai  1  pent 
Medical,  Otter  Health 
of  Physicians 

Offices  of  Centrists 

Offices  of  Chiicpractora 

Hospitals 

Convalescent  Institutions 
Health  Practitioners,  N.2.C. 
Health  Services,  N.2.C. 
Legal  Services 
F/frratrf.cral  Services 
Elesantary,  Secondary 
College  &  Universities 
Lihrariea 

grhrrHfTril  Services,  N.Z.C 
Museuas,  Art  Galleries,  Zees 
jjcnprofit  Crganiraticrs 
Religious  Crgarncatica3 
Welfare  Services 
Besidential  Welfare 
Soenrcfit  yv-Ty-vrip 
Private  Households 
Other  Professional  Seiatsd  Services 
Fngineering  &  Architectural  Services 
accounting,  Auditing 
Misc.  Prrcessicnal  Services 

Federal  Public  Acain. 
Postal  Service 
Federal  Public  Adairu 
State  Public  Acrnn. 
Local  Public  Adoiru 


3,957 
5.866 
767 
5,099 
107,057 
8,102 
5.405 

71,023 
13,33^ 
1,808 

7,3*9 
9,646 
100,306 
49,403 
43,263 
2,367 
5.273 
979 
24,213 
8,363 
8,853 
508 
6,489 
14,446 
24,049 
12,892 
6,692 
4,465 

72,931 
31,458 
17,653 
13,800 
12,439 
29.034 


3.940 
6,794 
777 
6,017 
122,146 
9.657 
6,331 
71 
75,962 
19,153 
2,327 
8,645 
10,805 
106,429 
56,134 
42,316 
2,720 
5.259 
1,209 
24,634 

8,635 
8,796 
535 
6,718 
11,533 
27,029 
13,631 
7,152 
6,196 

65,036 
25.450 
13,740 
11,710 
11,357 
27,729 


4,561 
7,948 
747 
7,201 
150,087 
12,171 
8,867 
96 
84,924 
28,996 
3,255 
11,778 
11,546 
128,933 
66,333 
53,474 
3,190 
5,441 
1,345 
26,301 
9,361 
9,559 
531 
7,300 
9,066 
29,336 
14,223 
8,476 
6,637 

67,240 
25,280 
12,742 
12,533 
12,339 
29,121 


-17 

928 
10 
918 
15.089 
1,555 
926 
35 
4,939 
5,819 
519 
1,296 
1,159 
6,123 
6,731 
-947 
353 
-14 
230 
471 
272 
-57 
27 
229 
-2,863 
2,980 
789 
460 

1,731 

-7,395 
-S,C08 
-3,918 
-2,090 
-532 
-1,305 


621 
1,154 

-30 
1,134 

27,941 
2,514 
2,536 
25 
3,962 
9,843 
928 
3,133 
741 
22,509 
10,599 
11,158 
470 
182 
136 
2,117 
726 
763 
46 
532 
2,517 
2,307 
542 
1*324 
441 

2,204 
-170 
-998 
323 
982 
1,392 


Gcvernrent  workers  involved  in  activities  rrriciy  to  gcverrraent  are  ^ fj      in  the  prhlic  administrative 
industry.    Grverrcent  workers  in  agencies  engaged  in  activities  also  carried  on  by  private  industry  such  as 
Log,  education,  and  medical  services,  are  classified  in  the  appropriate  industry  category. 
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Table  11:    Job  Openings  by  Industry 
Boston- Metro  Job  Bank 

April  1980 
(By  2- Digit  SIC*  Code) 


SIC  Code 


Industries 


Number 


01-09 
01 
02 
07 

08 
09 

15-17 
15 
16 
17 

20-39 
2U, 25, 32-39 
2k 
25 
32 
33 
3^ 
35 
36 
37 
38 
39 

20-23,26-31 
20 
21 
22 

23 
26 

27 
28 

29 
30 
31 


TOTAL  ALL  INDUSTRIES 

Agriculture,  Forestry  &  Fishing 

Agriculture  Productions  Corps. 
Agriculture  Production  Livestock 
Agriculture  Services 
Forestry 

Fishing,  Hunting,  Trapping 

Construction 

Building  Construction 
Construction  Other  Than  Building 
Construction  Special  Trades 

Manuf actur  ing 
Durable  Goods 

Lumber  and  Wood  Products 
Furniture  and  Fixtures 
Stone,  Clay,  Glass  Concrete  Products 
Primary  Metal  Industries 
Fabricated  Metal  Products 
Machinery  except  Electrical 
Electrical  and  Electronic  Machinery 
Transportation  Equipment 
Instruments 

Miscellaneous  Manufacturing 

Nondurable  Goods 

Food  and  Kindred  Products 
Tobacco  Manufacturers 
Textile  Mill  Products 
Apparel 

Paper  and  Allied  Products 
Printing  and  Publishing 
Chemicals 

Petroleum  Refining 

Rubber  and  Plastic  Products 

Leather  and  Leather  Products 


7,327 

81 

13 

8 

h5 
12 
3 

225 
63 
39 

123 

2,160 
1,080 
11 
22 
16 
21 
90 
2hh 
Ul9 

U3 
181+ 
30 

618 
93 
2 
11 
86 
31 
57 
29 
16 

2U7 
U6 
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Table  11:    Job  Openings  by  Industry 
Boston- Metro  Job  Bank 

April  1980 
(By  2- Digit  SIC*  Code) 
(continued) 


SIC  Code 


Industries 


Number 


U0-U9       Transportation,  Communications,  Utilities  91 

ho  Railroad  Transportation  13 

hi  Local,  Suburban  Urban  Passenger  3*+ 

h2  Motor  Freight  Transportation  1 

hj  Transportation  Services  18 

U8  Communication  8 

U9  Electric  Gas  and  Sanitary  Service  17 

59-  51       Wholesale  Trade  U33 

50  Wholesale  Trade  Durable  Goods  298 

51  Wholesale  Trade  Nondurable  Goods  135 

52-59       Retail  Trade  98O 

52  Building  Materials  Hardware  23 

53  General  Merchandise  Stores  184 
5h  Food  Stores  92 

55  Automotive  and  Gasoline  Service  77 

56  Apparel  and  Accessories  h2 

57  Furniture  and  Home  Furnishings  32 

58  Eating  and  Drinking  Places  hh6 

59  Miscellaneous  Retail  Qh 

60-  67       Finance,  Insurance,  Real  Estate  252 

60  Banking  57 

61  Credit  Agencies  28 

62  Securities  and  Commodity  Brokers  22 

63  Insurance  67 
6h  Insurance  Agents,  Brokers  38 
65  Real  Estate  38 
67  Holding  and  Other  Investment  Offices  2 


-29- 


Table  11:    Job  Openings  by  Industry 
Boston- Metro  Job  Bank 

April  1980 
(By  2- Digit  SIC*  Code) 
(continued) 


SIC  Code 


Industries 


Number 


70-89       Services  1,66% 

70  Hotel,  Rooming  Houses  70 

72  Personal  Services  U6 

73  Business  Services  k-35 

75  Automotive  Repair  Services  71 

76  Miscellaneous  Repair  Services  38 

78  Motion  Pictures  3 

79  Amusement  and  Recreation  Services  2k 

80  Health  Service  262 

81  Legal  Service  31 

82  Educational  Services  372 

83  Social  Services  129 
Qh  Museums  Galleries,  Zoos  2 
86  Membership  Organizations  h-7 

88  Private  Households  22 

89  Miscellaneous  Services  112 

91-97       Public  Administration  803 

91  Executive  Legislative  General  Government  237 

92  Justice  Public  Order  and  Safety  hi 

93  Public  Finance  Taxes,  Monetary  Policy  62 
9*+  Administration  Human  Resource  Programs  366 

95  Administration  of  Environmental  and  Housing  26 

96  Administration  of  Economic  Programs  71 


*    SIC  -  Standard  Industrial  Classification 


Source:    Labor  Market  Information  Analytical  Table  Series 
U.  S.  Department  of  Labor 


-30- 


Professional,  technical  and  managerial  workers  -  Professional  workers  represent 
the  second  largest  group  in  the  Boston  SMSA.    This  division  is  expected  to  ex- 
pand significantly  over  the  197*+- 1985  period. 

Engineers  will  be  in  very  high  demand,  specifically  electrical  engineers. 
Despite  an  increase  in  the  number  of  students  enrolling  in  engineering  there 
exists  a  real  concern  that  the  increased  supply  will  not  come  close  to  matching 
the  demand  being  generated  by  high  technology  firms. 

The  computer  specialist  category  is  another  area  where  the  present  and  future 
outlook  is  excellent.    Demand  for  computer  specialists  has  been  accentuated  by 
the  advent  of  the  microcomputer. 

The  job  outlook  for  health  career  professionals  will  continue  to  be  strong  as 
continued  emphasis  on  health  care  will  keep  demand  high.    Annual  average  demand 
is  high  for  registered  nurses  (1,^00-1,500),  physicians  (500-550),  and  clinical 
lab  technicians  (250-300). 

An  anticipated  decline  in  demand  for  teachers  reflects  the  effect  of  persons  born 
during  the  baby  boom  as  they  leave  the  educational  system  and  enter  the  labor 
force.    Despite  the  drop  in  the  number  of  education  graduates,  teachers  face  a 
very  tight  market  due  to  the  declining  demand.    One  hopeful  sign  is  that  elemen- 
tary school  enrollment  is  expected  to  reverse  direction  after  1982  and  begin  to 
increase. 

Other  professional  and  technical  occupations  worth  noting  are  accountant,  lawyer, 
and  social  worker.    Demand  for  accountants  is  projected  to  remain  strong,  but 
the  supply  does  show  signs  of  catching  up  with  demand.    Competition  will  be 
strong  for  legal  positions  opening  in  the  Boston  SMSA,  and  social  workers  with 
advance  degrees  will  have  a  less  difficult  time  locating  a  position. 


Managers,  Officials  and  Proprietors  -  A  modest  demand  is  projected  in  this  category 
over  the  197*^-1985  period.    Demand  due  to  growth  will  account  for  only  a  small 
percentage  of  total  demand. 


Clerical  -  Clerical  workers  represent  the  largest  occupational  category  in  Boston 
and  the  fastest  growing.    The  occupation  experiencing  the  greatest  demand  is 
secretary.    Although  the  majority  of  openings  are  due  to  separation,  indicated 
job  opportunities  are  very  good.    Other  clerical  occupations  in  heavy  demand  are 
typist,  bookkeeper  and  cashier. 
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Craft  and  Kindred  -  The  future  appears  stable  for  workers  who  build,  service,  and 
repair  buildings  and  equipment.    Craft  workers  in  the  construction  industry  are 
projected  to  experience  the  highest  annual  growth  rate.    The  annual  average  de- 
mand for  carpenters  is  700-750  workers  and  U00-U50  workers  for  plumbers  and 
pipefitters.    A  construction  slump,  however,  would  have  a  depressing  effect  in 
these  aforementioned  occupations.    Growth  is  expected  to  raise  the  demand  for 
radio  and  TV  repairers,  and  air  conditioning  and  refrigeration  mechanics. 


Operatives  -  Employment  growth  in  this  category  will  be  limited  with  the  exception 
of  assemblers.    The  need  for  assemblers  in  some  high  tech  firms  will  bring  an 
annual  average  demand  of  1,250  to  1,300  workers. 

Service  Workers  -  Rising  income  levels  will  encourage  more  frequent  use  of 
restaurants  and  requests  for  better  medical  care  resulting  in  an  increased  need 
for  service  workers.    The  annual  growth  of  13,000  to  13,500  workers  make  service 
workers  rank  second  to  clerical  workers  in  occupational  growth. 

As  the  economy  shifts  from  producing  goods  to  producing  services  demand  for  cooks 
and  counter  help  will  be  strong.  Cleaning  service  workers,  especially,  janitors, 
will  be  in  great  demand. 

Rising  requests  for  hospital  and  medical  care  will  result  in  a  growing  need  for 
persons  who  support  medical  professionals.    Demand,  due  to  growth,  is  strong  for 
health  aides,  and  child  care  workers. 


Farms  and  Farm  Workers  -  Demand  for  farm  and  farm  workers  will  contract  over  the 
197*4-1985  period.    This  c  ategory  is  expected  to  comprise  less  than  one  percent  of 
total  1985  employment. 

B.    Labor  Supply  and  Demand  by  Occupation 

Information  regarding  labor  supply  and  demand  is  available  through 
Job  Bank  listings  and  ESARS  tables.    Job  openings  that  are  posted  with  the 
Employment  Service  are  processed  and  distributed  through  a  computerized 
system  known  as  Job  Bank.    From  this  system  we  are  able  to  obtain  on  a  monthly 
basis  an  occupational  breakdown  of  openings  along  with  some  wage  data  concerning 
these  openings.    The  Employment  Service  Automated  Reporting  System  ( ESARS )  is  the 
computerized  information  gathering  service  for  applicants  or  what  can  be  considered 
the  supply  side  of  the  occupational  job  market.    Although  analysis  of  this  data  is 
useful  when  studying  labor  market  conditions,  certain  limitations  of  the  data  sourcs 
should  be  noted.    Both  Job  Bank  and  ESARS  give  information  only  on  those  openings 
and  applicants  that  come  into  the  Employment  Service  Offices,  thus  reflecting  only 
a  portion  of  the  market. 


-32- 


Table  12:    Average  Annual  Number  of  Job  Openings,  by  Occupation 

I97U-1985 

Boston  SMSA 


Major  Factor 

Employment 

Annual  Average 

Contributing  to 

Occupation 

1974 

Demand 

Demand 

TOTAL  ALL  OCCUPATIONS   

.  1,320,800* 

75,000-80,000 

separations 

247,000 

11,500-12,000 

separations 

,  9,800 

6OO-65O 

growth 

5,000 

250-300 

separations 

4,500 

200-250 

growth ' 

7,150 

350-400 

growth 

5,000 

400-450 

growth 

2,150 

50-100 

separations 

8,200 

500-550 

growth 

18,800 

1,400-1,500 

separations 

3,500 

200-250 

growth 

900 

150-200 

growth 

1,500 

100-150 

growth 

ConiDuter  Programmer  ............ 

5,800 

250-300 

growth 

2,700 

200-250 

growth 

10,600 

0-50 

separations 

14,700 

150-200 

separations 

16,000 

150-200 

separations 

3,300 

200-250 

separations 

Accountant  ••••••••••«• 

17,700 

950-1,000 

separations 

8,U00 

700-750 

separations 

5,600 

400- 450 

separations 

150,000 

5,500-6,000 

separations 

8,800 

500-550 

separations 

3,500 

300-350 

Separations 

8,800 

450-500 

separations 

6,600 

650-700 

separations 

294,200 

21,000-22,000 

separations 

6,700 

6,000-6,500 

separations 

23,800 

1,000-1,500 

separations 

7,300 

350-400 

separations 

3,300 

200-250 

separations 

Billing  Clerk   

3,000 

250-300 

separations 

7  coo 

IlOO  coo 

separations 

6,000 

35O-4OO 

separations 

9,600 

250-300 

separations 

5,600 

200-250 

separations 

29,900 

1,700-1,800 

separations 

18,700 

1,400-1,500 

separations 

5,600 

200-250 

separations 

6,600 

550-600 

separations 

*    Columns  will  not  total  - 


only  high  employment  occupations  listed 
-33- 


Table  12:    Average  Annual  Number  of  Job  Openings,  by  Occupation 

I97I+-I985 
Boston  SMSA 
(continued) 


Major  Factor 

Employment 

Annual  Average 

Contributing  tc 

Occupation 

1971+ 

Demand 

Demand 

Craft  &  Kindred  Workers    ll+8,500 

Carpenter    15,000 

Electrician.   7,900 

Painter.   6,500 

Air  Cond. ,  Heat  &  Ref.  Mech.  &  Rep   3,600 

Auto  Mechanic   11,000 

Radio  &  TV  Repairer   1,900 

Plumber  &  Pipefitter   5,800 

Machinists    7,600 

Operatives   159,300 

Welders  &  Flame  Cutters    U,800 

Checkers,  Examiners  &  Inspectors,  Mfg   9,500 

Packers  &  Wrappers,  Except  Meat  &  Produce  ...  11,600 

Assemblers   17,500 

Sewers  &  Stitchers   7,300 

Bus  Drivers   3,800 

Delivery  &  Route  Workers   10,200 

Taxicab  Driver  &  Chauffeur    5,200 

Service  Workers   173,200 

Janitor  &  Sexton    17,600 

Waiter /Waitress   20,100 

Cook   11,000 

Health  Aide   3,^00 

Practical  Nurse   9,000 

Nurse  Aide,  Orderlies  &  Attendant   ll+,600 

Child  Care  Worker,  except  Private   2,800 

Secur5.ty  Guard  &  Correction  Officer   7,200 

Police  Officers  &  Detectives    8,500 


Farms  &  Farm  Workers, 


3,000 


6,800-6,900 
700-750 
350- 1+00 
350- 1+00 
200-250 
3  50- 1+00 
100-150 
1+00- 1+50 
350-14-00 

7,500-7,600 
200-250 
650-700 
650-700 

1,250-1,300 
1+00-500 
100-150 
300-350 
200-250 

13,000-13,500 
1,1+00-1,500 
1,000-1,100 

800-850 
1+50-500 
800-850 
1,000-1,100 
1+00- 1+50 
800-850 
550-600 

0-50 


separations 

separations 

separations 

separations 

growth 

separations 

growth 

separations 

separations 

separations 

separations 

separations 

separations 

growth 

separations 

separations 

separations 

separations 

separations 

separations 

separations 

separations 

growth 

separations 

separations 

growth 

separations 

growth 

separations 
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Many  additional  job  openings  exist  for  which  firms  conduct  their  own  recruitment 
by  use  of  classified  ads,  private  employment  agencies  or  in  house  job  bidding 
procedures.    In  addition,  for  those  jobs  that  are  listed  with  the  Job  Bank,  wage 
information  may  not  accurately  reflect  the  payrate  of  the  postion  as  many  open- 
ings are  listed  with  a  minimum  pay  rate  rather  than  what  may  actually  be  paid 
once  the  postion  is  filled.    Information  on  applicants  that  is  available  through 
ESARS  can  sometimes  include  double  counting  of  individuals,  as  some  applicants 
register  for  work  in  more  than  one  of  the  local  offices.    Also  when  applicants 
are  entered  into  the  ESARS  system  they  are  listed  under  one  occupational  code. 
However  many  times  an  individual  is  capable  of  accepting  work  in  more  than  one 
occupation  and  this  multi  skill  characteristic  of  applicants  is  not  reflected  in 
ESARS  occupational  data. 

Table  13  gives  a  detailed  breakdown  of  active  applicants  and  job  openings  for  the 
Boston  SMSA  for  fiscal  year  1979  (October  1978  to  September  1979).    Analysis  of 
the  ratio  of  applicants  to  openings  for  particular  occupational  categories  can 
be  useful  to  manpower  planners  in  determining  those  occupations  in  which  either 
a  shortage  or  a  surplus  of  workers  exist.    For  each  occupation,  the  annual  average 
number  of  openings  unfilled  after  thirty  days  or  more  is  listed  as  a  percent  of 
the  annual  average  total  openings  received  in  the  occupation. 

Table  Ih  lists  Job  openings  for  the  Boston  area  by  occupational  groups  for  the 
fourth  quarter  of  1979.    For  each  of  the  three  months  shown,  clerical  and  sales 
occupations  accounted  for  the  largest  percentage  of  the  total  jobs  listed. 
Service  work  was  second,  closely  followed  by  professional,  technical  and  kindred. 
The  least  number  of  openings  were  in  the  farming,  fishing,  and  forestry  occupa- 
tions, as  expected  for  the  area. 

Table  15  provides  a  comparison  of  job  openings,  and  Table  16  a  list  of  average  pay. 
These  tables  are  broken  down  into  occupational  category  for  the  state  and  eleven 
Job  Bank  areas.    Overall  the  Boston-Metro  Job  Bank  area  had  the  largest  number  of 
jobs  listed  and  the  highest  average  pay. 


V.    Unemployment  Trends  and  Characteristics 

The  annual  average  unemployment  rate  for  the  Boston  SMSA  in  1979  was  5.3  percent, 
the  lowest  rate  for  the  SMSA  since  1970  and  the  second  consecutive  year  the  rate 
was  below  6.0  percent.    As  in  previous  years  the  annual  average  unemployment  rate 
for  the  SMSA  reflected  the  fluctuations  of  state  and  national  unemployment  levels. 
The  declining  unemployment  rate  for  the  Boston  SMSA  compares  favorably  with  the 
downward  trend  experienced  both  statewide    and  nationally,  and  was  in  fact 
generally  lower  than  the  statewide  and  national  rate. 
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Table  13:    Applicants  to  Job  Openings  in  the  3oston  SMSA 
September  1979 


Unfilled 

U  OD 

ApplxcsLii'ts  *to 

0^  To*t3JL 

uCvUUablwll 

Atth  1  7  nan+  ^ 

On        "1  71  IT  ^ 

f~)r>  ATI  ■{  71  (TP 

TOTAL 

"\  111  O^O 

2/1 

16 

«     »     *»  "f         n  1          rT"t           »t  ^  /*«  1                    n  ,—  d  v     o  1 

rroi  essionsj.  ,   lecnnxcsLL ,  /1311  els^ ex  1  a-L 

k77 

-L/x 

0 

EXsc"tr  ic  slL  ir.^ir. s6r 

ou 

cn 

x/  -1- 

26 

oj.cc  urunics  -  sc. ui ici 

1  2k 

1/1 

x/  X 

2Q 

L/rax  uer  a 

118 

70 

?  /I 

<i/X 

Q 

M 6 en  .9.T.  i  c  a_L  Hnginssr 

7J 

6l 

1  /l 

Vx 

18 
xu 

Progr  sunnier 

1  CD 
X?U 

7C 

■i/ x 

a 

0 

16 
xu 

C  oun  s  eior 

7'J 

260 

li/l 

1  Q7 

S/l 
x 

e 

"^l 

7/1 

J/  x 

g 

7  f  J 

6/1 

0/  X 

k 

7710  T"ir    To  <J  ("*h  **T* 

lU? 

7/1 

'  /  x 

1 1 

ulUi  oi  lail 

lU6 

2/1 

W  X 

]_ 

"51  9 

6/1 
o/x 

0 

no 

U/l 

10 

uoncxxiator 

1    1  ok 

koO 

7  /I 
-J/-'- 

8 
0 

Wholesale- Retail  Trade  Manager 

x ,  u*+o 

1  07 
J-c  f 

o/x 

1 0 
xy 

Finance ,  Insurance  &  Real  Estate 

7^ 

^/l 

x 

9 

Service  Industry  Manager 

1    1  CQ 

6 

Management  Trainee 

i  no 

7tl 

Vx 

97 

Social  Group  Worker 

197 

71 

3/1 

31 

Registered  Nurse 

1,U01 

Ik ,9iU*» 

.09/1 

3 

Therapists 

1  k"3 

•L',i 

9 

168 

k6 

k/1 

11 

Dental  Hygienist 

7 

6/1 

0/  X 

0 

Radiological  Technician 

JD 

7/1 

J/  -1- 

17 

X  f 

\f a/4 4  nnl     T.o^    Jesi  start 

2Q 

Oil 

1/1 

13 
— O 

jiCsriocu  .  .      -  iCa-.  iiurse 

2*1 

777 

1/3 

2 

Clerical 

76  S63 

a 

Secretary 

2,568 

l  7>i6 

X,  J'KJ 

2/1 

9 
I 

Stenographer 

53 

cxy 

1'/? 

X/<i 

j 

Typist 

2,056 

1/1 
x/x 

File  Clerks 

1,371* 

£M<J 

o/x 

k 

Stenography,  Typing  Filing  and 

5,887 

5,^78 

1/1 

Related  Occupations  NEC* 

k 

Clerk 

5,09* 

^  TIC 

1  /l 

x/X 

It 
•+ 

Bookkeeper  and  Bookkeeper  Mach.  Oper.  1,392 

k71 

*»  1  X 

-?/1 

3 

Cashier 

753 

76l 
jox 

2/1 

•5 

Teller 

2*9 

TIC 
XX? 

2 /I 
^/  x 

u 

Conrouter  Operator 

2*2 

125 

2/1 

3 

Computing  &  Account  Recording  Occup  2,32k 

972 

2/1 

39 

Shipping,  Rec,  Stock  &  Rel 

!t/i 

Clerical  Occupations 

3,*12 

3 

Stock  Clerk 

338 

OOU 

l/l 
x/x 

•3 

Receptionist 

792 

JX7 

7/1 

7 

Driver,  Sale  Route 

137 

93 

1/1 

c 

p 

Accounting  Clerk 

692 

"3  CO 

2/1 

lis 

Service 

20,267 

XO,£  f 

i  /i 
x/x 

1 0 

Xw 

Household  and  Related  Work 

1,123 

1  1^7 

1  /l 
l/J- 

c 

? 

Waiter /Waitress 

3,*75 

l,04x 

9  /I 

2/X 

i  n 
xu 

Chefs  and  Cooks 

1,289 

665 

2/1 

u» 

Unlicensed  Birth  Attendants 

1/1 

and  Practical  Nurse 

176 

13* 

10 

Nurses  Aides 

1,523 

312 

5/1 

13 

Security  Guards  and  Correction  Officers  l,OlU 

993 

1/1 

13 

Police  Officers  and  Detectives 

130 

U9 

3/1 

10 

Porters  and  Cleaners 

2,253 

2,188 

1/1 

22 

Janitors 

1,007 

899 

1/1 

1U 

*    NEC  -  not  elsewhere  classified 
**    Reflects  Nurses 1  Registry  Openings 


-36- 


Table  13:    Applicants  to  Job  Openings  in  the  Boston  SMSA 
September  1979 

 ( continued)  


Unfilled 

Openings 

3  0  ■+■  -4  r-\ 

as  Percent 

Active 

Job 

AtyoI  "i  fantc  "t*o 

of  Tn+aA 

VJi.     i.  u  tcu. 

Attd  lie  ants 

On  ^Ti  "i  Ti  cr  c 

■   U     -  -  1  J_i  .  =  1 

Agricultural  and  Forestry 

1,831 

A,00 

1/1 
-L/-L 

q 

Gardening  and  Groundskeeping 

667 

3/l 

Occupations 

22s) 

2^ 

Diversified  Crop  Farming 

2k 

Occupations 

251 

.01/1 

0 

Machine  Trade 

5,51+7 

^.162 

2/1 

Machinist 

13 

Machine  Set-Up-Operator 

55 

61+ 

1/1 

J 

Motorized  Vehicle  and  Engineering 

1+60 

3£ 

Equipment  Mech.  and  Repairs 

1,261+ 

10 

Printing  Press  Occupations 

195 

96 

2/1 

10 

Printing  Machine  Occupations 

81 

?  /l 
'/ 

j£- 

Lathe  Operator,  Production 

39 

1+0 

l/l 

Benchwork 

5,5*+3 

?/l 

A3 

Occupations  in  Assembly  and 

Ren air  of  Electronic  Conmonents 

1/1 

ll+ 

and  Accessories  NEC* 

1,1+81+ 

1,208 

Sewing  Machine  Op.  Garments 

85 

=56 

2/1 
V" 

u 

Sewing  Machine  Op.  Nongarments 

312 

l/l 
x/x 

-jX 

Structural  Work 

9,961 

S  17T 

J  ,  X  /  X 

2/1 
'# 

10 

Sheet  Metal  Worker 

180 

168 

u 

Automobile  Body  Repairer 

218 

113 

15 

Welder 

316 

?  /l 

11 

Electrician 

227 

?  /l 

'/ 

18 

Xw 

Painter 

527 

phii 

1  T 
XX 

Carpenter 

1,159 

■5  /l 

7 

1 

Plumber 

99 

^HJ 

?  h 

Laborer,  Construction 

160 

1  /i 

0 

Roofer 

167 

1+1 

1+/1 

7 

Miscellaneous  Construction  Occ. 

NEC*  2,685 

1,673 

2/1 

12 

Construction  Worker 

1,306 

66? 

<i/  X 

7 

Miscellaneous 

17,098 

9,31+3 

2/1 

16 

Trailer  Truck  Drivers 

387 

92 

1+/1 

15 

Truck  Drivers,  Heavy 

1,356 

393 

3/1 

5 

Truck  Drivers,  Light 

1,709 

1,3*1 

1/1 

62 

Bus  Driver 

1+01 

71+ 

18 

Gas  Station  Attendant 

265 

202 

1/1 

10 

Packaging  Occupations 

1,706 

833 

2/1 

10 

Occupations  in  Moving  and  Storing 

2,802 

1/1 

Material  and  Products  NEC* 

l+,038 

10 

Packing  and  Materials  Handling 

2,51+8 

2/1 

Occupations 

5,001 

3 

Source:    Employment  Service  Automated  Reporting  Systems 
*     NEC  -  not  elsewhere  classified 
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Table  iki    Job  Openings  by  Occupational  Group 
Boston  Metro  Job  Bank 
kth  Quarter  1979 


Industry 

October 

November 

Decembea 

TOTAL 

5,810 

5,7*+2 

l+,555 

Professional,  Technical  &  Related 

92h 

823 

700 

Architecture  &  Engineering 

53 

?*+ 

Medicine  and  Health 

55 

1+6 

1+0 

Administrative  Specialization 

167 

131 

no 

Managers  and  Officials 

178 

163 

111+ 

Clerical  and  Sales 

1,71+1 

±.,±±1 

Stenography,  Typing,  Filing 

890 

639 

566 

Computing  and  Accounts  Recording  285 

t  no 
199 

Production  and  Stock  Clerks 

188 

166 

113 

Miscellaneous  Sales  Occupations  57 

00 

3D 

Service 

Food  and  Beverage  Preparation 

885 

1,382 

1,262 

Personal  Service  Occupations 

88 

33*+ 

1+61 

Building  Service  Occupations 

180 

3^9 

321 

Farming,  Fishing,  Forestry 

kh 

30 

12 

Processing 

107 

88 

71+ 

Machine  Trades 

klk 

397 

307 

Metal  Machining 

123 

123 

87 

Mechanics  and  Repairers 

97 

8U 

78 

Printing  Occupations 

58 

62 

3o 

Benchwork 

k9k 

1+65 

272 

Metal  Products 

96 

95 

71+ 

Electrical  Equipment 

185 

171 

12l+ 

Textiles  and  Leather 

162 

15U 

1+1+ 

Structural  Work 

625 

511+ 

1+01+ 

Metal  Fabrication 

71+ 

71 

110 

Construction  Occupations 

26k 

129 

107 

Miscellaneous 

576 

518 

U07 

Motor  Freight  Occupations 

120 

107 

93 

Packaging  and  Material  Hand! in 

g  312 

298 

22l+ 

Source:    Labor  Market  Information  Analytical  Table  Series 
U.  S.  Department  of  Labor 
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The  unadjusted  rate  declined  from  a  high  in  January  of  7.0  percent  to  a  low  of 
k.2  percent  in  October.  During  December  and  January  the  unemployment  rate  in- 
creased slightly  following  seasonal  trends. 

The  Labor  Area  Unemployment  Statistics  (LAUS)  estimates  adjusted  to  the  Current 
Population  Survey  (CPS)  a  monthly  survey  of  households  designed  to  measure  total 
employment  shewed  employment  rising  in  1979  by  l+5,!+56  to  1,332,302.    However  . 
total  unemployment  declined  by  6,168.    As  a  result,  the  total  civilian  labor 
force  increased  by  39,688  to  l,l+06,l66.    (See  Tables  17  and  18). 


Table  17:    Boston  SMSA 
Labor  Force 
1979 


Month 

Employment 

Unemployment 

Labor  Force 

Unemployment 
Rate 

January 

1,308,316 

99,01+9 

1,1+07,365 

7.0 

February 

1,336,0^1 

87,559 

1,1+23,600 

6.2 

March 

1,33^,631 

87,763 

1,1+22, 39*+ 

6.2 

April 

1,333,792 

69,916 

1,1+03,708 

5.0 

May 

1,322,171+ 

67,383 

1,389,557 

1+.8 

June 

l,358,Ui+5 

71,515 

1,1+29,960 

5.0 

July 

1,357,841 

67,667 

1,1+25,508 

1+.7 

August 

1,351,881 

65,272 

1,1+17,153 

1+.6 

September 

1,313,618 

90,798 

i,i+oi+,i+i6 

6.5 

October 

1,32U,7U3 

58,376 

1,381+, 119 

k.2 

November 

1,313,51+1 

59,330 

1,372,871 

h.3 

December 

1,331,595 

61,739 

1,393,331+ 

h.k 

Annual  Average 

1,332,302 

73,861+ 

1,1+06,166 

5.3 

-1+7- 


Table  18:    Unemployment  Rates  1970- I98O 

for 

Boston  SMSA-Massachusetts-United  States 


1970 

k.O 

k.6 

k.9 

1971 

5.7 

6.6 

5.9 

1972 

6.5 

6.k 

5.6 

1973 

6.9 

6.7 

k.9 

197^ 

7.1 

7.2 

5.6 

1975 

10.5 

11.2 

8.5 

1976 

9.1 

9.5 

7.7 

1977 

7.8 

8.1 

7.0 

1978 

5.9 

6.1 

6.0 

1979 

5.3 

5.5 

5.8 

January 

7.0 

7.5 

e.k 

February 

6.2 

6.6 

e.k 

March 

6.2 

6.7 

6.1 

April 

5.0 

5.3 

5.5 

May 

k.S 

5.0 

5.2 

June 

5.0 

5.1 

6.0 

July 

k.7 

5.0 

5.8 

August 

k.6 

k.7 

5.9 

September 

6.5 

6.k 

5.6 

October 

k.2 

k.k 

5.6 

November 

k.3 

k.Q 

5.6 

December 

k.k 

5.1 

5.6 

1980 

5.6 

6.k 

6.8 

January 

February 

5.0 

5.7 

6.8 

March 

k.6 

5.3 

6.6 

-U8- 


Table  19 
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Table  20:    Unemployment  Rates 
by 

CETA  Area 


Area 

Employed 

Unemployed 

Labor  Force 

Rate 

197^ 

Boston 

298, klk 

20,617 

319,031 

6.5 

Chelsea 

k3,2kl 

3,010 

1+6,251 

6.5 

EMHRBA 

153,761 

9,007 

162,768 

5.5 

Medford 

171,652 

9,171+ 

180,826 

5.1 

Newton 

160,128 

6,605 

166,733 

1+.0 

Norwood 

87,71+6 

3,773 

91,519 

l+.l 

Quincy 

136,1+27 

6,956 

11+3,383 

h.9 

Salem 

l8l+,32l+ 

10,917 

195,21+1 

5.6 

1978 

Boston 

288,161+ 

22,337 

310,501 

7.2 

Cnelsea 

H-LjOOJ. 

,  y'+O 

EMHRDA 

ll+8,U56 

9,761+ 

158,220 

6.2 

Medford 

165,566 

9,932 

175,1+98 

5.7 

Newton 

15*+,  502 

7,163 

161,665 

1+.1+ 

Norwood 

7^,176 

3,721 

77,897 

1+.8 

Quincy 

131,989 

7,539 

139,528 

5.1+ 

Salem 

190,5U9 

11,831+ 

202,383 

5.8 

-50- 


Table  21  shows  unemployment  insurance  claims  activities  for  the  Boston  SMSA 
for  1979  and  the  first  quarter  I98O.    The  table  lists  initial  and  continued 
weeks  claimed  for  the  survey  week  of  each  month  and  reflect  the  peak  claimload 
period. 

Initial  and  continued  weeks  claimed  echo  trends  in  the  seasonality  of  unemploy- 
ment.   Winter  months  will  experience  high  claim  levels  due  to  industries  affected 
by  weather  conditions  such  as  contract  construction  and  other  outdoor  related 
industries.    Summer  months  also  encounter  increases  in  claims  due  to  plant  shut- 
downs for  maintenance  and  unpaid  summer  vacations    Seasonal  fluctuations  aside, 
claims  activities  have  continued  their  downward  trend  as  in  1979.    Comparing  first 
quarter  1980  figures  with  first  quarter  1979  a  decrease  in  both  initial  an;?  con- 
tinued claims  is  currently  observed.    This  continued  downward  progression  that  has 
resulted  in  a  relatively  stablized  claim  load  may  soon  show  a  reversal  with  the 
forecast  of  a  recession.    Consequently,  increased  claim  loads  and  higher  unemploy- 
ment rates  loom    in  the  future. 

Information  ori  unemployment  insurance  claims  are  but  one  segment,  although  an 
extremely  important  one,  of  the  total  unemployment  picture.    Other  segments  of 
the  SMSA  population:       discouraged  workers,  claims  exhaustees,  never  filers  etc. 
are  not  included  in  claimant  activity  data.    However,  claims  data  can  assist  in 
analyzing  labor  market  information  because  it  reflects  general  trends  in  unem- 
ployment . 

Selected  characteristics  of  the  insured  unemployed  are  on  tables  23  through  32. 
The  data  is  for  the  Boston  SMSA  and  CETA  areas  within  the  SMSA  and  was  obtained 
from  a  sample  survey  of  the  active  file  of  claimants  filing  for  unemployment 
compensation  benefits  in  DES  local  offices* 


Table  21:    Unemployment  Insurance  Claims 
Boston  SMSA 


Initial  Claims 

Continued  Weeks 

1979 

Regular  Program 

Claimed  Regular  Program 

January 

3,872 

38,806 

February 

^,293 

39,865 

March 

2,928 

36,863 

April 

3,735 

31,531 

May 

2,716 

27,163 

June 

U,73^ 

28,188 

July 

3,316 

33,387 

August 

2,698 

29,826 

September 

2,6l6 

25,985 

October 

2,661 

2^,258 

November 

2,87^ 

25,^00 

December 

If,  780 

28,112 

First  Quarter  I98O 

January 

3,569 

33,5^ 

February 

h,lOk 

33,079 

March 

2,895 

32,359 
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COW.niMaE  ALTH  OF   MASSACHUSETTS  DIVISION  OF   EMPLOYMENT  SECURITY 


TABLE  23 
September  1979 


SELECTED  CH A R AC T f R  I  S T  I  C S   UF    INSURED  UNEMPLOYED 
BOSTON   LABOR  AREA 


ALL.  PROGRAMS 
NUMBER  PERCENT 


TOTAL 


2864  1 


100.0 


AGfc 

UNDER  20 
U  N 0  fc P  25 
25  -  34 
35  -  4  4 
45  -  5a 
55  -  64 
65   8.  OVER 
I.N. A. 

SFX 
MEN 
1*0  MEM 
I.N. A, 

ETHNTC  GROUP 

[•■  U  T  T  r 

ti  n  i.  i  t_ 
MON-WHI TE 
I  .  N  .  A  , 

SPANISH  SURNAME 

DC  CUP  A  T I  ON 

PROF  .  ,  TECH.  ,  vigt 

CLERICAL/ SALES 

SERVICES 

F  ARM, FISH, FOR . 

PROCFSSING 

MACHINE  TRADES 

BENCH   *  0  P>  K 

STRUCTURAL 

MISC.  aORk 

I ,N, A. 

RECENT   DURA  7  ION 
0-9  aEEKS 
10-19  WEEKS 
20-29  WEEKS 
30   +  wEEKS 


4918 
8228 
4878 
44?? 
40  16 
2298 
80 


1651  7 
1  2324 


tm   V  W   \J  V 

1742 
300 


320 


b357 
to737 
3447 
220 
370 
1  462 
2428 
3906 
3906 
1  0 


1  4515 
94  4  a 
4505 
376 


17.1 
28.5 
16.9 
15,3 
13.9 
8.0 
.3 


57.3 
42.7 


qp  o 
6  .  0 
1.0 

1  ,  1 


22,0 
23.4 
12.0 
.8 
1  .3 
5.1 
8.4 
13.5 
13,5 


50  ,  3 
32.7 
15,6 
1  .  3 
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COMMOMwfr'ALTH  Ur"   M  ASS  AC  HUSfc  T  T  S   DIVISION   UK    EMPLOYMENT  SECURITY 

TABLE  23 
CONT 1NUFO  -1 

September  1979  AL  L  PROGRAMS 

NUMBER  PERCENT 


INDUSTRY  ATTACH. 

MANUFACTURING  6790  2  3,5 

CON.   CONSTRUCT  2 34  a  8,1 

IRAN. /UT 1 L .  1635  5,7 

KHOL /RE r , TRADE  672  7  2  3 , 3 

FIN/INS/R,E,  959  3.3 

SERVICES  606a  21,0 

GOVERNMENTS  a096  la, 2 

OTHERS  110  .a 

1 . N . A .  9  7  ,3 

AVE .    WEEKLY  WAGE 

UNDER   5  10  0  4013  13,9 

$100   -   $149  36  7  1  19.7 

$150   -   $199  6603  22,9 

$200   -   $249  a269  14.8 

$250   -   $299  2827  9,8 

$300   OR   MORE  5221  18,1 

1,N.A,  236  .8 

SEPARAT  I  ON  REASON 

LAYOFF  2a 536  8 a,  a 

QUIT  VOL,   RET,  33  ,2 

QUIT   PREGNANCY  10 

QUIT   OTHER  833  2.9 

DISCHARGES  258a  9,0 

LABOR   DISPUTE  13 

OTHER/I NA  1012  3,5 
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COMM(jMy\|fc  ALTH  OF   MASSACHUSETTS   DIVISION  OF   EMPLOYMENT  SECURITY 


TABLE  2k 
September  1979 

SELECTED   CHARACTERISTICS   OF    INSURED  UNEMPLOYED 
BOSTON   C E"  T  A 

ALL  PROGRAMS 


NUMBER  PERCENT 

TOTAL  6270  100.0 

AGE 

UNDER   20  - 

UNDER   25  10  02  16.0 

2b  -  3<i  1876  30.0 

35  -  an  i 159  18.5 

45   -  5U  976  15.6 

55   -   6a  803  12.8 

65  ft  OVER  a36  7.0 

I.N. A,  17  .3 

SEX 

MEN  3833  61,1 

WOMEN  2438  38.9 
I  .  N  .  A  , 

ETHNIC  GROUP 

WHITE  ^868  77,6 

NON-WHITE  1375  21,9 

I , N  f  A •  27  .4 

SPANISH   SURNAME  167  2.7 

OCCUPAT I  ON 

PROF TECH. , MG1  1042  16.6 

CLERICAL/SALES  1315  21.0 

SERVICES  972  15.5 

FARM, FISH, FOP,  63  1.0 

PROCESSING  103  1.6 

MACHINE    TPAOES  313  5.0 

BENCH   -vORK  583  9.3 

STRUCTURAL  959  15.3 

M1SC.  WORK  919  14,7 
I.N, A, 

RECENT   OUR  A  I  ION 

0-9     *  fc  E  K  S  3080  49.1 

10-19  WEEKS  2071  33.0 

20-29   WEEKS  1049  16.7 

30+wEEKS  70  1.1 


-56- 


TT5  DIVISION  NT b  RFUuT^l  N  I    SK.  UW  1  I  V 


jTARl.  t  2^ 
CUNTTNUED  -1 
September  1979 


INDUSTRY  ATTACH, 
MAMUf-  AC  TU»  I  NG 
COM.  CONSTRUCT 
TRAN./UT IL. 
WHOL /RET, T  RADE 
FIN/IMS/R.F. 
SERVICES 
GOVERNMENTS 
OTHERS 
I ,  N  .  A  , 

ItVE.   WEEKLY  WAGE 
UNPE  R  5100 


$  100 
SlbO 
$200 

$2so 

$300 


-  J  1  U9 

-  $  1  99 

-  $249 

-  $299 
OR  MQRE 


I.N, A. 

SCPAKAT ION 
LAYOFF 
QUIT  VOL 


RE  A  SON 


RET 


o 1 1  t  t    dop  r;\i  a  Mf  v 
w  *  f    !   •  -•  • 

QUIT  OTHER 

DI SCHARCE  S 

LABOR  DISPUTE 

OTHER/ INA 


ALL  PROGRAMS 
NUMBER  PERCENT 


1452 
526 
373 
1302 
193 
1  302 
1  0fa6 
30 
27 


809 
1  499 
1635 
929 
626 
766 
7 


5408 
17 

170 
526 

m 

150 


23.2 
8.4 
5.9 
20.8 
3.1 
20.8 
17.0 
.5 
.4 


12,9 
23.  9 
26,  1 
14.8 
10.0 
12.2 


.1 


86.3 
.i 

2.7 

8,4 

m 

2.4 
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TARLP  25 
September  1979 

SELECTED  CHARACTFRIST ICS  OF    INSURED  UNEMPLOYED 
CAMBRIDGE  CETA 

ALL  PROGRAMS 
NUMBER  PERCENT 

TOTAL  3130  100,0 


AGE 

UNDER  20 
UNDER  25 
25  -  3<J 
35  -  4U 
45  -  54 
55  -  64 
65   8  OVER 
I.N, A. 

SEX 
ME  N 
WOMEN 
I  »  N  ,  A , 

ETHNIC  GPOUP 
'A  H  I  T  E 
NON-WHI TE 


SPANISH  SURNAME 


333 
1  1  49 
403 
383 
316 
5?6 
20 


1745 
1385 


274  7 
1  30 
253 


43 


10.6 
36,  7 
12.9 
12.2 
10.1 
16.8 
.6 


55.8 

44. a 


87.8 
4.2 
8.1 

1.4 


OCCUPA  f ION 

PROF , , TECH. , MGT 

CLERICAL/SALES 

SE  PV  ICE S 

FARM, FISH, FOR  . 

PROCESSING 

MACHINE  TRADES 

BENCH  WORK 

STRUCTURAL 

MISC.  ^ORK 

I  .  N  .  A  . 


909 
709 
430 
7 
30 
107 
173 
280 
486 


29  .  0 
22.7 
13.7 
.2 
1.0 
3.4 
5.5 
8.9 
15,5 


RECENT  DURATION 
0-9  'aEEKS 
10-19  WEEKS 
20-29  WEEKS 
30   f  wEEKS 


1  305 
10  7  6 
633 
117 


41.7 
34  ,  4 

20,2 
3,7 
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COMMONWEALTH  OF   MASSACHUSETTS  DIVISION  DF  EMPLOYMENT  SECURITY 


TABLE  25 
CONT1MUFO  -1 

September  1979 


ALL  PROGRAMS 
NUMBER  PERCENT 


INDUSTRY  ATTACH, 

MANUF ACT U RING  629  20,1 

CON,    CONSTRUCT  lbi  5.2 

TRAN,/UTIL,  U3  4,6 

fc-HOL/RET , TRADE  693  22.  1 

FIN/INS/R.F.  133  4,2 

SFRVICES  926  29.6 

GOVERNMENTS  420  13. a 

OTHERS  10  ,3 

1 .  n  ,  a .  13  . a 

AVE.    WEEKLY  WAGE 

UNDER   $100  U93  15,8 

$10  0-51  '49  766  2 4  . 5 

$150   -   $1 99  559  21.1 

$200   -    $249  46b  14.9 

$250    -    $299  310  9,9 

$300  OR  MORE  41b  13.3 

I.N. A.  20  ,6 

SEPARATION  REASON 

LAYOFF  2624  83,8 

QUIT   VOL.   UE  T .  23  ,7 

OU If  PREGNANCY 

QUIT   OTHER  67  2.1 

DISCHARGES  210  6.7 

LABOR   DISPUTE  3  .1 

OTHER/INA  203  6,5 
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CIWVUN"AP  ALIH    Uh    ^AoSfitHUSt  T  T  S  UIVISIUM 

SELECTED  CHARACTERISTICS  OF   INSURED  UNEMPLOYED 
CHELSEA  CETA 

ALL  PROGRAMS 
NUMBER  PERCENT 

TOTAL  9RV  100.0 


TABLE  26 
September  1979 


AGE 

UNDER  20  - 

UNDER  25  93  9,3 

25  -   34  206  20.6 

35   -   44  U7  14.7 

45   -   54  160  16.0 

55   -   64  293  29.3 

65  &  OVER  100  10.0 
UN. A. 


SEX 

MfcN  639  64.0 

WOMEN  360  36.0 

I .N.  A  . 


ETHNIC  GROUP 

WHITE  986  R8.7 

NON-WHITE  13  1.3 


T       » .  A 


SPANISH  SURNAME  3  ,3 


OCCUPATION 

PROF ., TECH. ,MGT  130  13.0 

CLERICAL/SALES  28h  28,6 

SERVICES  213  21.3 

FARM, FISH, FOR,  7  .7 

PROCESSING  17  1.7 

MACHINE    TRADES  30  3.0 

BENCH  wQRK  63  6.3 

STRUCTURAL  113  11.3 

^ISC.  WORK  140  14.0 
I  .  N  ,  A  . 

RECENT  DURATION 

0-9     WEEKS  586  58.7 

10-19   wEEKS  366  36.6 

20-29  WEEKS  47  4.7 
30   ♦  WEEKS 
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COMVrjNflF.ALTH   OF   MASSACHUSETTS   DIVISION   OP    EMPLOY"cNT  SECURITY 

TAPLfe  26 
CON7 I NUfcO  -1 

September  1979  ALL  PROGRAMS 

•  NUMBER  PERCENT 


INDUSTRY  ATTACH. 

MANUFACTURING  183  18.3 

CON,    CONSTRUCT  97  9.7 

TRAM./UTIL.  53  5.3 

toHQL/PE  T , TRADE  333  3  3.3 

FIN/INS/R.E.  20  2.0 

SERVICES  200  20.0 

GOVERNS  MIS  107  10.7 

□  THE  RS  3  .3 

I » N ,  A ,  3  .3 

AVF  ,    WEFKLY  l\AGE 

UNDER   $100  133  13.3 

$  i  0  0  -  $  1  a  9  210  21,0 

$150   -   H99  3^6  3a. 6 

$200  -   $2'49  117  11.7 

$250   -   5299  100  10.0 

$300  OR  *ORE  93  9,3 
I  ,  N  .  A  , 

SEPARATION  REASON 

LAYOFF  856  85.7 

QUIT  VOL.   RET,  3  .3 

QUIT    PREGNANCY  3  ,3 

QUIT   OTHER  30  3.0 

DISCHARGES  83  8.3 
LABOR  DISPUTE 

OTHER/ I NA  23  2.3 
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COMMONWEALTH  OF   MASSACHUSETTS   DIVISION   Of-'   EMPLUYMFNT  SECURITY 


TABLE  27 

September  1979 


SELECTED.  CHARACTERISTICS  OF    INSURED  UNEMPLOYED 
LYNN  CETA 

ALL  PROGRAMS 
NUMBER  PERCENT 


TOTAL  976  100.0 


AGE 

UNDER  20  - 

UNDER   25  193  19.8 

25  -  3a  256  2b. 2 

35  -  au  167  17.1 

a5  -  5a  137  la.o 

55  -  6a  97  9.9 

65  8,  OVER  123  12.6 

UN. A,  3  .3 

SEX 

MEN  593  60.8 

WOMEN  383  39.2 
I.N. A, 

ETHNIC  CROUP 

WHITE  929  95.2 

NON- WHITE  a  7  a.  8 
I  «  N  .  A  , 

SPANISH   SURNAME  27  2.8 

OCCUPATION 

PROF,, TECH. ,MGT  113  11.6 

CL FR1CAL/SALES  200  20.5 

SERVICES  190  19. S 

FARM, FISH, FOR,  7  .7 

PROCESSING  13  1.3 

MACHINE    TRADES  87  8.9 

BENCH   WORK  67  6.9 

STRUCTURAL  157  16.1 

MISC.  aGRk  1  a  3  iu,7 
I  .  N  .  A  . 

RECENT  DURATION 

0-9     WEEKS  519  53.2 

10-19   WEEKS  313  32.1 

20-29   WEEKS  133  13.6 

30  +  WEEKS  10  1.0 
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OMMON'AEALTH  OF   MASSACHUSETTS  DIVISION  OF   EMPLOYMENT  SECURITY 

ABLE  27. 
ONTJNUED  -1 

September  1979  ALL  PROGRAMS 


NUMBER  PERCENT 

NDUSTRY  ATTACH. 

MANUFACTURING  253  25.9 

CON.    CONSTRUCT  67  6.9 

TRAN./UTIL.  53  5. a 

WHOL /RE  T , TRADE  193  19,8 

FIM/IMS/R.E.  23  2, a 

SERVICES  183  18,8 

GOVERN  MEN  TS  19b  20.1 
OTHERS 

I.N. A.  7  .7 

VE.    WEEKLY  wAGE 

UNDER   $100  213  21.8 

$100   -   MU9  220  22.5 

$150   -   $1 R9  21b  22.  1 

$200   -   $?U9  130  13.3 

$250   -   $299  77  7,9 

$300  OR   MQRF  100  10.2 

I.N. A.  20  2.0 

I  c  r  A  R  A  T  T  0  N  REASON 

LAYOFF  »19  63,9 
QUIT   VOL.  RET. 
QUIT  PREGNANCY 

QUTT  OTHER  23  2. a 

DISCHARGES  97  9,9 
LABOR  DISPUTE 

OTHER/INA  37  3.8 
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COMMONWEALTH   OF   MASSACHUSETTS   DIVISION  OF    EMPLOYMENT  SECURITY 


TABLE  28 
Sent ember  1979 

SELECTED  CHARACTERISTICS   OF    INSURED  UNEMPLOYED 
MEDEORO  CETA 

ALL  PROGRAMS 
NUMBER  PERCENT 

TOTAL  3243  100.0 


AGE 

UNDER   20  - 

UNDER  2b  656  20.2 

25  -  34  829  25.6 

35-44  470  1  a  .5 

45  -  54  536  16.5 

55  -  64  506  15.6 

65  &  OVER  236  7.3 

I , N . A ,  10  .3 

SEX 

MEN  1808  55.8 

wOMfcN  1435  44.2 
I.N. A. 

ETHNIC  GROUP 

WHITE  3210  99.0 


N  0  N  *  W  n  i  T  E  3  3 

I.N, A. 


n 


SPANISH   SURNAME  3  ,1 

OCCUPATION 

PROF TECH. ,MGT  613  18.9 

CLERICAL/SALES  882  27.2 

SERVICES  280  8.6 

FARM, F ISH, FOR,  13  .4 

PROCESSING  60  J, 9 

MACHINE    TRADES  223  6,9 

BENCH  WORK  286  8.8 

STRUCTURAL  500  15.4 

MISC.  wORK  386  11,9 
I.N, A. 

RECENT  DURATION 

0-9     wtEKS  163H  50,5 

10-19   WEEKS  1059  32.7 

20-29   WEEKS  519  16.0 

30   +  WEEKS  27  .8 
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COMMOfMAt  ALTH   OF    MASSACHUSFTTS   DIVISION   OF   FMPLOYMtNT  SECURITY 

TABLE  28- 
CONTINUED  -1 

September  1979  ALL  PROGRAMS 


NUMBER  PERCENT 

INDUSTRY  ATTACH, 

MANUFACTURING  852  26.3 

CON.    CONSTRUCT  326  10.1 

TRAN./UTIL.  133  4.1 

wHOL/RE T . TRADE  796  24,5 

FIN/JNS/R.E.  93  2.9 

SERVICES  <>09  18.8 

GOVFRNMEMTS  416  12.8 
OTHERS 

I . N . A .  17  ,5 

AVE.   WEFKLY  aAGE 

UNDER   $  1  00  386  11.9 

$100   -   SI ^9  616  19,0 

$150  -  $199  7  13  22.0 

S200  -   $2<J9  a96  15,3 

$250  -  $299  313  9.7 

$300  OR   *ORE  676  20,8 

I.N. A.  43  1,3 


SFPARAT10N  REASON 
LAYOFF 

QUIT   VOL,  «ET, 
QUIT  PREGNANCY 
QUIT  OTHER 
DISCHARGES 
LABOR  DISPUTE 
OT  HER/ I NA 


26H4  82, A 


163  5.0 
310  9,6 

87  2.7 


COMMONWEALTH  OF   MASSACHUSETTS  DIVISION  OF   EMPLOYMENT  SECURITY 


TABLE  29 
September  1979 

SELECTED  CHARACTERISTICS  OF    INSURED  UNEMPLOYED 
NEKTON  CETA 


ALL  PROGRAMS 
NUMBER  PERCENT 


TOTAL 


1^7  1 


10  0.0 


AGE 

UNDER   2  0 
UNDER  25 
25  -  34 
35  -  U4 
U5  -  5a 
55  -  6a 
65  8.  OVER 
I ,N,  A. 


240 
566 
350 
366 
283 
150 
17 


12.2 
28,  7 
17.8 
18.6 
1  4  .  4 
7.6 
.9 


SEX 
ME  N 
WOMEN 
I |N,  A, 


1006 
966 


51  .0 
49.  0 


E  T H M I C  GROUP 

WHITE 

M  C  N  -  a-  H  T  T  f 

I  .  N  ,  A  , 


1918 
ao 
13 


97.3 
2  ,  0 
.7 


SPANISH  SURNAME 


.2 


OCCUPATION 

PROF,,  TECH^MGT  766  38  . 9 

CLERICAL/SALES  a36  22.1 

SERVICES  173  8.8 

FARM, FISH, FOR.  23  1.2 

PROCESSING  20  1.0 

MACHINE    TRADES  70  3.6 

BENCH  WORK  143  7,3 

STRUCTURAL  157  8,0 

MISC.   WORK  180  9.1 

I . N . A .  3  .2 

RECENT  DURATION 

0-9     wEEKS  999  50.7 

10-19   WEEKS  679  34. a 

20-?9  WEEKS  283  14.4 

30   *   WEEKS  10  .5 
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DM.V0NVtFAl.TH   OF    MASSACHUSETTS   DIVISION   OF   EMPLOYMENT  SECURITY 


TABLE  29 
:OMlNUtO  -1 

September  1979  ALL  PROGRAMS 

NUMBER  PERCENT 

INDUSTRY  ATTACH, 

MANUF AC  TUR I NG  430  21.8 

CON,    CONSTRUCT  100  5.1 

TRAN./UT IL.  9  7  a,9 

WHOL/RE T , TRADE  436  22.1 

FIN/IMS/R.E.  90  a. b 

SERVICES  58b  29. 7 

GOVERNMENTS  220  11.2 

OTHERS  7  .a 

I.N. A.  7  .a 

AVE.    WEEKLY   W AGE 

UNDER   S 1  0  0  250  12.7 

5100   -   $149  336  17.0 

$150   -   $199  400  20.3 

$200   -   $2^9  286  14.5 

$250  -  $299  220  11.2 

$300  OR  MQR E  466  23.6 

I  .  M .  A .  13  .7 

SEPARATION  REASON 

LAYOFF  1582  80.3 
QUIT  VOL.  RET. 

OUITPREGNANCir  3  ,2 

QUIT   OTHER  40  2.0 

DISCHARGES  283  14,4 
LABOR  DISPUTE 

OTHfR/ I NA  63  3.2 


u  U"""  ui'Jrtt  "Li"    ur     "mooMin'j;):  I  I  o 


TABLE  30 
September  '1979 

SELECTED  CHARACTERISTICS  OF    INSURED  UNEMPLOYED 
NORWOOD  CETA 

ALL  PROGRAMS 
NUMBER  PERCENT 

TOTAL  2155  100.0 


AGE 

UNDER  20 
UNDER  25 
25  -  3a 


35 
45 
55 
65 


44 
54 

64 

OVER 


I  .  N  ,  A  , 

SEX 
MEN 
WO^E  N 
I  .  N  .  A  . 

ETHNIC  GROUP 
WHITE 
NON-wHI T E 

T     M  A 

SPANISH  SURNAME 


450 
583 
353 
310 
333 
1?7 


1  172 
982 


2151 
3 


20  ,9 
27.1 
1  6.  n 

14.4 
15.5 
5.9 


54.4 
45.6 


99,8 
.  1 


OCCUPATION 

PROF , , TECH, ,MGT 
CLEPTCAL /SALES 
SERVICES 
FARM,  FISH,  FfjR  . 

PROCESSING 
MACHINE  TRADES 
BENCH  WORK 
STRUCTURAL 
MISC.  fc'ORK 
I  .  N  ,  A  . 


463 
536 
1  86 
3 
17 
1  10 
243 
320 
276 


21.5 
24.9 
8,6 
.1 
.8 
5.1 
11.3 
14.8 
12.8 


RECENT  DURATION 
0-9  *EE<S 
10-19  WEEKS 
20-29  WEEKS 
30   +  WEEKS 


1  122 
686 
336 
10 


52.  1 
31.8 
15.6 
.5 
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COMMONWEALTH  OF   MASSACHUSETTS   DIVISION   OF   EMPLOYMENT  SfCllWITY 

TARLE  .30 
CON  T I NUF  D  -1 

September  1979  *      AL-L  PROGRAMS 

NUMBER  PERCENT 


INDUSTRY  ATTACH, 

MANUFACTURING  6a9  30,1 

CON,    CONSTRUCT  216  m,0 

TRAN./UTIL.  133  6,2 

WHOL/&ET .TRADE  460  21.3 

FIN/ I NS/R.E.  63  2.9 

SERVICES  426  19,8 

GOVERNMENTS  1 93  9.0 

OTHERS  13  ,6 
I  .  N  ,  A  , 

AVE.   WEEKLY  WAGE 

UNDER   $100  296  13.7 

$10  0-   $  1 4  9  270  12.5 

$150   -   $199  509  23.6 

$200   -  $249  373  17.3 

$250   -   $29<J  166  8.6 

$300  OR  *ORE  ^90  22,7 

I . N . A ,  30  1  .  a 

SEPARATION  REASON 

LAYOFF  1812  84,  1 
QUT  T  VOL ,   »FT  , 
QUIT  PREGNANCY 

QUIT   OTHER  47  2.2 

DISCHARGES  216  10.0 
LABOR  DISPUTE 

OTHER/IN  A  80  3,7 
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COMMONWEALTH  UF   MASSACHUSETTS  DIVISION  OF   EMPLOYMENT  SECURITY 


TABLE  31 
September  1979 

SELECTED  CHARACTERISTICS  OF    INSURED  UNEMPLOYED 
QUINCY  CETA 

ALL  PROGRAMS 


NUMBER  PERCENT 

TOTAL             .  3270  100.0 

AGE 

UNDER  20  - 

UNDER   25  636  19.  4 

25  -  3a  8R9  27.5 

35   -  a4  589  18.0 

U5  -  5a  529  16,2 

55  -  6a  416  12.7 

65   K   OVER  193  5.9 

I  .  N ,  A  ,  7  .2 

SEX 

MEN  1978  60,5 

W  0  M  £  N  1292  39,5 
I  ,N, A, 

ETHNIC  G^OUP 

WHITE-  3233  98.9 

N  P  N  -  \fi  H  T  T  F  37  iti 
I  .  N  .  A  . 

SPANISH    SURNAME  7  .2 

OCCUPA  T  ION 

PROF ., TECH. ,MGT  759  23.2 

CLERICAL /SALES  86  2  26. a 

SERVICES  286  8.7 

FARM, FISH, E OR.  30  .9 

PROCESSING  10  .3 

MACHINE    TRADES  193  5.9 

BENCH    fllORK  196  6,0 

STRUCTURAL  599  18.3 

MISC.    aORK  330  10.1 

I.N. A.  3  ,1 

RECENT  DURATION 

0-9     WEEKS  ia()2  a 2. 9 

10-19  WEEKS  1162  35.5 

20-29  AtEKS  659  20.2 

30   +   WEEKS  a7  1,4 
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COMMONWEALTH  OF    MASSACHUSETTS  DIVISION  OF   EMPLOYMENT  SECURITY 


TABLE:  31- 
CONTINUFD  -1 

?flnt_w  1Q7Q  ALL  PROGRAMS 
•September  1979                NUMBER  PERCENT 

INDUSTRY  ATTACH, 

MANUFACTURING  649  19,8 

CON,    CONSTRUCT  346  10.6 

TRAN./UTIL.  157  a. 8 

WHOL/RE T . TRADE  922  28,2 

F I M /  I  M S / R . F .  15  7  4,8 

SERVICES  539  16,5 

GOVERNMENTS  4  76  14,6 

OTHERS  17  .5 

I . N , A ,  7  .2 

AVE.   WEEKLY  wAGE 

UNDER   5100  423  12,9 

$100   -   $1^9  526  16,1 

$150   -    SI  99  61  3  18.7 

$200  -  $249  536  16. a 

$250   -   $299  390  11.9 

$300  OR   MQRF  769  23,5 

I.N. A.  13  .4 

SEPARATION  REASON 

LAYOFF  26  91  82,3 

QUI T  VOL,   RFT ,  3  , 1 

QUIT   PREGNANCY  3  ,1 

QUIT   OTHER  117  3.6 

DISCHARGES  300  9.2 

LABOR   DISPUTE  3  .1 

OTHER/ I NA  153  4.7 


i 
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COMMONWEALTH  OF   MASSACHUSETTS   DIVISION   OF   EMPLOYMENT  SECURITY 


TABLE  32 
September  1979 

SELECTED   CHARACTERISTICS   OF    INSURED  UNEMPLOYED 
SALEM  CE r A 

ALL  PROGRAMS 
NUMBER  PERCENT 

TOTAL  3783  100.0 


AGF 

UNDER  20 
UNDER  25 
2b  -   3  4 


35 

55 
65 


44 
5^ 

6  a 

OVER 


I  .  N  ,  A  . 


666 
1069 
629 
596 
549 
266 
7 


17,6 
2H.3 
I  6.6 
15.8 
14.5 
7.0 

.2 


SEX 
Mf  N 
iNOMt  N 
1  .  N  .  A  . 

ETHNIC  GROUP 
yuN  T  TP 
NON-Ah  1  T  E 
I  »  N »  A  , 

SPANISH  SURNAME 

OCCUPA  T I  ON 

PROF . , TECH. , MGT 

C  L  {■  R  I  C  A  L  /  S  A  L  i  S 

SERVICES 

F  A  R  M ,  E  ISH,FOR, 

PROCE  SS I NG 

MACHINE  TRADES 

BENCH  WORK 

STRUCTURAL 

MISC.  WORK 

I  .  N  .  A  , 

RECENT  DURATION 
0-9     WE EKS 
10-19  AEEKS 
20-29  WEEKS 
30  ♦  /iEEks 


2038 
1745 


3753 
30 


47 


809 
786 
443 
273 
87 
150 
236 
360 
639 


2088 
1205 
430 
60 


53.9 
46.  1 


9  9.2 
.8 


1  .2 


21  .4 
20.8 
11.7 
7.2 
2.3 

4.0 
6.2 
9.5 
16.9 


55.2 
31  .9 

11.4 
1.6 
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COMMON m I AL TH   OF   MASSACHUSt  ITS   DIVISION  OF   EMPLOYMENT  SECURITY 


TA8LF  32. 
CONTINUED  -1 

September  1979  ALL  PROGRAMS 

NUMBER  PERCENT 


INDUSTRY  ATTACH, 

MANUFACTURING  69b  18. a 

CON .   CONSTRUCT  220  5.8 

TRAN./UUL,  276  7  .3 

WHOl/RET. TRADE  929  2a, 6 

FIN/JNS/R.E.  83  2.2 

SERVICES  639  16.9 

GOVERNMENTS  b63  17,5 

OTHPPS  253  b,1 

I.N. A,  23  ,6 

AVE  *   WEEKLY  WAGE 

UNDER   5100  68b  18.1 

$100  -  $149  6b 9  17.7 

$150   -   51  99  849  22  . a 

$200   -   5249  456  12.1 

S250   -   5299  356  9, a 

$300   OR   ^ORE  709  18,7 

I.N. A.  5  7  1.5 


SEPARATION  REASON 

LAYOFF  328  3  56.8 


QUIT   VOL.   RET,  3  ,1 

QUIT  PREGNANCY 

QUIT  OTHER  107  2.8 

DISCHARGES  280  7  , a 

LABOR  DISPUTE  7  .2 

OTHfcR/INA  103  2,7 
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VI.    Estimate  of  Need  for  Manpower  Services 


A.    Fiscal  Year  1981  Projections 

Projections  indicate  204,171  individuals  over  the  age  of  18  will  be  economically 
disadvantaged  in  the  SMSA    during  fiscal  year  1981.    Of  the  204,171  in  the  SMSA 
76,040  (37  percent)  will  reside  in  the  Boston  CETA  prime  sponsor  area  and  29,284 
(l4  percent)  will  reside  in  Eastern  Middlesex  Human  Resources  Development  Authority 
(EMHRDA)  CETA  prime  sponsor  area.    Within  the  SMSA,  20  percent  of  the  economically 
disadvantaged  will  be  minority  group  members,  although  Boston  CETA  will  be  com- 
prised of  4l  percent  minorities  and  EMHRDA  will  have  11  percent. 

The  United  States  Department  of  Labor,  Employment  and  Training  (ETA)  defines 
economically  disadvantaged  as  a  person  who  is  either: 

1.  a  member  of  a  family  who  receives  public  assistance. 

2.  a  member  of  a  family  whose  income  during  the  previous  6 
months  or  on  annualized  basis  was  such  that: 

•  the  family  would  have  qualified  for  public 
assistance  or; 

.  it  does  not  exceed  the  poverty  level  or; 

•  it  does  not  exceed  70  percent  of  the  lower 
living  standard  income  level. 

Table  3I4.  give  poverty  guidelines  for  all  states  for  both  farm  and  nonf arm  family 
and  size  of  family. 

Groups  other  than  the  economically  disadvantaged  in  possible  need  of  manpower 
services  are:    those  employed  part-time  for  economic  reasons,  the  unemployed,  and 
the  long-term  unemployed.    Individuals  employed  part-time  for  economic  reasons 
are  those  working  less  than  a  full  week  and  would  prefer  full-time  work  if  avail- 
able.   Fiscal  year  I98I  projections  indicate  48,719  individuals  in  the  Boston  SMSA 
will  be  employed  part-time  for  economic  reasons.    Of  this  group  20  percent  will  be 
in  Boston  CETA  and  10  percent  in  EMHRDA.    Individuals  in  this  group  often  are  in 
need  of  training  as  skills  used  in  their  part-time  positions  are  not  adequate  for 
the  full-time  positions  available. 

Individuals  unemployed  15  weeks  or  longer  are  considered  long  term  unemployed. 
Estimates  for  the  3oston  SMSA  suggest  that  20,650  individuals  representing  23 
percent  of  total  unemployment  are  long  term  unemployed.    Boston  CETA  will  have 
25  percent  of  this  group  and  EMHRDA  11  percent.    Employment  barriers  to  this  group 
are  generally  traced  to  obsolete,  unneeded  or  low  level  job  skills.    Often  retrain- 
ing or  upgrading  of  job  skills  are  needed  before  reemployment  can  be  achieved. 
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Table  3U:    Poverty  Level  Guidelines  for 
All  States  I98O 
(Except  Alaska  and  Hawaii) 


Family 

Non-Farm 

Farm 

Size 

Family* 

Family*-* 

1 

$3,790 

$3,250 

2 

5,010 

U,280 

3 

6,230 

5,310 

h 

7,U50 

6,3U0 

5 

8,670 

7,370 

6 

9,890 

8,U00 

*     Add  $1,220  for  each  additional 
family  member 

**    Add  $1,030  for  each  additional 
family  member 

Source:    Office  of  Management  and  Budget 
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Table  35:    Population  and  Labor  Force  Composition  Projections 

Fiscal  Year  I98I 
Boston  SMSA 


Labor  Force 

Labor 

Unemploy- 

Unemploy 

Participation 

Category 

Population 

Force 

Employment 

ment 

Rate 

Pate 

TOTAL 

2,322,132 

1,1+03,760 

1,316,728 

37,032 

6.2 

6I+.9 

White  Male 

1,208,465 

687,189 

61+0,260 

38,929 

5.7 

75.6 

0-15 

299,196 

*~  y  y  7  y 

16-19 

105,324 

70,276 

61, 831 

8,395 

?  ~y  y  y 

11.9 

66.1+ 

20-24 

128, 30h 

96 , 706 

39,053 

^  »x  ?  ^  y  -y 

7,653 

7.9 

75. h 

1  y  9 

25-34 

154,634 

137,333 

131,043 

6,795 

w  J  '  y  y 

*  > 

39.1 

35-1+1+ 

133, 503 

121,617 

117 ,  1^2 

4,475 

3.7 

91.1 

■  ✓     w  • 

267,1+32 

212,309 

205,361 

6,943 

3.3 

79.6 

65  + 

119,572 

47,943 

t   7  y 

1+3,280 

^,663 

9.7 

1+0.1 

White  Female 

1,387,254 

613,079 

532,098 

35,981 

5.3 

5o.2 

0-15 

236,1+1+4 

lc-19 

104 , 576 

81+,  871 

77,222 

7,61+9 

1  7  y 

9.0 

31.2 

20-24 

134,781 

109,31+9 

^  y  ?  y 

104,047 

5,302 

5.3 

81.1+ 

25-3k 

196,610 

y     ?  v 

134,1+08 

127,439 

6,919 

7  y  y 

5.2 

68.1+ 

35-1+1+ 

y 

150,81+8 

94,234 

89,61+9 

^,585 

~h.9 

62.5 

I+5-6U 

302,252 

171,479 

162,581 

8,898 

5.2 

56.7 

65+ 

211,743 

23,238 

21 , 110 

2,128 

9.2 

11.0 

Nonvhite  Male 

101,242 

1+6,215 

39,921 

6,294 

13.6 

71.3 

0-15 

36,853 

16-19 

10,024 

5,231 

3,430 

1,801 

34.4 

52.2 

20-24 

11,191 

7,236 

6,143 

1,143 

1  5.7 

-—  y  •  [ 

65.I 

25-3^ 

17,307 

14,1+98 

12,339 

1,659 

11.1+ 

33.8 

35-^ 

9,558 

3,235 

W    3  *-  mm i  y 

7,1+90 

71+ 5 

9.1 

86.2 

1+5-61+ 

12,201 

9,937 

9,162 

775 

7.3 

31.  U 

65+ 

4,108 

1,028 

357 

171 

16.6 

25.0 

ITonwhite  Female  125,171 

52,277 

46,449 

5,828 

11.2 

59.1 

0-15 

36,679 

16-19 

10,014 

7,152 

6,01+8 

1,104 

15.4 

71.4 

20-24 

13,269 

3,551 

7,1+14 

1,137 

13.3 

6l+. 1+ 

25-3^ 

25,333 

15,446 

14,050 

1,396 

9.0 

59.3 

35-^ 

14,925 

9,500 

3,669 

831 

3.3 

63.7 

45-64 

16,988 

10,61+7 

9,1+66 

1,181 

ll.l 

62.7 

65+ 

7,458 

981 

302 

179 

13.3 

13.2 
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Youth  unemployment  (ages  16-19)  projections  are  particularly  high  in  all  sub- 
groups; male,  female,  white  and  nonwhite.    Nonwhite  male  youth  continue  to 
experience  the  highest  unemployment  rate  of  all  groups.    This  problem  has  serious 
implications  and  is  in  need  of  skilled  attention  from  various  manpower  programs. 


Additional  Planning  Data  Projections 
Fiscal  Year  1981 

Table  36:    Employed  Part-Time  for  Economic  Reasons 


Boston  SMSA 

Group 

Number 

Total 

1+8,671 

White  Male 

16,855 

White  Female 

26,776 

Nonwhite  Male 

1,836 

Nonwhite  Female 

3,204 

Table  37:    Economically  Disadvantaged  18  Years  and  Over 

Boston  SMSA 


Group 

Number 

Total 

204,171 

White 

170,279 

Black 

28,992 

Other 

4,900 

*Soanish 

7,524 

*    Sum  of  Spanish  and  all  races,  except  white. 
Some  duplication  possible  since  Spanish  may 
include  nonwhite  races  as  well  as  white. 
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Table  38:    Additional  Unemployment  Projections 

Fiscal  Year  1981 
Boston  SMSA 


Different 

Individuals 

Group 

Unemployment 

-LUy  III  till  0 

Rate 

JLAJIlg—  XcX  III 

Unemployment 

During  Year 

Total 

White  Male 
White  Female 
Nonwhite  Male 
Nonwhite  Female 

87,032 

38,929 
35,981 
6,29*+ 
5.828 

6.2 
5.7 

5.8 
13.6 
11.2 

20,650 

12,259 
5,0hh 
2,357 
999 

288,839 
131,763 
120,710 
18,882 
17-U8U 

Table  39 t    Employment  Part-Time  for  Economic  Reasons 

Boston  CETA 


Group 

Number 

Total 

9,367 

White  Male 

2,1+97 

White  Female 

3,055 

Nonwhite  Male 

1,383 

Nonwhite  Female 

2,1+32 

Table  1+0:    Economically  Disadvantaged  18  Years  and  Over 

Boston  CETA 


Group 

Number 

Total 

76,033 

White 

1+9,571 

Black 

23,61+9 

Other 

2,813 

^Spanish 

5,080 

*    Sum  of  Spanish  and  all  races,  except  white.    Some  duplication  possible 
since  Spanish  may  include  nonwhite  races  as  well,  as  white. 

Table  1+1'.  Additional  Unemployment  Projections 

Fiscal  Year  1981 
Boston  CETA 


Different 

Individuals 

Group 

Unemployment 

Unemployment 
Rate 

Long-Term 
Unemployment 

Unemployed 
During  Year 

Total 

White  Male 
White  Female 
Nonwhite  Male 
Nonwhite  Female 

22,632 
7,155 
6,H+3 
l+,81+3 
1+.1+91 

7.7 
6.9 
5.3 
13.9 
11.3 

5,179 
2,352 

681 
1,672 

1+71+ 

29,11+6 

21,653 
21,526 

1^,529 
13.1+73 
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Table  k2: 


Population  and  Labor  Force  Composition  Projections 
Fiscal  Year  1981 
Boston  CETA  (City) 


Labor  Force 

1 

Labor 

Etttd  1  OV- 

Tin  PTTTO 1  OV— 

Unemploy 

participation 

C*  a  *f"  a  crc\y*\r 

Population 

Force 

men  0 

ill  til  I  0 

Rare 

"Rn  t  p 

TOTAL 

c02 . 

"h1 

293,921 

271,289 

22,632 

7.7 

6k.  3 

White  Male 

103,201 

96,ok6 

7,155 

6.9 

70.0 

0-15 

kL 

1  &-~\  O 

i  r' 

1  Qk 

11  k 

6k  5 

20-Pk 

on 

cr) 

po  6ro 

18  763 

1  367 

Q,l 

69  8 

— J- »  /  -  1 

?0  ^^P 

vj^> 

u  •  J 

86  Q 

R5-kk 

16 

,327 

lk  Rk7 

755 

5  R 

37  9 

L.^_5k 

35; 

760 

26  622 

25  skk 

1  078 

k  1 

7k  k 

6^4- 

C.C. 

6k7 

3  lk3 

7  kRO 

713 

3  3 

36  0 

White  Female 

116,037 

109,39k 

6,lk3 

5.3 

60.2 

0-]  5 

!iO 

pcu 

l6-lQ 

1  8 
lu 

?k6 

lk.267 

1. 33k 

0  k 
>  •  • 

73.2 

P0-2k 

jl, 

26  278 

25  20Q 

1  o6q 

k  1 

3k  1 

^2  lkO 

RO  657 

Ov-' ,  -'^  ( 

1  k83 

k.6 

32.3 

35-kk 

18. 

k05 

ip  6k6 

12  073 

573 

U*5 

63*7 

L^  W  •  f 

k5-6k 

k2. 

995 

PS  576 

2U  R75 

1  201 

k  7 

5Q  q 

k3 

no 

5  1  °0 

k  6k7 

.  k33 

g  k 

11  Q 

Nonwhite  Male 

77 

/  /  . 

UCy 

3^,921 

30,073 

U,3k3 

13.9 

73.0 

0-15 

on 

d.OLT 

1  6-1  Q 

Q 
0 . 

UUc: 

k  PP5 

p  6qr 

1  5R2 

r6  r 

52  8 

°0-2U 

( , 

Rth 
□  f± 

5  k8k 

k,63k 

3  00 

lk  6 

6q  7 

?5-Rk 

<^U5 

11. Rki 

10  023 

1  318 

11.6 

85  9 

^q_kk 

7 

1  P>7 

TOO 

5  SQk 

5RQ 

8  8 

86  ? 

ks-6k 

,3 

,752 

7  Dnk 

6 .  55.3 

50h 

7  P 

80  7 

6^4- 

2! 

888 

67k 

526 

lk8 

22  0 

2°.  R 

Nonwhite  Female 

98. 

311 

39,762 

35,271 

k,k91 

11.3 

57.5 

0-15 

29 

,293 

16-19 

,070 

5,5^0 

k,607 

933 

16.8 

63.6 

20-2^ 

10 ' 

332 

6,617 

5,696 

921 

13.9 

63.7 

25-3k 

21 

770 

12,653 

11,561 

1,097 

3.7 

58.1 

35-kk 

11. 

k25 

6,350 

6,291 

559 

3.2 

60.0 

k5-6k 

12. 

260 

7,kk8 

6,533 

365 

11.6 

60.7 

65+ 

5 

111 

6k9 

533 

116 

17.9 

12.7 
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Table  43  :    Population  and  Labor  Force  Composition  Projections 

Fiscal  Year  1981 
EMHRDA 


Labor  Force 

Labor 

Employ- 

Unemploy- 

Unemploy 

Participation 

Category 

Population 

Force 

ment 

ment 

Rate 

Rate 

TOTAL 

271,077 

1^2,069 

132,550 

9,519 

6.7 

66.7 

White  Hale 

120 , 605 

68 , oil 

64,405 

4,205 

6.1 

73.3 

0-15 

27,630 

16-19 

9,032 

6,113 

5,368 

745 

12.2 

67.3 

20-24 

1^,911 

10,060 

9,307 

753 

7.5 

67.5 

25-3- 

19,739 

16,375 

15,151 

1,224 

7.5 

32.9 

35-44 

14,690 

13,248 

12,755 

493 

3.7 

90.2 

45-64 

22,670 

18,100 

17,252 

343 

4.7 

79.3 

05+ 

11,333 

4,715 

4,?72 

143 

3.0 

39.7 

White  Female 

136,639 

6b, 535 

62,039 

4,5^6 

6.8 

60.5 

0-15 

26,650 

16-19 

8,650 

7,299 

6,554 

745 

10.2 

34.4 

20-24 

13,383 

11,362 

11,189 

673 

5.7 

35.4 

25-34 

21,022 

17,947 

16,774 

1,173 

6.5 

85.4 

35-44 

16,705 

11,405 

11,013 

392 

3.4 

63.3 

45-64 

26,3^4 

15,526 

14,285 

1,241 

3.0 

58.9 

65+ 

23,330 

2,546 

2,224 

322 

12.6 

Nonwhite  Male 

6,795 

3,449 

3,088 

361 

10.5 

71.6 

0-15 

1,975 

16-19 

542 

323 

266 

57 

17.6 

59.6 

20-24 

1,023 

590 

542 

48 

8.1 

57.7 

25-34 

1,374 

1,085 

943 

142 

13.1 

79.0 

35-44 

752 

684 

630 

54 

7.9 

91.0 

45-64 

773 

652 

602 

50 

7.7 

34.3 

65+ 

356 

115 

105 

10 

8.7 

32.3 

Nonwhite  Female 

7,038 

3,^24 

3,013 

4o6 

11.9 

65.7 

0-15 

1,323 

16-19 

470 

393 

351 

42 

10.7 

83.6 

20-24 

338 

516 

464 

52 

10.1 

61.6 

25-34 

1,138 

915 

776 

139 

15.2 

80.4 

35-44 

964 

770 

701 

69 

9.0 

79.9 

45-64 

1,062 

743 

660 

33 

11.2 

70.0 

65+ 

743 

37 

66 

21 

24.1 

11.7 
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Table  44:    Employed  Part-Time  for  Economic  Reasons 

EMHRDA 


Group 


Number 


Total 

4,878 

White  Male 

1,67^ 

White  Female 

2,854 

Nonwhite  Male 

142 

Nonwhite  Female 

208 

Table  45:    Economically  Disadvantaged  18  Years  and  Over 

EMHRDA 


Group 

Number 

Total 

34,814 

White 

32,181 

Black 

1,784 

Other 

849 

*ST5anish 

637 

*    Sum  of  Spanish  and  all  races,  except  -white.    Some  duplication 

possible  since  Spanish  may  include  nonwhite  races  as  well  as  white, 


Table  46:    Additional  Unemployment  Projections 
Fiscal  Year  I98I 
EMHRDA 


Group 


Unemployment 


Unemployment 

Rate 
 6T7  

6.1 

6.8 

10.5 
11.9 


Long-Term 
UnemDloyment 


Different 
Individuals 
Unemployed 
During  Year 
29,924 
13,730 
13,893 
1,083 
1,218 


Total  9,519 

White  Male  4,205 

White  Female  4,546 

Nonwhite  Male  361 

Nonwhite  Female  406 


2,3 
1,317 

843 
117 

64 
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B.    Groups  of  Statutory  Significance 


Groups  of  statutory  significance  within  the  population  are  economically  dis- 
advantaged, youth,  minorities,  handicapped,  veterans,  workers  over  h-5  years  of 
age,  high  school  dropouts,  persons  with  limited  English  speaking  ability  and 
law  offenders.    Federally  funded  programs  are  encouraged  to  focus  on  these  groups. 

The  Employment  Service  Automated  Reporting  System  (ESARS)  provides  information 
on  characteristics  of  individuals  and  groups  of  statutory  significance  through 
individuals  registering  at  Job  Service  Offices. 

ESARS  provides  data  on  applicants  by  sex,  age,  race,  educational  attainment, 
handicapped,  veteran  status  and  income  level.    Table  1  provides  a  list  of  local 
offices  in  the  Boston  SMSA  and  the  areas  they  serve.    Table  k7  provides  the 
characteristics  of  applicants  registered  by  local  office  in  the  SMSA. 

In  addition  to  ESARS  information    is  the  survey  of  Selected  Characteristics  of 
the  Insured  Unemployed.    Table  kS  provides  information  of  a  survey  conducted 
during  September  1979  on  claimant  characteristics  in  the  SMSA  local  office. 


C.    Training  Programs 

CETA;    The  Comprehensive  Employment  and  Training  Act  of  1973  enacted  to  provide 
job  training  and  employment  opportunities  to  economically  disadvantaged,  unem- 
ployed, and  underemployed  persons  in  order  to  maximize  employment  opportunities 
and  enhance  self-sufficiency.    CETA  offers  a  number  of  types  of  opportunities 
under  Titles  II,  IV  and  VI  of  -work  experience ,  upgrading,  retraining  and  public 
service  employment  to  prepare  jobless  persons  for  unsubsidized  employment.  Title 
IV  covers  youth  programs  such  as  Job  Corps,  Summer  Youth  Programs,  Youth  Incentive 
Entitlement  Pilot  Projects,  Youth  Community  Conservation  and  Improvement  Projects 
and  Youth  Employment  and  Training  Programs.    Title  VT  offers  public  service  em- 
ployment during  periods  of  high  unemployment. 

WIN;    The  Works  Incentive  Program  (WIN)  is  a  Federally  funded  program  designed 
to  assist  recipients  of  Aid  to  Families  with  Dependent  Children  (AFDC)  in  obtain- 
ing job  skills  and  opportunities.    Participants  are  provided  with  job  counseling, 
training  programs,  job  development  and  placement  assistance.    Information  on  WIN 
registrants  for  the  Boston  SMSA,  April  1980  indicates  that  36,253  individuals 
were  registered  for  services  provided  by  the  WIN  program. 

Characteristics  on  Table  h-9  reveal  that  23.2  percent  of  the  registrants  are  be- 
tween the  ages  of  20-29.    Females  represented  77  percent  of  the  participants. 
Individuals  with  less  than  high  school  education  represented  hi, 3  percent.  To 
date  2,515  of  the  registrants  have  entered  employment.    Males  represented  22 
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Table  U8:    Claimant  Characteristics 
by  Local  Office 

Boston  SMSA 
September  1979 


Area 

Total 

Female 

Under  25 

Nonwhite 

Spanish 
Surname 

Unemployed 
Over 
20  Weeks 

BOSTON  SMSA 

28,8Ul 

12,32U 

M18 

1,71+2 

320 

k,  881 

Boston 

6,620 

2,601 

889 

2,251 

260 

1,305 

Cambridge 

2,8c4 

1,232 

273 

127 

37 

696 

Chelsea 

1,U95 

529 

160 

20 

3 

77 

Framingham 

1,299 

U96 

256 

30 

17 

lh3 

Lynn 

1,678 

719 

286 

h7 

23 

239 

Maiden 

2,378 

1,002 

529 

30 

3 

^33 

Newton 

1,905 

972 

260 

33 

10 

2h6 

Norwood 

2,115 

896 

U60 

7 

0 

390 

Quincy 

3,576 

1,315 

683 

20 

0 

806 

Waltham 

952 

380 

li+0 

23 

3 

Ikh 

Wobum 

1,329 

629 

213 

7 

0 

220 

Salem 

2,278 

1,112 

k!3 

30 

50 

363 

Source:  Selected  Characteristics  of  the  Insured  Unemployed 
Note:       Does  not  add  due  to  survey  methodology. 
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Table  1+9:    Selected  WITT  Registrant 
Characteristics  and  Activities 
Boston  SMSA 
April  1980 


Group 

Percent 
Jinxerea. 
map  x  oyrnen  u 

TOTAL 

1  on  0 

Age 

TTnr3o-r»  OA 

uncxer  c\) 

1  70C 

5  0 

on  00 

£71 
O  f  X 

7 

58.9 

35-1+*+ 

11,500 

794 

31.7 

(WPT  Lt^ 

jj  ( 

oex 

MaJLe 

7c:ft 

Female 

dO , UHU 

(  J  ( 

oy  .0 

Education 

0-7  years 

3,166 

105 

l+.l 

o-ll  years 

14, yob 

AAA 
OOO 

35.3 

12  years 

14,259 

1,185 

47.2 

Over  12  years 

3,002 

337 

13.4 

Ethnic 

White 

24,092 

1,893 

75.2 

Black 

8,1+67 

513 

20.  k 

Hispanic 

3,295 

95 

3.7 

Other 

399 

11+ 

.05 

Employment  Status 

Full- Time 

l,2l+6 

60 

2.1+ 

Part-Time 

1,8U1+ 

162 

6.1+ 

Not  Working 

33,163 

2,293 

91.2 

Source:    ESARS  Table  30 

Note:       Ethnic  information  not  available  for  all  registrants 
Does  not  add  due  to  survey  methodology. 
*    Includes  carry- in  from  prior  fiscal  years. 


-88- 


percent  of  the  registrants  and  30.1  percent  of  those  entering  employment. 
Other  characteristics  of  WIN  registrants  entering  employment  paralleled  the 
overall,  characteristics  of  WIN  registrants. 

APPRENTICESHIP :    Apprenticeship  is  a  training  system  through  -which  a  person 
learns  a  skilled  trade  on  the  job  under  an  experienced  craft  worker  with 
related  classroom  instruction.    The  training  period  runs  from  one  to  six  years 
for  different  skills;  most  require  four  years.    Apprenticeship  Information 
Centers  provide  information,  guidance,  and  counseling  to  applicants  regarding 
apprenticeship  opportunities,  with  special  emphasis  placed  on  assisting  minorities, 
youth,  women,  and  veterans. 
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PREFACE 


The  Annual  Planning  Information  Report  is  devised  to  provide 
workforce  planners  with  detailed  demographic  and  socio-economic 
information,  anticipated  labor  market  conditions,  and  informa- 
tion on  employment  developments  by  occupation  and  industry. 
The  data  and  analysis  in  this  report  should  enable  manpower 
planners  to  identify  groups  for  whom  services  should  be  pro- 
vided, the  types  of  programs  and  services  that  would  best  serve 
these  groups,  and  the  number  and  types  of  workers  required  to 
meet  employer  needs. 


vii 


I.    Highlights  and  Conclusions 

During  I98O  the  Boston  Standard  Metropolitan  Statistical  Area  (SMSA)  had 
a  steady  employment  growth  of  2.1  percent  and  a  declining  unemployment 
rate.    Total  nonagricultural  employment  in  the  Boston  SMSA  reached  its 
highest  recorded  level  at  1,1+73,600.    Manufacturing  employment  grew  by 
0.7  of  a  percent  to  293,800.    Nonmanufacturing  employment,  which  accounts 
for  80  percent  of  total  nonagricultural  employment,  grew  by  2.k  percent 
in  I98O.    The  greatest  gains  were  in  services,  mining  and  miscellaneous 
(+5.*0.    Decreases  are  noted  in  contract  construction  (-2.U  percent)  and 
government  (-2*1  percent). 

The  annual  average  unemployment  rate  dropped  to  5.0  percent  for  1980, 
the  lowest  unemployment  rate  since  1970.    The  labor  force  continued  its 
pattern  of  growth,  reaching  an  annual  average  of  1,^07,000. 

Fiscal  year  1982  projections  indicate  that  the  Boston  SMSA  population  will 
continue  to  decrease  slightly.    Despite  the  declining  population,  continued 
growth  of  the  labor  force  is  projected,  as  labor  force  participation  rates 
continue  to  increase.    Certain  groups  within  the  Boston  SMSA  will  be  in 
need  of  assistance  in  obtaining  gainful  employment.    Among  these  are  the 
economically  disadvantaged   long-term  unemployed,  individuals  lacking 
job  skills, youth, and  displaced  government  workers.    Programs  available 
to  assist  these  individuals  such  as  CETA  (Comprehensive  Employment  and 
Training  Act  and  WIN  (Work  Incentive  Program)  may  not  be  able  to  provide 
as  many  services  as  in  the  past  because  of  budgeting  cutbacks. 
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II,    Description  of  the  Boston  SMSA 


A.    Definition  of  the  Area 

The  Boston  Standard  Metropolitan  Statistical  Area  (SMSA)  consists  of  17 
cities  and  75  towns,  with  the  city  of  Boston  at  its  core.    The  Boston 
labor  market  was  established  and  defined  as  an  area  with  a  concentration 
of  economic  activity  in  which  workers  could  change  jobs  without  changing 
their  residence.    The  majority  of  information  in  this  report  pertains  to 
data  about  the  Boston  SMSA.    The  geographic  entity  of  the  Boston  SMSA 
includes  all  of  Suffolk  and  parts  of  Essex,  Middlesex,  Norfolk  and  Plymouth 
counties.    The  Boston  SMSA  grew  in  a  semicircular  fashion  around  Boston 
Harbor,  which  serves  as  a  major  port  facility  today.    The  water  needs  of 

the  Metropolitan  Boston  area  are  served  by  two  manmade  lakes;  Quabbin 
Reservoir,  the  largest  in  the  state,  and  the  Wachusetts  Reservoir  with 
2k,J0k  and  U,l60  acres  respectively. 
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CETA  Prime  Sponsors  and  Subgrantees 


The  Boston  SMSA  includes  three  prime  sponsor  CETA  areas  and  five  sub- 
grantee  CETA  areas.    CETA,  or  the  Comprehensive  Employment  and  Training 
Act  of  1973  establishes  a  broad  based  block  grant  program  of  employment 
and  training  and  related  activities. 


Boston  SMSA  CETA  Areas: 


Prime  Sponsors 


Salem 


Boston 


Beverly 

Danvers 

Essex 

Gloucester 

Hamilton 

Ipswich 

Lynn 

Lynnfield 

Manchester 

Marblehead 


Middleton 

Nahant 

Peabody 

Rockport 

Salem 

Saugus 

Swamps  cot  t 

Topsfield 

Wenham 


City  of  Boston 


Subgrantees 


Eastern  Middlesex  Human 
Resource  Development  Authority 
 (EMHRDA)  

Arlington 

Belmont 

Cambridge 

Somerville 

Watertown 


Medford 

Quincy 

Newton 

Norwood 

Chelsea 

Burlington 

Braintree 

Bedford 

Bellingham 

Chelsea 

Everett 

Cohasset 

Brookline 

Canton 

Revere 

Maiden 

Hingham 

Dover 

Dedham 

Winthrop 

Medford 

Holbrook 

Lexington 

Franklin 

Melrose 

Hull 

Lincoln 

Foxboro 

North  Reading 

Milton 

Needham 

Medfield 

Reading 

Norwell 

Newton 

Millis 

Stoneham 

Quincy 

Waltham 

Norfolk 

Wakefield 

Randolph 

Welle sley 

Norwood 

Wilmington 

Scituate 

Weston 

Plainville 

Wobum 

Weymouth 

Sharon 

Winchester 

Walpole 

Westwood 

Wrentham 

-k- 


The  Job  Service  Center  ~  March  1981 


The  Boston  SMSA  is  serviced  by  12  Job  Service  Offices.    These  offices 
serve  as  a  labor  exchange  providing  applicant  referral  and  positive 
recruitment  for  employers  and  job  information,  job  development  and 
placement,  employment  counseling,  and  testing  to  jobseekers.    The  Job 
Service  also  provides  services  to  targeted  applicant  groups:  Vietnam- 
era  veterans,  handicapped,  older  workers,  youth,  minorities,  recipients 
of  AFDC  and  food  stamps,  and  persons  eligible  for  CETA  activities. 


Table  1 

Cities  and  Towns  Served  by  the  Local  Offices 
in  the  Boston  SMSA 


Boston  Office 

Maiden  Office 

Quincy  Office 

Boston 

Everett 

( continued) 

Brookline 

Maiden 

Norwell 

Medford 

Quincy 

Cambridge  Office 

Melrose 

Scituate 

Arlington 

Wakefield 

Weymouth 

Belmont 

Cambridge 

Newton  Office 

Salem  Office 

Somerville 

Needham 

Beverly 

Newton 

Danvers 

Chelsea  Office 

Water town 

Hamilton 

Chelsea 

Welle sley 

Marblehead 

Revere 

Middleton 

Winthrop 

Norwood  Office 

Peabody 

Canton 

Salem 

Framingham  Office 

Dedham 

Topsfield 

Ashland 

Dover 

Wenham 

Framingham 

Medfield 

Holliston 

Norfolk 

Waltham  Offici 

Hopkinton 

Norwood 

Lexington 

Natick 

Sharon 

Lincoln 

Sherborn 

Walpole 

Waltham 

Westboro 

Westwood 

Wayland 

Weston 

Lynn  Office 

Ojuincy  Office 

Lynn 

Braintree 

Woburn  Office 

Lynn field 

Cohasset 

Bedford 

Nahant 

Hingham 

Burlington 

Saugus 

Hull 

North  Readii 

Swamp  scott 

Milton 

Reading 

Stoneham 
Wilmington 
Winchester 
Wobum 
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Transportation 


1.    Transportation  Exchanges 

The  Boston  SMSA  is  serviced  by  four  major  transportation  exchanges: 
Logan  International  Airport,  Hanscom  Field,  and  the  Port  of  Boston  (all 
under  the  administration  of  Massport),  and  the  Railroad  system. 

Logan  International  Airport  located  in  East  Boston  has  both  commercial 
and  private  facilities  for  freight  and  passenger  service  for  international 
and  domestic  flights  to  major  cities. 

Hanscom  Field,  Massport' s  second  airport,  is  located  18  miles  northwest 
of  Boston  in  the  town  of  Bedford.    Situated  along  Route  128  in  the  center 
of  Massachusetts'  thriving  high  technology  country,  Hanscom  Field  has 
facilities  for  general  aviation  flights  with  particular  emphasis  on  cor- 
porate aircraft  operations. 

The  Port  of  Boston  Massport  facilities  are  in  the  process  of  expanding 
its  services.    Currently  the  Port  has  the  ability  for  the  transfer  of 
container  ships  cargo  for  exporting  and  importing  goods  channeled  through 
the  Port  of  Boston. 

The  Boston  Foreign  Trade  Zone  (FTZ)  located  at  Massport 's  Commonwealth 
Pier  in  Boston,  is  available  to  area  business  interested  in  international 
trade.    At  the  FTZ,  foreign  merchandise  can  be  exhibited,  stored,  assembled, 
or  used  without  being  subject  to  United  States  customs  duties.    Duties  are 
not  paid  until  or  unless  the  goods  enter  Customs  territory  from  the  Zone, 
and  goods  exported  from  the  Zone  leave  duty-free. 

In  addition  to  Logan  International  Airport  and  the  Port  of  Boston,  Boston 
also  has  a  linkup  for  rail  freight  with  all  major  cities  throughout  the 
United  States.    Railroad  service  is  provided  by  Conrail,  Amtrack  and  the 
Boston  and  Maine. 

The  network  of  state  and  interstate  highways  allows  for  trucking  accessi- 
bility to  the  four  major  transportation  exchanges  in  the  Boston  SMSA. 
Major  interstate  highways  in  the  Boston  SMSA  are  Routes  93 ,  95,  and  lj-95. 
Major  state  highways  are  Routes  1,  3,  2U,  128,  and  190  (the  Massachusetts 
Turnpike).    See  page  9  for  Highway  map  of  the  area. 
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2.    Commuters  ( Subway,  Bus,  Rail) 


The  Massachusetts  Bay  Transportation  Authority  (MBTA  or  the  "T")  offers 
various  modes  of  transportation  for  the  commuter.    The  subway  system  (the 
most  widely  used  component  of  the  MBTA)  has  branches  that  lead  from  down- 
town Boston  to  all  the  major  suburban  areas.    Supplementing  the  Rapid 
Transit  System  are  MBTA  buses  that  provide  cross-town  service,  and  local 
service  in  the  city's  suburbs.    Completing  the  bus  network  is  express  bus 
service  to  the  outlying  areas  to  and  from  the  downtown  Boston  area.  See 
page  8  for  map  of  the  rapid  transit  system  and  commuter  rail  lines. 

The  MBTA  commuter  rail  system  provides  train  service  to  the  Boston  SMSA 
by  the  B&M  Railroad.    Trains  leaving  Boston's  South  Station  service  the 
southern  and  western  communities  while  trains  departing  from  the  North 
Station  provide  service  to  the  northern  and  western  communities. 

In  addition  to  the  MBTA's  subway,  bus  and  train  service  is  the  commuter 
boat  service  available  for  residents  living  on  Boston's  south  shore.  The 
service  is  operated  year  round  by  the  Bay  State  Spray  and  Provincetown 
Steamship  Co. 

The  Department  of  Transportation  sponsored  carpooling  concept    caravan  is 
available  to  those  who  live  in  areas  not  serviced  by  the  MBTA.  Caravan 
matches  people  who  live  and  work  in  the  same  areas.    Participants  are 
issued  a  van  for  which  they  are  responsible  for  fuel,  maintenance  and 
insurance. 

Other  local  transit  authorities  and  private  carriers  serve  the  Boston 
SMSA  to  assist  commuters  in  reaching  their  destinations. 

Further  information  on  the  area's  transportation  system  can  be  obtained 
from  the  Bureau  of  Transportation's  Metropolitan  Area  Planning  Council. 


■ 


-7- 


GARDNER^V 

FITCHBURGT?;^ 

NORTH  LEOMINSTER^; 

SHIRLEY 

AYER 


LITTLETON^* 


IPSWICH 

HAMILTON-WEN  HAM 
NORTH  BEVERLY     ,,J&  ROCK  PORT 
GLOUCESTER 
RBOR 

MANCHESTER-BY-THE-SEA 
BEVERLY  FARMS 
PRIDES  CROSSING 
MONTSERRAT 


COMMUTER 
RAIL 
LINES 

RAPID 
TRANSIT 
LINES 


FRAMINGHAM 

TO  WORCESTER 
SPRINGFIELD 
ALBANY.CHICAGO 


M8TA  1979 


-  -  •  -,w 


-8- 


LEGEND 

—  INTERSTATE 


B.    Economic  Assumptions  for  the 
Boston  SMSA- Fiscal  Year  I982 

The  Boston  SMSA  is  expected  to  have  a  period  of  slow  hut  steady  growth 
throughout  Fiscal  Year  1982.    Economic  conditions  should  stabilize  en- 
abling business  to  plan  with  a  degree  of  certainty  about  the  future. 
The  projected  unemployment  rate  for  FY  I982  is  5.5  percent.  Employment 
levels  are  expected  to  fluctuate  in  all  industries  as  adjustments  are 
made  for  increased  defense  spending  and  cutbacks  in  both  federal  and  state 
government  employment.    Unemployment  will  increase  at  the  start  of  FY  82 
and  gradually  decrease  as  those  unemployed  because  of  government  budget 
cuts  are  absorbed  into  private  sector  industries  or  withdraw  from  the 
labor  force. 

Consumer  purchasing  power  in  the  Boston  SMSA  is  expected  to  decrease  as 
the  consumer  price  index  creeps  upward.    The  table  and  chart  on  page  H 
illustrate  the  declining  purchasing  power  of  the  dollar  over  the  past 
decade. 

Barring  any  shocks  to  the  economy  i.e.  increased  energy  costs,  or  crop 
failures  inflation  for  the  area  will  continue  to  rise,  but  not  as  great 
as  in  previous  years.    Borrowing  costs  will  level  off  during  the  beginning 
of  FY  82  but  remain  near  peak  levels  thereby  suppressing  the  domestic  new 
home  building  market.    Commercial  construction  is  expected  to  continue 
at  current  levels,  with  the  stimuli  of  MTFA  loans  and  UDAG  and  CDBG  grants. 

Defense  contracts  in  the  area  are  expected  to  increase  as  President  Reagan 
pushes  for  the  biggest  defense  build  up  since  World  War  II.    The  Boston 
SMSA  has  received  over  78  percent  of  the  State  total  for  the  past  two 
years.    This  share  is  expected  to  remain  steady  although  there  may  be  an 
increase  in  dollar  value.    The  defense  contracts  will  continue  to  be  a 
major  factor  in  bolstering  the  SMSA's  economy. 

The  average  weekly  wage  of  covered  employment  is  expected  to  increase  by 
8  percent  in  FY  82  as  inflationary  pressures  continue. 

Total  exports  for  the  Boston  SMSA  are  expected  to  remain  constant.  How- 
ever, if  economic  conditions  worsen  in  the  European  Common  Market  countries 
it  would  have  a  direct  effect  on  the  SMSA. 
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Table  2 


Consumer  Price  Index  for  All  Urban  Consumers 
Boston  Area 


Index 

Percent  Change 

Item 

Jan.  1981* 

Jan.  1980  -  Jan.  1981 

All  Items 


Food  

At  Home.  

Out  

Housing  

Rent  

Buy  

Fuels   

Oil,  Coal,  Bottled  Gas... 

Natural  Gas,  Electricity 

Apparel  and  Upkeep  

Transportation  


256.H 

12.8 

252.6 

9.6 

258.1 

8.U 

306.8 

10.8 

269.3 

16.1 

209.5 

8.8 

291.6 

19.U 

1*8.5 

26.1 

666.5 

25.7 

292.9 

26.6 

19^.9 

5.8 

285.9 

1U.3 

*    1967  =  100 

Source:    Bureau  of  Labor  Statistics,  U.  S.  Dept.  of  Labor 
February  I98I 


Purchasing  Power  of  the  Dollar,  1970- 1980 


70   71    72    73    74    75    76    77    78    79  80 
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ASSUMPTIONS  AND  PROJECTIONS  FOR  THE  ECONOMY 
COMMONWEALTH  OF  MASSACHUSETTS 
FEDERAL  FISCAL  YEAR  1982  (FFY'82) 

The  Job  Market  Research  staff  of  the  Division  of  Employment  Security  gathers 
data;  analyzes  and  reports  on  changes  in  the  state's  employment  and  unemploy- 
ment situation.     Even  utilizing  the  most  current  data  and  computer  models 
of  the  state  and  national  economies,     it  is  difficult  to  project  future 
economic  conditions.  Forecasting  is  especially  difficult  during  times  of 
rapid  change,  such  as  we  have  been  experiencing.    The  economic  forecasts 
presented  in  this  report  are  based  on  data  available  at  the  end  of  May,  1981. 

1 )   Emp ] oyment 

Total  employment  in  Massachusetts,   reported  in  the  Current  Population 
Statistics  (CPS)   series,   is  expected  to  average  2,81^,000  during  FFY'82, 
an  increase  of  about  30,000  from  FFY'8l. 

Nonagr i cu 1 tura 1  wage  and  salary  jobs,  reported  in  the  Current  Employment 
Statistics  series  (CES-790)    is  expected  to  average  2,731,100,  an  increase 
of  50,000  jobs  from  FFY'8l   to  FFY'82. 

It  is  important  to  remember  that  the  CPS  estimates  the  number  of  people 
employed  or   unemployed  based  on  their  place  of  residence,  whereas  the 
CES-790  estimates  the  number  of  jobs  based  on  employer  location. 
Massachusetts  has  traditionally  had  a  large  proportion  of  dual  job 
holders.    Much  of  the  job  increase  in  services  and  in  wholesale  and 
retail   trade  will  be  part-time  positions. 


PROJECTED  EMPLOYMENT  BY  INDUSTRY  GROUP 


1 ndus  try 

Employment  (:  n  000  1  s 

1 

FFY  1980 
(Actua 1 ) 

FFY  1981  • 
(P  roj  ected)- 

FFY  1982 
(Projected) 

TOTAL  NONAGR 1  CULTURAL  EMPLOYMENT 

2642.2 

2679-1 

2731  .1 

Manufacturing  -  Total 

675-7 

669.1 

681  .6 

Durable  Goods 

409-5 

410.8 

425.1 

Nondurable  Goods 

266.2 

258-3 

256.5 

Construction 

74.8 

74.3 

81.7 

Transportation,  Communications 

and  Publ ic  Uti 1 ities 

122.0 

124.8 

125.2 

Wholesale  and  Retail  Trade 

570.7 

579.2 

554.0 

Finance,   Insurance  and 

Real  Estate 

157.6 

162.5 

165.4 

Serv  i  ces 

629.2 

664.8 

690. 1 

Gove  rnment 

412.3 

404.3 

393.1 

Federa 1 

58.5 

57.5 

56.0 

State 

97.5 

98.6 

96.6 

Loca  1 

256.5 

248.2 

240.5 

1/  Projection  based  on  actual  data  fc  seven  months  and  estimates  for 
five  months.  ,0 


2)  Unemp 1 oymen t 

We  project  that  Massachusetts'  unemployment  rate  will  average  5-7  percent 
during  FFY'82,  down  from  5»9  percent  in  FFY'81  and  one  to  one-and-a-half 
percentage  points  below  the  national  average  of  6.9  percent  in  FFY'82. 


M  A 

n  m 

Q     c    &    r    U    1 1 

1 1  < 

U.S. 

Labor  Force 

Emp 1 oymen t 

Unemp 1 oymen t 

Unemp. 

Unemp . 

(in  OOO's) 

(in  OOO's) 

(in  OOO's) 

Rate(l) 

Rated) 

FFY 

■80 

2863.6 

2703.3 

160.3 

5.6 

6.8 

FFY 

'81 

2957.1 

2783.8 

173.3 

5.9 

7.4 

FFY 

■82 

2984 . 1 

2814.0 

170.1 

5.7 

6.9 

3)  Labor  Turnover  in  Manufacturing 

Due  to  a  strengthening  economy,  the  number  of  layoffs   is  anticipated  to 
decline  in  FFY'82.     On  the  other  hand,  the  level  of  quits  may  also  be 
comparatively  low,   reflecting  in  part  some  uncertainty  among  the  labor  force 
about  the  strength  of  the  job  market.     Reca  1  1  s,  wh  i  ch  are  a  function  of 
prior  layoffs  will  be  low.     The  growth  in  the  durable  goods  industries  will 
be  reflected  in  a  stronger  rate  of  new  hires. 

4)  Wages  and  Inflation 

Wages  are  expected  to  increase  by  8.7  percent,  down  slightly  from  the  9-5  percent 
increase  in  FFY'8l.     Total  Massachusetts  personal   income,  however,  is 
expected  to  rise  by  nearly  11.5  percent.     If  the  proposed  decrease  in 
federal  personal     income  taxes  takes  effect,  total  disposable  income  may 
rise  by  as  much  as  12.5  percent.     For  the  first  time  in  several  yea -s ,  the 
i-crease  in  personal   income  will  be  greater  than  the  rate  of  inflation. 
The  era  of  double-digit  inflation     is  expected  to  end  during  FFY'82.  The 
projected  increase  in  the  Boston  Consumer  Price  Index  (CPI)   is  8.7  percent, 
down  from  the  11.4  percent  in  FFY'8l.    Massachusetts'  FFY'8l  and  '82  rates 
are  both  below  the  national  CPI   increases  for  these  periods. 

5)  Credit 

Consumers  wanting  loans  of  any  type;  mortgage,  home  repair,  car,  or  personal; 
will  find  that  the  supply  of  money  will  continue  to  be  very  tight,  with  interest 
rates  remaining  variable  but  high  throughout  FFY'82.     Currently,  interest 
rates  on  home  mortgages  are  over  16  percent,  on  personal   loans  over  18 
percent,  and  on  commercial  and  construction  loans  about  20  percent,  however, 
loans  are  being  made  at  both  higher  and  lower  rates.     Banks  and  credit 
unions  have  significantly  decreased  or  stopped  making  certain  kinds  of 
loans  altogether. 

A  major  cause  of  the  tight  money  situation  is  the  shift  of  money  from 
regular  savings  accounts ,  whe re  rates  are  limited  by  law,  to  savings 
certificates,  money  market  accounts,  and  treasury  obligations.     All  interest 
rates  are  sensitive  to  changes  in  U.S.  Treasury  and  Federal  Reserve  Bank 
Policies.    The  size  of  the  Federal  tax  cut  and  of  the  Federal  budget  deficit 
will   influence  the  amount  and  cost  of  credit  in  FFY'82.     More  loan  money 
is  expected  to  go  to  commercial  borrowers  next  year  rather  than  to  those 
purchasing  homes  or  cars. 
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There  are  several  pieces  of  legislation  pending  before  Congress  which  are 
expected  to  affect  the  level  of  savings,  and  thus  the  amount  of  credit 
available.     Perhaps  the  most  important  is  the  tax  cut,  which  will  increase 
the  amount  of  disposable  (aid  potentially  savable)   income.     Congress  is  also 
considering  bills  that  would:     1.)  free  certain  amounts  of  sav i ngs  income 
from  taxes,  and  2.)  gradually  lift  the  restrictions  on  the  amount  of 
interest  banks  can  pay  on  passbook  accounts. 

6)  Defense  Contracts 

Defense  contract  spending  is  expected  to  increase.    The  dollar  value  of 
military  prime  contracts  going  to  Massachusetts  firms  has  been  over  five 
percent  of  the  total  awarded  nationally  for  the  last  three  years.  We 
expect  our  percentage  share  of  the  awards  to  remain  steady  or  increase 
slightly.    With  the  proposed  increase  in  military  spending  in  the  coming 
years,  defense  contracts  in  Massachusetts  should  provide  strong  support 
for  the  state's  economy. 

7)  Energy 

Energy  costs  are  not  expected  to  rise  as  rapidly  during  FFYJ82  as  they  have 
in  the  recent  past.     From  January  1973  to  January  1981  the  average  price 
for  a    gallon  of  home  heating  oil   rose  104.7  percent  in  Massachusetts. 
Continued  conservation  and  conversion  to  less  expensive  energy  sources 
will  help  to  hold  future  prices  down.    The  industrial  mix  in  Massachusetts 
is  not,   relatively,  energy  intensive,  therefore,  we  do  not  expect  that 
rising  energy  costs  will  hurt  our  industrial  production  to  the  extent 
it  may  in  the  rest  of  the  nation.     The  present  world  oil  glut  should 
moderate  gasoline  and  oil  prices.    The  unknown  in  the  energy  situation 
remains  Mideast  political  conflicts. 

8)  Exports 

Massachusetts  will  continue  to  rank  among  the  top  ten  states  exporting 
manufactured  products.     Our  leading  exports  will   remain  high  technology 
equipment:     instruments,  electronic  equipment,  and  computers.  The 
actual  demand  for  these  products  will  be  influenced  by  the  rate  of  economic 
recovery  in  the  European  Common  Market  countries. 
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C.    Population  and  Labor  Force 
Characteristics  and  Trends 


The  Boston  SMSA's  population  and  labor  force  projections  for  FY  82  were 
developed  by  the  Lawrence  Berkeley  Laboratory  at  the  University  of 
California  for  the  United  States  Department  of  Labor.    Current  projec- 
tions should  not  be  used  in  conjunction  with  or  compared  to  prior  years 
since  previous  projections  are  not  adjusted  for  corrections  or  updates. 

The  Boston  SMSA's  population  projections  for  FY  82  indicate  a  population  of 
2,682,177  representing  a  reduction  of  7.1  percent  since  1970.  Decreases 
in  white  male  (-8.7  percent)  and  white  female  (-7.0  percent)  population 
are  also  evident.    Population  figures,  however,  for  nonwhite  male  and  non- 
white  female  increased  by  22.5  percent  and  7.1  percent  respectively. 

Total  labor  force  projections  reflect  a  21.2  percent  increase  since  1970 
although  total  population  declined.    White  male  labor  force  projections 
show  a  slight  increase  of  h,9  percent,  while  white  female  totals  rose  by 
a  substantial  U2.6  percent.    The  nonwhite  male  labor  force  increased  by 
2k.6  percent.    Nonwhite  female  labor  force  figures  indicate  a  growth  of 
65.6  percent  from  1970,  the  largest  increase  in  the  projected  FY  1982 
labor  force. 

Population  projections  for  fiscal  year  I982  for  the  city  of  Boston  show 
a  decline  of  6.6  percent  from  1970.    The  area  covered  by  the  Eastern 
Middlesex  Human  Resource  Development  Authority  (EMHRDA)  increased  slightly 
by  3.8  percent.    Salem  CETA's  population  is  estimated  to  be  37^,175. 
For  further  data,  see  the  tables  in  Chapter  VTI  "Individuals  in  Need  of 
Employment  Services". 

Total  labor  force  participation  rate  (LFPR)  for  the  Boston  SMSA  increased 
substantially.    Females'  projected  LFPR  shows  the  greatest  increase  for 
FY  1982.    Complete  LFPR  for  the  Boston  SMSA,  Boston  City,  EMHRDA  and 
Salem  CETA  are  in  Chapter  VI. 
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Table  3 

Population  and  Labor  Force  Characteristics 
1970  and  Projected  Fiscal  Year  I982 
Boston  SMSA 


1970 

Projected  ] 

fiscal  Year  1982 

Category- 

Population 

Labor 
Force 

LFPR* 

Population 

Labor 
Force 

LFPR* 

Total 

2,887,510 

1,228,058 

59.9 

2,682,177 

1,488,868 

78.2 

White  Male 
White  Female 
Nonwhite  Male 
Nonwhite  Female 

1,297,722 
1,436,963 
71,617 
81,208 

697,438 
475,488 
30,118 
25,031 

77.4 
45.0 
70.7 
48.0 

1,185,097 
1,336,866 
73,229 
86,985 

731,715 
678,188 
37,520 
41,445 

81.6 

63.9 
82.8 

68.5 

Table  4 

Percent  Change  1970-1980 
Population  and  Labor  Force,  Boston  SMSA 


Category- 

Population 

Labor  Force 

Total 

-  7.1 

+21.2 

White  Male 

-  8.7 

+  4.9 

White  Female 

-  7.0 

+42.6 

Nonwhite  Male 

+22.5 

+24.6 

Nonwhite  Female 

+  7.1 

+65.6 

-16- 


III.    Employment  Developments  and  Outlook  "by  Industry 


A.    Industry  Developments  and  Review 

Nonagricultural  employment  in  the  Boston  SMSA  reached  its  highest  recorded 
level  in  1980.    However,  the  2.1  percent  growth  rate  fell  short  of  the 

percent  increase  in  1979  and  the  6.3  percent  growth  recorded  for  1978. 
The  slowdown  was  not  totally-  unexpected  due  to  the  forecasted  recession. 
The  economic  growth  in  a  recessionary  period  proved  the  Boston  SMSA  farred 
much  better  than  the  nation.    Employment  estimated  for  CY  I98I  shows  a 
growth  rate  of  approximately  2  percent.    Table  5    provides  nonagricultural 
employment  by  industry  from  1972  to  I98O  and  Table  6   provides  monthly 
information  for  I98O.    Also  included  in  this  section  on  Industry  Develop- 
ments are  Tables  7  and  8  for  the  Boston  SMSA  on  nonagricultural  employment 
by  industry  from  1972  to  I98O  with  percentage  changes  for  significant  years. 

Manufacturing  employment  grew  by  only  0.7  of  a  percentage  point  in  I98O. 
In  I98O  the  293 > 800  employed  in  manufacturing  comprised  20  percent  of  non- 
agricultural  employment  in  the  Boston  SMSA.    Durable  goods  employment 
(representing  67.5  percent  of  manufacturing)  grew  by  0.9  of  a  percentage 
point,  whereas  nondurable  goods  increased  by  0.3  of  a  percentage  point. 

Within  the  durable  goods  sector,  growth  in  employment  during  I98O  was 
partly  due  to  increases  in  primary  metals.    This  sector  represented  0.3 
of  a  percentage  point  of  total  nonagricultural  employment.  Although 
primary  metals  reached  a  record  level  of  U,100  workers  in  the  first  quarter 
of  1980,  it  fell  to  3>600  workers  during  the  fourth  quarter.  Fabricated 
metals ,  up  l.k  percent  of  total  nonagricult-ural  employment,  has  had  a 
growth  rate  of  less  than  2  percent  since  1972,  and  has  maintained  an  em- 
ployment level  of  approximately  20,000.    Nonelectrical  machinery [ s  share 
of  total  nonagricultural  employment  was  3.2  percent.    Since  1972  this  in- 
dustry has  had  a  phenomenal  growth  rate  of  kO  percent.    Its  zenith  of 
U8,U00  was  reached  in  May  I98O  followed  by  a  slight  decline  to  U6, 300  by 
December  1980.    Electrical  machinery  representing  3»7  percent  of  nonfarm 
employment  added  13,200  workers,  and  continued  growing  into  the  first 
quarter  of  1981.    Transportation  equipment  with  1.6  percent  of  nonagri- 
cultural employment  declined  by  ^.1  percent  during  I98O. 

Nondurable  goods  with  6.5  percent  of  total  nonagricult-ural  employment  has 
declined  from  its  1972  level  of  8.8  percent.    Nondurable  employment  has  been 
on  a  continual  decline  over  the  past  8  years. 
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Table  7 


Nonagricultural  Wage  and  Salary  Employment 
by  Major  Industrial  Groups,  Projections 
for  1981  and  1982 
Boston  SMSA 
(in  thousands) 


Actual* 

Projected 

1979 

|  1980 

1981  1 

1982 

Nonagricultural  Total 

1,443.5 

1,473.6 

1,507.4 

1,550.5 

Manufacturing  Total 

291.9 

293.8 

300.6 

308.4 

Durable  Goods 

196.5 

198.2 

204.2 

_  _  _  1 

211.4 

Primary  Metals 

3.7 

3.8 

3.9 

1  _ 

4.2 

Fabricated  Metals 

20.1 

20.0 

20.4 

20.9 

Machinery  (ex.  Elec.) 

44.3 

47.5 

50.9 

54.5 

Electrical  Machinery 

53.1 

54.5 

55.9 

57.3 

Transportation  Equipment 

24.5 

23.5 

22.5 

22.6 

Instruments 

44.4 

42.8 

44.3 

45.U 

Other  Durable  Goods 

6.k 

6.1 

6.3 

6.5 

Nondurable  Goods 

95.4 

95.6 

96.4 

97.0 

Food  &  Kindred  Products 

14.3 

14.0 

13.7 

13.4 

Textile  Mill  Products 

3.5 

3.9 

4.3 

4.7 

Apparel 

12.U 

12.9 

13.4 

13.9 

Paper  &  Allied  Products 

9.7 

9.4 

9.4 

9.3 

Printing  &  Publishing 

2U.7 

24.6 

24.5 

24.4 

Chemicals  &  Allied  Products 

9.0 

8.8 

8.9 

9.0 

Rubber  &  Plastics  Products 

9.7 

10.0 

10.3 

10.6 

Leather  &  Leather  Products 

6.6 

6.2 

5.8 

5.4 

Other  Nondurable  Products 

5.5 

5.8 

6.1 

6.3 

Nonmanufacturing  Total 


1,151.6 


1,206.8  1,242.1 


Contract  Construction 

41.1 

40.1 

37.3 

40.6 

Trans.,  Comm.  &  Utilities 

71.7 

73.6 

75.5 

77.4 

Wholesale  &  Retail  Trade 

314.1 

319.0 

324.0 

329.1 

Finance,  Ins.  &  Real  Estate 

103.8 

108.9 

114.3 

120.0 

Services,  Mining  &  Misc. 

403.1 

424.9 

446.8 

470.4 

Government 

217.8 

213.3 

208.9 

204.6 

*1 979- 1980  are  on  a  1980  Benchmark 
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Table  8 


Nonagricultural  Wage  and  Salary  Employment 
Percent  Changes  by  Industry 
Boston  SMSA* 


Industry  Title 

1972-1980 

1977-1978 

1978-1979 

1979-1980 

Nonagricultural  Total 

iA  0 

i.O.<l 

£  "3 
0.3 

"3  k 

d.  .1 

Manufacturing  Total 

7  0 
( .9 

J  »<= 

0.  r 

UUraDxe  LrOOCLS 

00  c 

0 .  u 

X  i  i  mCLX  ,V     IMC  L<Ct_Lo 

1ft  ft 

J.-I- 

ft  Q 

P  ft 

Fabricated  Metals 

1.1 

-   V. 5 

Machinery  (ex.  Elec.) 

Q  7 

JO.-L 

7  "3 

Electrical  Machinery 

32.0 

6  P 

P  7 

Transportation  Equipment 

0.5 

13.0 

3.9 

-  U.l 

Instruments 

35.1 

12.1 

3.7 

Other  Durable  Goods 

-25.7 

J-.  2 

_  J,  q 

-  h  7 

Nondurable  Goods 

-11+.6 

-  JL.U 

O  "3 

Food  &  Kindred  Products 

-29.3 

ft  n 

^  "3 

-    C.  .J. 

Textile  Mill  Products 

-23.6 

O  7 

-L-L.P 

Apparel 

-16.3 

"3  O 

k  1 

Paper  &  Allied  Products 

-13.0 

~  X.J. 

*3  P 

.   3  P 

Printing  &  Publishing 

0.5 

1.8 

k.7 

-  0.5 

Chemicals  &  Allied  Products  6.1 

3.5 

1.2 

2.3 

Rubber  &  Plastics  Products    -  9.1 

6.8 

2.2 

3.1 

Leather  &  Leather  Products    -k2. 6 

2.9 

9.6 

6.1 

Other  Nondurable  Products      -  6.5 

-  5.7 

12.0 

3.6 

Nonmanuf acturing  Total 

18.5 

6.6 

3.6 

2.5 

Contract  Construction 

-32.8 

9.0 

5.7 

-  2.5 

Trans.,  Comm.  &  Utilities  5.6 

2.1 

3.1 

2.7 

Wholesale  &  Retail  Trade 

7.h 

3.2 

3.3 

1.6 

Finance,  Ins.  &  Real  Estate  16.8 

3.6 

2.9 

5.0 

Services,  Mining  &  Misc. 

52.7 

9.2 

7.8 

5.5 

Government 

12.3 

9.6 

-  3.1 

-  2.1 

*1979  Benchmark  Based  on  1972  SIC  Codes 
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Table  9 


Industry  Employment  as  a  Percentage  of 


Nonagricultural  Wage  and  Salary  Employment 

1900  Boston  SMSA 

incius  >-ry  iiX-Le 

c  er  c  QTic  age 

N onagr 1 cultur al  Total 

1U0.0 

Manufacturing  Total 

19.9 

Durable  Goods 

13  •  5 

Primary  Metals 

o.i 

TP*T*\k»4                    Ma^ol  c* 

1  k 

jyiacninery  ^ex.  iLj.ec*; 

0  0 

tiectriCcU.  riacniiiery 

"5  7 
J.  / 

Transportation  Equipment 

1.6 

Instruments 

2.9 

Other  Durable  Goods 

O.k 

Nondurable  Goods 

6.5 

Food  &  Kindred  Products 

1.0 

Textile  Mill  Products 

0.3 

Apparel 

0.9 

Paper  &  Allied  Products 

0.6 

Printing  &  Publishing 

1.7 

Chemicals  &  Allied  Products  0.6 

Rubber  &  Plastics  Products 

0.7 

Leather  &  Leather  Products 

O.k 

Other  Nondurable  Products 

o.k 

Nonmanufacturing  Total 

80.1 

Contract  Construction 

2.7 

Trans.,  Comm.  &  Utilities 

5.0 

Wholesale  &  Retail  Trade 

21.7 

Finance,  Ins.  &  Real  Estate  7.^ 

Services,  Mining  &  Misc. 

28.8 

Government 

lk.5 

1980  Benchmark  -  Based  on  1972  SIC  Codes 
BLS  790 
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Nonmanuf  acturing  represented  80  percent  of  total  nonagricultural  em- 
ployment in  I98O.    This  group  has  increased  employment  steadily  over 
the  past  9  years,  rising  2.k  percent  from  1979  to  I98O.  Contract 
construction  although  the  smallest  component  of  nonmanuf acturing  reflects 
the  ups  and  downs  of  the  business  cycle  more  directly  than  any  other. 
This  category  reached  its  zenith  in  1972  and  its  nadir  in  1977.  Trans- 
portation, communications  and  utilities  has  consistently  increased  since 
1976.    Wholesale  and  retail  trade  increased  by  1.6  percent,  a  smaller 
gain  than  the  3  percent  gain  recorded  for  the  past  2  years.  Finance, 
insurance  and  real  estate  employment  grew  by  5  percent  in  I98O.  Service, 
mining  and  miscellaneous  representing  28.8  percent  of  nonagri.  employment 
grew  by  5.5  percent  in  I98O.    Although  the  increase  was  below  the  7.8  per- 
cent growth  in  1978  it  was  a  substantial  gain.    This  industry  is  expected 
to  continue  its  healthy  growth  throughout  1981.    Government ,  however,  de- 
clined in  employment  for  the  second  consecutive  year.    This  drop  was  due 
to  anticipated  federal  budget  cutbacks  by  the  Reagan  administration  and 
the  combined  effect  of  Proposition  2  l/2  at  the  state  and  local  level. 
Employment  in  government  is  expected  to  continue  declining  during  the 
coming  year  as  actual  budget  reductions  are  implemented. 


B.    Manufacturing  Growth 

Business  activity  through  employment  growth  is  another  approach  to  the 
analysis  of  employment  trends  in  the  area.    This  section  lists  expansions 
(Table  11)  according  to  estimated  increases  in  employment.    Industrial  firms 
that  expanded  or  relocated  by  purchasing,  constructing,  or  leasing  new 
facilities  are  included.    Employment  estimates  represent  the  number  of  jobs 
already  created  or  those  about  to  be  created  as  a  direct  result  of  expansion 
of  relocation. 

The  Boston  SMSA  realized  the  greatest  business  expansion  in  the  State  dur- 
ing CY  1980.    Constant  growth  was  seen  among  the  high  technology  industries. 
Leading  industries  in  the  area  were  electrical  machinery,  scientific  in- 
struments, machinery,  and  fabricated  metal  products. 
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In  addition  to  an  analysis  of  employment  trends,  stability  and  business 
activity  can  be  looked  at  through  other  methods.    Table  10  shows  the 
Boston  SMSA  was  well  represented  on  the  Fortune  "500"  list.    Over  65 
percent  of  those  listed  for  Massachusetts  are  within  the  Boston  SMSA 


Table  10 

Boston  SMSA  Based, Fortune  500  Companies 


Employees  of 

Rank 

Net  Income 

Company 

1980 

Company 

($000) 

Number  Rank 

69 

Raytheon 

282,257 

77,900  ko 

163 

Gillette 

123,977 

3*+,100  135 

232 

Cabot 

152, 7^2 

7,600  kok 

363 

Polaroid 

85,U06 

17,U5U  2U5 

362 

General  Cinema 

29,931 

12,800  300 

1*28 

E.  G.  &  G. 

26,310 

17,000  21+9 

U52 

H.  P.  Hood 

^,313 

3,255  *+80 

U57 

Wang  Laboratories 

52,113 

11,670  326 

h7k 

Foxboro 

32, 05^ 

11,700  325 

U78 

Dennison  Mfg. 

23,305 

8,000  396 

Source:    Fortune  "The  500"  -  May  k,  I98I,  Page  322-3^7 
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Table  11 

Expansion  of  Boston  SMSA  Firms 
1980 


Estimated 

Company 

Employment 

Location 

Increase 

Foxboro  Terminals 

Foxboro 

12 

J,  C.  Higgins  Co. ,  Inc. 

Stoughton 

77 

Alpha  Industries 

Wobum 

250 

Barker  Steel 

Medford 

20 

Andrew  Geller  Ind. ,  Inc. 

Chelsea 

117 

Harvard  Folding  Box  Co. 

Lynn 

39 

Whitehall  Co.  LTD 

Norwood 

35 

Rudolph  Beaver  Inc. 

Waltham 

50 

Revere  Racing  Association 

Revere 

62 

Orion  Research  Inc. 

Cambridge 

235 

Thermo  Electron 

Waltham 

ko 

New  England  Plastics  Corp. 

Woburn 

8 

Atlantic  Pre- Hung  Door  Inc. 

Concord 

25 

Eastern  Uniform  Co. 

Boston 

150 

Nixdorf  Computer  Co. 

North  Reading 

200 

Mark- Burton  Inc. 

Boston 

25 

Saxon  Theatre  Corporation  of  Boston  Somerville 

56 

Data  Con  -  The  Wire  Wrappers 

Burlington 

2k 

B  &  W  Press  Inc. 

Danvers 

Ik 

Semline,  Inc. 

Westwood 

2k 

Semi in e ,  Inc . 

Braintree 

k 

Analog  Devices 

Wilmington 

25 

Brookline  Ice  &  Coal  Co.,  Inc. 

Brookline 

6 

Grant  Gear  Works  Inc. 

Norwood 

k5 

Fiber- Taxis  Inc. 

Bellingham 

30 

United  Stationers  Supply  Co. 

Wobum 

250 

The  Alpine  Press  Co. 

Stoughton 

50 

Lewis/Boyle  Inc. 

Waltham 

15 

Hayes  Pump  &  Machinery  Co. 

West  Concord 

15 

Rex  Lumber  Co. 

Acton 

50 

Haemonetics  Corporation 

Braintree 

150 

Towle  Manufacturing  Co. 

Revere 

700 

Jet  Spray  Corporation 

Norwood 

125 

United  States  Plastics  Corp. 

Lynn 

60 

Barry  Manut  Co.,  Inc. 

Lynn 

kl 

Bay  State  Battery  Dist.,  Inc. 

Canton 

10 
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Table  11 

Expansion  of  Boston  SMSA  Firms 
1980 
(continued) 


Estimated 

Employment 

Company 

Location 

Increased 

Weston  Corporation 

Hingham 

1 

Ames  Saftey  Envelope  Company 

Somerville 

27 

Goldman  Paper  Company,  Inc. 

Randolph 

10 

John  S.  Cheever  Co. 

Hingham 

21 

Bellefram  Corp. 

Burlington 

200 

Foto-Beam  Inc. 

Waltham 

10 

Millipore  Corporation 

Concord 

175 

E.  Demakes  &  Co. 

Lynn 

30 

The  Colony  Corp.  of  Boston 

Woburn 

20 

National  Stay  Company  Inc. 

Lynn 

50 

Centros  Real  Estate,  Boston  Inc. 

Norwood 

60 

Yankey  Box  Co. 

Randolph 

12 

Granco /Honeywell 

Sudbury 

50 

Symmons  Industries  Inc. 

Braintree 

60 

Pacific  Lumber  Company 

Dan vers 

10U 

Plastic  Omnium,  Inc. 

Canton 

18 

Marshall  Paper  Tube 

Canton 

10 

Photo  Metrics 

Woburn 

12 

New  England  Biolabs  Inc. 

Beverly 

25 

125  Pearl  Street  Trust 

Boston 

100 

P  &  L  Sportswear  Inc. 

East  Boston 

1+00 

Maggiore  Devel.  Grp/Mach-El  Ind. 

Woburn 

100 

Water  Works  Rd  Trust /Nova  Assoc.,  Inc.  Beverly 

65 

Artistic,  Inc . /Bor denca  Realty  Trust 

Natick 

7 

Bird- Johnson  Co. 

Walpole 

Ik 

Capitol  Circuits  Corporation 

Boston 

80 

New  England  Nuclear  Corporation 

Newton 

350 

Nevlen  Co. 

Wakefield 

35 

Babco  Industries,  Inc. 

Danvers 

55 

Daniels  Printing  Co.,  Inc. 

Everett 

19 

Mack  Boring  &  Parts  Company 

Braintree 

20 

Daymare  Corporation 

Waltham 

100 

Towle  Manufacturing  Co. 

Boston 

120 

Joseph  Ventura/First  East  Savings  Bank  Melrose 

7 
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Table  11 

Expansion  of  Boston  SMSA  Firms 
1980 
(continued) 


• 

Company 

Location 

Estimated 
Employment 
Increased 

Edgar d  D.  Hill  Association 

Boston 

58 

Globe  Rubber  Works 

Rockland 

30 

Jay's  Publishing  Services 

Rockland 

12 

Salem  Suede,  Inc. 

Salem 

60 

Hycor,  Inc. 

Woburn 

25 

W.  F.  Wood  Engineering  Co. 

Holliston 

100 

Foxboro  Co. 

Foxboro 

300 

Lexicon  Inc. 

Waltham 

83 

Market  Basket,  Inc. 

Chelsea 

250 

Doulton  Aerospace  Inc./Peabody 

lUl 

Gunner  Hill  Trust 

Peabody 

Fessam  Corp. /Electric  Picture 

Boston 

17 

M/A  Com. ,  Inc. 

Burlington 

25 

Kloso  Video  Corp. 

Cambridge 

100 

W.  E.  Andrews  Co.,  Inc. 

Bedford 

29 

Premco 

Hingham 

30 

Sentia  Systemc,  Inc. 

Action 

20 

Add  Inc. 

Cambrdige 

13 

Locke  Manufacturing  Co. 

Woburn 

ko 

General  Plasma  Association 

Woburn 

100 

Source:    Industrial  Revenue  Bonds 

Massachusetts  Industrial  Finance  Agency 
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C.    Covered  Employment  by  CETA  Areas 


Covered  employment  for  1979  by  CETA  area  is  contained  in  Table  12. 
Employment  in  establishments  subject  to  the  Massachusetts  Employment 
Security  Law  generally  excludes  employment  in  religious  organizations, 
smaller  agricultural  firms,  certain  domestic  services,  self- employed, 
unpaid  family  service,  and  some  government.    Information  is  provided 
for  each  CETA  area,  the  SMSA,  and  for  cities  and  towns  that  comprise 
each  of  these  areas.    Employment  levels  are  separated  into  major  in- 
dustrial categories  to  illustrate  the  industrial  mix  of  the  areas. 

The  greatest  concentration  of  employment  for  all  CETA  areas  was  in  the 
service  category,  followed  by  wholesale  and  retail  trade  and  manufacturing. 

The  city  of  Boston  employs  over  k5  percent  of  the  service  workers  of  the 
combined  CETA  areas  listed.    The  Boston  Prime  Sponsor  accounts  for  36 
percent  of  total  employment  for  all  the  areas  listed.    Boston  also  re- 
corded the  highest  employment  in:    construction,  manufacturing,  transpor- 
tation, wholesale  and  retail  trade,  and  finance,  insurance  and  real 
estate 

Within  Eastern  Massachusetts  Human  Resource  Development  Authority  (EMHRDA) 
service  employment  accounted  for  ^5*3  percent  of  that  areas  total  em- 
ployment.   Manufacturing  and  wholesale  and  retail  trade  each  had  a  21 
percent  share  of  total  employment. 

The  Salem  Prime  Sponsor  had  a  10.7  percent  share  of  the  total  employment 
for  all  CETA  areas.  Within  the  Salem  CETA  area  manufacturing  and  wnole- 
sale  and  retail  trade  had  33.0  and  32.7  percent  of  total  area  employment 
respectively.    Services  followed  with  21  percent  of  the  total  employment. 


D.    Labor  Turnover 

Labor  turnover  measures  the  gross  movement  of  manufacturing  wage  and  salary 
workers  into  and  out  of  employed  status  with  respect  to  individual  establish- 
ments.   The  estimate  is  derived  from  a  sample  of  employers  who  report  on  a 
monthly  basis.    The  following  Tables  13  and  1*4-  are  included  for  comparative 
purposes.    Table  13  contains  labor  turnover  rates  in  manufacturing  for  the 
Boston  SMSA  from  1970  to  I98O  and  Table  lU  has  labor  turnover  in  manufactur- 
ing industries  for  the  Boston  SMSA  in  I98O  by  industry  title. 
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Table  13 


Labor  Turnover  Rates  in  Manufacturing 
Boston  SMSA  -  1970  to  1980 


Accession  Rate 

Separation 

Rate 

Year 

'  Total 

New  Hires | 

Recall 

Total 

Quits 

Layoffs 

1970 

3.6 

2.5 

hea 

U.7 

2.1 

1.7 

1971 

3.1 

2.1 

ina 

3.6 

1.5 

1.5 

1972 

3.h 

2.5 

INA 

3.5 

1.8 

1.0 

1973 

3.8 

3.1 

INA 

3.9 

2.1 

0.9 

1  Q7ll 

3.5 

2.7 

INA 

U.2 

1.9 

1975 

2.8 

1.6 

INA 

3.5 

1.0 

1.7 

1976 

2.9 

2.0 

0.6 

3.0 

1.2 

1.1 

1977** 

3.1 

2.2 

0.7 

3.1 

1.3 

1.0 

1978 

3.U 

2.6 

0.5 

3.1 

1.5 

0.7 

1979 

3.1 

2.k 

O.k 

3.1 

1.6 

0.8 

1980 

3.0 

2.3 

0.5 

3.1 

l.h 

0.9 

l/    Rate  per  100  workers 
**    Corrected  annual  rates  for  1977 
INA    Information  not  available 
Source:    Occupat ion/industry  Research 

Division  of  Employment  Security 
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Table  ih 


Labor  Turnover  in  Manufacturing  Industrie  si/ 
Boston  SMSA  I98O 


Industry  Title 

Accession 

Rate 

Separation  Rate 

.  Total  I 

New  Hires  |  Recall 

Total 

Quits 

Layoffs 

Manufacturing 

3.0 

2.3 

0.5 

3.1 

l.U 

0.9 

Durable  Goods 

2.7 

2.1 

0.3 

2.7 

1.2 

0.6 

Primary  Metals 

3.0 

2.0 

0.8 

3.h 

1.3 

l.U 

Fabricated  Metals 

2.3 

1.9 

0.1+ 

2.1+ 

1.2 

0.6 

Machinery  ( exc .  Elec . ) 

2.2 

1.7 

0.1 

2.0 

0.8 

0.2 

Electrical  Machinery 

2.7 

2.1 

0.2 

2.8 

1.1+ 

o.U 

Transportation  Equipment 

2.5 

1.0 

0.9 

3.8 

0.5 

2.3 

Instruments  &  Rel.  Prods. 

3.0 

2.7 

0.1 

2.5 

1.1+ 

0.3 

Nondurable  Goods 

3.8 

2.8 

1.0 

l+.o 

1.8 

1.3 

Food  &  Kindred  Prods. 

5.2 

2.7 

2.3 

5.3 

1.8 

2.6 

Textile  &  Mill  Prods, 

3.3 

2.5 

0.8 

3.8 

1.8 

1.3 

Apparel  and  Other 

1.6 

Related  Textile  Prods. 

h.7 

3.0 

h.3 

1.6 

1.5 

Paper  &  Allied  Prods. 

2.2 

1.8 

0.3 

3.0 

l.U 

1.0 

Printing,  Publishing  and 

3.h 

0.1+ 

Allied  Prods. 

3.1 

0.2 

2.0 

2.0 

Chemicals  &  Allied  Prods. 

1.5 

1.2 

0.3 

2.0 

0.8 

0.7 

Rubber  &  Miscellaneous 

Plastics  Products 

i+.o 

3.8 

0.2 

3.9 

2.2 

0.1+ 

Leather  and  Leather  Prods. 

5.h 

3.7 

1.5 

5.9 

2.5 

2.6 

l/    Rate  per  100  employees 

Source:    Occupation/ Industry  Research 

Division  of  Employment  Security 
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The  total  accession  rate  in  manufacturing  for  I98O  remained  virtually  un- 
changed from  1979.    The  most  noticeable  change  in  accession  rates  occurred 
from  197^  to  1975  with  a  change  of  0.7  of  a  percentage  point.  Total 
accessions  increased  from  1975  until  1979  when  a  drop  of  0.3  of  a  percent- 
age point  was  noted.    New  hires  also  dropped  by  0.1  of  a  percentage  point 
in  1980>  however  it  was  not  as  great  as  the  197^-1975  decrease.  Recalls, 
however,  increased  0.1  of  a  percentage  point  and  reversed  the  downward 
trend  that  has  occurred  since  1978. 

Total  separations  rates  for  1980  remained  at  3.1  percent  for  the  fourth 
consecutive  year.    The  quit  rate  for  I98O  was  l,k  percent  or  a  decrease  of 
0.2  of  a  percentage  point  from  1979*    Layoffs  increased  slightly  from  1979* 

An  analysis  of  manufacturing  industries  reveals  the  highest  accession  rate 
to  be  in  leather  and  leather  products  (5.1*  percent).    High  accessions  rates 
were  also  noted  in  food  and  kindred  products  (5.2  percent)  and  apparel  (k,7 
percent).    Separation  rates  were  also  high  within  these  three  industrial 
groups  with  leather  and  leather  products  (5.9  percent),  food  and  kindred 
products  (5.3  percent)  and  apparel  (U.3  percent).    These  industries  have 
a  history  of  high  turnover,  partially  attributed  to  seasonal  peaks  and 
slumps. 

Definitions 


Labor  Turnover 


Total  Accessions 


Refers  to  the  gross  movement  of  wage  and  salary 
workers  into  and  out  of  jobs  with  respect  to  in- 
dividual firms.    Data  are  accumulated  for  a  calendar 
month  and  expressed  as  a  rate  per  100  workers. 

All  permanent  or  temporary  additions,  whether  new 
or  former  employees. 


New  Hires 


Recalls 


Permanent  or  temporary  additions  of  persons  who 
have  not  been  specifically  recalled  by  the  employer, 
or  transferred  from  another  establishment  of  the 
same  company. 

Permanent  or  temporary  additions  to  the  employment 
roll  of  persons  specifically  recalled  to  a  job  in 
the  same  establishment  of  the  company  following  a 
period  of  layoff  lasting  more  than  seven  consecu- 
tive days. 


Total  Separations    —  Terminations  of  employment  resulting  from:  quits, 

discharges,  layoffs,  transfers  out  to  another 
establishment  of  the  same  company,  military  duty 
and  miscellaneous  causes. 
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Definitions 


( continued) 


Quits  —  Terminations  of  employment  initiated  by  employee 

for  any  reason  except  to  retire,  to  transfer  to 
another  establishment  of  the  same  company  or  to 
serve  in  the  armed  forces. 

Layoffs  —  Suspensions  from  pay  status  (-which  last  or  are 

expected  to  last  more  than  7  consecutive  calendar 
days)  initiated  by  the  employer  without  prejudice 
to  the  worker  for  such  reasons  as  lack  of  orders, 
model  changeover,  termination  of  seasonal  employ- 
ment etc. 


E.    Production  Wages  and  Employment 

In  the  durable  manufacturing  sector,  fabricated  metals  had  the  greatest 
percentage  of  production  workers  (6^.8  percent)  followed  by  electric 
and  electronics  equipment  (57.8  percent).    In  the  nondurable  manufactur- 
ing sector,  the  apparel  industry  had  the  greatest  percentage  of  produc- 
tion workers  (82.8  percent) .    See  Table  15. 


F.    Job  Placements  by  Industry 

The  largest  number  of  job  orders  by  industry  listed  with  the  Division  of 
Employment  Security  within  the  Boston  SMSA  was  services  followed  by  whole- 
sale and  retail  trade  and  manufacturing.  As  Table  17  indicates  the  fill 
rate  of  Job  Matching  Service  job  orders  was  highest  for  service  industry 
jobs  (75.0  percent)  followed  by  wholesale  and  retail  trade  industry  jobs 
(6k. 6  percent). 
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Table  15 


Production  Employment  as  Percent  of  Total 
Wage  and  Salary  Employment 
Boston  SMSA 
April  1981 


PtoHup+.i  on 

as  Percent 

Product"?  on 

of  Total 

PPT*cen+.  fhancfp 

Employees 

Worker  s 

Ind.us'fcrv 

in  Employment 

Industry  Title 

(000's) 

( 000 1 s ) 

Over  the  YpfiT* 

Manufacturing 

292.  k 

1  7*5  4 

60  0 

w  •  w 

-1  6 

Durable  Goods  Total 

198.  4 

113.1 

57.0 

-1.1 

Fabricated  Metals 

19.9 

12.9 

64.8 

-2.0 

Machinery  ( exc .  Elec . ) 

46.9 

25.0 

53.3 

-2.6 

Electric  &  Electronic  Equip.  55.7 

32.2 

57.8 

+1.6 

Transportation  Equip. 

22.4 

12.4 

55.4 

-5.9 

Instruments  &  Rel.  Prods.  43.7 

23.3 

53.3 

+0.9 

Nondurable  Goods 

94.0 

62.3 

66.3 

-2.7 

Textile  Mill  Products 

3.9 

2.4 

61.5 

0.0 

Apparel 

13.4 

11.1 

82.8 

+3.9 

Paper  &  Allied  Prods. 

8.8 

5.9 

67.0 

-8.3 

Printing  &  Publishing 

24.4 

13.5 

55.3 

-2.4 

Chemicals  &  Allied  Prods.  8.3 

4.9 

59.0 

-7.7 

Rubber  &  Misc.  Plastics 

10.3 

7.6 

73.8 

+3.0 

Leather  &  Leather  Prods. 

5.9 

4.9 

83.I 

-9.2 

Source:  BLS-790 
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IV.    Employment  Developments  and 
Outlook  by  Occupation  


A.    Labor  Supply  and  Demand  by  Occupation 

Information  on  labor  supply  and  demand  is  available  through  Job  Bank 
listings  and  the  Employment  Security  Automated  Reporting  System  (ESARS) 
tables.    Job  openings  that  are  posted  with  the  Employment  Service  are 
processed  and  distributed  through  the  computerized  system  known  as  Job 
Bank.    From  this  system  information  is  gathered  and  reported  monthly 
and  includes  an  occupational  breakdown  of  openings  and  wage  data.  ESARS 
is  also  a  computerized  information  gathering  system  on  the  characteristics 
of  applicants.    Analysis  of  this  data  is  useful  when  studying  labor  market 
conditions.    Limitations,  however,  are  noted  on  the  data  sources.  Both 
Job  Bank  and  ESARS  contain  information  only  on  openings  and  applicants 
using  employment  services  offices  and  reflect  only  a  portion  of  the  labor 
market.    Classified  ads,  private  employment  agencies,  and  inhouse  job 
bidding  procedures  are  other  sources  of  job  openings.    In  addition,  .jobs 
listed  with  Job  Bank  do  not  reflect  wage  rate  of  positions.    The  payrate 
listed  with  Job  Bank  openings  are  an  average  of  pay  offered,  generally 
the  minimum  wage  for  a  position.    Often  the  actual  rate  of  pay  is  higher 
once  the  position  is  filled.    Applicant  information  available  in  ESARS 
occasionally  double  counts  individuals  who  register  in  more  than  one 
local  office.    (Labor  Market  Area  ESARS  tables  eliminate  duplicate  counts.) 
Also  difficulties  arise  when  applicants  are  multiskilled  and  qualify  for 
work  in  more  than  one  occupation.    ESARS  occupational  data  does  not  re- 
flect multi  or  transferable  skill  characteristics  of  applicants. 

Applicants  to  job  openings  -  Table  18  contains  a  detailed  breakdown  of 
active  applicants  and  job  openings  for  the  Boston  SMSA  for  Fiscal  Year 
1980.    Analysis  of  the  ratio  of  applicants  to  openings  for  occupational 
categories  is  useful  to  workforce  planners  in  determining  occupations 
that  have  either  a  shortage  or  a  surplus  of  workers.    The  annual  average 
number  of  unfilled  job  openings  with  a  duration  of  thirty  days  or  more 
is  listed  for  each  occupation  as  a  percent  of  the  annual  average  total 
openings  received. 

A  regional  comparison  of  job  openings  Table  19  and  average  pay  Table  20 
is  provided.    These  tables  list  occupational  categories  for  the  state 
and  the  eleven  Job  Bank  areas.    The  Boston  Metro  Job  Bank  area  had  the 
largest  number  of  jobs  listed  and  the  highest  average  wage  rates  state 
wide. 
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Table  18 


Applicants  to  Job  Openings  in  the  Boston  SMSA 
Fiscal  Year  1980 


Unfilled 

Openings 

Ratio 

as  Percent 

Active 

Job 

Applicants 

of  Total 

Occupation 

Applicants 

Openings 

To  Openings 

Openings 

TOTAL 

135,503 

Q/>  Qli/"\ 

oO , 040 

2/1 

1  A 
10 

Professional,  Technical,  Managerial 

25,209 

25 , 0U± 

i  /i 

<-r 

I 

Electrical  Engineer 

09 

1V1 

3o 

Electronics  Technician 

lbU 

115 

l  A 
10 

Drafters 

140 

55 

11 

jyiecnanicai.  ringineer 

Qk 

Aft 

00 

xu 

Programmer 

xyo 

134 

10 

Counselor 

7o5 

105 

7/1 

30 

Economist 

UA 

k 

College  Professor 

c.Oy 

kQ 
4^ 

Vk. 

O 

Secondary  Teacher 

f  90 

1  r7'7 
Iff 

4/1 

tr 

5 

Primary  Teacher 

(DO 

46 

17/1 

1  1 

Librarian 

135 

58 

2/1- 

If 

Commercial  Artists 

397 

23 

17/1 

12 

Accountant 

509 

127 

5/1 

1  k 
±4 

Systems  Analyst 

09 

9^ 

-1  ry 

17 

Wholesale,  Retail  Trade  Manager 

1,058 

9U 

9/1 

14 

Finance,  Insurance  and  Real  Estate 

U8U 

U9 

10/1 

5 

Service  Industry  Manager 

1,162 

165 

7/1 

13 

Chemist 

120 

31 

k/i 

13 

Social  Group  Worker 

92 

17 

5/1 

34 

Registered  Nurse 

.1 ,  154 

19,165***  .06/1 

3 

Therapists 

191 

82 

2/1 

c 

J 

Dental  Assistant 

1U5 

41 

0 

Dental  Hygienist 

3f 

7 

Ik 

Radiological  Technician 

27 

4 

7/1 

0 

Medical  Lab  Assistant 

3U 

2 

17/1 

0 

Clerical 

37,491 

25,145 

11 

Secretary 

2,U60 

1,142 

2/1 

12 

Stenographer 

52 

129 

1/2 

10 

Typist 

1,872 

1,566 

i£ 

10 

File  Clerks 

1,078 

291 

U/l 

7 

Stenography,  Typing  Filing  and 

6,98k 

7,0U6 

1/1 

Related  Occupations  NEC** 

5 
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Table  18 


Applicants  to  Job  Openings  in  the  Boston  SMSA 
Fiscal  Year  I98O 
(continued) 


Occupation 


Active 
Applicants 


Job 
Openings 


Ratio 
Applicants 
To  Openings 


Unfilled 
Openings 
as  Percent 
of  Total 
Openings 


Clerical  (continued) 


Clerk 

6,256 

6,671+ 

1/1 

5 

Bookkeeper  &  Bookkeeper  Mach.  Oper. 

1,332 

kk6 

3/1 

13 

Cashier 

1,096 

205 

27 

Teller 

2kl 

136 

2/1 

10 

Computer  Operator 

3kQ 

111 

7 

Computing  &  Account  Recording  Occup. 

2,178 

669 

3/1 

12 

Shipping,  Rec,  Stock  &  Related 

i  h 

oxericai  uccupaxions 

Stock  Clerk 

980 

799 

1/1 

20 

Receptionist 

867 

307 

3/1 

10 

Driver,  Sale  Route 

160 

76 

20 

iiccouiioing  Liers 

OO 

"2*30 

11 

JO 

Service 

19,035 

13,693 

1/1 

16 

Household  and  Related  Work 

939 

1,239 

1/1 

10 

Waiter /Waitress 

1,001 

28U 

k/l 

13 

Chefs  and  Cooks 

1,338 

725 

2/1 

26 

Unlicensed  Birth  Attendants 

and  Practical  Nurse 

185 

102 

2/1 

h3 

Nurses  Aides 

1,^9 

338 

k/l 

15 

Security  Guards  &  Correction  Officers 

1,131 

1,033 

15 

Police  Officers  and  Detectives 

128 

6 

21/6 

3 

Porters  and  Cleaners 

2,271 

1,809 

H1 

21 

Janitors 

855 

353 

2/1 

25 

Agricultural  and  Forestry 

1,66U 

612 

3/1 

9 

Gardening  and  Groundskeeping  Occups. 

366 

3^6 

9 

Diversified  Crop  Farming  Occups. 

20 

1 

20/1 

0 

Machine  Trade 

6,215 

2,318 

m 

15 

Machinist 

509 

269 

2/1 

15 

Machine  Set-Up- Operator 

82 

58 

2/1 

3h 

Motorized  Vehicle  and  Engineering 

3/1 

Equipment  Mech.  and  Repairs 

1,293 

372 

13 

Printing  Press  Occupations 

222 

102 

2/1 

18 

Printing  Machine  Occupations 

121 

17 

7/1 

2k 

Stitcher 

68 

11+ 

5/1 

7 
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Table  18 


Applicants  to  Job  Openings  in  the  Boston  SMSA 
Fiscal  Year  I98O 
(continued) 


Occupation 


Ratio 

Active 

Job 

Applicants 

Applicants 

Openings 

To  Openings 

5,730 

3,035 

2/1 

Unfilled 
Openings 
as  Percent 
of  Total 
Openings 


Benchwork 

Occupations  in  Assembly  and 
Repair  of  Electronic  Com- 
ponents and  Accessories  NEC* 
Sewing  Machine  Oper.  Garments 
Sewing  Machine  Oper.  Nongarments 


16 


281+ 

lU6 

2/1 

16 

87 

2/1 

12 

30k 

197 

2/1 

h5 

Structural  Work 

10,320 

2,859 

k/l 

15 

Sheet  Metal  Worker 

252 

129 

2/1 

11 

Automobile  Body  Repairer 

286 

82 

H1 

17 

Welder 

561 

119 

11 

Electrician 

177 

21 

8/1 

10 

Painter 

596 

133 

12 

Carpenter 

682 

161 

k/l 

11 

Plumber 

81 

k2 

2/1 

19 

Laborer,  Construction 

13k 

6 

22/1 

0 

Roofer 

178 

3b 

6 

Misc.  Construction  Occup.  NEC 

2,3^8 

5b6 

k/1 

26 

Construction  Worker 

1,3^5 

291 

5/1 

16 

Miscellaneous 

15,123 

6,128 

2/1 

25 

Trailer  Truck  Drivers 

U39 

11/1 

12 

Truck  Drivers,  Heavy 

1,506 

363 

k/1 

12 

Truck  Drivers,  Light 

1,U03 

Ski 

2/1 

10 

Bus  Driver 

353 

b3 

8/1 

33 

Gas  Station  Attendant 

227 

163 

1/1 

6 

Packaging  Occupations 

1,761 

70U 

2/1 

12 

Occupations  in  Moving  and  Storing 

2,876 

2/1 

Material  and  Products  NEC* 

1,355 

10 

Packing  and  Material  Handling 

3/1 

Occupations 

k.kkl 

1,801 

7 

Source:    Employment  Service  Automated  Reporting  Systems 

*:    FY  I98O  -  October  1,  1979  through  September  30,  I98O 


**:    NEC  -  not  elsewhere  classified 
***:    Reflects  Nurses'  Registry  Openings 
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B.    Employment  Projections  and  Trends 


In  a  dynamic  economy  the  occupational  composition  of  the  work  force 
and  the  industrial  distribution  of  workers  change  throughout  the  years. 
Projections  of  these  changes  in  human  resource  requirements  are  effective 
in  planning  educational  and  training  programs,  in  meeting  legislative  re- 
quirements, and  in  utilizing  the  human  resources  of  the  SMSA  to  meet 
tomorrow's  manpower  requirements. 

Projections  of  employment  requirements  for  Massachusetts  are  provided 
from  the  Occupational/industry  Research  Department  Publication. 
Employment  Requirements  by  Occupation,  by  Industry  1976-1985.  This  ma- 
terial is  helpful  to  educational  and  training  planners  for  use  in  planning 
training  facilities  and  the  development  of  vocational  education  curiculum. 
The  data  will  also  be  useful  to  Area  Planning  Councils,  Employment  Service 
operations  personnel,  guidance  counselors  and  others  concerned  with  labor 
demand.    It  should  be  recognized  that  the  employment  projections  are  based 
on  a  1976  employment  base  and  that  the  projections  are  long  range  forecasts. 

Job  Openings  by  Industry  Table  21  is  a  breakdown  of  job  openings  for  all 
industries  in  the  Boston  SMSA.    This  information  for  March  I98I  provides 
the  number  of  listed  job  openings  by  2  digit  Standard  Industrial  Classifi- 
cation (SIC)  code.    It  provides  a  rough  measure  of  industry  needs.  The 
Occupational  Profiles  published  by  the  Occupation/industry  Research  Depart- 
ment combined  with  the  covered  employment  data  (ES-202)  and  ESARS  occupa- 
tional tables  can  be  used  to  examine  short-term  changes  in  occupational 
demand. 
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Table  21 


Job  Openings  by  Industry 
Boston  Metro  Job  Bank 

March  1981 
(By  2- Digit  SIC*  Code) 


SIC  Code 


Industries 


Number 


01-09 

01 

02 

07 

08 

09 

15-17 
15 
16 
17 


TOTAL  ALL  INDUSTRIES 

Agriculture,  Forestry  &  Fishing 

Agriculture  Productions  Corps. 
Agriculture  Production  Livestock 
Agriculture  Services 
Forestry 

Fishing,  Hunting,  Trapping 

Construction 

Building  Construction 
Construction  Other  Than  Building 
Construction  Special  Trades 


251^ 
32 

32 


98 
28 
7 
63 


20-39           Manufacturing  6^3 

2^,25,32-39  Durable  Goods  k?6 

2k  Lumber  and  Wood  Products  3 

25  Furniture  and  Fixtures  13 

32  Stone,  Clay,  Glass  Concrete  Products  lU 

33  Primary  Metal  Industries  10 
3k  Fabricated  Metal  Products  3^ 

35  Machinery  except  Electrical  65 

36  Electrical  and  Electrical  Machinery  206 

37  Transportation  Equipment  66 

38  Instruments  50 

39  Miscellaneous  Manufacturing  15 

20-23,26-31  Nondurable  Goods  167 

20  Food  and  Kindred  Products  37 

21  Tobacco  Manufacturers 

22  Textile  Mill  Products  8 

23  Apparel  35 

26  Paper  and  Allied  Products  9 

27  Printing  and  Publishing  18 

28  Chemicals  20 

29  Petroleum  Refining  k 

30  Rubber  and  Plastic  Products  2k 

31  Leather  and  Leather  Products  12 
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Table  21 

Job  Openings  by  Industry 
Boston  Metro  Job  Bank 

March  1981 
(By  2- Digit  SIC*  Code) 
( continued) 


SIC  Code 


Industries 


Number 


i+o 

kl 

1+2 

h3 
kk 

h7 
1+8 
h9 

50-51 

50 

51 

52-59 

52 

53 

5k 

55 

56 

57 

58 

59 


Transportation,  Communications,  Utilities 
Railroad  Transportation 
Local,  Suburban  Urban  Passenger 
Motor  Freight  Transportation 
United  States  Postal  Service 
Water  Transportation 
Transportation  Services 
Communication 

Electric  Gas  and  Sanitary  Service 

Wholesale  Trade 

Wholesale  Trade  Durable  Goods 
Wholesale  Trade  Nondurable  Goods 

Retail  Trade 

Building  Materials  Hardware 
General  Merchandise  Stores 
Food  Stores 

Automotive  and  Gasoline  Service 
Apparel  and  Accessories 
Furniture  and  Home  Furnishings 
Eating  and  Drinking  Places 
Miscellaneous  Retail 


53 
1 
10 
11 
1 

8 
10 

9 

126 
78 
1+8 

520 

55 
2l+2 
28 
50 
33 
15 
80 
17 


60-67 
60 
61 
62 

63 
61+ 

65 
67 


Finance,  Insurance,  Real  Estate 
Banking 

Credit  Agencies 

Securities  and  Commodity  Brokers 
Insurance 

Insurance  Agents,  Brokers 
Real  Estate 

Holding  and  Other  Investment  Offices 


107 

23 
8 
22 
21 

23 
10 
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Table  21 


Job  Openings  by  Industry- 
Boston  Metro  Job  Bank 

March  1981 
(By  2-Digit  SIC*  Code) 
( continued) 


SIC  Code 


Industries 


Number 


70-89 

70 

72 

73 

75 

76 

78 

79 
80 
81 
82 

83 
Qk 
86 
88 
89 

91-97 

91 

92 

93 

9h 

95 

96 


Services  682 

Hotel,  Rooming  Houses  2k 

Personal  Services  2k 

Business  Services  299 

Automotive  Repair  Services  33 

Miscellaneous  Repair  Services  13 

Motion  Pictures  1 

Amusement  and  Recreation  Services  6 

Health  Service  77 

Legal  Service  10 

Educational  Services  35 

Social  Services  kQ 

Museums,  Galleries,  Zoos  7 

Membership  Organizations  kl 

Private  Households  19 

Miscellaneous  Services  ^5 

Public  Administration  253 

Executive  Legislative  General  Government  111 

Justice  Public  Order  and  Safety  20 

Public  Finance  Taxes,  Monetary  Policy  2 

Administration  Human  Resource  Programs  99 
Administration  of  Environmental  &  Housing  13 

Administration  of  Economic  Programs  7 


*    SIC  -  Standard  Industrial  Classification 

Source:    Labor  Market  Information  Analytical  Table  Series 
United  States  Department  of  Labor,  Table  3 
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Table  22 


Index  of  High  Demand  Occupations  by- 
Major  Occupational  Clusters 
Massachusetts 


I.    Professional  and  Technical 

A.  Engineers 

1.  Electrical  Engineers 

2.  Industrial  Engineers 

3.  Mechanical  Engineers 
k.  Drafters 


B.  Health 

5.  Registered  Nurses 

6.  Clinical  Lab  Technicians 

7.  Dental  Hygienists 

8.  Radiological  Technologists 

9.  Therapists 


C.    Other  Technical 

10.  Electronic  Technicians 

11.  Computer  Programmers 

12.  Computer  Systems  Analysta 

13.  Computer  Service  Technologists 


D.    Other  Professionals,  Managers,  and  Proprietors 
Personnel  and  Labor  Relations 

15.  Bank,  Financial  Managers 

16.  Buyers,  Wholesale  and  Retail 

17.  Purchasing  Agents 

18.  Health  Administrators 

19.  Managers,  Superintendents  of  Buildings 

20.  Real  Estate  Agents,  Brokers 

II.    Clerical  Occupations 

21.  Legal  Secretaries 

22.  Medical  Secretaries 

23.  Other  Secretaries 
2k,  Bookkeepers 

25.  Expeditors,  Production  Controllers 

26.  Insurance  Adjusters,  Examiners 

27.  Receptionists 

28.  Shipping  and  Receiving  Clerks 
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Table  22 


Index  of  High  Demand  Occupations  by 
Major  Occupational  Clusters 
Massachusetts 
(continued) 


III.    Craft  Workers 


29.  Carpenters  and  Apprentices 

30.  Electricians  and  Apprentices 

31.  Painters  and  Apprentices 

32.  Plumbers  and  Pipefitters 

33 •  Excavating  and  Grading  Machine  Operators 

3h.  Heavy  Equipment  Mechanics 

35.  Air  Conditioning,  Heating  and  Refrigeration  Mechanics 

36.  Machinists 

37.  Tool  and  Die  Makers 

38.  Radio  and  Television  Repairers 

39.  Opticians  and  Lens  Grinders 


IV.  Operatives 

hO.    Assembler s 

hi.    Photographic  Process  Repairers 

h2.    Fork  Lift  Operatives 

k-3.    Truck  Drivers 

hh.    Lathe  Machine  Operatives 


V.    Service  Workers 

U5.  Cooks 

h6.  Waitresses  and  Waiters 

hi.  Dental  Assistants 

hS.  Health  Aides 

1+9.  Practical  Nurses 

50.  Child  Care  Workers 


Source:    High  Demand  Occupations  in  Massachusetts  1981 
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V.    Unemployment  Trends  and  Characteristics 


The  annual  average  unemployment  rate  for  the  Boston  SMSA  was  5.0  percent 
for  1980  and  represents  the  lowest  rate  for  the  SMSA  since  1970.  It 
was  also  the  third  consecutive  year  the  rate  was  below  6.0  percent.  As 
in  previous  years  the  annual  average  unemployment  rate  for  the  SMSA  re- 
flected the  increase  of  state  and  national  unemployment  levels,  although 
it  was  below  the  state  and  the  national  rate.    Unlike  previous  years  the 
Boston  SMSA  unemployment  rate  decreased  from  the  previous  years  rate, 
while  the  state  and  national  rate  increased.    (See  Table  23  and  Chart,  page  62.) 

During  I98O  the  unadjusted  unemployment  rate  for  the  SMSA  followed  seasonal 
trends  from  January's  high  of  5.7  to  a  low  of  3.7  percent  for  December. 
During  the  year,  June  recorded  the  highest  rate  with  5.9  percent.  This 
rate  reflects  entry  into  the  labor  force  of  new  graduates  and  youth  look- 
ing for  summer  employment. 

Labor  Area  Unemployment  Statistics  (LAUS)  estimates(which  are  adjusted 
to  the  Current  Population  Survey  (CPS),  a  monthly  survey  of  households 
designed  to  measure  total  unemployment)  indicated  that  employment  rose 
90,1+49  to  1,389,560  in  I98O.    Unemployment  declined  by  25,724.  The 
total  civilian  labor  force  increased  by  64,725  to  1,442,741.    See  Table  24 
and  Map  on  page  64. 

Unemployment  insurance  claims  activities  are  shown  on  Table  25  for  the 
Boston  SMSA  for  I98O  and  the  first  quarter  I98I.    The  table  lists  initial 
and  continued  weeks  claimed  for  the  survey  week  of  each  month  and  re- 
flect the  peak  claim  load  period. 

Initial  and  continued  weeks  claimed  reflect  trends  in  the  seasonality 
of  unemployment.    Winter  months  tend  to  have  high  claim  levels  due  to 
industries  affected  by  weather  conditions.    Summer  months,  also  have 
increased  claims  due  to  plants  shut  down  for  maintenance,  retooling  and 
unpaid  summer  vacations.    Throughout  the  year  claims  activities  de- 
creased but  not  as  rapidly  as  in  1979.    Comparisons  between  first 
quarter  1981  and  first  quarter  I98O  shows  a  higher  number  of  initial 
and  continued  weeks  claimed  for  I98I.    The  higher  claim  load  is  expected 
to  continue  and  possibly  increase  throughout  I98I.    This  expectation  of 
an  increased  claim  load  is  due  to  many  factors  such  as;  federal  budget 
cuts,  the  implementation  of  Proposition  2-§-,  and  state  budgetary  cuts. 
Ripple  effects  iTom  the  decline  in  government  spending  may  effect  employ- 
ment in  noncommercial  research  organizations  and  social  service  agencies. 
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To  make  matters  worse,  the  prediction  of  a  double  dip  recession  coupled 
with  rising  interest  rates  will  add  to  the  problem.    Consequently,  in- 
creased claim  loads  and  higher  unemployment  rates  are  forecast. 

Information  on  unemployment  insurance  claims  are  one  segment  of  the 
total  unemployment  picture.    Other  categories  of  the  SMSA  unemployed 
population  are  not  included  in  claimant  activity  data  i.e.;  discouraged 
workers,  claims  exhaustees  and  never  filers.    Although  claims  data  is 
but  one  section  of  the  unemployment  picture  it  does  reflect  general 
trends  in  unemployment  and  is  an  important  tool  in  analyzing  the  labor 
market. 

Selected  characteristics  of  the  insured  unemployed  by  place  of  residence 
Table  28  gives  information  about  claimants  filing  for  unemployment  com- 
pensation benefits  in  DES  local  offices.    The  data  is  categorized  by 
race  and  aggregated  by  city  and  town.    Table  29  gives  the  same  information 
except  it  is  grouped  by  CETA  areas  within  the  Boston  SMSA. 

Labor  force  information  by  DES  local  offices  within  the  SMSA  is  available 
in  Table  30.    Also,  the  data  is  presented  by  those  cities  and  towns 
covered  by  the  local  office 


-60- 


Table  23 

Unemployment  Rates*  1970-1981 
for 

Boston  SMSA-Massachusetts-United  States 


Boston 

United 

Period 

SMSA 

Massachusetts 

States 

1970 

k.O 

k.6 

1971 

5.7 

6.6 

5.9 
5.6 

1972 

/"  mm 

6.5 

6.k 

1973 

6.9 

6.7 

U.9 

197k 

7.1 

7.2 

5.6 

1975 

10.5 

11.2 

8.5 

1976 

9.1 

9.5 

7.7 

1977 

7.8 

8.1 

7.0 

1978 

5.8 

6.1 

6.0 

1979 

5.3 

5.5 

5.8 

1980  ' 

5.0 

5.6 

7.1 

January 

5.7 

6.5 

6.8 

February 

5.1 

5.8 

6.8 

March 

1  _ 

h.7 

5.3 

6.6 

April 

i.  1. 
k.h 

5.0 

6.6 

May 

5.3 

5.8 

7.0 

June 

5.9 

6.6 

7.8 

July 

5.3 

6.1 

7.9 

August 

5.U 

6.0 

7.5 

September 

5.5 

5.9 

7.1 

October 

5.1 

5.6 

7.1 

November 

k.O 

U.6 

7.1 

December 

3.7 

6.9 

1981 

January 

5.1+ 

6.U 

8.2 

February 

5.h 

6.k 

8.0 

March 

5.h 

6.2 

7.7 

April 

k.5 

5.2 

7.0 

*    I98O-I98I  Monthly  Figures  Not  Adjusted 
for  Seasonality 


Source:    Massachusetts  Division  of  Employment 
Security 
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Unemployment 


Rates  for 


Massachusetts  and  Boston  SMSA 
1970-1980 


70    71     72    73    74    75    76    77    78    79  8b 
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Table  2h 


Boston  SMSA  Labor  Force 
1980  -  1981 


Period 

Labor  Force 

Employment 

Unemployment 

Unemployment 
Rate 

1980: 

January 

1,378,016 

1,299,1H 

78,905 

5.7 

February 

1,373, 27*+ 

1,303,077 

o9,397 

5.1 

March 

1,385,582 

1,320,983 

61+,  599 

1+.7 

April 

1,381,303 

1,320,618 

60,685 

1+.1+ 

May 

1,392,183 

1,319,018 

73,165 

5.3 

June 

1,398,21+7 

1,315,282 

82,965 

5.9 

July 

1,1+18,792 

1,31*3,931* 

7i+,  858 

5.3 

August 

1,1+20,809 

1,3^,052 

76,757 

5.1+ 

September 

l,l+ll+,305 

1,336,21+0 

78,065 

5.5 

October 

1,1+38,000 

1,365,192 

72,808 

5.1 

November 

1,1+1+0,978 

1,382,713 

58,265 

1+.0 

December 

1,1+1+2,71+1 

1,389,560 

53,181 

3.7 

Annual  Average 

1,1+07,019 

1,336,715 

70,301+ 

5.0 

1981 : 

January 
February 
March 
April 


1,1+27,1+50 
1,1+50,1+22 

1,1+1+5,911 
1,1+18,181 


1,350,151+ 
1,372,1+00 
1,368,228 
1,353, 781+ 


77,296 
78,022 
77,683 
61+,  397 


5.1+ 
5.1+ 
5.U 
h.5 


Source:    Massachusetts  Division  of  Employment  Security 
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Boston  SMSA 
Percent  Unemployed 
I98O  Annual  Averages 
!  by  City  and  Town 


3<H 


*4. (* 


«2J 


Dr.."  *  t u  \  t\  ?£AOOI>/ 


3* 


H.I 


MAHtftT 


3.9      7  / 

—    w  3.7 


5.7 


^.3 


7-y  aj 


a.  5" 


1  »**t.9ou£-^ 

AS" 


2.V 


6*7 


5V9  7 


$.2 
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Table  25 


Unemployment  Insurance  Claims 
Boston  SMSA 


Initial 

Claims 

Continued  Weeks  Claimed 

Date 

i  Regular 

Program 

Regular  Program 

1980 


January 

3,569 

33,546 

February 

4,104 

33,079 

March 

2,895 

32,359 

April 

3,084 

29,989 

May 

3,956 

29,029 

June 

3,852 

29,609 

July 

3,791 

34,977 

August 

2,785 

33,873 

September 

3,064 

28,093 

October 

2,752 

26,030 

November 

3,760 

27,599 

December 

5,092 

28,815 

First  Quarter  1981 

January  4,256  35,246 

February  3,770  33,815 

March  3,068  33,698 
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Table  26 


Boston  SMSA 
Labor  Force 
Annual  Average  1970  -  I98O 


Unemployment 

Year 

Labor  Force 

Employment 

Unemployment 

Rate 

1970 

1,277,000 

1,226,000 

51,000 

4.0 

1971 

1,273,000 

1,200,000 
1,176,000 

73,000 

5.7 

1972 

1,258,000 

82,000 

6.5 

1973 

1,282,000 

1,194, 000 

88,000 

6.9 

1974 

1,30^,300 

1,211,870 

92,1+30 

7.1 

1975 

1,335,367 

1,195,198 

11+0,169 

10.5 

1976 

1,331,078 

1,209,697 

121,381 

9.1 

1977 

1,335,357 

1,231,619 

103,738 

7.8 

1978 

1,377,038 

1,296,61+3 

80,395 

5.8 

1979 

1,403,742 

1,329,802 

73,9^0 

5.3 

1980 

1,1+07,019 

1,336,715 

70,301+ 

5.0 

Source:    Massachusetts  Division  of  Employment  Security 


Table  27 

I98O  Annual  Average 
CETA  Prime  Sponsors 


CETA  Prime 
Sponsors 

Labor  Force 

Employment 

Unemployment 

Unemployment 
Rate 

Boston  (City)  CETA 

319,557 

299,931 

19,626 

6.1 

EMHRDA  (Cambridge) 

163,117 

154,544 

8,573 

5.3 

Salem  CETA 

194,317 

183,961 

10,356 

5.3 

Source:    Massachusetts  Division  of  Employment  Security 
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Table  28 


Racial  Characteristics  of  Insured  Unemployed 
by  Place  of  Residence 
Boston  SMSA 
March  1981 


Area 

Spanish 

Not 

Code 

City /Town 

Total  ■ 

White 

Nonwhite 

Surname 

Other 

Coded 

SMSA  TOTAL 

28,703 

23,62k 

2,02*1 

721+ 

317 

Ik 

112 

Abington 

169 

168 

1 

U72 

Acton 

63 

61 

2 

062 

Arlington 

3k7 

336 

3 

3 

5 

262 

Ashland 

90 

87 

2 

1 



ij-73 

Bedford 

66 

6k 



2 



282 

Bellingham 

178 

176 

1 



1 



063 

Belmont 

ll+8 

1U2 

2 

1+ 

Ul2 

Beverly 

395 

388 

1 

1 

5 



051 

Boston 

^,7^9 

1,672 

1+86 

161 

6 

165 

Boxborough 

18 

17- 

1 

212 

Boxford 

32 

32 

M  — 

_  — 

k02 

Braintree 

353 

353 

—  — 

m  ^ 

mm  m» 

•WW 

052 

Brookline 

183 

170 

9 

2 

2 

■v  mm 

J+92 

Burlington 

178 

173 

3 

1 

1 

061 

Cambridge 

909 

723 

108 

57 

20 

1 

362 

Canton 

18U 

182 

2 

1+7U 

Carlisle 

6 

6 

Chelsea 

Ul5 

359 

-J  s  7 

12 

1+3 

1 

Coha<;spt 

5U 

U75 

Con  cord 

66 

6k 

2 

U13 

DanveTS 

256 

250 

1 

1 

^6^ 

Dpdham 

28U 

283 

1 

36U 

Dover 

15 

116 

Duxbury 

87 

86 

1 

072 

Everett 

559 

550 

2 

3 

"u 

022 

Foxborough 

172 

172 

265 

Framingham 

5*0+ 

518 

12 

11 

3 

2Qk 

Franklin 

265 

26U 

1 

ki6 

Hamilton 

kk 

1+3 

1 

120 

Hanover 

78 

77 

1 

122 

Hanson 

93 

91 

1 

1 

kok 

Hingham 

161 

159 

2 

123 

Holbrook 

1U2 

138 

u 

285 

Holliston 

77 

7k 

2 

1 

U05 

Hull 

192 

192 

12U 

Kingston 

13b 

130 

3 

1 
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Table  28 


Racial  Characteristics  of  Insured  Unemployed 
by  Place  of  Residence 


Boston  SMSA 

March  1981 
^  continued) 


Area 

City/Town 

opanisn 

JNO  0 

Code 

loxaj. 

Nonwhite 

oumame 

u  oner 

1+76 

Lexington 

1  C.O 

k 

j. 

k 
** 

1+77 

tiincoln 

on 

on 

251 

Lynn 

op? 

11*^. 

^0 

01 

7 

252 

Lynn field 

00 

op 

X 

071  Maiden 

7"3k 
f  J4 

1  XM- 

0 

X 

1+17  Manchester 

^O 

^0 

Ul8  Marblehead 

126 

O 
J 

1 

125  Marshfield 

O^O 
^03 

), 

0 

J, 

365  Medfield 

Oh- 

OH- 

081 

Medford 

fey 

7nk 

1  Q 

D 

288 

Medway 

Ol 

Ol 

073 

Melrose 

okk 

0)1 0 

-1 
X 

X 

Ul9 

Middletown 

CO 

CO 

X 

366 

Willis 

OY 

07 

1+06 

Milton 

196 

191+ 

—  ™* 

2 

253 

Nan ant 

37 

37 

268 

Natick 

245 

23O 

3 

*+ 

092 

Needham 

126 

125 

1 

091 

Newton 

691+ 

678 

13 

1 

2 

367 

Norfolk 

57 

57 

™ ' — 

1 

**93 

tforth  Reading 

92 

92 

1+07 

Norwell 

71 

70 

1 

361 

Norwood 

356 

3U9 

7 

1+20 

Peabody 

512 

1+97 

1+ 

7 

127 

Pembrook 

162 

161 

1 

1+01 

Quincy 

1,023 

1,016 

2 

5 

130 

Randolph 

362 

351 

~6 

2 

3 

Reading 

157 

157 

11+2 

Revere 

525 

518 

2 

2 

3 

132 

Rockland 

21k 

208 

1+ 

1 

1 

1+11 

Salem 

531 

U98 

3 

19 

10 

1 

2  51+ 

Saugus 

233 

229 

3 

1 

U08 

Scituate 

171 

163 

1+ 

1+ 

368 

Sharon 

131+ 

133 

1 

270 

Sherborn 

13 

13 
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Table  28 


Racial  Characteristics  of  Insured  Unemployed 
by  Place  of  Residence 
Boston  SMSA 
March  1981 

 f  continued  ^  


Area 
Code 

City /Town 

Total 

White 

Nonwhite 

Spanish 
Surname 

Other 

Not 
Coded 

161 

Somerville 

1,165 

1,120 

11 

22 

12 

1+95 

Stoneham 

220 

219 

1 

— 

— 

133 

Stoughton 

331 

32l+ 

5 

— 

2 

27k 

Sudbury 

63 

61 

1 

— 

1 

255 

Swamps cot t 

107 

105 

— 

— 

2 

1+23 

Topsfield 

32 

32 

— 

— 

07k 

Wakefield 

288 

287 

— 

— 

1 

369 

Walpole 

236 

235 

1 

U71 

Waltham 

573 

5U6 

2 

21 

1+ 

093 

Watertown 

298 

29I+ 

2 

2 

1+78 

Way land 

59 

59 

09I+ 

Wellesley 

102 

101 

1 

k2k 

Wenham 

19 

18 

1 

1+79 

Weston 

1+2 

1+1 

1 

370 

Westwood 

110 

109 

1 

1+09 

Weymouth 

625 

617 

6 

2 

U96 

Wilmington 

167 

165 

1 

1 

U97 

Winchester 

121 

118 

1 

2 

1*3 

Winthrop 

189 

187 

1 

1 

1+91 

Wobum 

371 

366 

1+ 

1 

027 

Wrentham 

83 

82 

1 

Source:    RS0  -  61+ 

Division  of  Employment  Security  Unpublished  Data 
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Table  29 


Racial  Characteristics  of  the  Insured  Unemployed 
Boston  SMSA  CETA  Areas 
by  Prime  Sponsors  and  Subgrantees 
March  1981 


Area 

Non- 

Spanish 

Not 

Code 

Boston  SMSA  CETA  Areas 

.  Total 

White 

White 

Surname 

Other 

Coded 

PRIME  SPONSORS 

Boston  (Prime  Sponsor) 

7,074 

4,749 

1,672 

486 

161 

6 

051 

Boston  City 

7,074 

4,749 

1,672 

486 

161 

6 

Salem  (Prime  Sponsor) 

4,570 

4,395 

69 

51 

52 

3 

412 

Beverly 

395 

388 

1 

1 

5 

413 

Danvers 

256 

250 

1 

1 

414 

Essex 

53 

53 

— 

415 

Gloucester 

904 

889 

1 

- 

12 

2 

416 

Hamilton 

1. 1. 

44 

43 

1 

323 

Ipswich 

145 

144 

1 

251 

Lynn 

855 

775 

52 

21 

7 

252 

Lynnfield 

66 

65 

1 

417 

Manchester 

52 

52 

1 

418 

Marblehead 

130 

126 

3 

1 

— 

419 

Middle ton 

53 

52 

1 

253 

Nahant 

37 

37 

1 

420 

Peabody 

512 

497 

4 

7 

4 

422 

Rockport 

146 

142 

1 

3 

411 

Salem 

531 

498 

3 

19 

10 

1 

254 

Saugus 

233 

229 

3 

1 

255 

Swamps  cot  t 

107 

105 

2 

423 

Topsfield 

32 

32 

424 

Whenham 

19 

18 

1 

EMHRDA  (Prime  Sponsor) 

2,867 

2,615 

124 

8U 

43 

1 

062 

Arlington 

347 

336 

3 

3 

5 

063 

Belmont 

148 

142 

2 

4 

061 

Cambridge 

909 

723 

108 

57 

20 

1 

101 

Somerville 

1,165 

1,120 

11 

22 

12 

093 

Watertown 

298 

294 

2 

2 
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Table  29 


Racial  Characteristics  of  the  Insured  Unemployed 
Boston  SMSA  CETA  Areas 
by  Prime  Sponsors  and  Subgrantees 
March  1981 
( continued) 


Area 

Non- 

Spanish 

Not 

Code 

Boston  SMSA  CETA  Areas 

Total 

White 

White 

Surname 

Other 

Coded 

SUBGRANTEES 

Medford 

3,703 

3,630 

kk 

10 

18 

1 

U92 

Burlington 

178 

173 

3 

_ 

1 

1 

072 

Everett 

559 

550 

2 

3 

k 

_ 

071 

Maiden 

73U 

71b 

17 

2 

1 

_ 

081 

Medford 

729 

70k 

19 

- 

6 

073 

Melrose 

2kk 

2U2 

1 

1 

_ 

U93 

North  Reading 

92 

92 

_ 

_ 

_ 

_ 

U95 

Stoneham 

220 

219 

1 

- 

- 

- 

07U 

Wakefield 

288 

287 

_ 

- 

1 

k96 

Wilmington 

167 

165 

1 

_ 

1 

U91 

Woburn 

371 

366 

k 

1 

- 

497 

Winchester 

121 

llo 

1 

2 

U02 

Quincy 

3,350 

3,307 

22 

7 

11 

3 

Braintree 

353 

353 

1 

U03 

Cohasset 

5h 

5^ 

kok 

Himgham 

161 

159 

2 

123 

Holbrook 

1U2 

138 

b 

m 

1+05 

Hull 

192 

192 

m -9 

k06 

Milton 

196 

19k 

2 

Norwell 

71 

70 

1 

■a 

koi 

Quincy 

1,023 

1,016 

2 

5 

130 

Randolph 

362 

351 

6 

2 

3 

1+08 

Scituate 

171 

163 

k 

k 

U09 

Weymouth 

625 

617 

6 

2 

Nevton 

1,973 

1,903 

30 

26 

lU 

h73 

Bedford 

66 

6k 

2 

052 

Brookline 

183 

170 

9 

2 

2 

36U 

Dover 

15 

15 

U76 

Lexington 

152 

ll+3 

1+ 

1 

U 

U77 

Lincoln 

20 

20 

092 

Needham 

126 

125 

1 

091 

Newton 

69^ 

678 

13 

1 

2 

U71 

Walt  ham 

573 

5U6 

2 

21 

09k 

Wellesley 

102 

101 

1 

U79 

Weston 

k2 

hi 

1 
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Table  29 


Racial  Characteristics  of  the  Insured  Unemployed 
Boston  SMSA  CETA  Areas 
by  Prime  Sponsors  and  Subgrantees 
March  1981 
( continued) 


Area 

Non- 

Spanish 

Not 

Code 

Boston  SMSA  CETA  Areas 

Total 

White 

White 

•  Surname 

Other 

Coded 

Norwood 

1,972 

1,953 

7 

1 

282 

Bellingham 

178 

176 

1 

1  _ 

362 

Canton 

90 

87 

2 

_ 

1 

363 

Dedham 

28 

27 

1 

022 

Foxboro 

172 

172 

- 

- 

28U 

Franklin 

265 

26k 

1 

365 

Medfield 

8U 

Qk 

366 

Millis 

87 

87 

367 

Norfolk 

57 

57 

361 

Norwood 

356 

3^9 

7 

026 

Plainville 

92 

91 

1 

368 

Sharon 

13U 

133 

1 

369 

Walpole 

236 

235 

1 

370 

Westwood 

110 

109 

1 

027 

Wrentham 

83 

82 

1 

Chelsea 

1,129 

1,06U 

15 

U5 

5 

Chelsea 

hl5 

359 

12 

h3 

1 

1U2 

Revere 

525 

518 

2 

2 

3 

1U3 

Winthrop 

189 

187 

1 

1 

Source:    RSO  -  61+ 


Division  of  Employment  Security  Unpublished  Data 


-72- 


Table  30 


Division  of  Employment  Security 
Labor  Force 
I98O  Annual  Averages 
By  Local  Office 


Local  uiiice 

Labor  Force 

•  Employment 

Unemployment 

Unemployment 
Kate 

Boston  Office 

354,287 

333,k26 

20,860 

5.9 

Boston 

319,557 

299,931 

19,626 

6.1 

"Oil  T2f\ 

34,  f30 

33,490 

1,234 

3.0 

PoYTihT**!  Hero   0"P*P"i  r* 
V_> cUJU I  XLL£^ti    wX  X 

n  kp  k i u 

1  7k  am 

7  7 

^  7 

nl  J_XIlfc£  UUII 

P7  Pk7 

Pn  Tfik 

1  n^o 

7  Q 

XjGXillL/Il  Li 

1  li  PPQ 

17  7PC 

^nk 

J  •  2 

c£  OQQ 

CP  QPP 

0,-»-f  J 

^  7 

O  Uinc  a  V  X.  -L-L  ti 

kk  Rk7 

kP  D70. 

P  777 

6  P 

Chelsea  Office 

i+6,323 

43,457 

2,866 

6.2 

1  k  1  kT 

i  -3  ofin 

761 

=  k 

rvts  v  cr  c 

pp  060 

pn  ^PQ 

1  R71 

6  Q 

10  122 

.7  ,  >HU 

S7k 

S  7 

r  x  cuuxngiicun  uxi  ice 

7Qk 

£k  7nft 

P  kft7 

7  7 
j«  ( 

Ashland 

4,244 

U,08U 

160 

3.8 

Framingham 

31,905 

30,667 

1,238 

3.9 

nonis  xon 

5,1  (O 

4,901 

1  oc 
195 

•3  P, 

Hopkinton 

O  IOC 

3,125 

o  one 

2,995 

130 

4.<£ 

waxicK 

1  C    T  Q)i 
15  ,  104 

14 , 04y 

CO  c 

535 

"3  C 
3.5 

oneroorn 

1  k7£ 

1,4  fo 

i  Inn 

1,419 

5  / 

3.9 

Westboro 

C  £flc 

5,005 

c   ci  0 

5,513 

LIZ 

0  n 
3.0 

Lynn  Office 

68,708 

64,933 

3,775 

5.5 

Lynn 

43,257 

40,660 

2,597 

6.0 

Lynnfield 

k,735 

!+,539 

196 

4.1 

Nan  ant 

2,070 

1,955 

115 

5.6 

Saugus 

12,312 

11,726 

586 

4.8 

Swamp  scott 

6,334 

6,053 

281 

h.k 

Maiden  Office 

109,729 

10U,l85 

5,544 

5.1 

Everett 

21,53k 

20,133 

1,401 

6.5 

Maiden 

28,106 

26,700 

1,406 

5.0 

Medford 

31,659 

30,2U6 

1,413 

4.5 

Melrose 

15,611 

lU,975 

636 

4.1 

Wakefield 

12,819 

12,131 

688 

5.4 
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Table  30 

Division  of  Employment  Security 
Labor  Force 
1980  Annual  Averages 


By  Local  Office 
(continued) 


Local  Office 

Labor  Force 

Employment 

Unemployment 

Unemployment 
Rate 

Newton  Office 

92,373 

88,609 

7 

3,76*+ 

l+.l 

Needham 

13,503 

13,000 

503 

3.7 

Newton 

1+5,636 

1+3,821 

1,815 

1+.0 

Watertown 

20,703 

19,61+3 

1,060 

5.1 

Welle sley 

12,531 

12,  li+5 

386 

V 

3.1 

Norwood  Office 

63,196 

61,025 

2,171 

3.U 

Canton 

7,800 

7,539 

261 

3.3 

Dedham 

12,51+5 

12,086 

1+59 

3.7 

Dover 

2,092 

1,995 

97 

1+.6 

Medf ield 

3,82^ 

3,696 

128 

3.3 

Norfolk 

1.702 

1,660 

1+2 

2.5 

Norwood 

15,598 

15,007 

591 

3.8 

Sharon 

5,691+ 

5,^77 

217 

3.8 

WaJLnole 

8.158 

7.87U 

281+ 

3.5 

Westwood 

5,783 

5,691 

92 

1.6 

Qtiitipv  O'P'Pi  r*p 

^,U-Lil\,  j1       V/  X  X  ICC 

125  Ql? 

120  1Q5 

5.718 

1+.5 

Jjx  cL-LXl  Ox 

16  81+? 

"I  6  "10? 

7U0 

1+  1+ 

2  86q 

2  7Q9, 

C  ,  1  .7.7 

70 

2.1+ 

lxxii^iicun 

8  027 

7  673 

35l+ 

1+.1+ 

Hull 

1+  25? 

?  061+ 

289 

6.8 

Mi  1  ~f*  on 

i  lj — L 

1?  068 

1?  S70 

-L«-  Jyl  [W 

1+98 

3.8 

Norwell 

3,301 

3,200 

101 

3.1 

Quincy 

l+i+,159 

Ul,863 

2,296 

5.2 

Scituate 

7,096 

6,762 

33^ 

*.7 

Weymouth 

26,298 

25,262 

1,036 

3.9 

Salem  Office 

93,186 

88,898 

^,197 

U.5 

Beverly 

18,U51 

17,587 

861+ 

1+.7 

Danvers 

12,099 

11,682 

1+17 

3.U 

Hamilton 

2,907 

2,839 

68 

2.3 

Marblehead 

10,01+7 

9,655 

392 

3.9 

Middleton 

1,838 

1,75^ 

81+ 

1+.6 

Peabody 

23,391 

22,321 

1,070 

1+.6 

Salem 

20,592 

19,1+02 

1,190 

5.8 

Topsfield 

2,175 

2,102 

73 

3.U 

Wenham 

1,686 

1,61+7 

39 

2.3 
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Table  30 


Division  of  Employment  Security- 
Labor  Force 
I98O  Annual  Averages 
By  Local  Office 
 (continued)  


T.a'ho'T*   "7  c>    r»  o 

xuiilyj J-^Jj  ui'wli  0 

uiiciiiuj.uy  ni"ii  u 

UllCiilpXU  V  ill  w  j.  i  u 

wa-Lt/iicun  UHH.C 

c;7  o^P 

3  8 

TjP  vi  n  <7"h  on 

lH,625 

Ik. 107 

518 

Lincoln 

2,U73 

2,U2t+ 

2.0 

Waltham 

31,537 

30,180 

1,357 

U.3 

Way  land 

5,965 

5,758 

207 

3.5 

Weston 

^,737 

^,593 

Ihk 

3.0 

Woburn  Office 

76,876 

73,501 

3,375 

k.k 

Bedford 

5,367 

5,182 

185 

3.h 

Burlington 

9,389 

8,999 

390 

k.2 

North  Reading 

^,998 

U,807 

191 

3.8 

Reading 

10,550 

10,190 

360 

3.^ 

Stoneham 

10,361 

9,815 

5I+6 

5.3 

Wilmington 

7,535 

7,12U 

Ull 

5.5 

Winchester 

10,385 

9,9^9 

U36 

k.2 

Woburn 

18,291 

17,1+35 

856 

h.7 
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VI.    Labor  Supply/Demand  Imbalances 


The  Employment  Service  Automated  Reporting  System  (ESARS)  reported  135,583 
active  applicants  and  80,8UO  unfilled  job  openings  on  file  in  all  Job 
Matching  Service  offices  in  the  Boston  SMSA  for  Fiscal  Year  I98O. 

A  comparison  of  the  number  of  active  applicants  to  the  number  of  unfilled 
openings  indicates  that  for  every  one  job  unfilled,  two  applicants  were 
still  seeking  employment  when  Fiscal  Year  I98O  ended. 

Further  an  analysis  of  active  applicants  to  unfilled  job  openings  by 
occupation  (Table  18)  gives  the  occupational  supply  and  demand  for  the 
Boston  SMSA.    The  ratios  are  calculated  to  aid  educational  planners  in 
determining  occupations  that  have,  either  a  shortage  or  a  surplus  of 
workers.    Currently  an  occupational  ratio  greater  than  10  to  1  is  con- 
sidered to  be  an  occupation  with  a  surplus  of  applicants  and  as  the  unem- 
ployment rate  increases  the  ratio  may  also  rise.    An  occupational  ratio 
consistently  lower  than  3  to  1  indicates  a  demand  occupation,  indicating 
employers  may  be  having  difficulty  obtaining  qualified  workers.    As  the 
unemployment  rate  increases  the  ratio  might  also  rise  slightly.    In  re- 
viewing Table  18  a  reminder  to  the  limitations  in  the  data  source  as 
previously  mentioned  in  Chapter  IV  is  in  order. 

There  are  many  reasons  for  "shortages"  in  various  occupations.  The 
popular  consensus  is  that  there  is  a  lack  of  qualified  applicants  for 
the  specific  skills  needed  by  employers.    Generally,  however,  job  orders 
placed  with  the  Employment  Service  go  unfilled  because  of  noncompetitive 
wages,  unsuitable  working  conditions  or  hours,  inconvenient  locations, 
transportation  problems,  and  unrealistic  entry  requirements. 
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VII.    Estimate  of  Need  for  Enrployraent  Services 


A.    Fiscal  Year  1982  Projections  by  CETA  Area 

Projections  indicate  that  209,3^2  individuals  over  the  age  of  18  will 
be  economically  disadvantaged  in  the  Boston  SMSA  durig  Fiscal  Year  I982. 
Of  the  209,3^2  in  the  Boston  SMSA  81,036  (38.7  percent)  will  reside  in 
the  Boston  CETA  Prime  Sponsor  area  and  Ul,565  (19.8  percent)  will  reside 
in  Eastern  Middlesex  Human  Resources  Development  Authority  (EMHRDA)  CETA 
Prime  Sponsor  area.    Within  the  SMSA,  16  percent  of  the  economically 
disadvantaged  will  be  minority  group  members.    Boston  CETA  will  be  com- 
prised of  15  percent  minorities  who  are  economically  disadvantaged  and 
18  years  or  older  and  EMERDA  will  have  20  percent  representation. 

The  United  States  Department  of  Labor,  Employment  and  Training  (ETA) 
defines  economically  disadvantaged  as  a  person  who  is  either: 

1.  a  member  of  a  family  who  receives  public  assistance 

2.  a  member  of  a  family  whose  income  during  the  previous 
6  months  or  on  annualized  basis  was  such  that: 

.    would  have  qualified  for  public  assistance;  or 

.    it  does  not  exceed  the  poverty  level;  or 

.    it  does  not  exceed  70  percent  of  the  lower  living 
standard  income  level. 

Table  31  gives  poverty  guidlines  for  all  states  for  both  farm  and  non- 
farm  families  and  size  of  family 

Groups  other  than  the  economically  disadvantaged  in  possible  need  of 
manpower  services  are:    those  employed  part-time  for  economic  reasons 
are  those  working  less  than  a  full  week  and  would  prefer  full-time  work 
if  available.    Fiscal  year  1981  projections  indicate  62,283  individuals 
in  the  Boston  SMSA  will  be  employed  part-time  for  economic  reasons.  Of 
this  group,  2U.5  percent  will  reside  in  Boston  CETA  area  and  9  percent  in 
EMHRDA.    The  Salem  Prime  Sponsor  has  8,176  individuals  employed  part-time 
for  economic  reasons.    Individuals  in  this  group  are  often  in  need  of 
training  as  skills  used  in  their  part-time  positions  are  not  adequate 
for  the  full-time  positions  available. 
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Individuals  unemployed  15  weeks  or  longer  are  considered  long  term  unem- 
ployed.   Estimates  for  the  Boston  SMSA  suggest  that  20,281  individuals 
representing  2k, 7  percent  of  total  unemployment  are  in  this  category. 
Boston  CETA  will  have  31.0  percent  of  this  group  and  9*5  percent  will  be 
in  EMHRM.    Salem  CETA  will  have  2,1+77  individuals  in  this  group. 
Employment  barriers  to  this  group  are  generally  traced  to  obsolete,  un- 
needed  or  low  level  job  skills.    Often  retraining  or  upgrading  of  job 
skills  are  needed  before  reemployment  can  be  achieved.    In  Fiscal  Year 
1982  displaced  government  workers  and  teachers  may  fall  into  this 
category. 

Table  32  through  Table  36  give  labor  force  composition  and  projections 
for  the  Boston  SMSA.    Additional  unemployment  projections  for  long-term 
unemployed,  different  individuals  unemployed  during  the  year,  employment 
part-time  for  economic  reasons,  and  economically  disadvantaged  18  years 
and  over  are  also  included.    EMHRM  information  is  on  Table  1+2  through 
Table  1+6,  Boston  CETA  Tables  37  through  1+1,  and  Salem  CETA  Tables  1+7 
through  51. 

Table  31 

Poverty  Level  Guidlines  for  All  States  I98I 
(Except  Alaska  and  Hawaii) 


Family 

Nonfarm 

Farm 

Size 

Family* 

Family** 

1  ^,310  3,680 

2  5,690  1^,850 

3  7,070  6,020 
1+  8,1+50  7,190 

5  9,830  8,360 

6  11,210  9,530 


*     Add  $1,380  for  each  additional 

family  member 
**   Add  $1,170  for  each  additional 

family  member 
Source :0ff ice  of  Management  &  Budget 
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Table  32 


Labor  Force  Composition  Projected  Change 
1970  -  1982 
Boston  SMSA 


Race  and  Age 


April  1, 

1970 


July  1, 
1982 


Change 
1970  to  1982 
Number  Percent 


TOTAL 

White  Males 
1o*7L7 
18-19 
20-21+ 

25-3^ 
35-hk 

65+ 

White  Females 
I6TE7 
18-19 
20-2U 
25-3*+ 

1+5-6U 
65+ 

Non-white  Males 
16-17 
18-19 
20-2U 

25-3*+ 
35-hk 
U5-6U 
65+ 

Nonwhite  Females 
16*^17 
18-19 
20-21+ 

25-3*+ 
35-hk 
1+5-61+ 
65+ 


1,177,9^2    1,U88,870    310,928       26. k 


665,332 
21,95*+ 
25,7U5 
73,051 
136,U59 
136,350 
235,676 
36,097 

1+58,01+8 
20,171+ 
27,377 
79,1+19 
67,899 
70,271 

167,691 
25,217 

29,791 
871 
1,206 
3,785 
8,267 
6,533 
8,233 
896 

2l+,771 
71+7 
1,505 
1+,212 
5,831 
1+,710 
6,956 
810 


731,716 
39,898 
37,993 
103,675 
155,011 
130,320 
232,215 
32,603 

678,187 
1+8,707 
39,505 
117,392 
11+6,81+1 
109,029 
190,520 
26,19U 

37,520 

2,139 
2,136 
l+,702 
10,771+ 
7,55*+ 
9,193 
1,022 

1+1,1+1+7 
3,225 
2,892 
5,1+66 

10,898 
8,560 
9,528 
876 


66,381+ 

17,9^ 
12,21+8 
30,621+ 
18,552 
-6,030 

-3,1+61 
-3, l+9!+ 

220,139 
28,533 
12,128 

37,973 
78,91+2 
38,758 
22,829 
977 

7,729 
1,268 
930 
917 
2,507 
1,021 
960 
126 

16,676 
2,1+78 
1,387 
1,251+ 
5,067 
3,850 
2,572 
66 


10.0 
81.7 
1+7.6 
1+2.0 
13.6 
-1+.1+ 
-1.5 
-9.7 

1+8.1 
11+1.1+ 
l+l+.l 
1+7.8 
116.3 
55.2 
13.6 
3.9 

25.9 
155.2 
77.1 
21+.2 

30.3 
15.6 
11.7 
ll+.l 

67.3 
331.7 
92.2 
29.8 
86.9 
81.7 
37.0 
8.1 
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Table  33 


Population  and  Labor  Force  Composition  Projections 
Fiscal  Year  1982 
Boston  SMSA 


Labor  Force 

Labor 

Unemploy- 

Unemploy. 

Participation 

Category 

Population 

Force 

Employment 

ment 

Rate 

Rate 

TOTAL 

2,682,177 

1,1+88,868 

1,1+06,980 

81,888 

5.5 

78.2 

White  Male 

1,185,097 

731,715 

69l+,782 

36,933 

5.0 

81.6 

0-15 

288,562 

16-19 

mam  w      tmm  y 

103,776 

77,891 

67,711 

10,180 

13.1 

75.1 

20-  2k 

122,368 

103,675 

95 , 56l 

8,111+ 

7.8 

81+.7 

25-3U 

158,171+ 

155,011 

11+8,279 

6,732 

*+.3 

98.0 

35-kk 

132,980 

130,320 

126,368 

3,952 

3.0 

98.0 

1+5-6U 

262,072 

232,215 

226,201+ 

6,011 

2.6 

88.6 

65+ 

117,165 

32,603 

30,659 

1,91+1+ 

6.0 

27.8 

White  Female 

1,336,866 

678,188 

61+2,570 

35,618 

5.3 

63.9 

0-15 

275.1+72 

16-19 

99,1+02 

88,212 

78,692 

9,520 

10.8 

88.7 

20-2U 

126,17U 

117,392 

111,201 

6,191 

5.3 

93.0 

25-3^ 

182,1+05 

11+6,81+1 

139,397 

7,1+1+1+ 

5.1 

80.5 

35-^ 

11+9,283 

109,025 

10l+,912 

1+,117 

3.8 

73.0 

U5-6U 

296,177 

190,520        183, 5*+l 

6,979 

3.7 

61+. 3 

65+ 

207,953 

26,1914 

2l+,827 

1,367 

5.2 

12.6 

TfoiYuhi  "hp  Ma!  p 

70  P2Q 

37,520 

32,766 

l+,75l+ 

12.7 

80  8 

0-15 

26,786 

16-19 

7.070 

*+,275 

2,7U6 

1,529 

35.8 

60.5 

20-21+ 

6,59l+ 

l+,702 

3,996 

706 

15.0 

71.3 

25-  Ik 

11,598 

10,771+  9,^69 

1,305 

12.1 

92.9 

35-1+1+ 

7,881 

7,551+  6,952 

602 

8.0 

95.9 

1+5-61+ 

9,968 

9,193 

8,673 

520 

5.7 

92.2 

65+ 

3,332 

1,022 

930 

92 

9.0 

30.7 

Nonwhite  Female 

86,985 

1+1,1+1+5 

36,862 

l+,583 

11.1 

68.5 

0-15 

26,507 

16-19 

6,878 

6,117  U,6Ul 

1^76 

21+.1 

88.9 

20-2*+ 

7,156 

5,1+66 

1+,517 

9I+9 

17.1+ 

76.1+ 

25-3U 

15,81+6 

10,89c1 

10,220 

678 

6.2 

68.8 

35-1+1+ 

11,573 

8,560  7,979 

581 

6.8 

7U.0 

1+5-61+ 

13,222 

9,528  8,682 

8U6 

8.9 

72.1 

65+ 

5,803 

876 

823 

53 

6.0 

15.1 
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Table  3b 

Additional  Unenrployment  Projections 
Fiscal  Year  1932 
Boston  SMSA 


Different 

Individuals 

Unemployment 

Long-Term 

Unemployed 

Group 

Unemployment 

Rate 

Unemployment 

During  Year 

Total  81, abb  575  20,281  320,915 
White  Male  36,933  5.0  10,Ul6  1^7,732 
White  Female  35,6l8  5.3  5,330  lU2,J+72 
Nonwhite  Male  h,75k  12.7  1,700  lU,262 
Nonwhite  Female  U,583  11.1  §37  l6,M+9 


Table  35 

Employment  Part-Time  for  Economic  Reasons 
Boston  SMSA 


Group 

Number 

Total 

62,283 

White  Male 

23,622 

White  Female 

3^,056 

Nonwhite  Male 

1,803 

Nonwhite  Female 

2,802 

Table  3§ 

Economically  Disadvantaged  18  Years  and  Over 

Boston  SMSA 


GrouD 

Number 

Total 

209,3^2 

White 

179,628 

Black 

22,385 

Other 

7,329 

♦Spanish 

U,571 

*    Sum  of  Spanish  and  all  races,  except  white.    Some  duplication 
possible  since  Spanish  may  include  nonwhite  races  as  well  as 
white . 
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Table  37 


Labor  Force  Composition  Projected  Change 
1970  -  I982 
Boston  (City)  CETA 


Race  and  Age 

April  1, 
1970 

Julv  1, 

1982 

Change 
1970  to  1982 
Number  Percent 

TOTAL 

278,607 

326,522 

k7  Qi 

i  7  p 

X  { 

Wbi  "hp  Mai 

129 , 08U 

110 , 172 

_3.fi  OTP 

-1  k  7 

16-17 

3  808 

7  S67 

"5  76k 

QQ  O 

18- 1Q 

5  Q^8 

6  022 

8k 

1  k 

po-pk 

18  71  k 

J.U  ,  /  x*+ 

?o  q6? 

P  Pk8 

IPO 

?8  057 

2k  861 

"  3,196 

-11.3 

PP  P75 

-  7,170 

-32.2 

kp  p8l 

PQ  Q7Q 

^7,7  <y 

i  0  one 

-^9.-L 

65+ 

8,016 

5,675 

,   P  3kl 

wniLe  r tsinct ics 

1  Oft  k7Q 

1 P7  «ikk 

X>)  ,  uop 

17  6 
X  f  ,0 

^  8pi 

8  8U2 

^  H91 

18-lQ 

7  60U 

7  288 

-  k  P 

PO-Pk 

ok  Q27 

27  872 

P  k^k 

Q  P 

7«^- 

P5-?k 

16  056 

?1  712 

15,656 

97.5 

^S-kk 

12  807 

15,620 

2,813 

22.0 

U5-6U 

?6  ?q8 

30.5U6 

1  8«;p 

■XO  •  X 

65+ 

6,866 

6,170 

— Oy\J 

.in  9 

pp  k8P 

kp  506 

OO  COk 

8a  0 

6q6 

2  50Q 

1  8i 

960  s 

1  fi_1  Q 

QOS 

1  786 

1  Q7  "5 

PO_2k 

_  V—  £4 

P  QOk 
^  » 7^ 

6  i  no 

XX \J  •  X 

P^-^k 

6  PPQ 

1  ?  1  k"3 

5,91k 

9k-9 

8  118 

^.158 

6^.7 

*+,?  — <J*+ 

6  17Q 

Q  80Q 

3,630 

58.8 

65  + 

609 

1,136 

527 

86.5 

Nonvhite  Females 

18,562 

U6,300 

27,738 

lk9.k 

16-17 

560 

3,k51 

2,891 

516.2 

18-19 

1,188 

3,337 

2,1^9 

180.9 

20-2U 

3,365 

6,767 

3,k02 

101.1 

2U-3U 

u,u+6 

13,126 

8,680 

195.2 

35-^ 

8,876 

5,k32 

157.7 

U5-6U 

k,995 

9,883 

i+,888 

97.9 

65+ 

56U 

859 

295 

52.3 
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Table  38 


Population  and  Labor  Force  Composition  Projections 
Fiscal  Year  1982 
Boston  CETA  (City) 


Category 

Population 

Labor 
Force 

Employment 

Unemploy- 
ment 

Unemploy- 
Rate 

Labor  Force 
Participation 
Rate 

TOTAL 

563,013 

326,532 

306,288 

20,21+1+ 

6.2 

125.1 

White  Male 

178,U26 

110,180 

I0i+,150 

6,030 

5.5 

79.5 

0-15 

39,81+7 

— 

— 

— 

— 

16-19 

17,1+76 

13,598 

12,120 

1,1+78 

10.9 

77.8 

20-2U 

25,057 

20,962 

19,321+ 

1,638 

7.8 

83.7 

25-3*+ 

25,368 

2l+,86l 

23,626 

1,235 

5.0 

98.0 

35-Uh 

15,1+13 

15,105 

l*+,533 

572 

3.8 

98.0 

33,920 

00  ri7n 
29,979 

00  T  oA 

29,130 

OhJ. 

o  A 
2.0 

AA  )i 
OO  •  *+ 

65+ 

21,337 

5,675 

5,1+09 

266 

k.7 

26.6 

White  Female 

215,739 

127,5^5 

122,11+7 

5,398 

1+.2 

71.8 

0-15 

38,219 



— 

16-19 

l8,ol+6 

16,125 

1^,573 

1,552 

9.6 

89.U 

20-2U 

27,931 

27,372 

26,1+10 

962 

3.5 

98.0 

25-3*+ 

32,359 

31,712 

30,1+65 

l,2l+7 

3.9 

98.0 

35-U1+ 

17,5^8 

15,620 

15,11+5 

1+75 

3.0 

89.O 

M-U,00^ 

£y  ,0  (V 

A7£ 

O  !  O 

2.9 

65+ 

1+0,767 

6,170 

5,881+ 

286 

1+.6 

15.1 

Nonwhite  Male 

77,1+13 

1+2,506 

38,011 

M95 

10.6 

85.5 

0-15 

27,723 

— 

— 

— 

16-19 

7,772 

5,200 

3,623 

1,577 

30.3 

66.9 

20-21+ 

7,621+ 

6,100 

5,1+11+ 

686 

11.3 

80.0 

25-3U 

12,1+00 

12,11+3 

10,938 

1,205 

9.9 

97.9 

35-1+1+ 

8,281+ 

8,118 

7,611 

507 

6.2 

98.0 

1+5-6U 

10,021+ 

9,809 

9,398 

1+11 

1+.2 

97.9 

65+ 

3,586 

1,136 

1,027 

109 

9.6 

31.7 

Nonwhite  Female  91,1+35 

1+6,299 

1+1,979 

l+,320 

9.3 

72.2 

0-15 

27,321+ 

16-19 

7,532 

6,788 

5,338 

1,1+50 

21.1+ 

90.1 

20-21+ 

8,383 

6,767 

5,771 

996 

11+.7 

80.7 

25-3*+ 

18,370 

13,126 

12,1+92 

631+ 

1+.8 

71.5 

35-1+1+ 

11,617 

8,876 

8,U21 

1+55 

5.1 

76.1+ 

1+5-61+ 

12,859 

9,883 

9,139 

71+1+ 

7.5 

76.9 

65+ 

5,1+1+0 

859 

818 

1+1 

1+.8 

15.8 
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Table  39 

Additional  Unemployment  Projections 
Fiscal  Year  1932 
Boston  CETA  (City) 


Group 


Unemployment 


20,2i£T 
6,030 
5,398 

U,320 


Unemployment 
Rate 


TT2" 

5.5 
k.2 
10.6 
9.3 


Long-Term 
Unemployment 


ie?mp 


Different 
Individuals 
Unemployed 
During  Year 


Total 

White  Male 
White  Female 
Nonwhite  Male 
Nonvhite  Female 


,352 
1,817 
72U 

509 


67,^59 
20,502 

20,512 

13,^5 

12,960 


Table  Uo 

Employment  Part-Time  for  Economic  Reasons 
Boston  CETA  (City) 


Group  Number 


Total 

15,295 
3,5^1 

White  Male 

White  Female 

6,U73 

Nonvhite  Male 

2,091 

Nonwhite  Female 

3,190 

Table  *H 

Economically  Disadvantaged  18  Years  and  Over 
Boston  CETA  (City) 


Grouo 

Number 

Total 

81,036 

White 

1^9,390 

Black 

2k ,96k 

Other 

6,682 

♦Spanish 

1,360 

*    Sum  of  Spanish  and  all  races,  except  white.    Some  duplication 
possible  since  Spanish  may  include  nonwhite  races  as  well  as 
white. 
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Table  42 


Labor  Force  Composition  Projected  Change 
1970  -  1982 
EMHRDA 


Change 

April  1, 

July  1, 

1970  to  1982 

Race  and  Age 

1970 

1982 

Number 

Percenl 

TOTAL 

142,608  ' 

132,815 

-  9,793 

-  6.9 

White  Males 

78,175 

60,327 

-17,848 

-22.8 

16-17 

2,248 

2,974 

726 

32.3 

18-19 

3,536 

2,565 

-  971 

-27.5 

20-  2k 

11,419 

8,587 

-  2,832 

-24.8 

25-3^ 

18,357 

15,133 

-  3,224 

-17.6 

35-44 

13,333 

12,267 

-  1,066 

-  7.9 

45-64 

24,858 

16,175 

-  8,683 

-34.9 

65+ 

4,424 

2,626 

-  1,798 

-40.6 

White  Females 

59,401 

61,978 

2,577 

4.3 

16-17 

2,028 

3,613 

1,585 

78.2 

13-19 

3,100 

3,025 

75 

2.4 

20-24 

12,121 

11,593 

528 

.  4.4 

25-34 

11,246 

16,199 

-  4,953 

-44.0 

-11-  1.1. 
35-44 

7,456 

10,926 

-  3,470 

-46.5 

45-64 

20,212 

14,256 

-  5,956 

-29.5 

65+ 

3,238 

2,367 

871 

-26.9 

Nonwhite  Males 

2,755 

5,320 

2,565 

93.1 

lb- 17 

53 

203 

230 

433.9 

10-19 

172 

250 

78 

i  _  1 

45.4 

20-  24 

363 

009 

526 

144.9 

25-34 

971 

1,564 

593 

61.1 

35-44 

462 

1,134 

672 

145.5 

0O0 

l,00o 

400 

65.8 

65+ 

117 

192 

75 

64.1 

Nonwhite  Females 

2,277 

5,190 

2,913 

127.9 

16-17 

65 

311 

246 

378.5 

18-19 

138 

271 

133 

96.4 

20-24 

273 

802 

529 

193.8 

25-34 

647 

392 

-  255 

-39.4 

35-44 

343 

1,168 

825 

240.5 

45-64 

731 

1,114 

383 

52.4 

65+ 

80 

131 

51 

63.8 
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Table  1+3 


Population  and  Labor  Force  Composition  Projections 
Fiscal  Year  1982 
EMHKDA 


Labor  Force 

Labor 

Unemploy- 

Unemploy. 

■  Participation 

Category 

Population 

Force 

Employment « 

ment 

Rate 

Rate 

TOTAL 

281,500 

132,521 

123,642 

8,879 

6.7 

66.7 

White  Male 

121,1+82 

60,327 

56,769 

3,558 

5.9 

68.8 

0-15 

27,506 

— — 

— — 

— — 

— — 

16-19 

9,158 

5,539 

— — 

— — 

— — 

60.5 

20-24 

ll+,250 

8,587 

— — 

— — 

— — 

6O.3 

25-3^ 

20,1+19 

15,133 

— 

— — 

— — 

74.1 

^  mm        \  \ 

35-^ 

15,255 

12,267 

— — 

— — 

80.1+ 

1+5-64 

22,895 

16,175 

70.6 

65+ 

12,000 

2,626 

— 

— 

— 

21.9 

White  Female 

**         mam  \ 

137,^97 

61,978 

57,855 

4,123 

6.7 

59.9 

0-15 

26,544 

— — 

— — 

— " 

— — 

16-19 

O    r»l.  /* 
8,746 

6,638 

— — 

— — 

t  — — 

75.9 

20-24 

14,827 

11,593 

— - 

— 

— — 

78.2 

25-3*+ 

20,093 

16,199 

— — 

— 

— — 

80.6 

35-^ 

17,069 

10,926 

64.0 

1+5-61+ 

26,606 

14,256 

53.6 

65+ 

23,612 

2,367 

— 

— 

— 

10.0 

Nonwhite  Male 

11,011 

5,026 

4,489 

537 

10.7 

64. 7 

0-15 

3,238 

— — 

— — 

— — 

— ~ 

16-19 

888 

^93 

— — 

— — 

— — 

55.5 

20-  24 

1,651 

845 

— — 

— 

— — 

51.2 

25-3k 

2,121 

1,502 

— — 

— 

— - 

70.2 

35-41* 

1,274 

1,038 

— — 

— 

— — 

81. 5 

45-64 

1,344 

963 

71.7 

65+ 

576 

181+ 

31.9 

Nonwhite  Female 

11,511 

5,190 

U,529 

661 

12.7 

58.1 

0-15 

2,577 

16-19 

81+8 

582 

68.6 

20-24 

1,679 

802 

47.3 

25-3^ 

2,107 

1,392 

66.1 

35-M+ 

1,501 

1,168 

77.8 

1+5-61+ 

1,626 

1,114 

68.5 

65+ 

1,173 

131 

11.2 
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Table  hk 

Additional  Unemployment  Projections 
Fiscal  Year  1952 
Cambridge  CETA 
(EMHRDA) 


Different 

Individuals 

Unemployment 

Long-Term 

Unemployed 

Grour> 

Unemployment 

Rate 

Unemployment 

During  Year 

Total 

8,879 

6.7 

1,923 

3^,167 

White  Male 

3,558 

5.9 

1,103 

13,520 

White  Female 

k,123 

6.7 

U87 

15,255 

Nonwhite  Male 

537 

10.7 

228 

2,Ul7 

Nonwhite  Female 

661 

12.7 

105 

2,975 

Table  h5 

Employment  Part-Time  for  Economic  Reasons 
Cambridge  CETA 

(emhrda) 


Grout)  Number 

Total  "  5T5B7 

White  Male  1,930 

White  Female  3,066 

Nonwhite  Male  2^7 
Nonwhite  Female 


Table  ^6 

Economically  Disadvantaged  18  Years  and  Over 
Cambridge  CETA 
(EMHRDA) 


Groan 

Number 

Total 

W.,565 

White 

36,985 

Black 

3,7^+ 

Other 

836 

♦Spanish 

802 

*    Sum  of  Spanish  and  all  races,  except  -white.    Some  duplication 
possible  since  Spanish  may  include  nonwhite  races  as  well  as 
white. 
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Table  1+7 


Labor  Force  Composition  Projected  Change 
1970  -  1982 
Salem  CETA 


Change 

April  1, 

July  1, 

1970  to  1982 

Race  and  Age 

1970 

1982 

Ifumber 

Percent 

TOTAL 

163,358 

199,672 

36,31^ 

22.2 

White  Males 

98,711 

103,709 

U,998 

5.1 

16-17 

3,^37 

5,688 

2,251 

65.5 

18-19 

3,067 

5,806 

O  TOO 

O9.3 

20-21+ 

9,1+12 

15,310 

5,898 

62.7 

25-3^ 

19,726 

18,626 

-1,100 

-  5.6 

21,155 

18,195 

-2,960 

-ll+.O 

U5-6I+ 

37,296 

35,612 

-1,68U 

-  U.5 

65+ 

If  ,618 

J+,1+72 

-  11+6 

-  3.2 

White  Females 

63,21+1+ 

91,^95 

28,251 

1+1+.7 

16-17 

2,803 

7,235 

l+,l+32 

158.1 

18-19 

3,W 

5,783 

OO.  p 

20-  2k 

8,1+05 

13,629 

5,221+ 

62.2 

25-31+ 

8,88U 

17,186 

8,302 

93.^ 

35-^ 

10,970 

1U,907 

3,937 

35.6 

1+5-6U 

25,331 

29,181 

3,850 

15.2 

65+ 

3,377 

3,57U 

197 

5.8 

Nonwhite  Males 

768 

2,135 

1,367 

178.0 

16-17 

29 

123 

9^ 

32U.1 

18-19 

23 

1U9 

126 

5^7.8 

20-2*+ 

128 

367 

239 

186.7 

231 

1+7*+ 

2l+3 

105.2 

35-^ 

112 

1+1+9 

337 

300.9 

1+5-61+ 

232 

536 

30l+ 

131.3 

65+ 

13 

37 

21+ 

181+.6 

Nonwhite  Females 

635 

2,333 

1,698 

267.1f 

16-17 

25 

260 

235 

9I+0.0 

18-19 

51 

2U8 

197 

386.3 

20-2U 

108 

335 

227 

210.2 

25-3^ 

121 

382 

261 

215.7 

133 

1+81 

31+8 

261.7 

1+5-61+ 

153 

527 

371+ 

21+1+.1+ 

65+ 

1+1+ 

100 

56 

127.3 

-88- 


Table  k8 


Population  and  Labor  Force  Composition  Projections 
Fiscal  Year  I982 
Salem  CETA 


Labor  Force 

Labor 

Unemploy- 

• Unemploy. 

Participation 

Catesorv 

Population 

Force 

Employment 

ment 

Rate 

Rate 

TOTAL 

374,175 

199,672 

188,1+90 

11,182 

5.6 

71.0 

White  Male 

117,154 

103,709 

98,343 

5,366 

5.2 

79.6 

0-15 

40,9^7 

— 

— 

— 

-- 

16-19 

15,190 

11,1+91+ 

— 

-- 

-- 

75.9 

20-24 

17,066 

15,310 

— 

— 

— 

89.7 

25-31* 

19,006 

18,626 

— 

— 

— 

98.0 

35-44 

18.567 

18  1Q5 

Q8.0 

45-6U 

1+1,243 

35,612 

— 

— 

— 

86.3 

65+ 

19,136 

l+,l+72 

— 

— 

— 

23.  h 

White  Female 

193,360 

91,491+ 

86,093 

5,401 

5.9 

59.3 

0-15 

38,949 

— 

— 

— 

— 

— 

16-19 

15,022 

13,018 

— 

— 

— 

86.7 

20-24 

16,221 

13,629 

— 

— 

— 

8U.0 

25-34 

23,685 

17,186 

— — 

— — 

— — 

72.6 

35-1+1+ 

21.134 

14.907 

70.5 

1+5-6U 

1+6,631 

29,181 

— 

— 

62.6 

65+ 

31,718 

3,574 

— 

— 

11.3 

Nonwhite  Male 

U,300 

2,136 

1,372 

26U 

12. h 

82.6 

0-15 

1,713 

— 

-- 

-- 

-- 

— 

16-19 

1+1+6 

272 

— 

— 

— 

61.0 

20- 2 1+ 

1+01 

367 

— 

— 

— 

91.7 

25- 

1+86 

1+74 

— 

— 

— 

97.6 

35-44 

l+8l 

1+1+9 

93.3 

1+5-614- 

596 

536 

89.9 

65+ 

177 

37 

21.1 

Nonvhite  Female 

5,361 

2,333 

2,182 

151 

6.5 

62.8 

0-15 

1,61*8 

16-19 

530 

508 

95.8 

20-24 

435 

335 

77.0 

25-34 

730 

382 

52.4 

35-44 

689 

1+81 

69.8 

1+5-6U 

876 

527 

60.1 

65+ 

453 

100 

22.0 
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Table  49 

Additional  Unemployment  Projections 
Fiscal  Year  1932 
Salem  CETA 


Different 

Individuals 

Unemployment 

Long-Term 

Unemployed 

Group 

Unemployment 

Rate 

Unemployment 

During  Year 

Total 

11,182 

5.6 

2,1+77 

54,8l8 

White  Male 

5,366 

5.2 

1,570 

26,293 

White  Female 

5,4oi 

5.9 

761+ 

26,1+65 

Nonwhite  Male 

264 

12.4 

100 

1,320 

Nonwhite  Female 

151 

6.5 

71+0 

Table  50 

Employment  Fart-Time  for  Economic  Reasons 
Salem  CETA 


Group 

Number 

Total 

8,176 

White  Male 

3,344 

White  Female 

4,563 

Nonwhite  Male 

103 

Nonwhite  Female 

166 

Table  51 

Economically  Disadvantaged  13  Years  and  Over 
Salem  CETA 


Group 

Number 

Total 

25,885 

White 

24,811 

Black 

847 

Other 

227 

♦Spanish 

1,097 

*    Sum  of  Spanish  and  all  races,  except  white.    Some  application 
possible  since  Spanish  may  include  nonwhite  races  as  well  as 
white. 


-90- 


B.    Groups  of  Statutory  Significance 


Groups  of  statutory  significance  within  the  population  are;  the 
economically  disadvantaged,  youth,  minorities,  handicapped,  veterans, 
workers  over  h-3  years  of  age,  high  school  dropouts,  persons  with  limited 
English  speaking  ability,  and  law  offenders.    Federally  funded  programs 
have  been  encouraged  to  focus  on  these  groups. 

The  Employment  Service  Automated  Reporting  System  (ESARS)  provides  in- 
formation on  characteristics  of  individuals  and  groups  of  statutory 
significance  who  have  registered  for  work  at  Job  Services  Offices. 

ESARS  provides  data  on  applicants  by  sex,  age,  race,  educational  attain- 
ment, handicapped,  veteran  status,  and  income  level.    Table  1  (page  5) 
provides  a  list  of  local  offices  in  the  Boston  SMSA  and  the  area  they  serve. 
Table  52  provides  the  characteristics  of  applicants  registered  by  local 
office  in  the  SMSA. 

In  addition  to  ESARS  information,  the  survey  of  Characteristics  of 
Applicants  Table  53  provides  information  of  a  survey  conducted  during 
March  1981  on  claimant  characteristics  in  the  SMSA  local  offices 
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Table  53 


Racial  Characteristics  of  Insured  Unemployed 
Boston  SMSA  -  by  Local  Office 
March  1981 


Office 
Code 

Local  Office 

Total 
Full 
Payments 

V/hite 

Nonwhite 

Spanish 
Surname 

Other 

Not 
Coded 

22 

Boston 

3,092 

2,35^ 

528 

112 

88 

k 

23 

Church  Park 

2,100 

550 

1,118 

358 

70 

2 

17 

Cambridge 

2,3^7 

2,067 

1*5 

91 

k2 

1 

25 

Chelsea 

1,532 

l,U6o 

1U 

52 

6 

0 

21 

Framingham 

1,138 

1,097 

18 

11 

8 

1 

17 

Lynn 

1,263 

1,180 

52 

20 

9 

0 

OR 

iYiaj.a.en 

O  70'3 

c- ,  f  JO 

5 

u 
*t 

u 

3* 

Newton 

1,753 

1,717 

18 

5 

13 

0 

37 

Norwood 

2,135 

2,120 

11 

0 

2 

0 

35 

Quincy 

3,591 

3,5^7 

2k 

7 

11 

0 

19 

Salem 

1,889 

1,826 

11 

30 

15 

1 

32 

Waltham 

882 

Qkk 

5 

22 

10 

0 

31 

Woburn 

1,561* 

5 

5 

8 

1 

77 

Source:    RSO  -  6U 

Division  of  Employment  Security  Unpublished  Data 
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VIII.    Training  Programs  (as  of  March  198l) 

The  Comprehensive  Employment  and  Training  Act  (CETA) 

CETA:    The  Comprehensive  Employment  and  Training  Act  of  1973  enacted  to 
provide  job  training  and  employment  opportunities  to  economically  dis- 
advantaged, unemployed,  and  underemployed  persons  in  order  to  maximize 
employment  opportunities  and  enhance  self-sufficiency.    CETA  offers  a 
number  of  types  of  opportunities  under  Titles  II,  IV  and  VT  of  work 
experience,  upgrading,  retraining  and  public  service  employment  to  pre- 
pare jobless  persons  for  unsubsidized  employment.    Title  IV  covers  youth 
programs  such  as  Job  Corps,  Summer  Youth  Programs,  Youth  Incentive 
Entitlement  Pilot  Projects,  Youth  Community  Conservation  and  Improvement 
Projects  and  Youth  Employment  and  Training  Programs.    Title  VI  offers 
public  service  employment  during  periods  of  high  unemployment. 


The  Works  Incentive  Program  (WIN) 

WIN:    The  Works  Incentive  Program  (WIN)  is  a  Federally  funded  program 
designed  to  assist  recipients  of  Aid  to  Families  with  Dependent  Children 
(AFDC)  in  obtaining  job  skills  and  opportunities.    Participants  are  pro- 
vided with  job  counseling,  training  programs,  job  development  and  place- 
ment assistance. 


Apprenticeship 

Apprenticeship  is  a  training  system  through  which  a  person  learns  a  skilled 
trade  on  the  job  under  an  experienced  craft  worker  with  related  classroom 
instruction.    The  training  period  runs  from  one  to  six  years  for  different 
skills;  most  require  four  years.    Apprenticeship  Information  Centers  pro- 
vide information,  guidance,  and  counseling  to  applicants  regarding  apprentice- 
ship opportunities,  with  special  emphasis  placed  on  assisting  minorities, 
youth,  women,  and  veterans. 

Due  to  expected  budgetary  cuts,  both  federal  and  state,  a  portion  of  the 
training  programs  may  not  be  available  after  October  1,  I98I  or  may  be 
reduced  in  the  number  of  individuals  whom  they  are  able  to  serve. 

Table  54  provides  a  list  of  currently  (March  198l)    available  skill  train- 
ing programs  by  city  and  town. 
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Table  5h 
Skill  Training  Programs 


City/Tovn 

Name  of 
Institution 

Training  Program 

Bedford 

Middlesex  Community 
College 

Technical  Writing,  Electromechanical 
Drafting,  Career  Transition,  Word 
Processing,  Entry/Reentry  to  the 
Job  Market 

Beverly- 

North  Shore 
Community  College 

Materials  Management  for  Technicians 
(Electrical  or  Mechanical),  Machine 
Operator 

Boston 

Boston  State  College 

Paralegal  Studies,  Computer  Science 

Boston 

Cambridge 
Chelsea 

Framingham 
Lexington 


Natick 
Newton 
Salem 


CETA 

CETA 
CETA 

State  College 
Minuteman  Tech 


Natick  High  School 
Newton  High  School 
CETA 


and  Information  Processing,  Public 
Accounting 

Clerical  Keypunch,  Computer /Elec.  Tech., 
Multi-lingual  Accounting,  Food  Service, 
Welding,  Machine- Tool,  Automovive 

Clerical  Training  for  the  Handicapped 

Diesel  Mechanic,  Machine  Operator, 
Electronics 

Computer  Programming 

Florist  Shop  Training,  Word  Processing, 
Phototypesetting,  Mechanical  Paste-up 
Artist,  Electronic  Test  Technician, 
Drafting,  Data  Processing,  Training 
for  Medical,  Dental  and  Other  Health 
Occupations. 

Word  Processing 

Electromechanical  Drafting 

Janitorial  Services,  Career  Development 
Program,  Health  Aide,  Medical  Secretary, 
Acct. /Bookkeeping,  Administrative  Asst., 
Junior  Acct.,  Administrative  Secretary, 
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Table  5*+ 


Skill  Training  Programs 
(continued) 


Name  of 

City /Town 

Institution 

Training  Program 

Salem  (continued)  Auto  Mechanics,  Elect.  Assembly/ 

Inspection,  Data  Entry,  Business 
Office  Proc,  Elec.  Tech.  I,  Elec. 
Tech.  II,  Manufacturing  Technician, 
Machine  Operators 


Wellesley  Massachusetts  Bay  Work  Processing  Concepts,  Office 

College  Skills,  Medical  Records 


Some  programs  have  special  entrance  requirements;  some  are  limited 
by  law  to  only  serve  particular  clients,  e.g.,  unemployed,  handi- 
capped, enrolled  students. 


Some  programs  are  in  high  demand  and  have  a  waiting  list. 
If  you  are  interested  in  any  program. .. INQUIRE  NOW 
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CITIES  AND  TOWNS  AND  LAOOR  AREA  LOCATION 


Table  55 


Ol  TV  /TrtWKI 

L)  1  1/  1  UWN 

CORRESPONDING 
LABOR  AREA 

CORRESPONDING 
LABOR  AREA 

Wi  1  X/  1  UW  IN 

CORRESPONDING 
LABOR  AREA 

herrimac  - 

L-H 

Quincy 

Boston 

Wakefield 

Boston 

fcthuen 

L-H 

Wales 

S-C-H 

Mica  1 e  Dot  0 

P lymouth 

Randolph 

Boston 

Walpole 

Boston 

Middle t tela 

* 

j Raynham 

Taunton 

Wa 1 thaa 

8oston 

Mi  da Leton 

Boston 

Reading 

Boston 

Ware 

Ware 

HI 1 1  ore 

Mi  1  ford 

Rehoboth 

P-PR. 1 .,  Hass 

Wareham 

Plymouth 

1/4  1  k^ii-ir 

niioury 

Worcester 

Revere 

Boston 

Warren 

S-C-H 

Boston 

Richmond 

Pi  ttsf ield 

Warwick 

Athol 

niiiviiie 

P-PR.  t . ,:  Mass. 

Roci "iter 

New  Bedford 

Washington 

Pi  ttsf ield 

Mi  1  •>  nn 

nix.  con 

Sos  ton 

Roc  Kland 

Boston 

Water town 

Boston 

Monroe 

Greenfield 

Rockport 

G loucester 

Way land 

Boston 

Hons od 

S-C-H 

Rowe 

Greenfield 

Webster 

Worcester 

Hon 'ague 

Greenfield 

Rowley 

Newburyport 

Wellesley 

Boston 

Monterey 

Gt.  Barrington 

Royals ton 

Athol 

Wei  If lee  c 

Barnstable 

Montgomery 

S-C-H 

Russell 

S-C-H 

Wendell 

Athol 

Mt.  Washington 

Gc.  Barringon 

Rutland 

Worcester 

Wenhara 

Boston 

W.   Boy  Is  coo 

Worcester 

Na nan  C 

Boston 

Salem 

Boston 

W.  Bridgewater 

8  rockton 

Nantucket 

Nantucket 

Salisbury 

L-H 

W.  Brookfield 

Ware 

na  tiCtC 

80s  ton 

[  Sand isf ield 

Gt.  3arrincton 

W.  Newbury 

L-H 

rieednam 

Boston 

;  Sandwich 

Barnstab (« 

W,  Springfield 

S-C-H 

New  Ashtord 

Pi  ttsf ield 

|Saugus 

Boston 

W.  Stockbridge 

Pi  ttsf ield 

New  Bedford 

New  Bedford 

Savoy 

Pi  ttsf ield 

West  Tisbury 

Dukes  County 

New  3raintree 

Ware 

Scituate 

Boston 

Wes  thorough 

Worcester 

New  Marlboro 

Gt.  Barrington 

Seekonk 

P-PR.I.,  Mass. 

Westf ield 

S-C-H 

New  Salem 

Athol 

Sharon 

Boston 

Wes  tf ord 

Lowel 1 

Nevbury 

Newburyport 

Sheffield 

Gt.  Barrington 

Westhampton 

S-C-H 

Newburyport 

Newburyport 

iShelbume 

Greenfield 

Westminister 

Fi  tch-Leom 

Newton 

Boston  - 

Sherborn 

Boston 

Wes  ton 

Boston 

Norfolk 

Boston 

Shirley 

F I tch-Leom 

Wes  tport 

Boston 

North  Adams 

Pi  ttsf ield 

Shrews bury 

Worcester 

Westvood 

Boston 

No,  Andover 

L-H 

Shu tes bury 

Greenf  i  eld 

Weymouth 

Boston 

No.  Attleboro 

P-PR.I.,  Mass. 

Somerset 

Fall  River 

Whately 

Greenf 1  eld 

No.  Brookfield 

Worcester 

Soraerville 

8 os ton 

Whitman 

Brockton 

Kc.  Reading 

Boston 

, South  Had ley 

S-C-H 

Wilbraham 

S-C-H 

Northampton 

S-C-H 

j Southampton 

S-C-H 

Williamsburg 

S-C-H 

Nor thborough 

Worcester 

[Sou thborough 

Mar Iborough 

Williams town 

Pi  ttsf i eld 

Northoridge 

Worcester  ' 

ISouthbridge 

Southbr  i dge 

Wilmington 

Boston 

Nortnrield 

Greenfield 

iSouthwick 

S-C-H 

Winchendon 

Gardner 

Norton 

P-PR.I.,  Mass. 

Spencer 

Worcester 

Winchester 

Boston 

Norwell 

Boston 

Springfield 

S-C-H 

Windsor 

Pi  ttsf ield 

Norwood 

Boston 

Sterling 

Worcester 

Winthrop 

Boston 

Stockbridge 

Pittsf ield 

Wo burn 

Boston 

Oak  Bluffs 

Dukes  County 

Stoneham 

Boston 

Worcester 

Worces  ter 

Oakham 

Ware 

Stoughton 

Boston 

Worthington 

Cringe 

Athol 

:StOW 

Marlborough 

Wrentham 

Boston 

Orleans 

Bjrnstable 

;Sturbridge 

Southbr i  dge 

Otis 

Pi  ttsf ield 

Sudbury 

Boston 

Yarmouth 

Barnstable 

Oxford 

Worcester 

Sunderland 

Greenfield 

Sutton 

Worcester 

Little  Comoton,  R. 

1  .  Fal 1  River 

Palmer 

S-C-H 

Swampscott 

Boston 

Ti verton,  R.I. 

Fall  River 

Pax  tor. 

Worcester 

Swansea 

Fall  River 

Pea bod/ 

80s  ton 

Atkinson,  N.M. 

L-H 

Pel ham 

S-C-H 

Taunton 

Taunton 

Ha-ostead,  M.H. 

L-H 

Pembroke 

Dos ton 

iTempleton 

Gardner 

Kingston,  M.H. 

L-H 

Pepperell 

Tewksbury 

Lowel 1 

Newton,  M.H. 

L-H 

Peru 

Pittsf ield 

iTisbury 

Dukes  County 

P la  1  stow,  H.H. 

L-H 

Petersham 

Athol 

Tolland 

is 

Windham,  M.H. 

L-H 

Phillipston 

Athol 

iTopsf  ield 

Boston 

Pittsf ield 

Pittsf ield 

'Town  send 

Fi  tch-Leom 

Pla  mf  ie  Ld 

It 

Truro 

Barnstable 

Plainville 

P-PR.I.,  Hass. 

Tyngsborough 

Lowel 1 

Plymouth 

P lymouth 

'.Tvringham 

Pi  ttsf ield 

P  lynp  ton 

r 1 ymoucn 

Princeton 

Gardner 

Upton 

Worcester 

Province  town 

Barnstab le 

Uxbridge 

Worcester 

Abbreviation:      Flicii-Leom  —  Fllchbufg-Leomir.nler;    L-H  =■   Lawr<.-<..e-Havcffiill,  Mass.,  N.H.: 

P-PR.I.,  Mass,  =»  Provltlcnco-Pawtuckct,  R.I.,  Mass.;    S-C-H  —  Sprloylield-Chlcopco-Holyokc;. 
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Table  55 

( continued) 

CORRESPONDING 

CORRESPONDING 

CORRESPOND! 

CtTY/TOtfN 

LASOR  AREA 

CITY/ TOWN 

I     4                 a  r*>  r—  a 

LABOR  AREA 

CITY/TOWN 

LAOOR  ARE, 

Abington 

Boston 

Chilmark 

Pukes  County 

Hancock 

r 1  cist  1 e in 

Acton 

Boston 

I  Clarksburg 

P  i  ttsf ield 

Hanover 

Bos  ton 

Acushnet 

New  Bedford 

|  Clinton 

Clin  tfm 

V  1  Mil  W«  1 

Boston 

Adams 

Pittsf ield 

Cohasset 

80s  ton 

Kardwiek 

ware 

Agawam 

S-C-H 

Co Ira in 

Greenf  ield 

Ha  rvard 

it 

Alf ord 

Gt.  Barrington 

:  Concord 

Boston 

Harwich 

Pirne  Mkl. 

CdrnsCdO ie 

Ames bury 

L-H 

Conway 

Greenfield 

Hatfield 

u<*              ^ ua 

e_r  _u 
j  u  n 

Amherst 

S-C-H 

Cunning ton 

* 

Haverhill 

L-H 

w  n 

Andover 

L-H 

Hawley 

urcen r 1 e 1 0 

Arlington 

Boston 

!  Dal ton 

Pittsf Ield 

Heath 

urccni 1 c 10 

Ashbumham 

Gardner 

•  Danvers 

Bos  ton 

Hingham 

uci ton 

Ashby 

Gardner 

|  Dartmouth 

Mew  Bedford 

Hlnsdall* 

r  1 1 1  s  r  1  e  i  Q 

Ashf ield 

Greenfield 

!  Dedham 

Boston 

Kolbrook 

vus tun 

Ashland 

Boston 

!  Deerf ield 

Greenf i  eld 

Ho  Id  en 

L'ftf  r  ac  for 

Athol 

Athol 

[  Dennis 

Barnstab 1 e 

Holland 

www inu r 1 uyc 

Attleboro 

P-PR. 1 . ,  Mass 

j  Dighton 

Fa  1  1  River 

Ho 11 is ton 

fine  rnn 

Auburn 

Worcester 

!  Douglas 

Wo rcester 

Ho lyoke 

S-C-H 

Avon 

Brockton 

;  Dover 

Bos  ton 

Hopedale 

Mi  If ord 

Ayer 

!  Dracut 

Lowell 

Hop kin ton 

Mi  1 fr  rd 

mil  \j  1  *j 

!  Dudley 

Southbr idge 

Hub bards ton 

Barnstable 

Barns tab le 

!  Dunstable 

Lowell 

Hudson 

Ha  r  t  hnrmmK 
no  1  1  uui  vuvii 

Bar  re 

Athol 

■  Dux bury 

Bos  ton 

Hull 

R/-kC  f  AM 

w>  con 

Be eke t 

Pi  ttsf ield 

i 

Hun  tins  ton 

* 

Bedford 

Bos  ton 

j  E.  Bridgewater 

Brockton 

Belcher town 

S-C-H 

J  E.  Brookf ield 

Worcester 

Ipswich 

MewBtJ  rvnrt  r  T 

l»6nU U  1    j  f'V  1  W 

Bellinghaa 

Boston 

S  E.  Longmeadow 

S-C-H 

Belmont 

Boston 

!  Eastham 

Barnstab 1 e 

Kingston 

fincf on 

Berkley 

Taunton 

i  Easthampton 

S-C-H 

Berlin 

Worcester 

i  East on 

8  rockton 

Lakeville 

New  Bedford 

Bernardston 

Greenfield 

Ed gar town 

Dukes  County 

Lancaster 

CI  in  ton 

Beverly 

Boston 

j  Egremont 

Gt.  Barrington 

Lanes  borough 

Pi  ttsfield 

Billerica 

Lowel 1 

1  Erving 

Athol 

Lawrence 

L-H 

Blacks  tone 

P-PR.I.,  Mass 

i  Essex 

G 1 oucester 

Lee 

P  i  t  txf  i  e  Id 

Blandf ord 

it 

[  Everett 

Boston 

Leicester 

Worces  ter 

Bolton 

Marlborough 

Lenox 

Pi  ttsf ield 

Boston 

Boston 

Falrhaven 

New  Bedford 

Leomins  ter 

Fi  tch-Leom 

Bourne 

Barnstable 

Fall  River 

Fall  River 

Leverett 

Greenfield 

Boxborough 

Boston 

!  Falmouth 

Barnstab le 

Lexington 

Boston 

Boxf ord 

Boston 

■  Fitchburg 

F  i  tch-Leom 

Ley den 

Greenfield 

Bey Is ton 

Worcester 

i  Florida 

Pi  ttsf ield 

Lincoln 

Boston 

Braintree 

Bos  ton 

Foxborough 

Boston 

Littleton 

* 

Brevster 

Barnstable 

•  Framingham 

Bos  ton 

Longmeadow 

S-C-H 

Bridgewater 

Brockton 

i  Franklin 

Boston 

Lowell 

Lowel 1 

Brimf ield 

S-C-H 

'  Freetown 

New  Bedford 

Lud  1  ow 

S-C-H 

Brockton 

Brockton 

LimenbuTff 

FI tch-Leom 

Brookf ield 

Worcester 

Gardner 

Gardner 

Lynn 

Boston 

Brookline 

Boston 

f  Gay  Head 

Dukes  County 

Lynnf  ield 

Boston 

Buckland 

Greenfield 

>  Georgetown. 

L-H 

Burlington 

Boston 

[  Gill 

Greenfield 

Maiden 

Boston 

i  Gloucester 

G 1  oucester 

Manchester 

Boston 

Cambridge 

Boston 

Wv^llCU 

A 

Mans  fie Id 

flat 4S  i> 

Canton 

Boston 

^osno Id 

Dukes  County 

Vat  bleliead 

Boston 

Carlisle 

Boston 

Grafton 

Worcester 

Marion 

New  Bedford 

Carver 

Plyroough 

Gran by 

S-C-H 

Marlborough 

Mar (borough 

Char lemon t 

Greenfield 

Granville 

S-C-H 

Karshf ield 

Boston 

Charlton 

Worcester 

Gt.  Barrington 

■  *A  Jll  K  ™  ~ 

Barnstab le 

Cha  cham 

Barnstable 

Greenfield 

Greenf ie Id 

Ma  tta poise tt 

New  Bedford 

Chelmsford 

Lowe  1 1 

rot  oti 

* 

Mavha rd 

Mar  1  borough 

Chelsea 

Boston 

Ct o  v<*  l,and 

L-H 

Kedf ield 

Boston 

Cheshire 

Pi  ttsf Ield 

Hedf ord 

Boston 

Chester 

it 

Had  ley 

S-C-H 

Medway 

Boston 

Chesterfield 

S-C-H 

Halifax 

Brockton 

Malrose 

Boston 

Chicopee 

S-C-H 

Hamilton 

Bos  ton 

Mc  id  on 

MM  ford 

Hampden 

L 

S-C-H 

Abbreviation:      Fitch-Leom  —  FUchburg-lconiinsicr;    L-H  « 

Lawrence-Haverhill,  Mass.,  N.H.; 

P-PR.I.,  Mass.  —  Providonce-Pawtuckot,  n.l.,  Mass.;    S-C-H  =  Sprinjlleld-Chicopeo-Holyoke*. 
*  tio  Labor  Area  -  Balance  of  State 
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